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Hexagon Annual and Sustainability Report 2024

About this report:

The audited annual accounts and consolidated ac-
counts can be found on pages - 22-30, - 46-55
and > 130-165. The corporate governance report
examined by the auditors can be found on pages

31-44. The sustainability report reviewed by the
company’s auditors for compliance with the Annual
Accounts Act can be found on pages ~ 60-129. The
auditors have reviewed greenhouse gas emissions
within Scope 1and 2.

Hexagon AB is a Swedish public limited liabili-
ty company with corporate registration number
556190-4771. All values are expressed in Euros un-
less otherwise stated. The Euro is abbreviated as
EUR, thousands of Euro as KEUR, millions of Euro
as MEUR, and billions of Euro as bn EUR. Figures in
parentheses refer to 2023 unless otherwise stated.
Data on markets and peers represent Hexagon’s
own assessments unless otherwise stated. As-
sessments are based on the most recent available
facts from published sources. While every care has
been taken in the translation of this annual report,
readers are reminded that the original annual re-
port, signed by the Board of Directors, is in Swedish.

This report contains forward-looking statements
based on Hexagon management’s current expecta-
tions. Although management considers the expec-
tations expressed in such future-oriented informa-
tion to be reasonable, no assurance can be given
that these expectations will prove correct. Conse-
quently, actual future results may differ considera-
bly from those implied in the forward-looking state-
ments due to factors such as changed conditions
in the economy, market and competition, changes
in legal requirements and other political measures,
fluctuations in exchange rates, and other factors.

(4 4 HEXAGON
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This is Hexagon

Hexagon is a global technology leader that combines
sensor, software, and autonomous technologies to
transform the world’s most vital industries.

Hexagon in numbers 2024

By putting data to work, Hexagon enhances efficiency, productivity, quality, P -
and safety across a range of applications, including industrial manufacturing, ' i 5 4 b
infrastructure development, public sector management, and mobility solu- ’ W : m n
tions. . .

EUR revenue

With a focus on connecting and automating production and people-centred
ecosystems, Hexagon’s technologies enable businesses and governments to

operate more intelligently and sustainably. Through advanced innovations, b | | el L C ' : o
Hexagon is driving the transition towards a scalable and sustainable future. -, R PR e o

Operating margin, EBIT1

91%

Revenue by geography Revenue by division Cash conversion

B EMEA, 34% B Manufacturing Intelligence, 36% f ‘ Wl ]
B Americas, 39% B Asset Lifecycle Intelligence, 15% B e hiig
Asia, 27% Geosystems, 29% : . o 5 O +
Autonomous Solutions, 10% L 4

i 0,
Safety, Infrastructure & Geospatial, 9% operating countries

Héxagoﬁ
empowers its

p 24,800
customers to solve
the world’s biggest
challenges

Employees
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Year in review

Letter from Interim President and CEO

First, allow me to introduce myself. | am Norbert Hanke, inter-
im President and CEO of Hexagon. | have been with Hexagon
for over 20 years and have held several leadership positions
during that time, both within Manufacturing Intelligence and at
a Group level. This year, | was pleased to step into the interim
President and CEO role to support the business through a time
of transformation as we look to position Hexagon for the ex-
citing opportunities ahead with new leadership and a potential
new group structure.

The year in review

|'am proud to say that we made good progress across the board
at Hexagon during 2024. We delivered a strong financial per-
formance despite challenging construction and automotive
markets, recording modest organic growth, good momentum in
recurring revenues, improved profitability, and an annual cash
conversion that was slightly above our target range.

Even with this financial discipline, we maintained our focus
on investing for future success, both within our existing end
markets and by pushing the boundaries to enter new ones.
We launched over 450 products and updates and filed 71 new
patent applications during the year. Highlights include the
iCON Trades Solution in Geosystems — a layout and measure-
ment tool designed to deliver high-quality outputs with easy,
one-person operability; the ATS800 Absolute Tracker in Man-
ufacturing Intelligence — a laser scanner capable of measuring
small, crucial tolerances at a distance; SDx2 in Asset Lifecycle
Intelligence — a SaaS-ready upgrade to our existing SDx solu-
tion, which allows contextualisation and visualisation of work
processes; and Aura, a 3D imaging system targeted at the
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Our commitment to innovation and strategic
transformation positions Hexagon for continued
success in an evolving global landscape. By
embracing change while staying true to our core
strengths, we are creating sustainable value for our
customers, shareholders, and employees.

healthcare and facial aesthetics market.

We are immensely proud that more than 6,800 team members
work in research and development or related disciplines world-
wide. They are either embedded in a division, where they remain
close to customers and industries, or in the central Innovation
Hub that serves the group, allowing them to be at the cutting
edge of developments in new sensor technologies, robotics,
and artificial intelligence.

We also announced a number of important acquisitions dur-
ing the year, which continue to complement our R&D efforts,
build market share, and develop competitive niches in our key
industries. We acquired seven companies in 2024, including
Geomagic — a suite of interoperable software packages used
to create high-quality 3D models; Septentrio —a market leader
and OEM provider of Global Navigation Satellite System (GNSS)
technologies; Itus Digital — a provider of asset performance
management (APM) software; and Indurad — a provider of ra-
dar, real-time location systems, and autonomous haulage tech-
nologies. We are excited to welcome all their employees to the

group.

Finally, | was pleased to see the Science-Based Targets initi-
ative approve our long- and short-term carbon emissions re-
duction goals in 2024. This significant endorsement reflects
our commitment to sustainability and demonstrates our ded-
ication to holding ourselves accountable for our environmental
impact. We are proud to lead by example in our industry, set-
ting ambitious targets that align with global efforts to combat
climate change. We will continue to make sustainability part of
our priorities going forward.

Looking ahead

2024 was a year of change and progress at Hexagon, and we
have much to look forward to as we move into 2025 and be-
yond. We start the year with a strong pipeline of organic prod-
uct innovation across the Group, which we will announce over
the coming quarters. | am excited about the new developments
that we will bring to market and the strong foundations for fu-
ture growth that they will provide us moving forward.

The Board of Directors, after a comprehensive assessment,
has directed management to prepare for the separation of its
Asset Lifecycle Intelligence division and related businesses
(“NewCo”) by way of a Lex Asea distribution (or “spin-off”) to its
shareholders, as announced in late 2024. The Board intends
to propose the distribution and listing of NewCo’s shares at a
shareholders’ meeting in early 2026, provided that the circum-
stances are deemed appropriate at the time.

The separation will improve the focus and clarity of both New-
Co and the Hexagon AB (“Hexagon Core”) divisions, allowing
both companies to capitalise on their competitive advantages,
execute their increasingly distinct strategies, and leverage their
greater agility to accelerate growth.

NewCo will be a pure-play software and SaaS company, offering
comprehensive asset lifecycle intelligence, safety, infrastruc-
ture, and geospatial capabilities for a wide array of industries,
supporting customers in planning, operating, and maintaining
assets more effectively, enabling clearer insights and better in-
cident response.

Other information
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Hexagon Core will be the global leader in measurement tech-
nologies, with a comprehensive suite of metrology, reality cap-
ture, and positioning solutions that help customers improve
the quality, productivity, reliability, and accuracy of both their
products and operations. Looking forward, Hexagon’s focus
on robotic sensors and software, 3D digital environments, and
Al-enhanced analytics will continue to help customers steadily
move towards more autonomous solutions.

The Nomination Committee and the Board also announced
in 2024 new members of the leadership team, including Bjérn
Rosengren and Anders Svensson. Bjorn Rosengren has been
nominated to join the Board of Hexagon AB as Deputy Chair-
man and will be available for election at the Annual General
Meeting (AGM) in May 2025. It is intended that Bjorn will ulti-
mately succeed Ola Rollén as Chairman when he steps down at
the 2026 AGM. Anders Svensson will join as President and CEO,
starting in July 2025 at the latest.

I’m confident and excited about the future because of the tal-
ented and hardworking employees at Hexagon. Their contin-
ued passion, creativity,and determination, even during times of
deep change, are key to our growth and success. | look forward
to more achievements in 2025.

Norbert Hanke

Interim President &
Chief Executive Officer
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Year in brief 2024

Key Performance
Resilient sales and strong margin progression Indicators (ad justed)'

«  Sales grew by 0% to 5,4011 MEUR on an organic basis, with increasing recurring revenues and software sales offsetting weakness in
sensor and robotic solutions sales, driven by global uncertainty and mixed markets.
5,401

«  Adjusted operating margins of 29.7% increased from last year, with growth in gross margins and support from operating cost savings
offsetting lower organic growth and currency headwinds.

Product innovation 3 ,614

«  We launched more than 450 new products and solutions in 2024. Gross earnings, MEUR

« 71 patents were registered during the year.
67%

Gross margin

Operating net sales, MEUR

Acquisitions and divestments

« During 2024, we made seven acquisitions and divested the Tesa PMI business in Manufacturing Intelligence, resulting in a neutral

impact on sales overall. 1,603

« Acquisitions included areas of strategic growth such as the Geomagic software suite in Manufacturing Intelligence, which will consol-
idate our market leadership in 3D modelling and inspection, Voyansi, an AEC (Architecture, Engineering & Construction) focused BIM
(Building Information Modelling) provider, and Indurad, a global leader in radar and RTLS technologies.

Operating earnings (EBIT1), MEUR

30%

Sustainability
Operating margin
« During 2024, we gained approval for our reduction targets for near-term and net-zero greenhouse gas emissions from the Science

Based Targets initiative (SBTi), an important step in our emissions reductions programme. 62%

«  We also continued to support our significant customer base in their efficiency and emission reduction programmes through our port-

folio of solutions and services. Software and service revenues

Revenue, MEUR EBIT1, MEUR 41%
Recurring revenues
5176 2440 5,401 g
4,347
3,770 151 1597 1603 1,433
1,270

Earnings before taxes, MEUR

43

Earnings per share, Euro cent

1,010

2020 2021 2022 2023 2024 2020 2021 2022 2023 2024
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Proposed
Spin-off

The Board of Directors has instructed Hexagon’s management team to
prepare for the potential separation of its Asset Lifecycle Intelligence
(ALI) and Safety, Infrastructure & Geospatial (SIG) divisions, along with
its ETQ & Bricsys business units, into a new publicly listed entity, cur-
rently known as “NewCo”. The Board intends to propose this separa-
tion, along with further information, at a shareholders’ meeting in early
2026, provided that the circumstances are deemed appropriate at that
time.

The proposed separation aims to establish two scaled public compa-
nies with distinct operational strategies and financial profiles:

« Hexagon is the global leader in measurement technologies, with a
comprehensive suite of metrology, reality capture, and positioning
solutions that connect the physical and digital worlds.

«  NewCo is a pure industrial software and SaaS company, offering
comprehensive asset lifecycle intelligence, safety, infrastructure,
and geospatial capabilities for a wide array of industries.

LE This split highlights Hexagon’s commitment
to aligning its operational focus with the chang-
ing needs of the industry, resulting in the creation
of two global leaders, each positioned for strong
growth. Hexagon will continue to drive innovation
through advanced measurement technologies,

Al, and automation, while NewCo will lead the
way in digital transformation for asset-centric
industries. 779

Ola Rollén
Chairman of the Board of Directors

Compliance  Sustainability Financial statements  Otherinformation Hexagon Annual and Sustainability Report 2024

NewCo

NewCo is envisioned as a leader in the digital solutions space, leveraging best-in-class capabilities across diverse
domains and applying them in new ways to deliver previously unrealised market advantages. With a data-centric
strategy, NewCo will support customers plan, operate, and maintain assets more effectively, enabling clearer
insights and improved incident response.

Key Metrics (2024)*

Revenue 1,448 MEUR
Adjusted Operating Margin (EBIT1) ~31%
Employees ~7,200

Key solutions:

+ Enterprise Asset Management (EAM) for performance and predictive insights.

» Dispatch, Records Management, Security, and Analytics.

« Advanced engineering, project planning, and operational management tools.

« Digital twin platforms enabling enhanced project design and lifecycle optimisation.

Leadership:
NewCo will be led by Mattias Stenberg, currently President of Hexagon’s ALI division.

Hexagon Core

Post-separation of NewCo, the Hexagon divisions (“Hexagon Core”) will be the market leader in precision meas-
urement technologies, well positioned to benefit from the accelerated adoption of its core technologies, as cus-
tomers strive to enhance the quality, productivity, reliability, and accuracy of both their products and operations
in the face of growing sustainability and demographic challenges.

Key Metrics (2024)*

Revenue 3,953 MEUR
Adjusted Operating Margin (EBIT1) ~29%
Employees ~17,600

Hexagon will continue its focus on robotic sensors and software, 3D digital environments and Al-enhanced ana-
lytics to continue to assist customers progress towards more autonomous solutions, across discrete manufac-
turing, construction, mining and agricultural end markets.

aration for ts of N
), fo

tial chang
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Why Hexagon?

| Driving innovation to solve global challenges

Hexagon leverages technologies such as reality capture, Al, ro-
botics, automation, and digital simulation to help industries tack-
le challenges in efficiency, productivity, safety, and precision. By
transforming processes in key sectors like aerospace, automotive,
construction, and energy, Hexagon empowers customers to operate
smarter and compete more effectively.

2 Redefining value in the digital age

Through its platforms, Hexagon connects software, sensors, and
ecosystems, enabling real-time data flow and collaboration. In ad-
dition, Hexagon has formed partnerships with global leaders such
as NVIDIA, Microsoft, and Amazon Web Services, which drive inno-
vation, accelerate market growth, and deliver solutions that create
long-term value.

>  Consistent growth and profitability

Hexagon delivers proven financial performance with a strong 29.7%
operating margin (2024) and targets 8-12% annual growth through
a combination of organic innovation and strategic acquisitions.
By shifting towards high-margin solutions and recurring revenue
streams, Hexagon enhances profitability and ensures sustainable,
long-term value creation.

{4  Sustainability for a better future

Hexagon is committed to creating a more sustainable future by
helping customers reduce waste, optimise resources, and operate
responsibly. With ambitious climate targets and a focus on minimis-
ing its environmental impact, Hexagon generates long-term value
for both society and the planet.
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Strategic partnerships

Hexagon’s strategic alliances with leading technology providers strengthen its po-
sition as a leader in digital transformation. By integrating Al, cloud computing, and
high-performance data processing through trusted partnerships, Hexagon expands
its market reach and accelerates innovation across industries.

NVIDIA enhances Hexagon’s open
data ecosystem by integrating
accelerated computing, Al, and
simulation technologies into

Hexagon’s digital reality solutions.

m= Microsoft

Microsoft improves Hexagon’s Al
product offering with large language
model productisation, document
management, and serves as an
open-platform cloud partner and
technology partner for the industrial
metaverse.

dWS$S

Amazon Web Services boosts
Hexagon’s digital reality solutions,
enabling autonomous operations
and delivering Al-driven insights
that transform industrial data into
actionable intelligence.
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Market trends driving
Hexagon’s solutions

Operating in a world characterised by uncertainty, Hexagon transforms
challenges into opportunities for its customers.

Labour
shortages

The growing demand for higher
productivity and quality, coupled
with demographic changes, drives
the adoption of automation and
robotic technologies. Hexagon’s
solutions enable precise meas-
urement of physical objects,

and this data can be leveraged

to increase autonomy across
industries.

Extracting value
from data

By linking sensor technologies
with advanced software and Al,
Hexagon is able to fully leverage
data sets, providing customers
with increasingly sophisticated
insights that drive stronger deci-
sion-making and allow for greater
efficiency.

Large and
complex projects

In modern complex industries like
semiconductor manufacturing,
accelerating project timelines
and maintaining operational effi-
ciency are critical. With geograph-
ically dispersed project teams
and increasing project complexity,
Hexagon offers solutions to boost
productivity, reduce delays, and
mitigate cost overruns.

Mobile data
capture

The rise of mobile sensors,
including UAVs, smartphones,
and social media-based data, is
transforming geospatial informa-
tion capture. Hexagon’s solutions
enhance communication, reduce
errors, and improve cost control
in industries such as construc-
tion, where mobile sensors are
used to monitor activities in

real time.
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u
H exa o n | E m b rac I n AI at Hexagon Al transforms data into a differentiator for our customers by turn-
| ing insights into impactful actions, improving efficiency, quality, safety, and

sustainability in industrial operations. Hexagon Al accelerates innovation,

eve ry leve l enhancing efficiencies and making the previously impossible possible.

Across more than 25 products in our portfolio, Hexagon Al

For over a decade, Hexagon has been advancing its domain-specific Al capabilities, beginning with machine powers industry specific workflows and sensors.
learning in 2012. Together with our customers, academia, and strategic and technology partners, Hexagon ]
continues to integrate Al into workflows, sensors, and platforms to push the art of the possible. Hexagon Al helps our customers with:

At Hexagon, we use artificial intelligence to power our industry-specific workflows, sensors, and platforms.
We train domain-specific Al models and apply foundation models where they provide value to our customers.

AGH = @ERBiue

On-site decision Al-driven Mining

making with Agtek Operations Awareness
Hexagon’s approach to Al: Reveal and Hexagon system and analytics to

Alix improve jobsite safety

At Hexagon, we believe in the responsible and ethical use of Al. Our technology
enables our sensors and software to support, emulate, match, or surpass human

intelligence and problem-solving capabilities, always with a focus on adhering to our
guiding principles. B i 7\!];

!

Budget control with Peace of mind with
Construction Analytics Document Smartification
Portal in Hexagon SDx2 and

Al company programme: detecting underground

assets in IDS Al Maps
We embrace Al at every level of our company. Hexagon’s company culture

ensures global teams are at the forefront of Al for internal productivity and
customer applications.

ne;:.us
Unprecedented quality Performance simulation of

with VGSTUDIO MAX advanced materials with
Nexus Materials Enrich

Since launching the Al company programme in 2024, we have:

+ Trained more than 50% of the global workforce on Al in general, our guiding princi- - f:) U F (:\J
ples, generative Al models, and available Al-enabled tools within Hexagon.
«  Fostered Al Circles for peer learning to further drive efficiency and adoption across Spatial intelligence with Real time skin analysis for
heworkoneey Hexagon’s Digital Reality the aesthetic industry with
latf Al
« Launched more than 60 initiatives to further drive the efficiency of our operations. P -

-
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Using Hexagon Al to
become climate-neutral |

In Klagenfurt, Austria, city planners collaborated with Hexagon to leverage geospatial data, ena-
bling residents to optimise their properties’ solar energy potential.

Adetailed map of the city’s properties was created by capturing reality data and processing it with
Hexagon Digital Reality. Thismap highlighted how each property is used and showcased roofs with
a colour scale indicating solar energy levels. The project also assessed the impact of tree shaéo\&f;
in different seasons, providing accurate solar energy potentla.L,for each-home and busmess G

This Al-driven analysis helps city officials visualise the. glirrent state of the urt@n envirenment,
simulate future developments, and measure their |mpact on sustainability. i 't\ _ e ol

& o -

Using Hexagon's M.App Enterprise and Hexagon Dlgltal Reality has enabled: the cit

_ to enhance'- T I&l.
urban planning and work towards its goal of chmate neutrahty by 20305 i :
<7 :

z} 4
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Our financial targets reflect our commitment to sustainable growth, operational excellence, and value creation
for our stakeholders. By targeting the efficient use of capital, we aim to generate strong cash flow, maintain a
sound equity ratio, and achieve a balanced debt structure.

Financial targets

N.B., Short-term targets were set in 2022, ending in 2026.

SHORT-TERM TARGETS

(2]
[
w
S
E
-
=
o
w
n
S
=
o
-

Average total growth per year Organic growth M&A growth Operating margin
Target 8'1 2% Target 5'7% Target 3'5% Target >30%
Outcome 2024 '1% Outcome 2024 0% Outcome 2024 0% Outcome 2024 28%

Note: Average annual total growth of 8-12%
during 2022-2026.

Progress as of 2022-2024: 8%

Cash conversion

Target 80'90% Target

Outcome 2024 91%

n7z

2020 2021 2022 2023 2024

Note: Annual target range of

Earnings per share

Outcome 2024 0%

2020 2021 2022 2023 2024

Note: Hexagon’s overall long-
80-90%. term objective is to annually
increase EPS by at least 15%.

Note: Average annual organic growth of
5-7% during 2022-2026.

Progress as of 2022-2024: 5%

> 15% Target

12

Return on capital employed

Outcome 2024

" "

2020 2021 2022 2023 2024

Note: Hexagon’s overall long-
term objective is to annually
achieve a return on capital

Note: Average annual growth from
acquisition of 3-5% during 2022-2026.

Progress as of 2022-2024: 2%

Equity ratio

> 15% Target

11% Outcome 2024

ratio of at least 25%.

employed exceeding 15%.

> 25% Target
63% Outcome 2024 41%

2020 2021 2022 2023 2024

Note: Hexagon targets an equity

Note: Reach more than 30% operating
margin (EBIT1incl. amortisation of surplus
values) by the end of 2026.

Progress as of 2024: 27.6%

Dividend policy
% of net earnings

25-35%

2020 2021 2022 2023 2024

Note: Hexagon'’s dividend policy
is to distribute 25-35% of net
earnings after tax.
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Sustainability targets

At Hexagon, sustainability drives both our vision and operations. We create long-term
value by integrating environmental, social, and governance (ESG) principles into our de-
cision-making. Our targets address global challenges while fostering resilience, innovation,
and ethical growth. These include reducing our environmental impact, promoting social
equity, and upholding strong corporate governance. For detailed insights into our sustain-
ability targets and progress, see our Sustainability Report on page 60.

Social

» Achieve at least 30% women in leading positions by 2025.
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M a n u faCt u ri n g ::vz?e,?llEUR g;/::c growth
Intelligence 5a1 7%

EBIT1, MEUR Operating margin

Hexagon’s Manufacturing Intelligence division provides technology solutions to accelerate

innovation, shape a better reality, and improve the quality of life for all. From product de-

sign and engineering to production and quality assurance, the division enables manufac- i i

turers to enhance quality, improve efficiency, and reduce waste across the entire product 2024 hlghllghts
lifecycle. By leveraging data-driven insights, Hexagon’s tools empower industries such as

aerospace, automotive, electronics, and energy to innovate and address the challenges of In 2024, Hexagon’s Manufacturing Intelligence division saw strong demand in Aerospace
modern manufacturing. and steady growth in Electronics, while General Manufacturing and Automotive faced

challenges. Growth in the Americas slowed, Asia showed mixed results with weakness in

China but strength in India, and the market in EMEA was challenging. Portable Metrol-

ogy Solutions continued to perform well, and ETQ software experienced notable SaaS
® growth.

Build Your Dreams (BYD) Revenue Revenue

by geography \\// by industry o'po
Hexagon signed a three-year global cooperation agree-
ment with BYD at its Shenzhen headquarters. With op- B Americas, 31% B General manufacturing, 34%
erations in 88 countries, BYD is focused on technological B EMEA, 29% 1 Automotive, 23%
innovation and invested 5.2 bn EUR in innovation in 2023. Asia, 40% Aerospace & Defence, 19%

Electronics, 9%
Energy & Power, 3%

BYD’s vertically integrated business covers electronics,
automobiles, new energy, and rail transit, making it the
world’s largest EV maker by production volume in 2024. B Healthcare & Life sciences, 3%
Other, 9%

Hexagon's advanced metrology solutions ensure quality
control throughout BYD’s value chain in China. With new
factories being established across Asia, Europe, and the
Americas, Hexagon’s global footprint allows for consist-
ent deployment of quality control processes.

The new agreement with Hexagon builds on a long-term
relationship in China to support BYD'’s rapid globalisation
with consistent and repeatable quality control process-
es, enabling efficient technology solutions and local sup-
port services.
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Asset Lifecycle 232 T o
Intelligence 267 26%

EBIT1, MEUR Operating margin

Hexagon’s Asset Lifecycle Intelligence division empowers industries to optimise the per-

formance and sustainability of capital-intensive assets throughout their lifecycle. By inte-

grating advanced enterprise asset management (EAM) and asset lifecycle management 1 1

solutions, the division facilitates the efficient design, construction, operation, and mainte- 2024 h Ighllghts

nance of industrial facilities. Serving industries such as oil and gas, chemicals, and utilities,

Hexagon’s tools transform data into actionable insights, enhancing safety, reducing costs, In 2024, Hexagon's Asset Lifecycle Intelligence (ALI) division achieved 7% organic growth,

and driving operational excellence. driven by strong SaaS expansion and consistent double-digit recurring revenue growth.
EMEA and the Americas performed steadily, while APAC experienced strong growth in
the fourth quarter. Key contributors included Design & Engineering, Operations & Main-

@ tenance software, and Enterprise Asset Management’s SaaS growth.

Ecopetrol Revenue Revenue

by geography \[J/ by industry 3o
Ecopetrol, a Fortune Global 500 Colombian oil and gas . . . .
company with 40.3bn USD in annual revenue, manages B Americas, 45% B Oil&Gas, 25%
the entire hydrocarbon value chain with over 18,000 B EMEA, 31% B Chemicals, 19%
workers. Initially reliant on multiple digital platforms, Asia, 24% Heavy construction —Industrial
Ecopetrol faced security risks from outdated systems facilities, 18%
and struggled with inefficiencies in project execution, Energy & Power, 10%
prompting the need for a comprehensive digital solution. Mining, 5%

B Other, 23%

By implementing Hexagon'’s solutions across more
than 200 projects, Ecopetrol achieved standardisation,
optimised change management, and automated
workflows. This transformation resulted in 11.4 MUSD in
cost reduction and avoided costs of up to 26.2 MUSD,
while achieving a compliance rate of 148%.

The project has positioned Ecopetrol as an industry
leader, with users now connected to Hexagon daily

as their central repository for asset management.

Their successful transformation serves as a model for
organisations seeking to optimise project management
and embrace sustainable practices.
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-4%

Revenue, MEUR Organic growth
Hexagon’'s Geosystems division provides cutting-edge solutions for capturing, measuring, 494 32%
and visualising the physical world. By leveraging reality-capture technologies such as 3D EBIT1, MEUR Openng e

scanning, surveying instruments, and geospatial software, the division enables customers
to create accurate digital twins for infrastructure, construction, and mapping projects. With
its comprehensive portfolio, Hexagon’s Geosystems division helps industries transform
real-world data into actionable insights, driving efficiency and informed decision-making.

2024 highlights

In 2024, Hexagon's Geosystems division experienced a-4% organic decline due to chal-
lenges in global construction markets, particularly in EMEA and China. Growth in US
infrastructure, South America, and the Middle East partially offset this decline. Software
and services saw consistent growth, while new products such as the Leica GS05 and
@ the Leica iCON trades solution contributed to performance as the year came to a close.

McCarthy Revenue
by geography

McCarthy Building Companies is a US construction firm .

known for operational excellence and maximising client B Americas, 33%
outcomes with lasting results. Like most construction B EMEA, 47%
companies, they faced challenges in ensuring information Asia, 20%
flowed effectively between the office and the field. They

turned to Hexagon, their long-time partner, for solutions.

McCarthy used Hexagon’s laser scanners and integrated
software to share data more quickly with a larger number
of people. This allowed the firm to save time and make
more accurate decisions while building the Patient Care
Tower at Barnes Jewish Hospital in St. Louis, MO. The
technology enabled field teams to access and trust mod-
el-based information directly on site.

Hexagon’s technologies are helping McCarthy make faster
and more efficient decisions at the right time, allowing their
job sites to maintain production flow.

Revenue O

M by industry G/Woko

B Heavy construction
- Infrastructure, 28%

B Buildings, 28%
Surveying, 18%
Mining, 8%
Mapping, 6%

1 Other, 12%
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-2%

Organic growth

34%

Operating margin

Hexagon’s Autonomous Solutions division develops advanced technologies that enable
autonomy across industries such as agriculture, mining, and transportation. By combin-
ing positioning systems, perception technologies, and Al-powered orchestration tools, the
division provides comprehensive solutions for autonomous vehicles and operations. These
technologies empower customers to enhance productivity, ensure safety, and achieve
operational precision in dynamic environments.

2024 highlights

In 2024, Hexagon’s Autonomous Solutions division experienced a 2% organic revenue
decline due to market volatility and difficult comparisons from the previous year. Strong
performances in marine positioning and mining safety were offset by weaker agricul-
tural demand and challenging aerospace and defence comparisons. EMEA remained
resilient, while APAC rebounded towards the end of the year. The decline was largely at-
tributed to tough year-over-year comparisons from significant software deals last year.

Revenue
by geography

Codelco

Codelco, Chile’s state-owned mining company and one of
the world’s largest copper producers, has integrated Hexa-
gon solutions to enhance efficiency and decision-making.
At its Radomiro Tomic mine, over 600 vehicles use Hexagon
safety solutions, improving driver safety and operational
efficiency. Training for 5,000 personnel has reduced inci-
dents, achieving zero equipment-related accidents.

B Americas, 55%
B EMEA, 26%
Asia, 19%

The vertical integration of technology enables real-time
risk identification and improved mining planning, allowing
Codelco to develop its own reporting system, which
enables supervisors to make informed decisions with

greater accuracy. The implementation of Hexagon'’s fleet
management system has minimised operational costs
and maximised truck fleet efficiency, yielding significant
economic benefits.

Codelco continues to lead in mining’s digital transforma-
tion, advancing safety, planning, and operational efficiency
with Hexagon technology.

U

Revenue 9

by industry O/ﬁoj\o

B Mining, 53%

B Agriculture, 17%
Aerospace &Defence, 17%
Marine, 6%

Other, 7%
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Safety, Infrastructure 497 S s
& Geospatial 15 23%

EBIT1, MEUR Operating margin

Hexagon’s Safety, Infrastructure & Geospatial division transforms complex data about peo-

ple, assets, and locations into actionable insights that enhance resilience and sustainabil-

ity. Supporting industries such as public safety, utilities, transportation, and government, 1 1

the division provides integrated solutions for critical infrastructure management, emer- 2024 hlghllghts

gency response, and urban planning. By facilitating better decision-making, Hexagon helps

customers improve safety, efficiency, and long-term sustainability. In 2024, Hexagon's Safety, Infrastructure & Geospatial (SIG) division achieved 6% organic
growth, driven by demand in public safety, utilities, and geospatial software. The Amer-
icas led with strong momentum in public safety and utilities. EMEA experienced steady
growth, while Asia finished strongly with key wins in Malaysia. The OnCall dispatch plat-

@ form and utilities solutions performed well, offsetting a decline in the US federal servic-

es business in the second half of the year.

North Dakota Division of Revenue Revenue
State Radio Study by geography \J/ by industry 3o

The North Dakota Division of State Radio needed a
dispatch and communications system capable of serving B Americas, 58% I Public safety, 49%

more than 300 federal, state, local, and tribal agencies B EMEA, 33% B Aerospace & Defence, 19%
across 26 of the state’s 53 counties, as well as North Asia, 9% Utilities, 12%

Dakota Game and Fish, the state highway patrol, and the
state parole board. The division coordinates 911 services
statewide, including emergency medical, fire, and law
enforcement response.

Transportation, 10%
Consumer goods, 5%
Other, 5%

The agency migrated to HxGN OnCall Dispatch at its head-
quarters in Bismarck. The 24/7 communications centre
fields more than 280,000 calls per year, particularly during
the harsh winter months, and required a modern system to
provide situational awareness and coordinate dispatching
statewide. Its implementation of OnCall Dispatch enables
the agency to coordinate across county and jurisdictional
lines, including volunteer organisations in more rural areas.

This technology upgrade enhances coordination and
response times in emergency situations and provides a
seamless communication system, mapping, resource man-
agement tools, and real-time situational awareness for the
statewide network of emergency response agencies.




Introduction  Strategy Divisions Direct Corporate governance  Compliance  Sustainability = Financial statements  Otherinformation Hexagon Annual and Sustainability Report 2024

Director’s
report

Director’s report




Introduction  Strategy Divisions Direc Corporate governance  Compliance  Sustainability = Financial statements  Otherinformation Hexagon Annual and Sustainability Report 2024

Director’sreport

The Board of Directors and the President of Hexagon AB hereby submit their annual report for the year of operation 1January 2024 to 31 December 2024.
Hexagon AB is a public limited liability company with its registered office in Stockholm, Sweden and its corporate registration number is 556190-4771.

Operating structure Important events 2024

Hexagon’s business activities are conducted through Hexagon’s Group functions consist of Finance (group Q1

more than 300 operating companies in about 50 countries accounting, treasury and tax), Business and Technology Hexagon completed the divestment of TESA PMI.
worldwide. The presidentand CEOQ is responsible for daily Development (Innovation Hub), Legal, Strategy, Marketing,
management and decision-making together with the other Sustainability, Investor Relations and IT. Q2
members of Hexagon Group Management, including the
group executive vice president, the chief financial officer,
the chief strategy officer, the general counsel, the chief
marketing officer, the chief technology officer and the
divisional presidents. Q3

Risks are managed by each relevant function. For more Hexagon announced the acquisition of Voyansi, a
information about managing risks see page 46. provider of machine control hardware and software
technologies.

Hexagon announced the launch of HXGN Sdx2, a cloud-
native, multi-tenant SaaS solution designed to deliver
aconnected, insightful digital backbone for industrial

Hexagon’s reporting structure facilities.

Hexagon announced the launch of the Leica GS05, a
Hexagon lightweight GNSS Smart Antenna.

Hexagon’s reporting structure is divided into the divisions below, with Group functions serving all: Hexagon announced the launch of the Leica iCON trades

solution.

Q4

Hexagon’s nomination committee announced the
Divisions Group functions nomination of Bjérn Rosengren as Deputy Chairman for the
« Manufacturing Intelligence  « Autonomous Solutions - Finance - Legal and Compliance Hexagon Board of Directors.
- Asset Lifecycle Intelligence  « Safety, Irjfrastructure & « Innovation Hub » Marketing Hexagon announced an agreement to acquire Septentrio
+ Geosystems Geospatial + Investor Relations + Strategy NV, a leading OEM provider of GNSS technologies.

o T « Sustainability

Hexagon announced the acquisition of 3D Systems’
Geomagic suite of interoperable software packages.
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2024 key financials

 Operating net sales decreased by -1% to 5,401.1 MEUR
(5,440.0). Using fixed exchange rates and a comparable
group structure (organic growth), net sales were flat at 0%

« Adjusted operating earnings (EBIT1) increased by 0% to
1,602.9 MEUR (1,596.7)

« Earnings before tax, excluding adjustments, amounted to
1,432.8 MEUR (1,441.4)

» Netearnings, excluding adjustments, amounted t0 1,1775.0
MEUR (1,182.0)

« Earnings per share, excluding adjustments, decreased by
0% to 43.3 Euro cent (43.5)

« Operating cash flow increased by 25% to 965.8 MEUR (772.1)

Corporate governance

Compliance  Sustainability  Financial statements

Other information

Key figures' 2024 2023 A%
Operating net sales 54011 5,440.0 02
Revenue adjustment?® = -4.8 n.a.
Net sales 5,401.1 5,435.2 02
Adjusted operating earnings (EBIT1) 1,602.9 1,5696.7 0
Adjusted operating margin 29.7 29.4 0.3
Earnings before taxes excl.
adjustments 1,432.8 14414 -1
Adjustments (before taxes)* -170.7  -380.7 n.a.
Earnings before taxes 1,262.1  1,060.7 19
Net earnings 1,035.0 871.8 19
Earnings per share, Euro cent 38.1 32.0 1
Operating cash flow 965.8 7721 25
Return on equity, % 9.8 8.6 14
Return on capital employed, % A1 1.4 -3
Share price, SEK 105.60 121.00 n.a.
Net debt 3,231.1  3,5693.2 -10
Average number of employees 24,692 24,548 1
1) Allfigures arein MEUR unless otherwise stated
2) Adjusted to fixed exchange rates and a comparable group structure, i.e.,
organic growth
3) Reduction of acquired deferred revenue (haircut) related to acquisitions
4) See more information on page 26
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Adjusted
operating margin

30%

Organic growth

0%

Five-year overview

MEUR 2024 2023 2022 2021 2020
Operating net sales 5,401.1 5,440.0 5,175.5 4,347 .4 3,770.5
Revenue adjustment’ = -4.8 -15.0 -6.3 -6.1
Net sales 5,401.1 5,435.2 5,160.5 4,341.1 3,764.4
Adjusted operating earnings (EBIT1) 1,602.9 1,596.7 1,517.8 1,269.6 1,009.5
Adjusted operating margin, % 29.7 29.4 29.3 29.2 26.8
Earnings before taxes excl. adjustments 1,432.8 1,441.4 1,479.1 1,243.4 982.1
Adjustments -170.7 -380.7 -2311 -2569.8 -222.5
Earnings before taxes 1,262.1 1,060.7 1,248.0 983.6 759.6
Net earnings 1,035.0 871.8 1,019.1 810.0 624.7
Earnings per share, Euro cent 38.1 32.0 37.4 30.8 24.0

1) Reduction of acquired deferred revenue (haircut) related to acquisitions

Operating net sales, MEUR

Adjusted operating margin, % Earnings per share, EUR

37.4 38.1

5176 5,440 5,401

2020 2021 2022 2023 2024

2020 2021 2022 2023 2024

Sales bridge’
Structure, Organic growth,
5,440 0% 0% 5,401
Currency,
-1%
2023 2024

1) Operating net sales from completed acquisitions and divestments
during the year are recognised as “Structure”. Percentages are
rounded to the nearest whole per cent
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Netsales

Operating net sales amounted to 5,401.0 MEUR (5,440.0).
Using fixed exchange rates and a comparable group
structure (organic growth), net sales were flat at 0%.

Market demand

Regionally, organic growth was 0% in the Americas, 2%in
Asia,and -1%in EMEA. Operating net sales in the Americas
amounted to 2,091.7 MEUR (2,097.2), representing 39% (39)
of Group sales. North America recorded 0% organic growth,
with solid performance in Manufacturing Intelligence and
Safety, Infrastructure & Geospatial offset by continued
softnessin construction and infrastructure markets, as
wellastough comparativesin Autonomous Solutions due to
prior-year defence contracts. South Americarecorded 6%
organic growth, supported by strength in mining and Safety,
Infrastructure & Geospatial, though partially offset by weaker
demandin agriculture.

Operating net salesin Asiaamounted to1,439.4 MEUR
(1,464.4), representing 27% (27) of Group sales. China
recorded -1% organic growth, driven by aweak infrastructure
and construction market, as wellas challenges across
manufacturing industries during the year. The rest of Asia
recorded 5% organic growth, with strong contributions from
Manufacturing Intelligence in India, progress in Autonomous
Solutionsin Australia, and key public safety winsin Malaysia.

Operating net salesin EMEA amounted t01,870.0 MEUR
(1,878.4), representing 34% (34) of Group sales. Western
Europerecorded -2% organic growth, as continued
challengesin the manufacturing and automotive industries
were partially offset by strong demand in aerospace and
steady performancein Asset Lifecycle Intelligence (ALI).
EEMEA recorded 4% organic growth, supported by robust
performance in Autonomous Solutions and continued
strength in mining and energy-related markets.

Software and services grew by 4% in 2024, with growthin
this product category in every division. This contributed to
anincrease of 7% in recurring revenues. The sensors and
robotics portfolio faced headwinds, primarily reflecting the

Corporate governance
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weaknessin manufacturing and construction end markets,
resultingina-7% decline for the full year.

Manufacturing Intelligence

Manufacturing Intelligence operating net sales amounted
t01,955.7 MEUR (2,013.0), generating flat organic growth of
0%. Strong demand in aerospace and a steady performance
in electronics was offset by weakness in general
manufacturing and automotive markets. The Americas
grew in the first half of 2024 but softened in the second half.
Asia was more mixed, with a difficult market environment

in China partially offset by strong growthin India. EMEA
was challenging throughout the year, particularly within
Western Europe. Portable Metrology Solutions maintained
consistentdemand, offsetting softnessin stationary
products. Design & Engineering software and Quality
Management Software (ETQ) performed well, with ETQ
seeing significant SaaS growth.

Asset Lifecycle Intelligence

Asset Lifecycle Intelligence (ALI) recorded operating
netsales of 831.7 MEUR (782.0), with organic growth of
7%. Growth was driven by anincrease in SaaS-related
revenues, which supported double-digit growth in
recurring revenues. Growth was consistently good in
EMEA and the Americas, but performance in APAC was
centred around the fourth quarter, supported by some
large perpetualwins. By product area, Enterprise Asset
Management (EAM) delivered consistent double-digit
SaaS growth, supported by strong bookings. Design &
Engineering and Operations & Maintenance software were
key contributors, with Project, Planning, and Execution
solutions gaining momentum in the latter half of the year.

Geosystems

Geosystemsrecorded operating net sales of 1,555.4

MEUR (1,603.0), reflecting an organic decline of -4%.
Demand was impacted by softnessin global construction
markets, particularly in EMEA and China, with residential
construction being the most challenged segment. This was

Other information
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Revenue by geography Revenue by division

B EMEA, 34% B Manufacturing Intelligence, 36%

B Americas, 39% B Asset Lifecycle Intelligence, 15%
Asia, 27% Geosystems, 29%

Autonomous Solutions, 10%
Safety, Infrastructure &
Geospatial, 9%

partially offset by growth in USinfrastructure projects and
sustained momentum in South America and the Middle
East. EMEA was weak throughout 2024, with the exception
of the Middle East, which remained strong, and some
improvements in the UK market by the end of the year. North
Americaworsened throughout 2024, as infrastructure
construction activity began to slow. Asia faced tough
comparativesin India for much of 2024, but performance
recovered as these eased in the fourth quarter. Software
and services recorded consistent growth, generating good
growthinrecurring revenues. The sensors and robotic
solutions portfolio faced headwinds, with subdued demand
for surveying and machine control solutions. New products
like the Leica GSO5 and Leica iCON trades contributed
positively in the fourth quarter.

Autonomous Solutions

Autonomous Solutions recorded operating net sales of
558.0 MEUR (571.), reflecting an organic decline of -2%.
Growth wasimpacted by strong prior-year comparatives and
weaker marketsin precision agriculture. Underlying demand



Introduction Divisions  Dire

Strategy

remained good in most markets, particularly marine
positioning, mining safety, and aerospace and defence.
EMEA was the mostresilient region, benefiting from
sustained demand for aerospace and defence solutions.
The Americas faced challenges due to softnessin South
American agriculture and high comparatives in aerospace
and defence. APAC declined in the first half but saw strong
growthin fourth quarter, supported by the autonomous
road train projectin Australia. Demand remained strong
for safety solutions in mining and correction servicesin

the marine segment. Positioning solutions performed well,
especially in defence. The decline in net sales was primarily
due to the timing of large perpetual software license deals in
2023, creating difficult year-over-year comparisons.

Safety, Infrastructure & Geospatial

Safety, Infrastructure & Geospatial (SIG) delivered a strong
performance in 2024, with operating net sales of 4971 MEUR
(463.9), reflecting organic growth of 6%. Growth was driven
by continued demand across public safety, utilities, and
geospatial software solutions. The Americas led growth with
ahigh-single-digitincrease, supported by strong momentum
in public safety and utilities. EMEA recorded steady growth,
while Asia finished the year strong with key wins in Malaysia
inthe fourth quarter, despite mixed performance earlier.
Growth was negatively impacted by a significant declinein
the US federal services businessin the second half of the
year. The OnCall dispatch software platform showed strong
growth and bookings momentum, while networks and utilities
solutions performed well.

Adjusted operating earnings

Adjusted operating earnings (EBITDA) increased by 2%
t02,068.0 MEUR (2,026.6), corresponding to an adjusted
EBITDA margin of 38.3% (37.3). Adjusted operating
earnings (EBIT1) increased by 0% t01,602.9 MEUR (1,596.7),
corresponding to an adjusted operating margin (EBIT1
margin) of 29.7% (29.4).

Corporate governance
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Other information

Segments
Operating Adjusted operating
net sales earnings (EBIT1)
MEUR 2024 2023 2024 2023
Manufacturing Intelligence 1,955.7 2,013.0 531.2 530.8
Asset Lifecycle Intelligence 831.7 782.0 296.9 283.2
Geosystems 1,655.4 1,603.0 4943 510.3
Autonomous Solutions 558.0 5711 192.0 193.6
Safety, Infrastructure &
Geospatial 4971  463.9 147 104.0

Other operations & Group costs 3.2 70 -262 -252

Total 5,401.1 5,440.0 1,602.9 1,596.7

Adjusted gross earnings
Adjusted gross earnings amounted to 3,613.8 MEUR
(3,598.4). The adjusted gross margin was 66.9% (66.1).

Financialincome and expenses
The financial netamounted to -170.1 MEUR (-155.3) in 2024.

Adjustments

During 2024, adjustments amounted to -170.7 MEUR
(-380.7). Adjustments consist of share-based programme
expenses (LTIP), amortisation of surplus values (PPA),
acquired deferred revenue, transaction costs, and
severance costs following the departure of the former CEQ.
In 2023, the adjustments also included costs related to the
implementation of a rationalisation programme.

Earnings before tax

Earnings before tax, excluding adjustments, amounted to
1,432.8 MEUR (1,441.4). Including adjustments, earnings
before tax were 1,262.1 MEUR (1,060.7).

Effective taxrate

Hexagon’s tax expense for the year totalled -227.1 MEUR
(-188.9), corresponding to an effective tax rate 0f 18.0%
(17.8). The tax rate, excluding adjustments, was 18.0% (18.0)
for 2024.
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Non-controlling interest
The non-controlling interest’s share of netearnings was
11.6 MEUR (12.9).

Netearnings
Net earnings, excluding adjustments, amounted to 1,175.0
MEUR (1,182.0) or 43.3 euro cent per share (43.5).

Net earnings, including adjustments, amounted to1,035.0
MEUR (871.8) or 38.1euro cent per share (32.0).

Cash flow

Cash flow from operations before changes in working
capitalanditems affecting comparability amounted to
1,5683.7 MEUR (1,530.1), corresponding to 59.0 euro cent
per share (56.9). Including changes in working capital, but
excluding items affecting comparability, cash flow from
operationswas 1,677.7 MEUR (1,451.9), corresponding

to 62.5 euro cent per share (54.0). Cash flow from other
investment activities was -87.7 MEUR (-432.2). Cash flow
after other investments amounted to 8781 MEUR (339.9).
The change in borrowings was -317.5 MEUR (133.6). Cash
dividends to the Parent company shareholders amounted
10 -349.0 MEUR (-322.8), corresponding to 0.13 EUR per
share (0.12).

Profitability

Capitalemployed, defined as total assets less non-
interest-bearing liabilities, increased to 15,091.0 MEUR
(14,186.4). Return on average capital employed, excluding
adjustments, for the last 12 months was 11.1% (11.4). Return
on average shareholders’ equity for the last 12 months was
9.8% (8.6). The capital turnover rate was 0.4 times (0.4).

Financing and financial position

Shareholders’ equity, including non-controlling interest,
increased to11,196.1 MEUR (10,046.1). The equity ratio was
62.7% (59.5).

Following a refinancing in 2021, Hexagon’s main sources of
financing consist of:
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1. Amulticurrency revolving credit facility (RCF)
established in 2021. The RCF amounts to 1,500 MEUR
with a tenor of 5+1+1 years.

2. A Swedish Medium-Term Note Programme (MTN)
established during 2014. The MTN programme amounts
10 20,000 MSEK with tenor up to 6 years. On 31
December 2024, Hexagon had issued bonds for a total
amount 0f 13,1560 MSEK (11,650).

3. ASwedish Commercial Paper Programme (CP)
established in 2012. The CP programme amounts
10 15,000 MSEK with tenor up to 12 months. On 31
December 2024, Hexagon had issued commercial paper
foratotalamount of 6,020 MSEK (10,827) and 97 MEUR
(63).

On 31December 2024, cash and unutilised credit limits
totalled 1,835.2 MEUR (1,268.6). Hexagon’s net debt was
3,2311MEUR (3,593.2). The net indebtedness was 0.26
times (0.33). Interest coverage ratio was 7.9 times (7.3).

Investments

Ordinary investments consist mainly of investmentsin
production facilities, production equipment and intangible
assets, primarily capitalised development expenses.

Of the ordinary investments of 632.3 MEUR (626.6)

during 2024, approximately 78% (74) were capitalised
expenses for development work. Development work is
primarily performed in Hexagon’s R&D centres with its
primary units located in Switzerland, China, India and the
USA, thatresultsin products and services that are sold
worldwide. The remaining part of the currentinvestments,
approximately 22%, comprised mostly of investmentsin
business equipment and machines. All currentinvestments
during the year have been financed by cash flow from
operating activities. Investments corresponded to 12% (12)
of net sales. Depreciation, amortisation and impairment
during the year amounted to -577.5 MEUR (-563.0).

Corporate governance
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Investments

MEUR 2024 2023
Investmentsinintangible fixed assets 516.8 489.9
Investmentsin tangible fixed assets 15.5 136.7
Divestments of tangible fixed assets -9.9 -283
Total ordinary investments 622.4 598.3
Investments in subsidiaries 12.4 375.8
Divestments of subsidiaries -27.8 -
Investments in financial fixed assets 10.0 63.8
Divestments of financial fixed assets -6.9 -7.4
Total other investments 87.7 432.2
Totalinvestments 710.1 1,030.5

Intangible fixed assets

As of 31December 2024, Hexagon'’s carrying value of
intangible fixed assets was 13,7671 MEUR (12,993.7).
Amortisation of intangible fixed assets was -371.5 MEUR
(-339.6). Impairment tests are made to determine whether the
value of goodwilland/or similar intangible assets s justifiable
orwhether thereisanyimpairmentneedinfullorin part.
Goodwillas of 31 December 2024 amounted t010,159.0 MEUR
(9,616.6), corresponding to 57% (57) of total assets.

Goodwill

MEUR 2024 2023
Manufacturing Intelligence 2,714.6 2,5683.7
Asset Lifecycle Intelligence 4,067.7 3,807.8
Geosystems 1,523.7 1,472.0
Autonomous Solutions 1,108.3 1,057.5
Safety, Infrastructure & Geospatial 749.7 695.6
Total 10,159.0 9,616.6

Research and development

Hexagon places a high priority oninvestmentsin R&D. Being
one of the mostinnovative suppliersin the industry, itis
important notonly toimprove and adapt existing products,
butalsotoidentify new applications and thereby increase
the totaladdressable market for Hexagon’s products and
services. Total expenditure for R&D during 2024 amounted to
855.7 MEUR (836.3), corresponding to 16% (15) of net sales.
Development expenses are capitalised only if they pertain

to new products, the costis significantand the productis
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believed to have future economic benefits. The current level
of R&D costsisin line with other leading companiesin the
industry.

R&D cost

MEUR 2024 2023
Capitalised 491.8 461.5
Expensed (excl. amortisation) 363.9 374.8
Total 855.7 836.3
Amortisation 242.3 205.3
Other amortisations R&D? 77.5 94.4

1) Other amortisations consists of PPA amortisations on acquired
technology and depreciation on fixed assets

Share capital and ownership

On December 31,2024, Hexagon’s share capital was
85,761,451 EUR, represented by 2,705,477,888 shares. Total
shareswas 110,250,000 series Ashares, each carrying ten
votesand 2,574,127,888 series B shares, each carryingone
vote. On December 31,2024, Melker Schorling AB, the single
largest shareholder in Hexagon, held a total of 110,250,000
series Asharesand 471,081,440 series B shares, representing
42.6% of the votes and 21.5% of the capital. Hexagon AB
holds 21,100,000 of the company’s own shares of series B
attheyearend. The purpose of the repurchaseis to ensure
Hexagon’s undertakingsin respect to the long-termincentive
programme (other than delivery of shares to participantsin
the incentive programme), including covering social security
costs. For more information about the share see page 171.

Significant agreements

To the best of the Board of Director’s knowledge, there
are no shareholder agreements or similar agreements
between the shareholders of Hexagon with the purpose
of exercisingjoint control of the company. Neither is
the Board aware of any agreements that could lead to a
change of control of the company.

As far as the Board knows, there is no shareholder
agreement that could prevent the transfer of shares. Nor
are there agreements between the company, directors
oremployees, other than as describedin Note 30 on
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page 162, which stipulate the right to compensation if such
aperson voluntarily leaves the company, is dismissed
without cause orif such a person’semploymentis
terminated as aresult of a public offer for shares of the
company.

Management of Hexagon’s capital

Hexagon’s reported shareholders’ equity, including non-
controlling interest, was 11,196.1 MEUR (10,046.1) at year-
end. Hexagon’s overall long-term objective is to increase
earnings per share by at least 15% annually and to achieve
areturn on capitalemployed of at least 15%. Another
Group objective is to achieve an equity ratio of 25% as
Hexagon is seeking to minimise the weighted average cost
of capital for the company’s financing.

Hexagon has undertaken to comply with a requirement
regarding a key financial ratio (covenant) towards lenders.
The key financialratio is reported to lendersin conjunction
with the quarterly reports. If the requirementis not
complied with, the terms and conditions are renegotiated
and thereisarisk of atemporaryincrease in borrowing
costs. In addition, lenders have a right to terminate loan
agreements. Hexagon has never breached any covenants,
notin 2024 norin prior years.

The company’s strategy, as well asits financial position
and other financial objectives, are considered in
connection with the annual decision concerning the
dividend.

Risk management

The Board of Directors’ reportincludes the section on risk
management, which can be found on pages 46-55in this
document.

Corporate governance

Inaccordance with the Swedish Annual Accounts Act,
Hexagon has prepared a corporate governance report
separate from the annualreport. It can be found in this
documenton pages 31-44. The Corporate governance
report contains the Board of Directors’ report oninternal
control.

Corporate governance
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Acquisitions 2024

Hexagon’s ambition is to generate profitable growth through a combination of organic growth and acquisitions.
Acquisitions are animportant part of Hexagon’s long-term growth strategy. During 2024, Hexagon acquired the following

companies:

Company Division Area

Edge Technology Manufacturing Intelligence

Helmee Manufacturing Intelligence
Itus Digital Asset Lifecycle Intelligence
X Watch Geosystems
Voyansi Geosystems
tion) solutions
Indurad Autonomous Solutions
Schleupen Safety, Infrastructure &

Geospatial

Areseller of Hexagon Production Software (CAM)

A provider of metrology inspection solutions

A provider of asset performance management (APM) software

A provider of machine control hardware and software technologies

A provider of BIM (Building Information Modelling) and VDC (Virtual Design and Construc-

A provider of Real-Time Location Systems (RTLS) technologies
Areseller of Hexagon’s geospatial and network asset management software solutions

Read about acquisitionsonpage161->

Statutory sustainability report

Hexagon has prepared a sustainability reportin
accordance with the Global Reporting Initiative’s guide-
lines (GRI Standards 2021) and in accordance with the
requirements of the Swedish Annual Act. The Board of
Director’s are responsible for the sustainability report that
has been prepared. The Group’s sustainability report can
be found on pages 60-129 in this document.

Dividend

The dividend policy of Hexagon states that, over the long
term, the dividend should comprise 25-35% of earnings
per share after tax, assuming that Hexagon satisfies its
equity ratio objective.

Adividend of 0.13 EUR per share for the fiscal year 2023
was resolved by the Annual General Meeting (AGM) in April
2024. The record date was 2 May and date of settlement
was 10 May 2024.

The Hexagon Board of Directors proposes a dividend of
0.14 EUR per share for the fiscal year 2024, corresponding
t0 37% of net earnings after tax. The proposed record date
willbe 7 May and expected date for settlementis 14 May
2025.

Guidelines for remuneration to senior executives
The AGM 2024 resolved on guidelines for remuneration

to the Presidentand CEO and other senior executives

as follows. Other senior executives are defined as
members of the group management. The guidelines are
applicable to remuneration agreed, and amendments
toremuneration already agreed, after adoption of the
guidelines by the AGM 2024. These guidelines do not apply
toany remuneration decided or approved by the general
meeting.
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Aprerequisite for the successfulimplementation of the
company’s business and safeguarding of its longterm
interests, including its sustainability, is that the company
isable to attract and retain qualified senior executives.
Tothisend, itis necessary that the company offers
competitive remuneration on market terms. These
guidelines enable the company to offer the executive
management a competitive total remuneration.

Variable cash remuneration covered by these guidelines
shallaim to promote the company’s business strategy and
long-term interests, including its sustainability.

The remuneration shallbe on market terms and consist

of fixed salary, variable remuneration, other benefits

and pension. Additionally, the general meeting may —
irrespective of these guidelines — resolve on, among other
things, share-related or share-price related incentive
programmes. The satisfaction of criteria for awarding
variable cash remuneration shall be measured over a
period of one year. The variable cash remuneration is
capped and shall be maximised at up to 150 per cent of the
fixed annual cash salary.

For senior executives, pension benefits shall be paid

not earlier than from the age of 60 years. As a general
guideline, pension benefits for the CEQ, including health
insurance, shall be fee based. Variable cash remuneration
shall not qualify for pension benefits. The pension
premiums for premium defined pension shallamount

to not more than 20 per cent of the fixed annual cash
salary. As a general guideline, pension benefits for other
executives, including health insurance, shall be fee based.
Deviations from this general guideline may be made when
appointing new senior executives whose employment
agreements already comprise benefit-based pension
plans orif the executive is covered by benefit pensions

in accordance with mandatory collective agreement
provisions. Variable cash remuneration shall qualify for
pension benefits only to the extentrequired by mandatory
collective agreement provisions applicable to the
executive. The pension premiums for premium defined

Corporate governance
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pension shallamount to not more than 25 per cent of the
fixed annual cash salary. Other benefits may include, for
example, life insurance, medicalinsurance and company
cars. Premiums and other costs relating to such benefits
may amount to not more than two per cent of the fixed
annual cash salary.

Foremployments governed by rules other than Swedish,
adjustments may be made for compliance with mandatory
rules or established local practice, taking into account,

to the extent possible, the overall purpose of these
guidelines.

The notice period for the Presidentand CEO is six months.
Upon termination by the company or in case of achange

of principal ownership the President and CEQ is entitled

to severance pay equal to 18 months of salary. The period
of notice for other senior executives is a maximum of 24
months upon termination by the company, and a maximum
of sixmonths upon termination by the senior executive.
Basic salary and other employment benefits during the
notice period may together with severance pay not exceed
an amount equivalent to the basic cash salary for 24
months. When the employment is terminated by the senior
executive, no severance pay shall be paid.

The variable cash remuneration shall be linked to
individualised predetermined and measurable criteria.
The criteria shall be designed so as to contribute to the
company’s business strategy and long-term interests,
including its sustainability, by for example being clearly
linked to the business strategy or promote the executive’s
long-term development. The variable cash remuneration
is based onresults and other financial targets, such as
organic growth and the cash conversion targetrate. The
design of the criteria for variable cash remuneration
contributes to the company’s business strategy, long-
terminterests and sustainability.

To which extent the criteria for awarding variable cash
remuneration has been satisfied shall be determined
when the measurement period has ended. The

Other information
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remuneration committee is responsible for the evaluation
so farasitconcernsvariable cash remuneration to the
Presidentand CEO. For variable cash remuneration to
other executives, the Presidentand CEO isresponsible
for the evaluation. For financial objectives, the evaluation
shall be based on the latest financialinformation made
public by the company. In the preparation of the Board of
Directors’ proposal for these remuneration guidelines,
salary and employment conditions for employees of

the company have been taken into account by including
information on the employees’ totalincome, the
components of the remuneration and increase and growth
rate over time, in the remuneration committee’s and the
Board of Directors’ basis of decision when evaluating
whether the guidelines and the limitations set out herein
arereasonable.

The Board of Directors has established a remuneration
committee. Remuneration to the Presidentand CEO

and other senior executives shall be prepared by the
remuneration committee and resolved by the Board of
Directors based on the proposal of the remuneration
committee. The committee’s tasks include preparing
the Board of Directors’ decision to propose guidelines
for executive remuneration. The Board of Directors shall
prepare a proposal for new guidelines at least every fourth
year and submitit to the general meeting. The guidelines
shallbe in force until new guidelines are adopted by the
general meeting. The remuneration committee shall
also monitor and evaluate programmes for variable
remuneration for the executive management, the
application of the guidelines for executive remuneration
aswellasthe currentremuneration structures and
compensation levels in the company. The members of
the remuneration committee are independentin relation
to the company and the company management. The
Presidentand CEO and other members of the executive
management do not participate in the Board of Directors’
processing of and resolutions regarding remuneration-
related mattersin so far as they are affected by such
matters.
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The Board of Directors may temporarily resolve to
derogate from the guidelines, inwhole orin part, ifina
specific case there is special cause for the derogation and
aderogationis necessary to serve the company’s long-
terminterests, including its sustainability, or to ensure
the company’s financial viability. As set out above, the
remuneration committee’s tasks include preparing the
Board of Directors’ resolutions in remuneration-related
matters. Thisincludes any resolutions to derogate from
the guidelines. The guidelines for remuneration to senior
executives, adopted by the AGM 2024, are applicable until
further notice and the Board of Directors will not propose
any changes to the guidelines at the AGM 2025.

Foradescription of remuneration to senior executives see
Note 30 on page 162.

Incentive programmes

The Board of Directors proposed that the AGM resolved on
implementation of a performance based long-term share
programme for 2024 (Share Programme 2024/2027), for
more information on the share programme see Note 30 on
page 162 and the share section on page 171.

Parent company

The Parent Company’s earnings before tax were 5,136.7
MEUR (1,658.8). The equity was 11,113.4 MEUR (6,333.3).
The equity ratio of the Parent company was 52% (38).
Liquid fundsincluding unutilised credit limits were 1,134.0
MEUR (734.2).

Hexagon’s activities are financed via equity and external
borrowings in the Parent company. Substantial currency
effectsarise due to Intra-Group and external lending and
borrowing transactionsin multiple currencies.

Corporate governance
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Proposed appropriation of earnings

The following earnings in the Parent company are at
the disposal of the annual general meeting (KEUR):

Other information

Premium reserve 2,903,123
Retained earnings 2,628,733
Net earnings 5,173,566
Total 10,705,422
The Board of Directors proposes that these

funds are allocated as follows:

Cash dividend to shareholders of 0.14 EUR per share 375,813
Balance remainingin the premium reserve 2,903,123
Balance remainingin retained earnings 7,426,486
Total 10,705,422

Significant events after the fiscal year

On7January 2025, Hexagon announced an agreement to
acquire Septentrio NV, a leading OEM provider of Global
Navigation Satellite System (GNSS) technologies.

On 20 January 2025, the Hexagon Board of Directors
appointed Anders Svensson as new Presidentand CEO of
Hexagon. Anders Svensson will take office on 20 July 2025
at the latest, succeeding Norbert Hanke, who will continue
as Interim President and CEQO until then.

On 21January 2025, Hexagon announced the acquisition of
CAD Service, adeveloper of advanced visualisation tools
used tointegrate computer-aided design (CAD) drawings,
BIM models, and Reality Capture datainto HXGN EAM.

On 4 March 2025, Hexagon announced that the Board of
Directors, afteracomprehensive assessment, has directed
management to prepare for the separation of its Asset
Lifecycle Intelligence (ALI) division and related businesses
(NewCo), which now also includes the complete Safety,
Infrastructure & Geospatial division, by way of a Lex Asea
distribution (or “spin-off”) to its shareholders, as previously

Hexagon Annual and Sustainability Report 2024

announced on 25 October 2024. The Board intends to
propose the distribution and listing of NewCo’s shares at
ashareholder’s meetingin early 2026, provided that the
circumstances are deemed right at the time.

On17 March 2025, Hexagon appointed Gordon Dale as
President of the division Autonomous Solutions.
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Corporate governance report

Hexagon ABis a public company listed on Nasdaq
Stockholm. The corporate governance of Hexagonis
based on Swedish legislation, primarily the Swedish
Companies Act, Hexagon’s Articles of Association, the
Board of Directors’ internal rules, Nasdaq Stockholm’s
rules and regulations, the Swedish Corporate Governance
Code (the “Code”) and regulations and recommendations
issued by relevant organisations.

Hexagon applies the Code, which is based on the principle
“comply or explain”. Hexagon did not note any deviations
from the Code for the 2024 financial year.

This corporate governance report has been preparedin
accordance with the provisions of the Annual Accounts
Actand the Code and has, by virtue of Section 6,
paragraph 8 of the Annual Accounts Act, beenissued asa
document separate from the annual report.

Ownership structure and share information

At 31December 2024, Hexagon’s share capital was
85,761,450.56 EUR represented by 2,705,477,888 shares,
of which 110,250,000 are of series Awith ten votes each
and 2,595,227,888 are of series B with one vote each. As of
31December 2024, Hexagon AB holds in total 21,100,000 of
the company’s own shares of series Bacquired on Nasdaq
Stockholm. No repurchases of the company’s own shares
were made during 2024 pursuant to the authorisation
granted by the Annual General Meeting on 29 April 2024.
The authorisation comprises acquisitions on Nasdag
Stockholm, on one or more occasions for the period up
untilthe Annual General Meeting 2025, of maximum so
many Series B shares that the company’s holding does
notexceed 10 per cent of all shares in the company at that
time. According to the authorisation any acquisitions of
shares on Nasdaqg Stockholm may only occur ata price
within the share price interval registered at that time,

where share price interval means the difference between
the highest buying price and the lowest selling price. The
Board of Directors was further authorised, for the period
up untilthe Annual General Meeting 2025 on one or more
occasions, to resolve on transfer of the company’s own
series Bshares. According to the authorisation, transfer
of series B shares may be made at a maximum of 10 per
cent of the total number of shares in the company from
time to time. A transfer may be made with deviation

from the shareholders’ preferential rights on Nasdaq
Stockholm as well as to third parties in connection with
acquisition of acompany or a business. Compensation
for transferred shares can be paid in cash, through an
issuein kind or a set-off. Transfers of shares on Nasdaq
Stockholm may only occur at a price per share within the
share price intervalregistered at that time. Transferin
connection with acquisitions may be made at a market
value assessed by the Board of Directors. The purpose
of the authorisationsis to give the Board of Directors the
opportunity to adjust the company’s capital structure, to
finance potential company acquisitions, and as a hedge
for the company’s share-based incentive programmes.
The Board of Directors did not exercise the authorisations
toresolve on acquisition or transfer of own shares during
2024.

The Annual General Meeting held on 29 April 2024 also
authorised the Board of Directors to, with or without
deviation from the shareholders’ preferential rights, and
with or without provisions for contribution in kind, setoff
or other conditions, resolve toissue Series B shares,
convertibles and/or warrants (with rights to subscribe for
or convertinto Series B shares). The authorisation may
be utilised on one or more occasions during the period
up untilthe Annual General Meeting 2025. By resolutions
inaccordance with the authorisation, the number of
shares may be increased by a number corresponding to
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amaximum of 10 per cent of the number of outstanding
shares in the company at the time when the Board of
Directors first uses the authorisation. The purpose of
the authorisationis to ensure financing of acquisitions
of companies, part of companies or businesses or to
strengthen the company’s capital base and equity/
assetsratio. In case of deviation from the shareholders’
preferentialrights, issues by virtue of the authorisation
shall be made on market conditions.

Melker Schorling AB, the single largest shareholderin
Hexagon, held a total of 110,250,000 series A shares and
471,081,440 series B shares at year-end 2024, representing
42.6 per cent of the votes and 21.5 per cent of the

capital. No other shareholder has any direct orindirect
shareholding representing 10 per cent or more of the total
votes.

To the best of the knowledge of the Board of Directors (the
“Board”), there are no shareholder agreements or similar
agreements between the shareholders of Hexagon with
the purpose of exercising joint control of the company.
The Board alsois not aware of any agreements that could
lead to a change in control of the company or that could
prevent the transfer of shares of the company.

Annual General Meeting

The General Meeting is Hexagon’s supreme decision-
making body in which all shareholders are entitled to
participate. The Articles of Association of the company
contain no restrictions regarding the number of votes that
may be cast by a shareholder at general meetings. At the
Annual General Meeting (AGM), the Board presents the
annual report (including the consolidated accounts) and
the auditreport. Hexagonissues the notice convening
the AGM no later than four weeks prior to the meeting.
To attend the AGM, a shareholder must be recorded in
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the share register and notify the company of his/her
intention to attend the AGM within the time limit set
forthin the notice convening the AGM. The AGM is held in
Stockholm, Sweden, usually at the end of April orin the
beginning of May. The AGM provides shareholders with an
opportunity to address a number of issues, such as the
adoption of the income statement and balance sheet, the
appropriation of the company’s profit or loss according
to the adopted balance sheet, the discharge from liability
to the company of the Board members and the President
and CEO, the remuneration of the Board and auditors, the
principles for remuneration and employment terms for the
President and CEO and other senior executives, approval
of the remuneration report for the previous financial
year, the election of members and the Chair of the Board,
the election of the auditor, and any amendments to the
Articles of Association.

Nomination Committee

The AGM has resolved that the Nomination Committee’s
assignment shall comprise the preparation and
presentation of proposals to the shareholders at the AGM
on the election of Board members, Chair of the Board,
Chair of the AGM, and the company’s auditors. In addition,
the Nomination Committee presents proposals regarding
remuneration of the Board of Directors (including for
committee work) and the auditors.

The Nomination Committee shall consist of
representatives for major shareholders of the company
elected by the AGM. In case a shareholder, whoa member
of the Nomination Committee represents, is no longer one
of the major shareholders of Hexagon or if amember of
the Nomination Committee is no longer employed by such
shareholder or for any other reason leaves the Committee
before the next AGM, the Committee is entitled to appoint
another representative among the major shareholders to
replace such amember. No fees are paid to the members
of the Nomination Committee.
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Board of Directors

Inaccordance with the Articles of Association, the Board
of Directors of Hexagon shall consist of no less than
three and not more than ten members, elected annually
by the AGM for the period until the end of the next AGM.
The Articles of Association of the company contain no
special provisions regarding the election and discharge
of Board members or regarding changes to the Articles
of Association. The AGM 2024 elected nine members.
The Presidentand CEO, The Chief Financial Officer, the
General Counseland the Chief Strategy Officer participate
in the Board meetings. Other Hexagon employees
participate in the Board meetings to make presentations
on particular mattersif requested.

The Nomination Committee’s conclusions regarding the
Board members’independence in relation to the company,
its managementand major shareholders is presented on
pages 40-41. According to the requirements set outin the
Code, the majority of the Board members elected by the
AGM must be independentin relation to the company and
its managementand at least two of such Board members
shallalso be independentin relation to the company’s

major shareholders. The criteria set forthin the Code
and other relevant factors were considered in making
determinations aboutindependence.

The Board of Directorsis responsible for determining
Hexagon’s overall objectives, developing and monitoring
the overall strategy, deciding on major acquisitions,
divestments and investments, and ongoing monitoring
of operations. The Board is also responsible for ongoing
evaluation of management, as well as systems for
monitoring internal controls and the company’s financial
position. The Board ensures that the company’s external
disclosure of information is characterised by openness
and thatitisaccurate, relevant and clear. Procedural
rules and instructions for the Board and the President and
CEO governissues requiring board approval and financial
information and other reporting to be submitted to the
Board.

The Chair directs the Board’s activities to ensure that they
are conducted pursuant to the Swedish Companies Act,
the prevailing regulations for listed companies and the
Board’sinternal controlinstruments.
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At all scheduled board meetings, information concerning
Hexagon’s financial position and important events
affecting the company’s operationsis presented.

Audit Committee

The Audit Committee, whichis a preparatory body in

the Board’s contacts with the company’s auditors, is
appointed annually by the Board and regularly submits
reports to the Board aboutits work. The Audit Committee
follows writteninstructions andis, through its activities,
to meet the requirements stipulated in the Swedish
Companies Actand inthe EU’s audit regulation. The
Committee’s tasks include assisting the Nomination
Committee in drawing up proposals for AGM resolutions
on the election of auditors and remuneration to auditors,
monitoring that the auditor’s term of office does not
exceed applicable rules, procuring the audit and making
arecommendationinaccordance with the EU’s audit
regulation. Furthermore, the Audit Committee shall review
and monitor the auditors’ impartiality and independence,
paying particular attention to whether the auditor
provides the company with other services than the

audit. The Audit Committee shall also issue guidelines
for services in addition to auditing services provided

by the auditors and in applicable cases approve these
services according to the issued guidelines. The Audit
Committee shall take partin planning auditing services
andrelated reporting and regularly meet with the external
auditors to stay informed on the orientation and scope

of the audit. The Audit Committee shall also review and
monitor the Group’s financial reporting, the activities of
the externalauditors, the company’sinternal controls,
the currentrisk situation and the company’s financial
information to the market. The Audit Committee’s tasks
alsoinclude submittingrecommendations and proposals
to ensure the reliability of financial reporting and other
issues that the Board assigns the Committee to consider.
The Committee has not, other than pursuant to written
instructions approved by the Board specifically for the
Audit Committee, been authorised to make any decisions
on behalf of the Board.
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Key data for board members

Committee membership

Meeting attendance

Remuneration Board of Remuneration

Board Member’ Elected Independent  Audit Committee Committee Directors Audit Committee Committee
Ola Rollén 2000 No? ® 16/15 11
John Brandon 2017 Yes 13/15
Annika Falkengren* 2024 Yes O] 8/1 4/4
Ralph Haupter* 2024 Yes /M
Erik Huggers 2021 Yes ® 16/15 7/7
Gun Nilsson 2008 Yes ® 15/15 7/7
Marta Schorling Andreen 2017 No?® 15/15
Sofia Schorling Hogberg 2017 No?® ® ® 14/15 7/7 171
Brett Watson 2021 Yes 1/15
1) Acomplete presentation of the Board Members is included on pages 40-41
2) Ola Rollén is not deemed to be independent of the company and its management
3) Mdrta Schérling Andreen and Sofia Schérling Hogberg are not deemed to be independent of the company’s major shareholders
4) Annika Falkengren and Ralph Haupter were elected at the Annual General Meeting 2024
Board and committee meetings

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Board of Directors O] ©® 0JOJO] O] O] ©® ©® OO 06
Audit Committee O] O] O] ©® O] O] O]

P~
)

Remuneration Committee

Remuneration Committee

The Remuneration Committee is appointed by the Board
annually and its task is, on behalf of the Board, to consider
issues regarding remuneration of the Presidentand

CEO and executives that reportdirectly to the President
and CEO and other similarissues that the Board assigns
the Committee to consider. The Committee shallalso
follow and evaluate ongoing programmes or programmes
completed during the year for variable remuneration

to group management, as wellas the application of

the guidelines for remuneration to senior executives

as resolved by the AGM. The Committee has not been
authorised to make any decisions on behalf of the Board.

External auditors

The AGM appoints the company’s auditors. On behalf

of the shareholders, the auditors’ taskis to examine the
company’s Annual Reportand accounting records and the
administration by the Board of Directors and the President
and CEOQ. In addition to the audit, the auditors occasionally
have other assignments, such as work relating to
acquisitions and tax. Hexagon’s auditors normally attend
the first Board meeting each year, at which the auditor
report observations from the examination of Hexagon’s
internal controls and the annual financial statements.
Moreover, the auditors report to and regularly meet with
the Audit Committee. In addition, the auditors participate
inthe AGM to present the Auditor’s report, which
describes the audit work and observations made.
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Internal control

The responsibility of the Board forinternal controlis
regulated in the Swedish Companies Actandin the
Code. Itisthe duty of the Board to ascertain that the
internalcontroland formalised routines of the company
ensure that the principles for internal controland
financialreporting are adhered to and that the financial
reports comply with the law and other requirements
applicable to listed companies. The Board bears the
overall responsibility forinternal control of the financial
reporting. The Board has established written formal rules
of procedure that clarify the Board’s responsibilities and
regulate the internal distribution of work between the
Board and its committees.

President and CEO and Executive leadership

The Presidentand CEO is responsible for leading and
controlling Hexagon’s operationsin accordance with the
Swedish Companies Act, other legislation and regulations,
applicable rules for listed companies, as well as the Code,
the Articles of Association and the instructions and
strategies determined by the Board. The President and
CEO shallensure that the Board is provided with objective,
detailed and relevant information required in order for the
Board to make well-informed decisions. Furthermore, the
Presidentand CEO isresponsible for keeping the Board
informed of the company’s development between board
meetings.

The Group management, comprising the President

and CEO, divisional presidents, heads of geographical
regions and certain specific group staff functions, totals
14 persons. Group managementisresponsible for the
overall business development and the apportioning of
financial resources between the business areas, as well as
mattersinvolving financing and capital structure. Regular
management meetings constitute Hexagon’s forum
forimplementing overall controls down to a particular
business operation and in turn, down to the individual
company level.
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Operations

In financial terms, Hexagon’s business operations

are controlled on the basis of the return on capital
employed. This requires focus on maximising operating
earnings and minimising working capital. Hexagon’s
organisational structure is decentralised with central
oversight and coordination. Targets, guidelines and
strategies are set centrally in collaboration with the
business units. Managers assume overall responsibility
for their respective business and pursue the clearly stated
objectives.

ACTIVITIES DURINGTHEYEAR

Annual General Meeting 2024

The AGM, held on 29 April 2024 in Stockholm, Sweden, was
attended by shareholders representing 74 per cent of the
total number of shares and 82 per cent of the total number
of votes. Apart from attending the AGM, the shareholders
had the opportunity to vote by mail before the meeting.
Ola Rollén was elected Chair of the AGM.

The following main resolutions were passed at the

AGM 2024:

» Re-election of Directors Ola Rollén, Gun Nilsson, John
Brandon, Marta Schorling Andreen, Sofia Schorling
Hogberg, Brett Watson and Erik Huggers

« Election of Directors Annika Falkengren and Ralph
Haupter Re-election of Ola Rollén as Chair of the Board

» Re-election of Ola Rollén as Chair of the Board

« Election of the accounting firm PricewaterhouseCoopers
AB (PwC) for a one-year period of mandate. PwC has
appointed the authorised public accountant Bo Karlsson
as auditorincharge

+ Dividend of 0.13 EUR per share for 2023 as per the Board’s
proposal

« Resolution on approval of remuneration report for 2023

« Resolution on guidelines for remuneration to senior
executives
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» Approval of a performance based long term incentive
programme (Share Programme 2024/2027)

« Authorisation for the Board of Directors on acquisition
and transfer of Hexagon shares

« Authorisation for the Board of Directors to issue shares,
convertibles and/or warrants

Nomination Committee

For the proposal for the AGM 2024, the Nomination
Committee applied rule 4.1 of the Code as the diversity
policy related to the Committee’s nomination work. The
Nomination Committee confirmed that the Board of
Hexagon has an equal gender balance and an appropriate
composition in general. Additional criteria, such as
background, experience, previous leadership roles,
relevantinsightsinto Hexagon’s industries and other
customary attributes were considered when nominating
the directors.

In respect of the 2025 AGM, the Nomination Committee
comprises:

» Mikael Ekdahl, Melker Schorling AB (Chair)
« Jan Dworsky, Swedbank Robur fonder

« Brett Watson, Infor

« Daniel Kristiansson, Alecta

The Chairman of the Board, Ola Rollén, was co-opted to
the Nomination Committee. During 2024, the Nomination
Committee held four minuted meetings at which the
Chair gave an account of the process of evaluation of the
Board’s work. The Committee discussed and decided

on proposals to submit to the AGM 2025 concerning

the election of Chair of the AGM, the election of Chair
and other Board Members, remuneration to the Board,
including remuneration for committee work, and fees to
the auditors. Shareholders wishing to submit proposals
have been able to do so by contacting the Nomination
Committee via mail or email. Addresses have been made
available on Hexagon’s website.
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Board of Directors’ activities

In 2024, the Board held 15 minuted meetings, including
the statutory board meeting. At the Board meetings, the
President and CEQ presented the financial and market
position of Hexagon and important events affecting

the company’s operations. On different occasions,
Hexagon senior executives presented their operations
and business strategies to the Board. In addition, items
such as the approval of the interim reports, the annual
report, acquisitions, cyber security and sustainability are
part of the Board’s work plan and the company’s auditors
presented areporton theirauditwork during the year.

Evaluation of the Board’s work

The Board continuously evaluates its work and the format
of its activities. This evaluation considers factors such

as how the Board’s work can be improved, whether the
character of meetings stimulates open discussion and
whether each Board member participates actively and
contributes to discussions. The evaluation is coordinated
by the Chair of the Board. In 2024, the Chair conducted
awritten survey with all the Board members. The result
of the evaluation has been reported to and discussed by
the Board and the Nomination Committee. The Board is
also evaluated within the framework of the Nomination
Committee’s activities.

Audit Committee

During 2024, the Audit Committee comprised:
+ Annika Falkengren (Chair)

- Gun Nilsson

- Sofia Schorling Hogberg

- Erik Huggers

In 2024, the Committee held seven minuted meetings
where the financial reporting and risks of Hexagon were
monitored and discussed. The Committee dealt with
relevantaccountingissues, audit work and reviews, new
financing, and testing forimpairment of goodwill.

Compliance  Sustainability  Financial statements

Remuneration Committee
During 2024, the Remuneration Committee comprised:

+ Ola Rollén (Chair)
» Sofia Schorling Hogberg

In 2024, the Committee held one minuted meetings
where remuneration and other employment terms and
conditions for the Presidentand CEO and other Group
management were discussed. The Remuneration
Committee also monitored and evaluated the ongoing
programmes for variable remuneration to senior
executives as well as the application of the guidelines for
remuneration to senior managers and the structure and
levels of remuneration in the company.

External auditors

The AGM 2024 re-elected the accounting firm
PricewaterhouseCoopers AB (PwC) as auditor for a one-
year period of mandate. PwC has appointed authorised
publicaccountant Bo Karlsson as auditorin charge. In
addition to the assignment for Hexagon, he performs audit
assignments for VNV Global AB (publ), VEF AB (publ) and
Rottneros AB (publ). Other recent assignmentsinclude
audit assignments for companies such as ASSA ABLOY AB
(publ), SKF AB (publ) and Investment AB Latour (publ).

Hexagon’s auditors attended the first Board meeting of
the year, at which they reported observations from their
examination of Hexagon’s internal controls and the annual
financial statements. The auditors met with the Audit
Committee on seven occasions during 2024. The address
of the auditorsis PricewaterhouseCoopers AB, 113 97
Stockholm, Sweden.

Remuneration principles
The following principles for remuneration to senior
executives in Hexagon were adopted by the AGM 2024.

Remuneration shall consist of a basic salary, variable
remuneration, pension and other benefits and all
remuneration shall be competitive and in accordance

Other information
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with market practice. The variable remuneration shall be
maximised at up to 150 per centin relation to the basic
remuneration, related to the earnings trend which the
relevantindividual may influence and other financial
targets, such as organic growth and the cash conversion
targetrate, and based on the outcome in relation to
individual targets.

The Board annually considers whether a share or
sharebased incentive programme shall be proposed to
the AGM. The notice period shall normally be six months
when notice of termination of employmentis delivered
by the employee. In case of notice of termination of
employment delivered by the company, the notice period
and the period during which severance paymentis paid
shall, allin all, not exceed 24 months. Basic salary and
other employment benefits during the notice period

may together with severance pay not exceed an amount
equivalent to the basic cash salary for 24 months. Pension
benefits shall, as a mainrule, be defined contribution.
Deviation from this main rule may be permitted when
appointing new senior executives whose previous
employmentagreementincluded a defined benefit
pension plan. The pension age for senior executivesis
individually determined, although not less than 60 years
of age. The guidelines are intended to apply until further
notice and the Board of Directors will not propose any
changes to the guidelines at the AGM 2025. The complete
guidelines are presented on pages 28-30.

Remuneration of Executive Leadership
Remuneration of the Presidentand CEO and other senior
executivesis presented in Note 30 on page 162. The Board
has prepared aremuneration report for approval by the
AGM 2025.

There are no agreements between the company and its
directors oremployees, other than as described in Note
30, which stipulate the right to compensationif such
person voluntarily leaves the company, such personis
dismissed with cause or if such person’s employmentis
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terminated as aresult of a public offer for sharesin the
company.

Incentive programmes

Details of the Share Programme 2021/2024, the Share
Programme 2022/2025, the Share Programme 2023/2026
and the Share Programme 2024/2027 are presented on
page 171(The share section) and in Note 30 on page 162.

Remuneration of Board of Directors

Remuneration of the Board of Directors is resolved by
the AGM upon proposal from the Nomination Committee.
During 2024, the Chair of the Board and other Board
Members received remuneration totaling 843.1 KEUR
(636.8). Remuneration of the Board of Directors is
presentedin Note 30 on page 162.

Remuneration ofexternal auditors

Remuneration for services in addition to auditing services
primarily refers to work related to acquisitions and tax.
Remuneration of the externalauditorsis presentedin
Note 31on page 164.

For more details about principles practised -
« The Swedish Companies Act, regeringen.se

« The Swedish Code of Corporate Governance,
corporategovernanceboard.se

More information is available at hexagon.com -
- Articles of Association

« Information from earlier General Meetings

« Information about the members of the Board of Directors, the
President and CEO and the auditor

« Information about the Nomination Committee, including the
company’sinstructions for the Nomination Committee

« Information ahead of the Annual General Meeting 2025

Financial statements

Other information
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Internal control pertaining to financial reporting

The Annual Accounts Act and the Code stipulate that
the Board of Directors must submit areporton the key
aspects of the company’s systems for internal controls
and risk management regarding financial reports.
Internal control pertaining to financial reportingis a
process thatinvolves the Board, company management
and other personnel. The process has been designed
so that it provides assurance of the reliability of the
externalreporting. According to a generally accepted
framework that has been established for this purpose,
internal controlis usually described from five different
perspectives:

1. Control environment

Hexagon’s organisation is designed to facilitate rapid
decision making. Accordingly, operational decisions

are taken at the business area or subsidiary level, while
decisions concerning strategies, acquisitions and company-
wide financial matters are taken by the company’s

Board and Group management. The organisationis
characterised by well-defined allocation of responsibility
and well-functioning and well-established governance
and control systems, which apply to all Hexagon units.
The basis for the internal control pertaining to financial
reporting is comprised of an overall control environment
in which the organisation, decision-making routes,
authorities and responsibilities have been documented
and communicated in controldocuments, such as
Hexagon’s finance policy and reporting instructions

and in accordance with the authorisation arrangements
established by the Presidentand CEO.

Hexagon’s functions for financial controlare integrated

by means of a group-wide reporting system. Hexagon’s
financial control unitengages in close and well-functioning
cooperation with the subsidiaries’ controllers in terms of
the financial statements and the reporting process. The
Board’s monitoring of the company’s assessment of its

Compliance  Sustainability

internal controlincludes contacts with the company’s
auditor. Hexagon has nointernal audit function, since

the functions described above satisfy this need. All

of Hexagon'’s subsidiaries report complete financial
statements onamonthly basis. This reporting provides the
basis for Hexagon’s consolidated financial reporting. Each
legal entity has a controller responsible for the financial
controland for ensuring that the financialreports are
correct, complete and delivered in time for consolidated
financial reporting.

2.Riskassessment

The significantrisks affecting the internal control of
financialreporting are identified and managed at group,
business area, subsidiary and unit level. Within the Board,
the Audit Committee isresponsible for ensuring that
significant financialrisks and the risk of error in financial
reporting is identified and managed in a manner that
ensures correct financialreporting. Special priority has
been assigned to identifying processes that, to some
extent, give rise to a higher risk of significant error due to
the complexity of the process or of the contexts in which
major values are involved.

3.Control activities

The risksidentified with respect to the financial reporting
process are managed via the company’s control activities.
The controlactivities are designed to prevent, uncover and
correcterrors and non-conformities. Their management
is conducted by means of manual controls in the form of,
for example, reconciliations, automatic controls using IT
systems and general controls conducted in the underlying
IT environment. Detailed analyses of financial results and
evaluationinrelation to budget and forecasts supplement
the business-specific controls and provide general
confirmation of the quality of the financial reporting.

Financial statements  Oth
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4. Information and communication

To ensure the completeness and correctness of financial
reporting, Hexagon has formulated information and
communication guidelines designed to ensure that
relevantand significantinformation is exchanged within
the business, within the particular unitand to and from
managementand the Board. Guidelines, handbooks and
job descriptions pertaining to the financial process are
communicated between managementand personneland
are accessible electronically and/orin a printed format.
The Board receivesregular feedbackin respect of the
internal control process from the Audit Committee. To
ensure that the external communication of information
iscorrectand complete, Hexagon complies with a Board
approved information policy that stipulates what may be
communicated, by whom and in what manner.

5. Monitoring activities

The efficiency of the process for risk assessmentand

the implementation of control activities are reviewed
continuously. The follow-up pertains to both formaland
informal procedures used by the officers responsible
ateach level. The proceduresincorporate the review of
financialresultsin relation to budget and plans, analyses
and key figures. The Board obtains currentand regular
reports on Hexagon'’s financial position and performance.
Ateach Board meeting, the company’s financial position is
addressed and, on a monthly basis, managementanalyses
the company’s financial reporting at a detailed level.

The Audit Committee follows up the financial reporting
atits meetings and receives reports from the auditors
describing their observations.
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Auditor’sreport on the corporate

governance statement

Unofficial translation

To the general meeting of the shareholders of Hexagon AB
(publ), corporate identity number 5566190-4771

Engagement and responsibility

Itisthe board of directors who is responsible for the
corporate governance statement for the year 2024 on
pages 31-44 and that it has been preparedinaccordance
with the Annual Accounts Act.

The scope of the audit

Our examination has been conducted in accordance with
FAR’s standard RevR 16 The auditor’s examination of the
corporate governance statement. This means that our
examination of the corporate governance statementis
differentand substantially less in scope than an audit
conductedinaccordance with International Standards
on Auditing and generally accepted auditing standards in
Sweden. We believe that the examination has provided us
with sufficient basis for our opinions.

Opinions

Acorporate governance statement has been prepared.
Disclosuresin accordance with chapter 6 section 6 the
second paragraph points 2-6 the Annual Accounts Act
and chapter 7 section 31the second paragraph the same
law are consistent with the annualaccounts and the
consolidated accounts and are in accordance with the
Annual Accounts Act.

Stockholm 27 March 2025

PricewaterhouseCoopers AB

Helena Kaiser de Carolis
Authorised Public Accountant

Bo Karlsson

Authorised Public Accountant
Auditorincharge

Thisisatranslation of the Swedish language original. In the event of any
differences between this translation and the Swedish language original,
the latter shall prevail.

Hexagon Annual and Sustainability Report 2024
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Board of Directors

OlaRollén

Bornin1965

Member of the Board since 2000

Chair of the Board since 2023

Chair of the Remuneration Committee
Education: B.Sc. (Economics)

Work experience: Chief Executive Officer
of Greenbridge S.A., President and Chief
Executive Officer of Hexagon, President
of Sandvik Materials Technology and
Kanthal, Executive Vice President of
Avesta-Sheffield

Other assignments: -

Previous assignments in the past five
years: Chair of the Board at Greenbridge
S.A., Board Member at Divergent Tech-
nologiesInc., Neo4j Inc. and Nstech S.A.
Shareholding’: 669,949 shares of series
Band 350,321awards through share
programmes

Independent of major shareholders

JohnBrandon

Bornin1956

Member of the Board since 2017
Education: B.A. (History)

Work experience: Chief Executive Officer
of TreisD Corporation, Advisor at Con-
ductive Ventures, Vice President Inter-
national of Apple Inc., Chief Executive
Officer of Academic Systems|nc., Vice
Presidentand General Manager at North
America of Adobe Systems Inc.

Other assignments: Board Member of
Securitas AB

Previous assignments in the past five
years: -

Shareholding’: 21,000 shares of series B
Independent of the company, its man-
agementand major shareholders

1) Shareholding is based on information per 26 March 2025
andalsoinclude related-party holdings. Holding through
share programmes are the totalnumber of awards in all
active share programmes and before tax deductions
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Annika Falkengren

Bornin1962

Member of the Board since 2024

Chair of the Audit Committee
Education: B.Sc. (Economics)

Work experience: Managing Partner
Lombard Odier, Presidentand Chief
Executive Officer at Skandinaviska
Enskilda Banken (SEB), various leading
positions within SEB.

Other assignments: Board Member of
Vontobel Holding

Previous assignmentsin the past five
years: -

Shareholding™: 75,000 shares of series B
Independent of the company, its man-
agementand major shareholders

Financial statements

Otherinformation

Ralph Haupter
Bornin1968

Member of the Board since 2024
Education: B.Sc. (Engineering ), B.Sc.
(Business & International Relations)
Work experience: President Global
Small Medium Enterprises & Channel at
Microsoft, President Microsoft EMEA,
President Microsoft ASIA, Area Leader
Microsoft China, Executive President
IBM Software EMEA

Other assignments: : Investor and advi-
sor at Advisor TWO Investment
Previous assignhments in the past five
years: -

Shareholding™: -

Independent of the company, its man-
agementand major shareholders
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Erik Huggers

Bornin1973

Member of the Board since 2021
Member of the Audit Committee
Education: B.Sc. (Business Economics
& Marketing)

Work experience: President & Chief
Executive Officer of VEVO LLC, Senior
Vice President of Verizon Communi-
cations, President at Intel Media Inc.,
Executive Director British Broadcasting
Corporation, Senior Director Microsoft
Corporation

Other assignments: Chair of the Board
at Freepik Company SL, GotPhoto and
EveryoneTV Ltd., Senior advisor to EQT
Group.

Previous assignments in the past

five years: Member of the Board at
WeTransfer B.V., Supervisory Board
Member at ProSibenSat.1 Meida SE
Shareholding’: -

Independent of the company, its man-
agementand major shareholders

Board of Directors contin. >
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Board of Directors contin.

Gun Nilsson

Bornin1955

Member of the Board since 2008
Member of the Audit Committee
Education: B.Sc. (Economics)

Work experience: President of Melker
Schorling AB, Chief Financial Officer of
IP-Only Group, Sanitec Group and Nobia
Group, Chief Executive Officer of Gam-
bro Holding AB, Deputy Chief Executive
Officer and Chief Financial Officer of
DuniAB

Other assignments: Board Member of
Konecranes Plc, Bonnier Group AB and
Einar Mattsson AB, Member of Listing
Committee at NASDAQ Stockholm
Previous assignments in the past five
years: Board Member of AAK AB, Abso-
lent Air Care Group AB, Hexpol AB and
Loomis AB

Shareholding’: 88,662 shares of series B

Independent of the company, its man-
agementand major shareholders
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Marta Schorling Andreen
Bornin1984

Member of the Board since 2017
Education: B.Sc. (Economics)

Work experience: Brand and innovation
consultantat Pond Innovation & Design
Other assignments: Board Member of
Melker Schorling AB, Hexpol AB, AAK AB
and Absolent Group

Previous assignments in the past five
years: -

Shareholding™: 110,250,000 shares of
series Aand 471,081,440 shares of series
B through Melker Schérling AB
Independent of the company and its
management

1) Shareholding is based on information per 26 March

2025 and alsoinclude related-party holdings

Compliance

Sustainability

SofiaSchérlingHoégberg

Bornin1978

Member of the Board since 2017
Member of the Audit Committee and the
Remuneration Committee

Education: B.Sc. (Economics)

Work experience: Trademark consultant
at Essen International

Other assignments: Vice Chair of Melker
Schorling AB, Board Member of Securi-
tas ABand Assa Abloy AB

Previous assignments in the past five
years: —

Shareholding™: 110,250,000 shares of
series Aand 471,081,440 shares of series
B through Melker Schorling AB
Independent of the company and its
management

Financial statements

Otherinformation

BrettWatson

Bornin1980

Member of the Board since 2021
Education: B.Sc., MBA (Finance)
Work experience: President of Koch
Equity Development (KED), Senior
Managing Director at KED’s Principal
Investment Team, various positionsin
investment banking, principal invest-
ment and private equity

Other assignments: Board Member
at Infor, Getty Images, Transaction
Network Services, Globus Group, and
MITER Brands

Previous assignments in the past five
years: Board Member Globus Group,
Flint Group, ADT Inc., and Solera Hol~
dings Inc.

Shareholding™: -

Independent of the company, its man-
agementand major shareholders

Hexagon Annual and Sustainability Report 2024
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Executive Leadership

NorbertHanke

Bornin1962

Interim President and Chief Executive
Officer, Executive Vice President
Employed since 2001

Education: Diploma of Business
Administration

Work experience: Chief Operating Offi-
cer Hexagon, President Manufacturing
Intelligence division, Chief Financial
Officer at Brown & Sharpe and various
positions within the Kloeckner Group
Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: 190,995 shares of series
B and 190,918 awards through share
programmes

Burkhard Béckem

Bornin1971

Chief Technology Officer

Employed since 2001

Education: Ph.D. (Technology), M.Sc.
(Geodesy)

Work experience: Chief Technology
Officer Geosystems division, various
R&D manager positions within Manu-
facturing Intelligence division

Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: 38,109 shares of series
B and 112,991 awards through share
programmes

1) Shareholding is based on information per 26 March
2025 and alsoinclude related-party holdings. Holding
through share programmes are the total number of
awards inallactive share programmes and before tax

deductions
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Steven Cost

Bornin1967

President, Safety, Infrastructure &
Geospatial division

Employed since 2007

Education: B.Sc., MBA (Accounting)
Work experience: President of Safety &
Infrastructure division, Chief Accoun-
tant Officer/Controller/Treasurer at
Intergraph, and senior management
positions with Adtran, AVEX Electro-
nics and Benchmark Electronics
Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: 146,203 awards through
share programmes

Financial statements

Otherinformation

GordonDale

Bornin1963

President Autonomous Solutions
division

Employed since 2008

Education: B.Sc. (Engineering) MBA
(Accounting)

Work experience: Chief Synergy Officer,
Chief Operating Officer, Vice President
Engineering, Vice President Product
Management at Autonomy & Positi-
oning, various senior positions within
telecommunication industry

Other assignments: -

Previous assignments in the past five
years: —

Shareholding’: 5,805 shares of series

B and 67,861 awards through share
programmes
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ThomasHarring

Bornin1971

Group Executive Vice President
Employed since 2003

Education: Diploma of Technically-ori-
ented Business Administration

Work experience: President Geo-
systems division, various leadning
positions within Geosystemsi.a. Chief
Operating Officer and Chief Financial
Officer, Senior Management Consul-
tantat Baker Tilly

Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: 123,560 shares of series
B and 166,367 awards through share
programmes

Executive Leadership contin.>
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LiHongquan

Bornin1966

President of China Region

Employed since 2001.

Education: M.Sc. (Engineering)

Work experience: President of Qingdao
Brown & Sharpe and Qianshao Tech-
nology Co. Ltd. Various positionsin the
Chinese manufacturing industry
Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: 840,000 shares of
series Band 225,436 awards through
share programmes

Ben Maslen

Bornin1972

Chief Strategy Officer

Employed since 2017

Education: B.Sc. (Economics & Politics)
and Chartered Accountant

Work experience: Co-head of European
capital goods equity research Morgan
Stanley and equity analyst at BoAML
Other assignments: Member of the
Board of Martlet Capital Limited
Previous assignments in the past five
years: -

Shareholding™: 20,295 shares of series
B and 110,935 awards through share
programmes

1) Shareholding is based on information per 26 March
2025 and alsoinclude related-party holdings. Holding
through share programmes are the total number of
awards in allactive share programmes and before tax

deductions

David Mills

Bornin1972

Chief Financial Officer

Employed since 2001

Education: B.Sc. (Economics and
accounting) ACMA

Work experience: Chief Financial Offi-
cer Manufacturing Intelligence divi-
sion, various financial positions within
Brown & Sharpe, GEC and Telecoms
industry

Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: 47,455 shares of series
Band 107,857 awards through share
programmes

Madlen Nicolaus

Bornin1981

Chief Marketing Officer

Employed since 2023

Education: Diploma in Media Manage-
ment and Marketing

Work experience: Vice President ENT
Marketing EMEA SAP Concur, Head
of EMEA Cloud Marketing Salesforce,
Social Media Manager at EMEAR
Kodak

Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: 13,343 awards through
share programmes

Henning Sandfort

Bornin1976

President, Geosystems division
Employed since 2025

Education: Diploma in Industrial Engi-
neering & Management

Work experience: Global Chief Exec-
utive Officer of Building Products
Business Unit at Siemens Smart Infra-
structure, various leadership positions
within Siemens AG

Other assignments: -

Previous assignments in the past five
years: -

Shareholding’: -

Executive Leadership contin.>
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Mattias Stenberg
Bornin1977

President, Asset Lifecycle Intelligence
division

Employed since 2009

Education: B.Sc. (Economics)

Work experience: Chief Strategy Offi-
cer and Vice President of Strategy
and Communications at Hexagon AB,
various Investor Relations positions at
Teleca AB and Autoliv Inc.

Other assignments: Board Member of
Sinch AB

Previous assignments in the past five
years: -

Shareholding’: 135,000 shares of series
B and167,131awards through share
programmes
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JoshWeiss

Bornin1986

President, Manufacturing Intelligence
division

Employed since 2015

Education: B.Sc. (Finance and Com-
puter Science & Engineering), MBA
Work experience: Chief Operation Offi-
cer/Chief Digital Officer Geosystems
division, President Geosystems’ mining
and heavy construction businesses,
Senior Manager Deloitte, various
leading positions at ArcelorMittal
Other assignments: -

Previous assignments in the past five
years: -

Shareholding™: 10,420 shares of series
Band 124,570 awards through share
programmes
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Tony Zana

Bornin1979

General Counseland Chief Compliance
Officer

Employed since 2008

Education: D.Jur. (Law), B.Sc. (Manage-
ment Information Systems)

Work experience: Deputy General
Counselat Hexagon, Vice President,
General Counseland Corporate Secre-
tary at Intergraph Corporation, Attor-
ney at Maynard, Cooper & Gale, Law
Clerk at U.S. District Court

Other assignments: -

Previous assignments in the past five
years: -

Shareholding™ 5,000 shares of series
Band 97,340 awards through share
programmes

1) Shareholding is based on information per 26 March
2025 and alsoinclude related-party holdings. Holding
through share programmes are the total number of
awards in allactive share programmes and before tax
deductions
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Hexagon commitment to ethics and compliance
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— Managing risks
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Hexagon’s risk management activities are designed to identify, controland reduce risks associated with its business. The “Group”, which
includes Hexagon AB and its subsidiaries, operates across diverse industries and geographies, managing risks both locally at the subsidiary
leveland centrally at the Group level. While market-specific risks are addressed primarily within individual subsidiaries, legal, compliance,
strategic, sustainability, and financial risks are overseen centrally to ensure alignment with Hexagon’s global objectives.

Market risk management

Market risks concern risks such as economic trends,
competition and risks related to acquisitions and integration.
Market risks are primarily managed within each subsidiary of
Hexagon.

Risk

Acquisitions and integration

Risk management

An important part of Hexagon’s current and
future growth strategy is to actively pursue stra-
tegic acquisitions of companies and businesses.
It cannot be guaranteed, however, that Hexagon
will be able to find suitable acquisition targets,
nor can it be guaranteed that the necessary
financing for future acquisition targets can be
obtained on terms acceptable to Hexagon, or
atall. Alack of acquisition financing or suitable
acquisition targets may lead to a decreasing
growth rate for Hexagon.

Acquisitions entail multiple risks. The acquired
entities’ relations with customers, suppliers,
key personneland affiliates may be negatively
affected by the acquisition. There is also some
risk that integration processes may prove more
costly or time consuming than estimated and
that anticipated synergies in whole or in part fail
to materialise or that positive impacts on earn-
ings may take longer to realise than expected.
An acquisition of a company that is not conduct-
ing its business at the high-level of Hexagon’s
standards, such as notin a sustainable way or

in compliance with Hexagon’s Code of Business
Conduct and Ethics may have a negative impact
on Hexagon’s reputation and brand, despite
Hexagon'’s efforts to promptly remediate such
conditions.

Hexagon monitors many companies to find
acquisitions that can strengthen the Group’s
product portfolio or improve its distribution net-
work. Potential targets are regularly evaluated
based on financial, technology and commercial
grounds. Every acquisition candidate’s potential
place in the Group is determined based on many
considerations, including synergy simulations
and implementation strategies. Hexagon con-
ducts an extensive due diligence process, often
Involving external subject matter experts, in
order to evaluate potential risks and there are
well-established procedures and structures

for pricing, acquiring and integrating acquired
companies.

From 2000 to date, Hexagon completed more
than 195 acquisitions. Based on its extensive
experience in acquisitions and integration and
clear strategies and goals, Hexagon is well posi-
tioned to successfully integrate acquired com-
paniesinto the Group. In Hexagon’s standard due
diligence process, a number of risk management,
compliance and sustainability elements are
included, such as detailed consideration about
the internal controls of the target company, qual-
ity business practices, environmental matters,
employee matters, ISO (International Organisa-
tion for Standardisation) or other industry cer-
tifications, and compliance programmes of the
target, including those related to anti-corruption/
FCPA (Foreign Corrupt Practices Act) export con-
trols, data protection and IT Security.
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Risk management

Hexagon engages in worldwide operations that
are dependent on global economic and financial
market conditions, as well as conditions that are
unique to certain countries or regions. General
economic and financial market conditions includ-
ing the interest rate environment, affect the incli-
nation and the capabilities of Hexagon’s existing
and potential customers to investin various tech-
nologies. Weak macroeconomic conditions glob-
ally orin part of the world may therefore result in
lower market growth that falls below expectations
and may reduce revenues for Hexagon, or it may
have other effects, like extending the sales cycle.

The resurgence of a pandemic such as Covid-19
could have animpact onimportant Hexagon cus-
tomer industries, and an increase of raw material
and intermediate goods costs could impact Hexa-
gon’s sales potential and cost structure. While the
duration and severity of those impacts on Hexa-
gon’s business are highly uncertain, they could
have an adverse effect on the business, financial
condition and results of operations in many ways,
including disruptionsin Hexagon’s supply chains.

Hexagon’s business is widely spread geographi-
cally, with a broad customer base within numer-
ous market segments which may make the
Group less sensitive to economic fluctuations in
individual sectors, industries and geographical
regions. Potential negative effects of a downturn
in the developed world may, for example, be par-
tially off-set by growth in emerging markets and
vice-versa.

While Hexagon has developed and continues
to develop plans intended to help mitigate the
negative impact of economic downturns on the
business, a protracted event would likely limit
the effectiveness of those mitigation efforts.

Understanding geopolitical risk, how geography
and economics influence politics and the relations
between countries, isimportantin aworld that has
become more closely intertwined due intercon-
nected global networks and systems—and addi-
tionally the trends of regionalisation that we have
observed more recently in certain jurisdictions.

Current geopolitical risks include the current war
in Ukraine and the corresponding global sanctions,
the conflict between Israel and Palestine as well
asIsraeland other middle eastern countries, the
resurgence of the civilwar in Syria, other political
and economic uncertainties and the potential for
further escalation of the trade tensions among
various countries and regions, for example the US,
Chinaand the EU. Although it is difficult to assess
the evolution and impact of intensification of war
hostilities, ongoing political tensions and interna-
tional economic sanctions could have significant
negative impacts on the globaleconomy and the
performance of financial markets, new legislation,
various governmental approvals or permits, inter-
est rates, availability of supply and on the markets
for raw materials.

Understanding how geopolitical risks may affect
Hexagon'’s organisation, activities, operating
results and strategies s critical to making accu-
rate projections about Hexagon’s future growth
and profitability. However, what impact the wars,
crises, pandemics and/or an escalating trade
complexity will have on commercial activities and/
or global markets, and the demand for Hexagon’s
products, over the coming years remains uncertain
and will to some extent depend upon resolution of
any crises.

In order to mitigate risks that may occur due to
geopolitics, such as sanctions and/or global per-
ception and reputational risk, Hexagon follows
developments closely while evaluating different
strategiesin order to prepare for and handle
possible scenarios that may affect Hexagon’s
organisation and the ability to do business in dif-
ferent parts of the world in the near term and over
the coming years. Among other things, Hexagon
seeks to mitigate geopolitical risk through its local
operations and localised products, adapted to
local requirements, which mitigates risks associ-
ated with international tensions. Further, Hexa-
gon has defined a Group Policy ensuring strict
compliance with economic sanctions and a global
team of subject matter experts that monitor regu-
latory developments and best practices.
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Risk management

Parts of Hexagon’s operation are carried outin
sectors which are subject to price pressure and
rapid technological change. Hexagon'’s ability to
compete in the market by introducing new and
successful products with enhanced functionality
while simultaneously cutting costs on new and
existing products is of the utmost importance
in order to retain customers and avoid erosion
of market share. Other inherent risks exist with
competitors, such as consolidation or entry into
Hexagon’s markets by companies with signif-
icant resources. Such competition may result

in price reductions, reduced margins or loss of
market share.

R&D efforts are costly and new product devel-
opment always entails a risk of unsuccessful
product launches or commercialisation, which
could have material adverse consequences on
Hexagon. Further, technologicalinnovation and
changing trends, such as disruptive technolo-
gies, technical capabilities, supply chains, new
market entrants or novel business models, cre-
atesinherentrisks that are difficult to foresee.

Hexagon makes significant Investments into
R&D. The objectives for Hexagon’s R&D division
are to transform customer needs into prod-
ucts and services and to detect and advance
market and technology opportunities as early

as practicable. Introducing new products and
technologies require active intellectual property
management to secure Hexagon'’s technological
position.

In addition to innovation, Hexagon recognises
that competition matters are reflected as
compliance risks and has incorporated these
considerationsinto its Hexagon Compliance
Programme.

Other information

Hexagon Annual and Sustainability Report 2024
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Operational risks concern risks related to reception of new products and services, dependence on suppliers and risks related to human
capital. Since the majority of operational risks are attributable to Hexagon’s customer and supplier relations, ongoing risk analyses of
customers and suppliers are conducted to assess business risks. Operational risks are primarily managed within each subsidiary of Hexagon.
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Risk management

Hexagon’s business activities are conducted ina
large number of markets with multiple customer
categories. In 2024, General Manufacturing was the
single largest customer category and accounted for
12 per cent of net sales. For Hexagon, this customer
category may involve certain risks as a downturn or
weak developmentin the general manufacturing
sector can have a negative impact on Hexagon’s
business. General Manufacturing is followed by
customer categories Other with 11 per cent, Aero-
space and Defence with 10 per centand Mining with
9 per cent. Changing demand of Hexagon’s custom-
ersis possible as technology needs and consump-
tion change over time.

Hexagon may face risks, including reputational
risks, while global conflicts persist, due to unau-
thorised use or misuse of the Group’s products.
Further, the resurgence of the Covid-19 pan-
demic or any other outbreak or pandemic could
resultin delays, cancellations, or changes to
user and industry conferences and other mar-
keting events relating to Hexagon’s solutions,
including its own customer and partner activi-
ties, which may negatively impact the ability to
obtain new and retain existing customers, and
effectively market Hexagon'’s solutions.

Hexagon has a favourable risk diversification in
products and geographical areas, and no single
customer or customer category is decisive for
the Group’s performance. The largest customer
represents approximately 1 per cent of the
Group’s total net sales. Credit risk in customer
receivables accounts for the majority of Hexa-
gon’s counterparty risk.

Hexagon’s Compliance Programme addresses
all principles contained in the Code of Business
Conduct and Ethics, including trade with export

controls, customs, anti-corruption, competition,

public contracting and data privacy.

Hexagon is committed to adhering to all appli-
cable legal requirements, including those spec-
ified above. The Group’s compliance efforts

are designed to ensure peace and security by
preventing the unlawful trade of items (such as
goods, software, or technology) and their diver-
sion to destinations where they may be used for
illegal purposes.

Hexagon’s hardware products consist of compo-
nents from several different suppliers. Tobeina
position to sell and deliver solutions to custom-
ers, Hexagon is dependent upon deliveries from
third parties in accordance with agreed require-
ments relating to, for example, quantity, quality
and delivery times. Erroneous or default deliv-
eries by suppliers can cause delay or defaultin
Hexagon’s deliveries, which can resultin reduced
sales. Further, Hexagon uses subcontractors,
distributors, resellers and other representatives.
Hexagon may face risks, including reputational
risks, if suppliers do not maintain a high level of
business ethics in terms of, for example human
rights working conditions and corruption.

The resurgence of a pandemic such as Covid-19
could temporarily result in an inability to meet
in person or otherwise effectively communicate
with current or potential vendors, suppliers, and
partners, which may negatively affect current
and future relationships with such vendors,
suppliers, and partners and Hexagon'’s ability to
generate demand for solutions.

If there were to be unmanaged negative impacts
following a supplier’'s noncompliance with Hexa-
gon’s Code of Business Conduct and Ethics and/
or Hexagon’s Supplier Code of Conduct, it may
resultin reputational risks for Hexagon.

Hexagon seeks a favorable risk diversification,
and no single supplier is decisive for the Group’s
performance. The largest supplier accounted
for1per cent of Hexagon’s total net sales in
2024. To minimise the risk of supply shortages
or of excessive price variations among suppliers,
Hexagon works actively to coordinate sourcing
within the Group and to identify alternative
suppliers for strategic components. Supplier
risk surveys are performed (including those by
Hexagon’s external partner) in order to identify
and mitigate risks associated with the suppliers’
operations.

Hexagon also has a sustainability risk assess-
ment and supplier audit process in place, includ-
ing handling the risk of breaches in human rights.
Hexagon hasimplemented a comprehensive
compliance programme for suppliers to manage
social, legal, and ethical risks. The Group regu-
larly conducts supplier audits to ensure adher-
ence to Hexagon’s Code of Business Conduct
and Ethics, as well as Hexagon’s Supplier Code
of Conduct. Compliance training is offered to
Hexagon’s suppliers. Hexagon also ensures strict
adherence to the new EU regulations on supply
chain management and updates its supply chain
management system accordingly.
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Risk management

Hexagon’s production and distribution units are
exposed to risks (fire, explosion, natural hazards,
machinery damages, cyber threats, infrastruc-
ture failures, power outages, etc.) that could lead
to property damage and business interruption.
This risk may be further accentuated by climate
change, which may impact the frequency and
severity of many of these events.

Human capital

Risk grading surveys are performed (including by
Hexagon’s external partner) in order to identify
and mitigate risks as well as support local man-
agement in their loss prevention work. Surveys
are conducted with each subsidiary in accor-
dance with a long-term plan. Hexagon has imple-
mented ISO 9001 at the majority of the largest
production sites.

The resignation of key employees or Hexagon’s
failure to attract skilled and diverse personnel
to all different levels within the organisation may
have an adverse impact on the Group’s opera-
tions. Further, maintaining Hexagon’s company
culture is critical to attracting and retaining top
talent.

Inthe event that all or a portion of Hexagon’s
workforce becomes unable or unwilling to work
on-site or travel as a result of event cancella-
tions, facility closures, shelter-in-place, travel
and other restrictions and changes in industry
practice due to any causes (including pandem-
ics), these workforce disruptions could adversely
affect Hexagon’s ability to operate, including

to develop, manufacture, generate sales of,
promote, market and deliver hardware and
software products, solutions and services, and
provide customer support. Adoption of new laws
or regulations, or changes to existing laws or
regulations, that may be imposed as a result of
the resurgence of a pandemic such as Covid-19,
or any other wide-spread public health situation,
may cause risks in the company’s ability to hire
and retain skilled professionals.

Since future success is largely dependent on the
capacity to retain, recruit and develop skilled
staff, being an attractive employer to both
potential and existing employees is an important
success factor for Hexagon.

Group and business area management jointly
handle risks associated with human capital.
Hexagon works with a structured approach to
HR and market-based remuneration to better
ensure employee satisfaction. Hexagon uses
employee engagement as the overall measure in
the employee survey.

In order to attract skilled employees, Hexagon
cooperates with multiple universities and col-
leges around the world, aiming at training, devel-
oping and hiring students with industry-ready
skills.

Hexagon provides sensors, software and data to
its customers. 57 per cent of the revenues are
from software and services. Hexagon does not
currently operate any business that requires car-
bon credits, but that could change in the future.
However, stricter regulation of environmental
matters can resultinincreased costs or further
investments for the companies within Hexagon
which are subject to such regulation. Climate
change canresultin natural disasters and
increase the risk of physical damage on assets
and supply shortages. Hexagon is impacted by
such legislation in a manner similar to other com-
panies operating in these fields.

Business ethics and corruption

Hexagon believes that it is in material compli-
ance with allapplicable laws and obligations
and obtains relevant approvals where needed.
Hexagon continuously monitors anticipated and
implemented changes in legislation in the coun-
tries in which it operates, and potential environ-
mental risks are regularly monitored. Hexagon
routinely assesses the risk of climate change

on its operations as part of its insurance pro-
gramme. Hexagon has implemented ISO 14001 at
the majority of the largest production sites and
has implemented a sustainability programme to
reduce its carbon impactin its own operations
and in its value chain.

Corruption negatively impacts communities

and overall global economic development and
erodes the trust necessary to build a stable
business environment. Additionally, under the
anti-corruption laws of many jurisdictions, busi-
nesses such as Hexagon may potentially be held
liable for the corrupt actions taken by employ-
ees, strategic or local partners or other repre-
sentatives. If Hexagon or its intermediaries fail to
comply with anti-corruption laws, governmental
authorities could potentially seek to impose civil
and/ or criminal fines and penalties which could
have an adverse effect on Hexagon’s business
and reputation.

Hexagon places paramountimportance on
anti-corruption compliance for numerous rea-
sons, including the advancement of its financial
interests, sustainability objectives, brand value
and its reputation.

Hexagon has established a comprehensive Code
of Business Conduct and Ethics together with

an Anti-Corruption Compliance Programme

that covers the entire Group. This programme
includes policies, processes, and training related
to various potential corruption areas such as
gifts and entertainment (both given and received
from third parties), hiring candidates with gov-
ernment connections, and conducting business
transactions with third parties.
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Hexagon relies on IT systems in its operations.
Disruptions or faults in critical systems may have
a negative impact on Hexagon’s operations,
including impacts on production, Hexagon’s
tangible and intellectual property and, in some
cases, the intellectual property and operations
of external parties. Advances in digital technol-
ogy such as artificialintelligence and increases
in device connectivity have presented new
security challenges as employees and Hexagon’s
partners, customers and service providers to a
greater extent, work remotely from non-corpo-
rate managed networks.

Incidents may also lead to data privacy infringe-
ments such as unauthorised access, leakage or
loss of data. The use of Al-driven software may
further exacerbate this risk. Data security and
integrity are critical issues for Hexagon. Under
the GDPR, and other analogous legislation in
various jurisdictions, and ePrivacy regulations,
Hexagon has firm legal requirements to protect
against personalinformation (Pl) data breaches.
The regulations extend to all vendors that
Hexagon uses to collect, store and process Pl
data onits behalf. In China and several other
jurisdictions, there are also similar laws in place
to protectvarious data types, including Pl data.
Itis critical for Hexagon to protect and secure
all data as the costs of remediating a serious
breach are high and can also be damaging to
Hexagon’s reputation.

Cyber security risks are increasing in society in
generaland Hexagon works continuously to keep
the Group’s IT systems protected. In addition,
Hexagon invests in enhanced disaster recovery
and data storage capabilities, cyber security
expertise and tools, and other appropriate risk
mitigation techniques. Hexagon also mitigates
IT-related risks through contracts with external
parties.

Hexagon manages risk through a formal risk
assessment process, aligning with the NIST

Risk Management Framework and ISO 31000
approaches. Risks are identified, assessed

and evaluated before mitigating controls are
selected to reduce risk to an acceptable level.
Control selection has dependencies on exter-
nal factors such as industrial regulation, local
legislation and customer specific requirements.
Accordingly, Hexagon operates a matrix of secu-
rity certification standards such as ISO 270071,
CMMC, TISAX and Cyber Essentials among
others. Controls are mapped to the various stan-
dards and assured through both internaland
independent external audit procedures.

Other information

Hexagon Annual and Sustainability Report 2024
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Financial risks are primarily managed at the Group level. The
Group Treasury Policy, which is updated and approved annually
by the Board of Directors, stipulates the rules and limitations
for the management of financial risks throughout the Group.
Hexagon’s internal bank coordinates the management of
financialrisks and is also responsible for the Group’s external
borrowing and internal financing. Additional financial risks
include, but are not limited to, the risks of varying business
results, seasonal variation, and changes to accounting
principles (or application thereof).
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Risk management

Hexagon’s operations are conducted interna-
tionally. During 2024, total operating earnings,
excluding adjustments, from operationsin
currencies other than EUR amounted to an
equivalent 0f1,278.8 MEUR (1,271.5). Of these
currencies, CHF, CNY and USD have the biggest
impact on Hexagon’s earnings and net assets.
Currency risk is the risk that currency exchange
rate fluctuations will have an adverse effect on
the income statement, balance sheetand/or
cash flow.

Sales and purchases of goods and services in
currencies other than the subsidiary’s functional
currency give rise to transaction exposure.

Translation exposure arises when the income
statementand balance sheet are translated into
EUR. The balance sheet translation exposure
might substantially affect other comprehensive
income negatively. Furthermore, the compara-
bility of Hexagon’s earnings between periods is
affected by changesin currency exchange rates.
The income statement translation exposure is
described in the table below for the currencies
having the largest impact on Hexagon’s earnings
and net assets, including the effect on Hexa-
gon’s operating earnings in 2024.

Hexagon’s reporting currency is EUR, which has
a stabilising effect on certain key ratios that are
of importance to Hexagon’s cost of capital.

As much as possible, currency transaction
exposure is concentrated in the countries where
the manufacturing entities are located. Thisis
achieved by invoicing the sales entities in their
respective functional currency by the manufac-
turing entities. According to the Group’s financial
policy, currency transaction exposure should not
be hedged using external financial instruments.
The rationale for this is that the vast majority

of transactions entail a short period of time

from order to payment. Moreover, a transaction
hedge only postpones the effect of a changein
currency rates.

The translation exposure can be mitigated by
denominating borrowings in the same currency
as the corresponding net assets. In order to
have the volatility in net debtat an acceptable
level, the majority of the borrowings is currently
denominatedin EUR.

Net of
income Profit
Movement' andcost impact
CHF Strengthened 2% Negative Negative
usD Weakened 0% Positive Negative
CNY Weakened -2% Positive Negative
EBIT1, MEUR 23.1

1) Compared to EUR and 2023
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Risk management

Interest rate risk refers to the potential adverse
impact of marketinterest rate fluctuations on
the Group’s net interest expense and cash flow.
Interest rate exposure arises primarily from out-
standing loans. The impact on the Group’s net
interest expense depends, among other things,
onthe average interest rate for borrowings.
Further, increasing interest rates may have an
impact on Hexagon’s customers, vendors and
suppliers. For example, customers may invest
less in Hexagon solutions, or the sales cycle may
lengthen. Vendors and suppliers may reduce
inventory levels of available products to deliver
to Hexagon, which could extend delivery times,
or could fail to fulfil their obligations.

Credit

In accordance with the Group Treasury Policy,
the average interest rate duration of the exter-
naldebtis to be between 6 months and 3 years.
During the year, interest rate derivatives were
used to manage the interest rate risk.

Customer interest-rate sensitivity is mitigated
by the variety of products and services at various
prices that Hexagon offers. Supplier and vendor
interest-rate sensitivity mitigate through moni-
toring key vendors and suppliers.

Creditrisk, i.e., the risk that customers may

be unable to fulfill their payment obligations,
accounts for the majority of Hexagon’s counter-
party risk.

Financial credit risk is the exposure to default of
counterparties with which Hexagon has invested
cash or has entered into forward exchange con-

tracts or other financialinstruments.

Liquidity

Through a combination of geographicaland
industry diversification of customers, the risk for
significant credit losses is reduced.

Toreduce Hexagon’s financial credit risk, surplus
cash is only invested with a limited number of
approved banks and derivative transactions are
only conducted with counterparties where an
ISDA (International Swaps and Derivatives Asso-
ciation) netting agreement has been established.
As Hexagonis a net borrower, excess liquidity is
primarily used to repay external debt and there-
fore the average surplus cash invested with banks
is keptas low as possible.

Liquidity risk is the risk of not being able to meet
payment obligations in full as they become due
oronly being able to do so at materially disad-
vantageous terms due to lack of cash resources.

The Group Treasury Policy states that the total
liquidity reserve shall at all times be at least 10
per cent of forecasted annual net sales. A suffi-
cient liquidity reserve limits the risk of not being
able to meet payment obligations in fullwhen
they become due. At year-end 2024, cash and
unutilised credit limits totalled 1,835.2 MEUR
(1,268.6).

Refinancing risk refers to the risk that Hexagon
does not have sufficient financing available when
needed to refinance maturing debt, because
existing lenders decline to provide additional
credit or difficulties arise in procuring new lines
of creditata given pointin time. Hexagon’s
ability to satisfy future capital needsistoa

large degree dependent on successful sales of
the Group’s products and services. Thereis no
guarantee that Hexagon will be able to gener-
ate necessary capital from sales or from third
party financing arrangements. In this regard, the
general development of the capital and credit
markets is also of majorimportance. Hexagon,
moreover, requires sufficient financing in order
to refinance maturing debt.

In order to ensure that appropriate financing
isin place and to decrease refinancing risk, no
more than 20 per cent of the Group’s gross debt,
including committed credit facilities, is allowed

Insurable risk

to mature within the succeeding 12 months
unless replacement facilities have been entered
into.

Hexagon’s main sources of financing consist of:

« Amulticurrency revolving credit facility (RCF)
established during 2021. The RCF amounts to
1,500 MEUR with a tenor of 5+1+1years.

« ASwedish Medium-Term Note Programme
(MTN) established during 2014. The MTN pro-
gramme amounts to 20,000 MSEK and gives
Hexagon the option to issue bonds with tenors of
up to6years

» ASwedish Commercial Paper Programme (CP)
established during 2012. The CP programme
gives Hexagon the option to issue commercial
paper for a total amount of 15,000 MSEK with
tenor up to 12 months.

Hexagon’s operations, assets and staffare to a
certain degree exposed to various risks of dam-
ages, losses and injuries which could tentatively
threaten the Group’s business continuity, earn-
ings, financial assets and personnel.

To ensure awell-balanced insurance coverage
and financial economies of scale, Hexagon’s
insurance programme includes, among other
things, group-wide property and liability insur-
ance, travelinsurance, errors and omissions
insurance and transportinsurance, as well

as several other programmes, combined with
localinsurance coverage wherever needed. The
insurance programme is periodically amended
so that owned risk and insured risk are optimally
balanced.
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Risk management

Hexagon’s main markets are subject to regula-
tion and applicable laws. Hexagon’s operations
may be affected by regulatory changes, tax
changes (including tariffs and customs duties)
and other trading obstacles, political changes
and pricing and currency controls, as well as
other government legislation and restrictions

in the countries where Hexagon is active. For
example, more stringent regulations have been
passed, such asinthe EU, or are being devel-
oped in several jurisdictions relating to the use
of artificialintelligence in product development
and solutions deployment. In addition, Hexagon
remains subject to data protection regulations,
which continue to evolve. These changing
requirements and more stringent rulesimpose
arisk of non-compliance with these regulations,
which could potentially result in substantial legal
fees and damage to Hexagon’s reputation. Addi-
tional areas of regulatory uncertainty include
laws and regulations related to export controls
and sanctions, foreign-direct investment con-
trols and disclosures, and environmental sus-
tainability (including climate change). New laws
and regulations could resultin increased compli-
ance and operating costs, such as the Corporate
Sustainability Reporting Directive within the

EU. Further, delivery of products and services
that comply with contractual requirements may
present certain risks at times, particularly in light
of frequent regulatory change, natural disasters,
wars and regional conflicts, and pandemics and
similar force majeure events.

Hexagon closely monitors legislation, regulations
and applicable ordinancesin each market and
seeks to adapt the business to identified future
changes in each market. The Group’s legal func-
tion is staffed with experienced professionals
and Hexagon also regularly consults with exter-
nal subject matter experts to address legal risk
management topics.

To manage country-specific risks, Hexagon
observes local legislation and monitors political
developments in the countries where the Group
conducts operations. To this effect, Hexagon has
adopted a worldwide compliance programme
across the Group to ensure thatits subsidiaries
atalltimes comply with allapplicable legislation,
rules and ordinances. Hexagon’s Compliance
Programme is regularly reviewed and updated
as needed based on changes in laws and regula-
tions. Further, Hexagon will continue to comply
with all applicable trade restrictions and sanc-
tions laws relevant to our operations and with
the rules of ethics and international standards.

Intellectual property infringement and plagia-
rism by third parties are risks to which Hexagon
is exposed. There is no guarantee that Hexagon
will be able to protect obtained patents, trade-
marks and other intellectual property rights or
that submitted applications for registration will
be granted. Furthermore, there is arisk that new
technologies and products are developed which
circumvent or replace Hexagon’s intellectual
property rights. Infringement disputes, and
legaldisputesin general, can be costly and time
consuming and may therefore adversely affect
Hexagon’s business. Additionally, third parties
may assert that Hexagon’s products infringe
their intellectual property rights.

Hexagon seeks to protectits technology innova-
tions to safeguard the returns on the resources
that Hexagon assigns to R&D. The Group strives
to protectits technicalinnovations through pat-
ents, trademarks, copyrights, and trade secrets
and enforces its intellectual property rights
through legal proceedings when warranted.
Suchintellectual property rights can gener-

ally only be enforced in jurisdictions that have
granted such protections or recognise these
rights. Hexagon closely monitors any new regula-
tionsimpacting IP rights.
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Hexagon operates through subsidiariesin a num-
ber of jurisdictions and all cross-border transac-
tions are normally a tax risk because there are no
global transfer pricing rules. Local tax authorities
follow their own local transfer pricing rules and
authorities interpret transfer pricing guidelines
differently. Risks are also presented by new
accountingrules or interpretations by the appli-
cable governing bodies. Hexagon interacts with
localtaxing authorities and frequently has several
ongoing tax audits in progress.

Hexagon’s interpretation of prevailing tax law,

tax treaties, OECD guidelines and agreements
entered into with foreign tax authorities may be
challenged by tax authorities in some countries.
Rules and guidelines may also be subject to future
changes which can have an adverse effect on

the Group’s tax position. Furthermore, a change

in the business or part of the business can have
animpact on agreements entered into with tax
authorities in some taxjurisdictions.

The tax rate may increase if large acquisitions are
made in high tax jurisdictions or if the corporate
tax rates change in countries where Hexagon car-
ries out substantial business.

Transactions between the Group companies

are carried outin accordance with Hexagon’s
interpretation of prevailing tax laws, tax treaties,
OECD’s guidelines and agreements entered into
with foreign tax authorities. Hexagon has a tax
policy that is annually reviewed and adopted by
its Board of Directors.

Other information

Hexagon Annual and Sustainability Report 2024
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Hexagon commitment to ethics and compliance

Introduction
Hexagon is dedicated to upholding the highest standards
of ethics and compliance within all aspects of our

operations. Our Ethics and Compliance System (“System”) Code of
is designed to detect, prevent, and respond effectively -
to legalrisks and misconduct, ensuring that our business BUSIneSS Conduct &

practices not only comply with applicable laws and
regulations but also align with recognised best practices,
such asthe 10 business principles recommended by
Transparency Internationaland the UN Global Compact
Standards. This System contributes to Hexagon’s culture
of integrity, transparency, and reliability.

Ethics Supplier Code

System design

Risk assessment

Hexagon conducts regular risk assessments to identify
and prioritise legaland compliance risks associated with
our global operations. This proactive approach enables
us to tailor our compliance strategies and effectively
allocate resources, addressing the unique challenges of
our diverse and global business environments. Our risk
management process evolves continually, incorporating
insights fromindustry trends, regulatory changes,

external professionals and our own experiences to refine
our focus and resource allocation. Ethics & Administration Manual

Corruption
Contracting
Trade
(Customs &
Export)
Competition
Data
Protection

System architecture

At the top of our System are our Code of Business Conduct
and Ethics and Supplier Code of Conduct. These pivotal
documents form the bedrock of our ethical culture,
providing overarching guidance to navigate business

Risk Management, Governance and Compliance Personnel & Reporting System

operations with integrity. These documents are regularly The Ethics and Compliance Administration Manual The System is intentionally designed with a clear focus
reviewed and updated toreflect evolving legal and sets out the System’s governance and accountability on key areas of heightened risk, shaping our specific
industry standards. Integral to the interpretation of all by assigning the roles and responsibilities to both Compliance Programmes to cover critical aspects such
System documents, these Codes ensure that our ethical management leadership and the Compliance Team. as anti-corruption, competition, public contracting,

directives reach every facet of our operations. trade (including export and customs compliance), data
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protection and ESG. These Compliance Programmes
are operationalised through comprehensive manuals,
procedures, instructions, guidance, worksheets,
templates, and other tools that enable practical
compliance implementation.

In addition to these core areas, the System is augmented
by further policies and procedures that address other
areas of heightened risk, further fortifying our compliance
infrastructure. The accessibility of our System
documentation is paramount; hence, we ensure itis
readily available to allemployees, often in many different
languages.

For broader transparency, our Codes, Summaries of our
Compliance Programmes, and key policies are publicly
accessible on our website.

Training and communication

Effective trainingand communication are vital
components of our System, ensuring that our global
workforce is well-informed and aligned with our ethics
and compliance standards. Our multifaceted approach
includesin-person and online training sessions, strategic
management meetings, external training opportunities,
internal compliance briefings, and ad-hoc guidance
addressing emerging risks. In addition, annually, Hexagon
defines a compliance plan addressing communication,
training, and audit activities.

This approach ensures systematic training on all essential
compliance topics for every employee, aligning with
Hexagon’s commitment to aninformed and compliant
workforce.

We recognise the importance of tailoring training to
specific roles, which is why our training programmes

are customised to address the distinctrisks and
responsibilities and needs of different employee groups.
These efforts are enhanced by lessons learned from past
compliance matters and the influence of internationally
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renowned advisors, ensuring that we continually learn and
improve.

Hexagon enables collaborative efforts across various
departments — Legal, Finance, Order Fulfilment, Treasury,
and Supply Chain/Procurement —to furtherintegrate
compliance processesinto our daily operations.

In 2024, the Compliance Team has personally trained
more than 5,500 employees in addition to the different
compliance e-learning.

Implementation and resources

Commitment from the top

Effective compliance starts with leadership. At Hexagon,
our senior management and the board of directors

are deeply committed to fostering a culture of ethics
and compliance. They demonstrate this commitment

by consistently emphasising ethical behaviour and
compliance in both their communications and actions.
This approach ensures that ethics and compliance are
central to Hexagon’s business strategies, making ethical
conductafundamental part of our decision-making
process. Their proactive efforts to align compliance
with business objectives and address emerging risks
underscore their strong commitment to maintaining
Hexagon’s ethical foundation.

Akey practice is the annual Compliance Certification

by Hexagon Management, which confirms leadership’s
commitment to our System. Periodic communications
throughout the year from various business leaders
supplement our compliance alignment, ensuring ongoing
adherence to our standards of integrity.

Further, the senior management of any newly acquired
entity isonboarded by the designated member of the
Compliance Team, who ensures they understand their
responsibilities and the criticalimportance of setting a
strong example through their leadership.

information
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Governance

Hexagon’s compliance function, overseen by the Chief
Compliance Officer (CCO), operates independently and
maintains direct access to the Board of Directors and
Audit Committee leadership. The CCO routinely reports
to these bodies on compliance matters, training activity,
regulatory developments, and other pertinent activities
of interest. This reporting mechanism ensures that
compliance considerations are seamlessly integrated into
strategic decision-making processes.

The CCOis supported by a globalteam of compliance
experts, adequately resourced, both in terms of personnel
and technology, which ensures effective monitoring,
auditing and enforcement of compliance activities. The
Group Compliance Officer together with the Division and
Regional Compliance Officers and assisted by a large
network of selected compliance coordinators manage

and lead the operational implementation of the Ethics and
Compliance System within all Hexagon entities.

Further, the Hexagon compliance network provides
guidance, advice, and supports allemployees on anyissue
related to compliance.

Incentives and disciplinary measures

Hexagon looks for ways to enforce its compliance
standards through incentives for ethical behaviour and
disciplinary measures for violations. This approach
ensures accountability and promotes a culture where
integrity and compliance are valued and rewarded.

Effectivenessin practice

Continuous improvement

Hexagonis committed to the ongoing enhancement of
the System, ensuring it remains effective in responding
to evolving challenges. The Strategic Compliance
Cabinet, adedicated international team of experienced
compliance and legal professionals, monitors regulatory
developments and changesin the business landscape to
propose necessary improvements to the System.
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Insights into the strengths and weaknesses of our
compliance framework are also gained through regular
internal audits, observations of the compliance team and
whistleblower reports. Additionally, Hexagon has defined
asetof compliance-related Key Performance Indicators
(KPIs) to systematically measure and monitor compliance
activity. These KPIs serve as valuable metrics for
evaluating the effectiveness of the System and identifying
areas forimprovement. This proactive approach allows us
torefine and improve our System continually, ensuring our
compliance strategy is both robust and responsive.

Response to misconduct

Our commitment to upholding the highest standards of
ethics and compliance is shown by our well-documented
process for investigating allegations of misconduct.

Our methodology in dealing with misconduct reports
follows arisk-oriented approach and ensures thorough
and impartial investigations, identifying root causes,
implementing effective steps to remediate issues and
prevent their recurrence.

Hexagon actively promotes a culture of integrity

and responsibility among its employees, while also
empowering external stakeholders—including suppliers,
customers, freelancers, contractors, and shareholders—
toreportany suspected violations of law or Hexagon’s
internal policies and procedures. We provide several
reporting channels to submit such reports.

Since 2021, Hexagon has used an external whistleblower
reporting system to manage whistleblower reports and
ensure consistent case management and recordkeeping.
Operational 24/7/365, it provides a secure platform for
reportingin various languages, either in writing or by
phone, and allows for confidential submissions.

In 2022, Hexagon introduced the Procedure for Internal
Reporting and Investigations to establish a uniform
standard for the management of reports and the conduct
of investigations. This procedure, while informed by the EU
Whistleblower Directive’s approach to managing reports
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and conducting investigations, extends its applicability
beyond the EU Directive’s scope, allowing for a wider range
of violations to be reported.

Hexagon ensures that responsesto reports are tailored
to the specifics of each case. The typical processinvolves
logging the reportinto our case management system,
acknowledgingits receipt within five business days, and
conducting a preliminary assessment. Depending on the
findings, we may initiate a detailed investigation, take
other appropriate actions, or close the matter. Necessary
responsive measures are implemented, and progress
updates are provided to the reporter when deemed
appropriate.

We uphold a strict no-retaliation policy to protect
individuals who report concerns in good faith. Additionally,
the whistleblower reporting system’s activity is reviewed
anonymously by Hexagon’s Board of Directors and Audit
Committee, ensuring oversight and accountability.

System evolution through 2024

In 2024, Hexagon demonstrated a proactive and dynamic
approach to enhancingits compliance framework, by
addressing emerging challenges and integrating valuable
insights. Key developments and actions undertaken to
reinforce compliance effortsinclude:

* Enhanced Compliance Team: The Hexagon Compliance
Network expanded significantly with the addition of
numerous compliance coordinators. These coordinators
play a pivotalrole in supporting the Division and Region
Compliance officers as well as serve as local liaisons with
operational teams.

» Training: Hexagon’s compliance team participated
inarange of external training programs, focusing
on topics such as investigations, compliance,
geopolitical developments, and fraud. These efforts
demonstrate our commitment to maintaining expertise,
professionalism, and best practices. Furthermore,
in 2024, Hexagon Global Compliance introduced
tailored e-learning modules to align with the Hexagon

Other information
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Compliance Programme, addressing employees’ specific
needs forimprovement. Informative training sessions for
employees were also provided throughout the year.

Third-Party Hotline Audit and Improvements: As part of
Hexagon’s ongoing commitment to fostering employees’
trustinitsinternalreporting channels, an independent
third-party audit of the Ethics and Compliance Reporting
System (ECRS) was conducted in 2024. The audit aimed
to evaluate compliance with relevant Swedish and EU
legislation, as well as Hexagon’s internal policies and
procedures.

Following the audit, Hexagon implemented targeted
improvements based on the auditors’ findings and
recommendations. These enhancements were
subsequently reviewed during a follow-up audit, after
which the auditors concluded the compliance of the
ECRS with the aforementioned standards.

This initiative highlights Hexagon’s dedication to
promoting transparency, trust, and accountability
acrossits operations.

Employee engagement: Insights from the 2023
employee survey provided valuable feedback, including
perspectives on compliance matters. In response,

the compliance team reviewed and reinforced
communication about the “speak-up” initiative, ensuring
employees are well-informed about the available
reporting channels.

Potential Misconduct reporting: In 2024, 74 reports of
potential misconduct were received. Each report was
carefully reviewed, and appropriate actions were taken,
underscoring our dedication to promptly addressing and
resolving compliance concerns.

Risk management initiatives: Effective September 30,
2024, Hexagon ceased all remaining sales and support
operationsin Russia, Belarus, and Ukraine’s non-
government-controlled areas to mitigate risks of non-
compliance with EU sanctions.
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» Policy implementation: In 2024, Hexagon Compliance
Team worked together with HR to introduce a new
Alcohol Consumption Policy. This policy together
with further guidance such as on Fraud or Speak-up
strengthens Hexagon’s compliance architecture by
addressing evolving risks and ensuring robust controls.

» Continuous improvement: As part of our commitment to
ongoing enhancement, the annual compliance audit plan
emphasized fraud and competition risks.

While no criticalissues were identified, the compliance
team remains vigilant and continues to train Hexagon
employees actively. Additionally, the Compliance section
on Hexagon.com was completely redesigned, offering
greater clarity and transparency about the Hexagon
Compliance Programme.

Enhanced Competition Compliance Programme

In 2024, Hexagon’s Competition Compliance Programme
underwenta comprehensive review and update to
ensure alignmentwith the latest EU legal framework.

To strengthen our commitment to fair competition, the
Compliance Team conducted targeted training sessions
for selected employees, focusing on the risks and
challenges associated with competition matters.

Fraud Prevention and Compliance Risk Monitoring

In 2024, Hexagon’s robust and consistent compliance
risk monitoring system enabled the early identification
ofinstances of fraud and embezzlement. Inresponse, a
targeted mitigation program was swiftly implemented to
strengthen our detection and prevention capabilities for
potential white-collar crime and fraudulent activities.

As part of these efforts, detailed guidance on fraud
detection and acomprehensive awareness poster
campaign were distributed company-wide, ensuring that
allemployees are well-informed and vigilant. To further
bolster our preventative measures, we are currently
developing an e-learning module designed to equip all
employees with the knowledge and tools necessary to

Corporate governance  Comy
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identify and address potential fraud risks effectively.
Hexagon hasimplemented an engaging, internally
developed Al tool for employees to use to gain answers
to compliance questions and increase visibility of the
programme.

Implementation of compliance tool

Late 2024, Hexagon has signed with EQS a contract
onboarding a new solution to ensure the professional
managementand implementation of the administration of
gifts, hospitality, and conflict of interest policies.

Conclusion

Hexagon remains steadfastin our commitment to
maintaining the highest standards of ethics and
compliance. Our dynamic approach to compliance
management ensures that our System not only meets
currentlegalrequirements butis also poised to address
future challenges.

Hexagon Annual and Sustainability Report 2024
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About the 2024 Sustainability Report

This is Hexagon's eighth sustainability report,
covering the 2024 fiscal year. The report has been
prepared in line with the EU directive on mandato-
ry annual disclosures of non-financial information.
The report highlights Hexagon's company-wide
sustainability performance and approach to man-
aging key sustainability issues.

(4 4 HEXAGON
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2024 sustainability highlights

Environment

Hexagon’s reduction targets for
near-term and net-zero greenhouse
gas emissions have been approved by
the Science Based Targets initiative
(SBTI).

| 8 percentage points

reduction
in Scope 1Tand 2 emissions.

| 2 percentage points

reduction
Scope 3 emissions.

Avoided Emissions Framework
implemented for key product lines,
avoiding 39 million tCO-ze¢ historical
avoided emissions for customers.

Launched Green Cubes, enabling
accurate forest assessments on a
large scale.

3 percentage points

increase
of renewable energy in
operations.

| 6.5 percentage points

decrease
of combustion carsin
company car fleet.

Sustair
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1 percentage point

increase
inunder-represented gender
in leadership positions.

Company-wide training held in:

— Cyber security

— Code of Business Conduct and
Ethics

— Diversity, Equity & Inclusion

— Artificial Intelligence

Participated in the UN Global
Compact’s Target Gender Equality
Accelerator program.

Hexagon Annual and Sustainability Report 2024

Governance

Established guiding principles for
Artificial Intelligence.

Implemented new supply chain
management platform.

Increased transparency initiatives
through external ESG reporting
platforms and achieved ratings
upgrades with CDP, MSCI, Ecovadis
and CSA.
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Hexagon’s science-based targets for carbon emissions reductions

Reach net-zero greenhouse
gas emissions across the
value chain by 2050.

- 2050

Reduce absolute Scope 1
and 2 GHG emissions by 95%
by 2030 from a 2022 base
year.

- 95%

50% of suppliers by spend
covering purchased goods
and services will have
science-based targets by
2028.

- 50%

Reduce Scope 3 GHG
emissions by 51.6% per EUR
value added by 2030 from a
2022 base year.

- 51.6%

Increase active annual sour-
cing of renewable electri-
city from 34.8% in 2022 to
100% by 2027 and continue
active annual sourcing of
100% renewable electricity
through 2030.

100% 100%

ai8% O 49%
. o

<11

2022 2023 2024 2027 2030

Maintain a minimum of
95% absolute Scope 1and
2 GHG emissions from 2030
through 2050 from a 2022
base year.

- 295%

Hexagon Annual and Sustainability Report 2024

Reduce Scope 3 GHG emis-
sions by 97% per EUR value
added by 2050 from a 2022
base year.

- 97%
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Letter from the CSO - Ben Maslen

Maintaining momentum

Looking back at 2024, | am proud of the achievements

and milestones that we have reached at Hexagon in all

key areas of our sustainability strategy. Perhaps most
notably, we had our long- and short-term reduction goals
for carbon emissions approved by the Science-Based
Targets initiative in August. In practice, this means that our
roadmap and emissions reduction targets are in line with
what the latest climate science deems necessary to meet
the goals of the Paris Agreement, tested and verified by

an independent organisation. But setting ambitious and
credible targets is one thing; the real test comes when
faced with making the operational changes necessary to
reach these goals. Also in this regard, we are maintaining
strong momentum in terms of carbon reductions. Compa-
red to 2023, key highlights include an 8 percentage points
reduction in overall Scope 1and 2 emissions, an increased
renewable energy ratio by 3 percentage points, an uptickin
electric and hybrid vehicles in the company car fleet by 6.5
percentage points, and the launch of a Supplier Engage-
ment Programme aiming to ensure suppliers align with our
decarbonisation journey. It is gratifying to see our sustaina-
bility efforts are recognised by external partners, reflected
in major ESG rating upgrades by MSCI, EcoVadis, S&P, and
others. I’'m happy to present more information on the car-
bon roadmap and sustainability programmes later on in this
sustainability report.

Macro perspective: mitigate and adapt

When it comes to addressing sustainability challenges, the
world’s businesses and societies are running on two paral-
lel tracks: mitigation and adaptation. For the mitigation
track, the main focus is to try to mitigate and slow down the
negative effects and trends we are observing in many areas
of the globe, such as global warming, extreme weather

Corporate governance
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events, scarcity of critical minerals, biodiversity loss, water
scarcity, and food insecurity. The adaptation track revolves
more around adapting to these same trends and finding
ways to cope with them.

From a business perspective, Hexagon is in the very midst
of both tracks. Our technology helps entire industries to
mitigate their impact on the environment and ecosystems
by significantly reducing their carbon emissions, lowering
materialinput and waste, and increasing energy out-

puts. One great example is how we helped a customer
manufacturing electric scooters to reduce its annual scrap
count by 93 percent by implementing a camera-based met-
rology solution that calculates bending correction data and
feeds it back to the bending machines in real-time. Another
example comes from India and China, where Hexagon’s
gearbox design for wind turbines has enabled the installa-
tion of 16.6 GW of wind power in both countries from 2011

t0 2023, delivering clean energy to the regions daily. A third
example is from aregion in Scotland that leveraged Hexa-
gon’s geospatial platform to calculate the most effective
locations for electric vehicle charging stations. Between

We remain confident in our conviction that Hexagon’s
tools and solutions are becoming increasingly relevant
in aworld trying to mitigate and adapt to sustainability
challenges, and in the long term we consider sustainability
as a significant growth opportunity.
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2019 and 2024, the growth rate of supplied charging energy
outperformed the UK’s annual electric vehicle growth

rate by 60 percentage points. These are three isolated
examples showcasing the sustainability benefits Hexagon’s
solutions bring to its customers and the world. We present
them in more detail in the Avoided Emissions Framework
chapterin this report, and we look forward to conducting
more of these quantitative analyses of our products across
the world.

For the adaptation track, we see how Hexagon’s solutions
are becoming increasingly used to help cities and infra-
structure predict and act on environmental change before
they happen, such as preparing local communities for rising
sea levels with the help of simulations in digital twins, or

by installing automatic alarm systems for landslides and
avalanches. We also see an increased need for 911 dispatch
solutions where all emergency services in a city or region
need to be able to work together through one single plat-
form, allowing them to better react to any event or crisis
involving multiple teams. Hexagon is the leading provider of
both hardware and software used for these exact needs.

08 I oMl N wm OXe ww g
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We remain confidentin our conviction that Hexagon’s tools
and solutions are becoming increasingly relevantin a world
trying to mitigate and adapt to sustainability challenges,
and in the long term, we consider sustainability a significant
growth opportunity. Whether a valued shareholder, custo-
mer, or employee, we thank you for your continued trust in
Hexagon.

Ben Maslen
Chief Strategy Officer
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Sustainability strategy

Hexagon’s sustainability strategy is built on two pillars: empowering customers
and other stakeholders with the solutions and platforms to create a positive ESG
impact, and creating the impact through its value chain and people.

Creating change

Hexagon creates its positive sustainability outcomes by
setting ambitious carbon reduction targets that address
energy consumption and transportation methods, leading
to facility and operationalimprovements worldwide. The
company also upholdsrigorous ESG criteriain its sourcing
and supplier contracts. Additionally, Hexagon fosters
sustainability by cultivating an inclusive culture that
encourages innovation and supports employee retention.

Empowering change

The company empowers customers across
manufacturing, construction, government,
transportation, automotive, and utilities to leverage
cutting-edge technology to solve existing challenges,
improving outcomes while minimising environmental
impact. Solutions such as design and engineering
software, production software, and metrology

tools enhance efficiency throughout the lifecycle of
manufactured products, reducing resource consumption,

emissions, and waste across industries. Hexagon’s
geospatial technology is instrumental in monitoring

and analysing environmental shifts, providing real-

time data on deforestation, flooding, wildfires, glacial
melting, and other climate-related impacts. This critical
information aids authorities, urban planners, and research
organisations worldwide in addressing and mitigating
these challenges while keeping workers and societies
safe. Additionally, Hexagon’s investments in green tech
start-ups accelerate the transition to a sustainable future.

Empowering change Creating change

=

N
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Enabling sustainability

through our solutions

- Sustainability criteriain
productinnovation

« Innovations to optimise
efficiency, productivity, quality
and safety at scale

Empowering other

stakeholders to accelerate

change

« Engaging with industry-specific
platforms

» Distribution Partners Programme

« Accelerating green-tech with
R-evolution

Improving sustainability
across our value chain

« Division-specific net-zero roadmap
» Resource efficiency improvements

» Sustainable procurement
programme

Driving sustainability

through culture and people

« Inclusive and performance-driven
culture

« Social responsibility through
education and partnerships
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Commitment
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Supported sustainable

2024 impact development goals (SDGs)

9

Environment

Driving change across
entire value chain to
generate positive

« Monitoring and reporting regularly on environmental
performance across entire organisation.

» Reducing greenhouse gas emissions in operations

» Reduce absolute Scope 1and 2
GHG emissions 95% by 2030 from a
2022 base year.

3_::.‘}}": 6 5‘%3- 9

13 e

« Increased share of purchased or produced
renewable electricity out of total electricity
to 49%, compared to 46% in 2023.

17 e

environmentalimpact and supply chain, and undertake initiatives to « Increase active annual sourcingof ~ « Implemented Avoided Emissions Fra- QD
promote greater environmental responsibility. renewable electricity from 34.8%in mework for key product lines.
+ Supporting a precautionary approach to 202210100% by 2027. » Reduced overall electricity consumption
environmental challenges. » Reduce Scope 3 GHG emissions with 9% compared to 2023.
- Increasing energy efficiency, reducing waste and 51.6% per EUR value added by 2030 . |ncreased the share of electric vehicles in
hazardous waste in all facilities and implementing froma 2022 base year. the total vehicle fleet to 13% compared to
processes for sustainable resource management. + 50% of suppliers by spend covering 8% in 2023.
- Reducing the stress of water and air quality fromown ~ Purchased goodsandserviceswill . \itigated 11,200 tCO,e related to travel
operations and supply chain. ggégscwencefbased targets by by purchasing Sustainable Aviation Fuel
« Integrating sustainability considerations into product ’ (SAF).
development, design and production processes.
« Leveraging technology innovation, investment and
venture capital to profitably grow and accelerate
green-tech business opportunities.
Social
@ Driving sustainability « Ensuring health and safety foremployees. « Achieve at least 30% women in « Increased the number of womeninleading  EEN EEEH EES
through people and Upholding the freedom of association and the leadership positions by 2025. positions to 24% compared to 23% in 2023. (f_f ﬁ/" @<
culture effective recognition of the right to collective bargaining. - Engaged more than 90% of employees in
« Eliminating any form of forced or compulsory labour, equity and inclusion training.
child labour and discrimination.
+ Creating a culture of sustainability among employ-
ees through recurring training. Being an attractive
employer and recruiting the most talented and pro-
fessionalemployees.
» Respecting human rights throughout operations and
the value chain as described in the Universal Decla-
ration of Human Rights from the UN and the Decla-
ration on Fundamental Principles and Rights at Work
from the International Labour Organization (ILO).
Governance
Setting high standards + Ensuring strict adherence to Hexagon's Code of « Audit key suppliers in high-risk + 406 executives certified in Hexagon's g===n 16 s
of labour conditions and Business Conduct and Ethics for employees and areas every three years. Ethics & Compliance System. ﬁi Y

adherence to Hexagon’s
Code of Business Con-
duct and Ethics

suppliers.

Working against corruptionin all forms, including
extortion and bribery.

Supporting and respecting the protection of
internationally proclaimed human rights.

+ Implemented Supply Chain Management
Systemacrossalldivisions.

» Engaged more than 90% of employees in
compliance training.
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Hexagon’s solutions
driving sustainable
impact

Empowering smart technologies

Hexagon’s primary contribution to a sustainable future is through its
solutions. By leveraging its broad product portfolio and competencies,
Hexagon generates sustainable value in almost all industries and regions in
the world. There is not a business, an industry or geographic region that is
unaffected by the struggle to tackle the environmental and social challenges
of the 21st century. Thisis why Hexagon’s technologies and capabilities are
becoming increasingly relevant in creating sustainable business practices
that, in turn, do good for society and the planet at large.

Every day, Hexagon solutions are shaping entire industries to become more
connected and autonomous. Unique combinations of sensors and software
are leveraging automation, Artificial Intelligence (Al) and other technologies to
put data to work in ways that enable more efficient processes and improved
decision-making. The result is fewer inputs, less waste, reduced emissions,
increased safety and better preparedness — making entire industries more
sustainable.

Hexagon is composed of five
business divisions:

—Manufacturing Intelligence Allfive divisions help solve some of the
most urgent challenges of our lifetimes.
By unleashing data to do its greatest work
- Geosystems - boosting efficiency, productivity, quality
— Autonomous Solutions and safety - Hexagon is making smarter

use of the Earth’s resources and enabling
— Safety, Infrastructure & Geospatial sustainable development.

— Asset Lifecycle Intelligence
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Man UfaCtu rin g Reducing scrap in manufacturing
I nte l l i ge n ce WTXEurope, a leading player in the automotive supply

industry known for its high-quality components and
innovative manufacturing, faced the common challenge

The Manufacturing Intelligence division offers metrology tools, 3D scanners, of high scrap rates n the production of tubular chassis for
an electric scooter provider. The tube bending process

simulation software and computer-aided engineering capabilities that help s complex and often inefficient due to issues related
manufacturers and asset managers to optimise designs before physically to material variability, tube dimensions, tool wear and
creating a product, identifying opportunities to reduce the quantity of temperature changes, leading to high scrap production and
material used, generate less waste and lower energy consumption. significant energy consumption.

By adopting Tubelnspect, a Hexagon inspection technology
operated by a manufacturing robot, together with

software enabling the bending machine to autocorrect,
WTX significantly reduced the need for consistent human
intervention and assured the conformity of all products
exiting the production line. Upon introducing Tubelnspect,
WTX Europe was able to reduce scrapped parts by 93 percent.
Of this, 95 percent was stainless steel, and 5 percent carbon
steel.

.
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Asset Lifecycle Intelligence Poweringsustainable

offshore production

The Asset Lifecycle Intelligence division helps clients design, construct, and
operate more profitable, safe, and sustainable industrial facilities. It empowers Petrobras, a multinational oil, gas, and energy company
customers to unlock data, accelerate industrial project modernisation and digital based in Brazil, is the world’s largest Floating Production

maturity, increase productivity, and move the sustainability needle. Storage and Offloading (FPSO) operator. The company
faced the challenge of increasing sustainability and

By transforming complex data into actionable insights, we enable better efficiency across its operations, which include production
decision-making throughout industrial operations, improving safety, quality, and units with a daily capacity of 225,000 barrels of oiland the

efficiency, which advances both economic and environmental sustainability. compressioniof 10 million cubicimetresof gas. Inialarge=
scale project, Petrobrasimplemented Hexagon’s digital

engineering solutions to design a centralised electric

D energy generation system for its production units.

By leveraging automation and advanced design tools,
Petrobras streamlined processes, improved database
consistency, and enhanced item creation, replacement, and
configuration within CAE tools. As aresult, the new systems
reduced greenhouse gas emissions by 30 percent per barrel
of oilequivalent compared to previous units. This initiative
notonly boosted design productivity but also significantly
advanced Petrobras’ commitment to sustainability.
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Geosystems

The Geosystems division offers reality capture, measuring and
positioning solutions that enable enhanced productivity, accuracy and
safety, and drive more sustainable practices across multiple industries.
Collecting precise environmental data supports resource management,
decision-making processes and construction efficiency with reduced
waste and lower carbon emissions, and also saves lives by monitoring and
predicting environmental change.

+
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Precision monitoring helped
evacuate Swiss village ahead
ofimminent landslides

In 2023, a significant landslide threatened the Swiss alpine
village of Brienz, with over 1.3 million cubic metres of rock
and earth cascading near the village. Thanks to Hexagon’s
advanced monitoring technologies, including precision
sensors, radar, and imaging systems, authorities issued
timely warnings and evacuated residents, ensuring their
safety.

Hexagon’s automated real-time data collection enabled
geological experts to monitor accelerating slope
movements and assess risks effectively. Ground-based
interferometric radar provided precise displacement data
regardless of weather, while deformation cameras tracked
changesin the rock face.

As the landslide approached, expert warnings ensured a
successful evacuation. Ongoing monitoring by Hexagon’s
solutions continues to provide critical data, guiding the
community’s risk management and safety decisions in
Brienz.
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Autonomous Solutions The first digital

mine in the Middle East

The Autonomous Solutions division offers precise and intelligent

positioning and location intelligence technology that enables To meet the growing demand for critical minerals needed
safe and secure operations on land, sea, and air, as autonomous for batteries, renewable energy, and housing, mine
vehicles, planes, tractors, vessels, and offshore platforms can processing sites must be built faster while maintaining

. . . . . . safety and efficiency. Historically, building a site could take
be operated with lower risk of incidents, saving lives and avoiding ! ney / c
i . up to 20 years — time the world cannot afford.
environmental disasters.

Ma’aden, the largest mining and metals company in the
Middle East, partnered with Hexagon to create the region’s
first digital mine. Hexagon’s technology digitises every
step of a gold mine in Saudi Arabia, from ore processing

to decision-making on where to mine next, ensuring fleet
safety, fuel efficiency, and energy savings.

Over five years, Hexagon’s solutions have enabled:
+ 20% reduction in carbon emissions across operations.

+ 4—8% reduction in operational costs.

+12-15% reduction in time and schedule delays. %
Hexagon’s technologies allow the mining industry to ‘
scale sustainably and efficiently, meeting global resource .
demands.
iy
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SafetY! I nfraSt ru Ct ure Enabling the electric
& Geos patial vehicle transition

With the rise of EV adoption, East Lothian in Scotland faced

. S - achallenge in efficiently planning and deploying its charging
The Safety, Infrastructure & Geospatial division improves the resilience nfrastructure. To address this need, the region approached

and sustainability of the world’s critical services and infrastructure. Hexagon's partner Geospatial Insight (GSI) to introduce
Its technologies transform complex data about people, places, and Locate EV — a location-based intelligence tool built on
assetsinto meaningful information and capabilities for better, faster top of Hexagon’s M.App Enterprise, designed to optimise
decision-making in public safety, utilities, defence, transportation, and charge point placement.

government. By leveraging Hexagon’s advanced analytics on driveway
availability, footway widths, and potential catchment areas
for off-street charging hubs, charge point operators were
able to rapidly identify and prioritise deployment sites.
Sinceitsintroduction in 2019, Locate EV has significantly
expanded East Lothian’s EV charging network, supporting
greater adoption of electric vehicles and contributing to
ameasurable reduction in CO, emissions. This strategic sis

infrastructure expansion has played a key role in promoting '.?‘"
sustainable transportation and reducing the region’s overall s
carbon footprint.
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technology and venture capital

R-evolution, Hexagon'’s green tech business subsidiary, made significant progressin
2024 with Hexagon technology in action. From new desalination plants south of Duba
torainforest conservation in Costa Rica, R-evolution is uniquely positioned to combine
Hexagon'’s digital reality solutions and new business models to save the planet.

Green Cubes

R-evolution launched Green Cubesin
January 2024 to protect the planet’s
most critical biodiversity hotspots
through sponsorship of cubic metres of
rainforest. By leveraging Hexagon and
partner technology, R-evolution creates
afulldigital twin of nature, providing
transparency to rainforest biodiversity at
an unprecedented level.

InJuly 2024, Green Cubes extended the
offering with Digital Reality, transforming
the way we Measure, Reportand Validate
(MRV) environmental projectsin the
extractionindustry.

Ocean

Highestaccuracy seabed classification
delivered for a total of 3,300 km2in

The Bahamas, enabling the Bahamian
government to protect and monetise this
environmentvia blue carbon credits.

Moving from 360-degree cameras
deployed on sharks, Hexagon has
developed a solution that combines
bathymetric LiIDAR and multi-spectral
imaging solutions for mapping tropical
seagrass meadows, publishing the
methodology as part of a scientific paper
released in September 2024.

/

Desalination

Water scarcity is creating a huge demand
for fresh water. R-evolution invested

in Desolenator to expand the Hexagon
portfolio for clean water production with a
digital desalination offering.

Thefirst plant, located in ALAin, UAE, was
commissioned in July 2024 and is currently
producing 25 m? of distilled water and 500
kWh of greenhouse cooling daily, using
Hexagon’s Smart Digital Reality powered
by Hexagon EAM, OxBlue, and BLK2GO,
now exploring CADWorx and BricsCAD for
the design phase.

Hexagon Annual and Sustainability Report 2024
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Solar

In 2024, R-evolution generated over 30,501
MWh of energy from two 16.4 MWp solar
PV parks near Malaga in Spain, whichis
enough power for 8,800 households on an
annual basis.

R-evolution has continued to use Hexagon
technology for asset optimisation,
including the OxBlue Camera for visual
asset monitoringand EAM for asset
performance management of the

site, including device and work order
management.


https://r-evolution.com/
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Green Cubes: Monitoring and
reporting biodiversity assets
through digital twins

Along with climate change and pollution, the
continuing decline of biodiversity is one of the
three major global crises. As recognition of
biodiversity’s critical role in economies and
societies expands, so does the demand for
businesses to reduce their environmental
impact and adopt nature-positive business
models. In this context, the need to ‘'make
nature visible’ through the collection, evaluation,
and reporting of reliable biodiversity data is
becoming essential.

Hexagon’s green tech subsidiary R-evolution is
collaborating with KPMG Sweden to assess how digital
twins can be used to monitor and report biodiversity
assets. R-evolution has developed a digital twin solution
specifically tailored for biodiversity called Green Cubes
Digital Reality. Green Cubesisaprocessing and Al SaaS
platform that combine information collected through
technologies such as satelliteimagery, LIiDAR instruments,
audio and cameratraps, soil sampling, ground penetrating
radars, and pollution sensors for a cubic metre. This digital
twin of a cubic metre can, among other things, be used to
compare the differences between two locations over time
and across awide range of values such as forest height
and profile, flora and fauna richness and abundance, soil
quality and biodiversity. Monitoring of biodiversity assets
can help companies comply with emerging disclosure
requirements and transition to strategic, nature-positive

action by assessing, managing, and disclosing nature-
related risks and opportunities. Understanding such
metrics is becomingincreasingly important for companies
as frameworks such as the European Union’s Corporate
Sustainability Reporting Directive (CSRD), the Taskforce
on Nature-related Financial Disclosures (TNFD), and the
Global Reporting Initiative’s new GRI101: Biodiversity 2024
standard expect corporations to reportagainst multiple
quantitative data points.

In the collaboration with KPMG, the “Making Nature
Visible Report” was released in October 2024, using the
extraction sector as a case study to demonstrate how
digital twins can be applied to biodiversity monitoring
and reporting. As one of the top five industries with the
greatestimpact on biodiversity, mining accounts for
40 percent of activity in regions experiencing a decline
in ecological health. However, miningis also crucial to
the energy transition, with projectionsindicating that
6.5 billion tonnes of end-use materials will be needed
between 2022 and 2050 to support this shift.

Thereport found that digital twin solutions such as
Green Cubes Digital Reality can have multiple use cases,
including:

« Enhanceddata collection and analysis to support
environmentalimpact assessments,

« Licensing applications and mine rehabilitation
activities,

Other information
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+ The generation of reliable data to be reported as part of
corporate sustainability disclosures,

+ Theuse of real-timeinformation and predictive
modelling to better integrate biodiversity into a
company’s strategy and business model.

Hexagon is keen to continue exploring opportunities on
how its products and solutions can benefit sustainability
inallindustries.

Ecosystem extent
and volume

Earth structure Water resources

and soil

State of Species Pallution

Indigenous
people and local
communities
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ESGintegrated at all
management levels
across Hexagon Board of Directors

Hexagon recognises that integrating Environmental, Social,
and Governance (ESG) principles at all management levels Executive supervision )
is essential for driving sustainable value. By embedding ESG
considerations into decision-making processes, Hexagon
improves operational efficiency and strengthensits
commitment to responsible business practices. This approach ,
enables Hexagon to proactively identify and mitigate risks Audit Committee
associated with environmentalimpact and social responsibility.

Overview of ESG governance at Hexagon
| | | -
« The Board of Directors has the ultimate responsibility for Hexagon’s >
sustainability strategy and ESG governance. The Board is composed of
Directors with expertise in sustainability and is informed about relevant Guidance & coordination

sustainability topics at all meetings, at least on a quarterly basis. The
Board approves major changes to Hexagon’s sustainability framework,
including updates to ESG targets.

« The Hexagon Audit Committee serves as the guiding body for Divisional Sustainability Councils

sustainability-related business at Hexagon.

« Hexagon’s Chief Strategy Officer (CSO) holds operational responsibility for
sustainability, under the oversight of the Board of Directors. Globalimplementation )

- Atthedivisionallevel, all relevant sustainability-related topics are
reported and reviewed in the Quarterly Business Review (QBR) for all
Hexagon divisions. These topicsinclude updates on progress towards ESG
targets, ensuring accountability across Executive Leadership Teams. Hexagon employees
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Sustainability Management

Hexagon is committed to following established corporate
governance principles that guide its sustainability
management. The company integrates ESG topics
throughout the organisation, engaging all divisions and
operational functions. This approach ensures that ESG
criteriaare includedin all functions, enabling the right
teams to tackle specific sustainability issues effectively.
By embedding these principles across the organisation,
Hexagon can better addressrelevant sustainability
challenges and drive positive change. The governance of
sustainability is distributed as follows:

The Board of Directors has the ultimate responsibility for
Hexagon’s sustainability strategy and ESG governance.
The Board of Directorsis informed on relevant
sustainability topicsin allmeetings and approves major
changes to Hexagon’s sustainability framework, including
updates to ESG targets.

The Audit Committee assessesrisks and opportunities

of strategic importance related to sustainability. It

adopts appropriate measures to ensure company-wide
implementation of the sustainability framework. The Audit
Committee also oversees Hexagon’s ESG management
and internal controls.

The ESG Steering Committee is formed by
representatives from each of the divisions and key
corporate functions. Its main purpose is to discuss topics
of company-wide materiality. After prioritising needs,
the key initiatives and investments are proposed to the
Executive Leadership Team.

The CSO oversees Hexagon’s sustainability topics. The
CSOisamember of the Hexagon Executive Leadership
team and isinvited to the Audit Committee for all
sustainability meetings. The approval process for major
investments and capital expenditures, acquisitions, and/
or divestituresincludes sustainability considerations
inthe assessment. The CSOis also responsible for
Hexagon’s Sustainability Department.

Corporate governance

Compliance St Financial statements

The Head of Sustainability leads the Hexagon
Sustainability Department. The Head of Sustainability
reports to the CSO on Hexagon'’s sustainability topics,
including the ESG strategy. The Head of Sustainability
is part of the Quarterly Business Review and regularly
informs the Hexagon Executive Leadership Team on
sustainability matters. During each Quarterly Business
Review, the divisions’ progress against CO, reduction
targetsisdiscussed.

The Sustainability Department of Hexagon is responsible
for defining the group’s sustainability strategy, including
the specific targets. The department closely monitors
developments concerning sustainability by engaging

with relevant stakeholders, investors and analysts,
customers, non-governmental organisations, and

Otherinformation
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policymakers. Material topics are determined through a
double materiality analysis, which considers the socialand
environmental as well as financial impacts of the material
issues, taking an outside-in and inside-out perspective of
relevant opportunities and risks.

Allexisting and new ESG programmes are supported

by the Sustainability Department of Hexagon AB. This
includes designing the structure and processes, and
developing the tools and training needed to address
overarching sustainability topics for Hexagon’s
businesses. The implementation of the net-zero roadmap
lies with the department, which also governs the purchase
of credits related to renewables and carbon reduction.
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Hexagon’s value chain

Upstream

Negative impacts:

GHG Scope 3 emissions
Natural resources exploitation
Waste generation

Pollution

&y

Sustainability-related risks:
Supplier misconduct related
to human rights

Corporate governance

Compliance  Sust Financial statements

Own Operations

Sustainability-related risks:
Availability of materials
and components

Negative impacts:
GHG Scope 1+2 emissions
Waste generation

Positive impacts:
Deployment of renewable energy

Q) —

Sourcing Component Production
Raw Materials Hardware Assembly
and energy -

db -

Manufacturing

|

|

|

|

Product Assembly |

|
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Sustainability-related opportunities:
Investments in climate adaptation
technologies (assess climate risks,
optimize land use, and enhance
disaster preparedness)

Negative impacts:
GHG Scope 3 emissions
Pollution

Waste generation

Positive impacts:
Enabling the green
transition

Investments in climate mitigation
technologies (Avoided Emissions)

Sustainability-related risks:
Export controls

) ) - ‘ = ~
\ 4 \  Software Development
Data Centers A p ! Solutions & Systems S Customer Use End-of-Life
Cloud Infrastructure \\ / Value Creation Recycling & Disposal
Product Delivery

oo/

oo

Upstream operations

Hexagon’s key upstream operationsrelated to its hardware busi-
ness primarily involve component suppliers and manufacturers.
These stakeholders supply specialised parts and materials,
such as semiconductors, batteries, and circuit boards, which are
integral to Hexagon’s technology. Additionally, these suppliers
source raw materials such as metals, plastics, and minerals for
the components provided. The components are stored by third-
party logistics providers and transported by shipping companies
or freight carriers, depending on the location. Otherimportant
upstream stakeholdersinclude utility companies and energy
partnerswho supply electricity to the facilities producing these
components. For Hexagon’s software business, key upstream
stakeholders consist primarily of cloud infrastructure providers,
data centre operators, and energy providers.

Own operations

Hexagon’s own operations focus on hardware component assem-
bly and software development. At the assembly sites, advanced
machinery is used to construct the componentsinto the final
Hexagon technology solutions. Key stakeholdersin this process
include facility leasing partners, energy providers, and vehicle
fleetleasing partners. Additionally, fueland logistics providers
play arole in transporting employees and technology. Hexagon’s
operations also generate waste, including landfill, organic, plas-
tic, electronic, and hazardous waste. Recycling companies and
transportation providers are crucial to managing this waste effi-
ciently and supporting daily operations.

Downstream operations

Downstream operations play a pivotal role in Hexagon’s value
chain, as the use of Hexagon’s technology drives improvements
across almostallindustries. By reducing resource consumption,
carbon emissions, and waste in production, and by increasing the
efficiency of batteriesand renewable energy solutions, Hexagon’s
products help enhance environmental sustainability. Further-
more, Hexagon’s safety solutions contribute to reducing work-
place injuries globally. Once the productsreach the end of their life
cycle, they generate waste due to the metals and materials con-
tained within them. Recyclingis essential at this stage to minimise
environmentalimpactand avoid climate stress and pollution; thus,
Hexagon repairs and refurbishes the products to extend their life-
time. Logistics providers ensure the timely delivery of technology
to customersand are vital to Hexagon’s downstream operations.
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Stakeholder group Stakeholdertype Profile description Method of engagement Purpose of engagement How Hexagon is using their input?

Suppliers Providers of raw materials, « Supplier programme. - Toensure ethical sourcing, « Strengthen ethical sourcing by collaborating on sustainability frameworks (e.g., supplier codes of conduct).
teihnologycompominta e « Collection of data on conflict e;hancefus;amab‘g?m « Identify supply chain risks related to compliance, labour rights, and environmental impact to enhance sustainable
software necessary for Hexagon’s minerals/sourcing. the supply chain, and foster procurement policies.
products and solutions. collaborative growth aligned with
Role: Ensure ethicalsourcing, com-  ° Integration of ESG-related ESG principles. - Improve transparency and traceability in sourcing, ensuring alignment with global ESG standards and customer
phan-cewith sustainability rec}u'\re- topics in the Supplier Code of expectations.

ﬂ ments, and adherence to human Egg%;?zgig;?g:z and - Support suppliers with training and resources to meet sustainability goals.
% %%TZ:SS;;Z‘;Z?:GM@L standards - - Recognise high-performing suppliers excelling in ESG practices.
©
N = Technology and Institutions or companies providing  « Best practice exchange. « Toco-develop innovative solu- - Cooperate to design pioneering, sustainability-focused solutions that address complex challenges.
g RRD/Bartners research, mnovztlon ﬂnctlud!nglopen « Collaborative working groups tlogsd, Equance _progti_ct o;fermﬁs, - Refine product offerings to enhance the efficiency, usability, and environmentalimpact of Hexagon’s
© co-creation), and technologica e and drive sustainability throug technologies.
e solutions. advanced technologies.
n Role: Collaborate on the inn- « Technical function groups and « Partner on projects to tackle industry-wide sustainability priorities and inspire new approaches.
S ovation and development of glidagcelcommitioas) - Strengthen market leadership to maintain Hexagon'’s position as a trailblazer in technological and ESG
g sustainability-driven products. advancements.
: Regulatorsand Entities setting frameworks that « Seminars and events. » Toensure compliance with « Align ESG practices with CSRD, ESRS, and TCFD to ensure compliance and address regulatory gaps.
» 2 o ) ;
g_ Policy Makers ;h;?te(;hge_,ogségﬁ‘Cl—;g?\}g,n;y;:jon « Materiality assessment. f%f%?:;::gﬁ:;%sﬁ:,Lfnndw‘th - Monitor evolving policies to proactively adjust strategies and mitigate non-compliance risks.
environmental standards). « Function groups and guidance proactively address sustainability ~ * thance sustainability reporting by incorporating regulatory guidance for accuracy, transparency, and stakehol-
: . ittees. er trust.
Role: Guide the upstream activities SO matters.
through compliance requirements « Integrate ESG risks into enterprise risk management, strengthening resilience to climate, human rights, and gover-
and legislation. nance challenges.
» Adapt business strategies to meet future regulatory changes, ensuring long-term sustainability and operational
stability.

Employees Allemployees, including manage- « Employee survey. « Toensure fair working condi- « Enhance inclusion, employee belonging, and well-being initiatives based on employee feedback and engagement.

gﬁ_e_nﬁand theworkforcdebmva[_\o_us « Employee representatives tlonsl, fostirwetu—bemg,e_nhance « Improve ESG communication to help employees connect sustainability with business success and innovation.
MVSlens, Qo ITPEEERE 2 Felielce (including Work Councils) CMEEYER YRR, METREES Alien ESG with perf e | ) ib el \

on DEI, well-being, career develop- ) employee retention, attract the « Align with performance metrics to reinforce employees’ contributions to sustainability goals.

ment, and sustainability-driven + Collection of H&S data. best talent, and align workforce « Leverage employee insights for innovation in areas like waste reduction, energy efficiency, and sustainable pro-

goals. - Employee councils (DEI). efforts with sustainability goals. duct development.

Role: Requires fair working con- « Compliance and ethics chan- . Strengthen employee impact by demonstrating how their actions contribute to Hexagon’s overall ESG

ditions, equalopportunities, and nel (whistleblower). achievements.

clarity on Hexagon’s sustainability
» priorities and business goals.
g Executive Decision-making bodies are « ESG topicsin Board of « Tointegrate sustainability into « Shape corporate strategy by integrating ESG into governance, resource allocation, and decision-making.
e Leadership/Board responsible for corporate stra- Directors, Audit Committee strategic decision-making and « Ensure regulatory compliance with CSRD, ESRS, and TCFD while preparing for future policy changes.
© of Directors tegy, risk management, and long- and Executive Leadership ensure alignment with regulatory ’ ’
qh, term sustainability objectives. meetings. standards. « Align ESG with business priorities to drive growth, risk mitigation, and competitive advantage.
o Role: Shape the company's ESG « Quarterly divisional business « To benefit from product, industry, * Enhance governance structures by embedding sustainability metrics into leadership accountability frameworks.
2 vision, oversee compliance, performance reviews. and market-levelinsights for the » Cascade ESG principles across all levels to embed a culture of sustainability within the organisation.

and ensure the integration of . long-term development of future . . - . P . .

- B trat kshops. .

; sustainability into core business US‘”“ESSS rategy worksnops solutions, which will be good for Refmeﬁgstagggb\hty rﬁportmg based on leadership insights to ensure transparency, investor alignment, and a
(@] strategies. + Meetings & employee events. the whole enterprise. CompETe IETA RS

Shareholders/
Investors

Financial stakeholders provide
capitaland expect proper risk
management, ESG disclosures,
and long-termvalue creation.

Role: Influence corporate sustai-
nability priorities by integrating
ESGfactorsintoinvestment
decisions.

Double Materiality
Assessment.

Regular Hexagon-specific
meetings and exchanges.

Seminars and events.

To provide transparency on ESG
performance and manage risks
tied to financial and sustainability
goals.

Strengthen relationships by aligning Hexagon’s ESG strategy with investor feedback.

Ensure ongoing dialogue to meet evolving investor priorities and enhance the company’s reputation.
Refine ESG disclosures to comply with global standards (CSRD, ESRS, GRI, TCFD).

Provide clear, transparent data on ESG performance to meet investor expectations.

« Incorporate shareholder insights into sustainability strategies that balance financial growth and long-term value.
- Integrate ESG risks and opportunities into risk management to enhance profitability and market potential.

- Promote sustainable investment products, such as green bonds, to attract impact-focused investors.

Stakeholder mapping cont. -»
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Stakeholder group Stakeholdertype Profile description Method of engagement Purpose of engagement How Hexagon is using their input?
Customers Organisations orindividuals pur- « Double Materiality « Tomeet their expectations for « |dentify customer needs for sustainable solutions and tailor products to help achieve ESG goals such as demateri-
chasing Hexagon’'s solutions are Assessment innovative, sustainable solu- alisation, energy efficiency, and carbon reduction.
jpiucnced bythe\rmdustrles_ « Industry-specific customer tloqs anqenhance cusiomey « Develop solutions addressing environmental and societal challenges in alignment with customer values and mar-
challenges, the need toremain i —— satisfaction. P et
efficientand profitable, the requi- . . . . ’
rements toimprove sustainability ~ * Customerengagement pro- Lo supportthemm Sovineyiely - Leverage customer input to explore new applications in renewable energy, biodiversity monitoring, and the circular
. ; challenges with regard to ESG
performance, ethical practices, grammesand User Group performance economy.
and productinnovation. (ECHRES « Highlight the environmental and societalimpact of Hexagon’s solutions in messaging to align with customer sus-
Role: Drive demand for sustainable * Avoided Emissions Framework tainability priorities.
solutionsand influence ESG-rela- « Create case studies and success stories that resonate with current and potential clients.
ted product development. . . . . . 5
« Collaborate with customers to co-develop and refine solutions, improving features and expanding Hexagon’s inn-
ovation pipeline.
2 End-Users Individuals or entities utilising + Double Materiality « Toensure solutions meet their - Ensure Hexagon’s products deliver meaningful environmental and operational benefits.
'GU, Hexagon s product; andservices Assessment needs, enhange thelr ability to - Make technologies more accessible, efficient, and aligned with real-world applications.
= intheir daily operations. - Industry-specific customer address sustainability challenges, ) . ) . o
_8 Role: Expect safe, high-quality AT and improve the user experience.  * T?Ilﬁr p;oductoffermgs based on users’ experiences to better support end-user goals and sustainability
i g J challenges.
o) and ethically sourced solutions . _ X . . - -
4 that deliver high value with mini- Customer engagement pro - Build trust by demonstrating how their input shapes Hexagon'’s innovations and amplifies positive outcomes.
© grammes and User Group
- malenvironmentalimpact. meetings
‘g « Avoided Emissions Framework
© Local Communities directly orindirectly « Surveys « Tocontribute positively to « Design community-focused initiatives that support education, skill development, and local economic growth,
q’: Communities affected by Hexagon’s operations, | Community-based events societal well-being, bring more ensuring Hexagon'’s projects support societal well-being.
(2] resource use, and environmental feedback forums value to the local communities » Address environmental challenges by minimising operationalimpacts and supporting projects such as biodiversity
[ footprint. where we operate, and address conservation and pollution reduction.
. : ; local environmental and social
g EOle.' Benefltfrpmsustamabte concerns. » Monitor and measure impact by assessing the effectiveness of initiatives, using KPIs to track progress and ensure
a usiness practices, community meaningful benefits to communities.

Nature

engagementinitiatives, and biodi-
versity protection.

Ecosystems, biodiversity, and
naturalresourcesimpacted by
Hexagon's operations, along with
the broader environmental lands-
cape that benefits from the com-
pany’s products and solutions.

Role: Enhance ecosystem monito-
ring, support biodiversity conser-
vation, and promote sustainability
through advanced environmental
management solutions.

Collaboration with environ-
mental NGOs, governme-
ntal bodies, and academic
institutions

Integration of nature-rela-
ted metrics into Hexagon’s
product features, such as
real-time ecosystem data and
predictive analytics

To ensure Hexagon’s products
support the management of
natural resources and biodiver-
sity, advancing global sustai-
nability goals and ecosystem
preservation.

Refine and enhance nature-focused products to improve ecosystem management capabilities.

Integrate feedback into feature development, enabling more effective monitoring of natural habitats.

Use insights to align product innovations with environmental impact goals and regulatory requirements.

Support organisations in achieving sustainability targets through advanced data solutions for nature management.
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Double Materiality Assessment

Hexagon’s double materiality assessment (DMA) considers the social and
environmental, as well as financial, impacts of the materialissues, taking
an outside-in and inside-out perspective of relevant impacts, risks, and
opportunities (IROs).

Impact Materiality Double Materiality

DOO
Q000D Q

Non-Material Financial Materiality

Hexagonimpact on people and environment

Financialimpact on Hexagon

Financial statements

Environmental

Adaptation to Climate Change
Climate Change Mitigation
Energy

Air Pollution

Pollution of Water

Pollution of Soil

Pollution of Living Organisms and

Food Resources
Substances of Concern

Substances of Very High Concern

Microplastics
Water

Marine Resources

DirectImpact Drivers of Biodiversity Loss

Impacton Species
Impactonthe Range and State
of Ecosystems

Impacton Ecosystem Services
Resource Impact, Including
Resource Use

Resource Impacts Related to
Productsand Services

Waste

Other information
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Social

20)
2]

®

Own Workforce: Working Conditions

Own Workforce: Equal Treatmentand
Opportunities for All

Own Workforce: Other Work-Related Rights
Value Chain: Working Conditions

Value Chain: Equal Treatmentand Opportunities
for All

Value Chain: Other Work-Related Rights
Economic, Social, and Cultural Rights

Civiland Political Rights

Indigenous Peoples' Rights

Impact of Information on Consumers or End-Users
Personal Safety of Consumers or End-Users

Sociallnclusion of Consumers or End-Users

Governance

@
©

® 6600 6

Corporate Culture
Whistleblower Protection
Animal Welfare

Political Engagement

Supplier Relationships, Including Payment
Practices

Corruptionand Bribery
Improper use of goods: Dual use, export controls

Business Responsiveness:
Industry 4.0, innovation/digitalisation

Cyber security: Cyber-and data-related topics
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Materiality assessment methodology
The double materiality assessment consisted of three
stages, including:

« Duediligence preparation to identify potentially
material topics, utilising the European Sustainability
Reporting Standards (ESRS) and topics defined in the
CSRD, as wellas including a review of Sustainability
Accounting Standards Board (SASB) sectors and peer
disclosures for acomprehensive analysis.

« Surveys,workshops, and interviews assessing the
financialand sustainability impacts on the company,
people, and environment, considering both risks and
opportunities. The assessmentinvolved internal
and external stakeholders, including shareholders,
employees, suppliers, customers, subject matter
experts, investors, and community groups. The broad
range of stakeholders ensured expertise and arelevant
mix of experiences on financial and sustainability
topics.

« Defining the key materialimpacts (positive and
negative), along with opportunities and risks for
Hexagon, prioritising efforts based on assessment
outcomes and adhering to relevant ESRS standards for
transparent disclosure.

Hexagon strengthened the previous year’s DMA by further

refining the identification of sustainability matters most
material to its business and value chain. This process was
consolidated upon gaining feedback from each company
division, ensuring alignment with their specific material
topics.

Materiality assessmentissue pool

Theissue pool of potential material topics is mapped in
the matrix, defined under ESG. Each topicis consolidated
based onits financial materiality for Hexagon and its
impacton the environmentand society.

Atopic was considered materialif it was likely to affect
Hexagon’s future cash flow, orif it had a significant

Corporate governance

Compliance St Financial statements

impact on people or the environment. During 2024, the
assessment of the topics’ financial or environmental
impactincluded areview of their actual and potential
positive or negative effects over a short, medium and long
term, as well as their potential remediability. To determine
the severity of an impact, its likelihood and magnitude
were evaluated, ranging from low to high. The respective
inputs generated a threshold value used to determine

the key material topics. If only one perspective—impact
or financial materiality—was identified, the matter was
considered relevant but not material for the group, with
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disclosures limited to the applicable perspectiveinline
with materiality assessment outcomes.

The stakeholder engagement processincluded areview
of the engagement methods, the stakeholders’ respective
importance, and their alignment with engagement
objectives conducted by all Hexagon divisions.

Following this, Hexagon applied the CSRD and the specific
requirements of the ESRS and evaluated Impact, Risk,
and Opportunity (IRO) considerations, assessing the
likelihood, magnitude, and irremediability of identified
matters.
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Materiality assessment results
The key material topics identified through the double
materiality assessment were:

«  Climate change (ESRS E1)

+  Ownworkforce (ESRS S1)

+  Workersin the value chain (ESRS S2)
+  Businessconduct (ESRS G1)

Each material topicis also associated with related
material sub-topics, as shown in the table. The majority
of theissues defined as highly material for Hexagon are
primarily considered opportunities by its stakeholders.
Hexagon provides solutions that address the main
environmentaland social challenges that companies and
nations face today. Furthermore, Hexagon recognises that
some of the topics that scored lower and therefore have
been deemed non-material, such as circular economy,
biodiversity, and land use, are relevant for Hexagon’s
future product portfolio. Embracing these topics as
opportunitiesis necessary to ensure a more forward-
thinking approach to developing future solutions.

The broad portfolio suite aiming to solve customers’
challengesrelated to productivity, energy efficiency, data
protection, climate change adaptation and mitigation,
digitalisation, and more, is not positioned as threats or
risks but rather as an opening forincreased profitability
and stronger financial performance. By investing in
bringing new tools, solutions, and technologies that better
meet the sustainability needs of its customers, Hexagon
can continue strengtheningits position as an enabler of a
sustainable future.

The key materialrisk areas for Hexagon are within

the fields of cyber security, export controls, supplier
management, and data protection, highlighting the need
for continuous improvement and investmentsin strong
compliance and governance processes. Hexagon’s
material topics are clearly linked to the United Nations’
Sustainable Development Goals (SDGs) and are the
starting point for Hexagon’s sustainability strategy.

Corporate governance

Compliance  Sust Financial statements  Other information

Following the double materiality assessment, Hexagon
is focusing on enhancing positive impacts and improving
efficiency while minimising negative effects on the
world as part of its business strategy. This approach
ensures that the company addresses the expectations
of its stakeholders while aligning its operations with the
sustainability ambitions

Hexagon Annual and Sustainability Report 2024

Environmental Social

Adaptation to Climate Change
Climate Change Mitigation
Energy

Working Conditions

Equal Treatment and Opportuni-
ties for All

Working Conditions

Governance

Corporate Culture
Whistleblower Protection
Supplier Relationships
Corruption and bribery
Improper use of goods
Business responsiveness
Cybersecurity
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Impact, risk and opportunities

Sub-Topic IRO name IRO type Description Time Horizon Business Model & Value Chain Impacted
Irremediable
S M L character Upstream Own Operations Downstream
Environment
E1Climate Change
Advanced Techno- Positive Hexagon’s advanced technologies enhance climate adaptation and disaster Suppliersandtech- R&Dandproductteams. Governments,
logies enhancing Impact resilience: Geospatial solutions provide real-time environmentalinsights for nology providers. businesses, and
climate adaptation riskassessmentand infrastructure planning; intelligent positioning technology emergency services.
improves emergency response efficiency, while simulations and digital twins
strengtheninfrastructureresilience against extreme weather.
Adap_tatlon Extreme weather Financial ~ Extremeweatherandsupply chaindisruptionsincrease costsand impactorder Suppliers, contract Productionsites, Clientsin key
to Climate . . . . - - )
Change eventsandregula- Risk fulfilment. Stricter regulations and climate-related financial losses may reduce manufacturers, infrastructure,and supply  sectors.
tory changesincrea- demand and raise compliance expenses. and logistics chain management.
sing financial risk providers.
Growingdemandfor | Financial Hexagon’s technologies support climate risk assessment, resilientinfrastructure, Suppliers, tech- R&D, product development,
climate adaptation Opportu- and sustainable urban planning. Rising demand and public-private partnerships nology providers, corporate strategy.
solutions nity drive growthin climate adaptation solutions. research partners.
Solutions enhancing | Positive Hexagon's solutions enhance materials and energy efficiency, lowering emissions Manufacturing, data Clientsinvarious
efficiency Impact intheindustriesitserves. Locationintelligence improves efficiency in day-to-day processing, energy use,and  sectors for low-emis-
operations, optimises public transit and supports EV adoption, while simulations product development. sion design.
drive materialand energy-efficient product design. Reality capture and digi-
talmodellingimprove construction precision, reducing waste, energy use, and
emissions.
Greenhouse gas Negative Some components of hardware production rely on raw materials like rare earth metals, Raw material Employee commutingand  Shippingand
emissions from Impact which have an environmentalimpact during extraction and processing. Furthermore, extractionand corporate travel. transportation.
transport, produc- shipping and transportation of products contribute to Scope 3 emissions, challenging refinement.
tionand use phase climate mitigation efforts. Onsite needs for fuels and power, as well as business travel,
furtherincrease carbon footprints.
Climate Change During the use phase of products, both hardware and Al-powered simulations require
Mitigation energy consumption, increasing electricity demand and carbon emissions.
Stricter regulations Financial ~ Manufacturing processes require materials and energy, and manufacturing sites Regulatory press-  Manufacturingemissions ~ Market shiftsand
and cost pressure Risk are facing stricter regulations and cost pressures. Tougher global carbon policies uresonsuppliers and compliance customerdemands
for manufacturing may require emission reductions and operational changes. Hexagon is working to foremissions requirements. for low-carbon
improve energy and material efficiency and to transition to renewable energy and reduction. solutions.
higherrecyclingin the value chain.
Advancing green Financial  Improved quality during the process, digital twins, and Al-powered simulation Developmentandinternal  Solutions forclients
techandAlforemis- | Opportu-  toolshelpindustriesreduce emissions. Advanced technology supports green use of Al, simulation, and for emissions
sion reduction nity manufacturing, renewable energy, carbon capture, and optimised logistics. optimisation tools. reduction.

Cleantech adoption and autonomous solutions drive efficiency and lower carbon
footprints.
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Sub-Topic IRO name IRO type Description Time Horizon Business Model & Value Chain Impacted
Irremediable
) M L character Upstream Own Operations Downstream
Advanced techno- Positive Reality captureimproves renewable projects through precise monitoring and Internal utilisation of Solutions for clients
logiesenhancing Impact resource mapping. Digital twin technology and simulations enhance efficiency in Hegaxon'stools forenergy forenergyuse
energy efficiency manufacturing, construction, and infrastructure. Intelligent sensorsreduce energy ° Y Y efficiency. reduction.
consumptioninindustrial processes and smart cities, while Al-driven autonomous
solutions minimise fuel use in offshore and maritime operations.
Energy-intensive Negative Hexagon's software solutions require significant computing power, leading to high Energyuseinsupp- In-house manufacturing
manufacturing pro- Impact electricity usein datacentres, cloud storage, and edge computing infrastructure. lierand contract and assembly. Energy
cessanduse-phase GNSSreceivers, LIDAR scanners, high-precision sensors, metrology tools, and manufacturer pro- consumptionfrom
autonomous system components require energy-intensive manufacturing proces- b b b duction processes. Hexagon'sinternal
ses, contributing to the company’s overall carbon footprint. dataprocessingandIT
Energy infrastructure.
Increased energy Financial  Risingelectricity demand from Al, cloud computing, and manufacturingincreases Energy efficiency High energy consumption, Marketrisksfrom
costs Risk exposure to energy costs and carbon taxes. Stricter regulations and higher overall regulations affec-  regulatory compliance slow sustainability
energy demand may increase power costs. Delayed adoption of energy-efficient b b b ting suppliers. costs, and operational adoption affecting
solutions could impact profitability and competitiveness. inefficiencies. competitiveness.
Digital solutions Financial Reality capture, geospatialintelligence, and digital twins enhance construction, Clientsinrenewa-
enhancing energy Opportu-  manufacturing, and renewable energy projects, driving high energy efficiency bles, transportation,
efficiencyand nity demand from developers. Intelligent positioningand EV integration optimise ° ° Y and industrial

sustainability

logistics for low-carbon mobility. loT and digital twin solutions help industries cut
energy use, reduce waste, and improve sustainability.

sectors.

Working
Conditions

EqualTreatment
and Opportunities
for All

Enhancing working
conditions and
employee well-being

Workforce sus-
tainability risks
impacting costs and
compliance

Promoting fair pay,
career growth, and
workplace diversity

Challengesin pay
equity, career pro-
gression, and work-
placeinclusion

Positive
Impact

Financial
Risk

Positive
Impact

Negative
Impact

S10wn Workforce

Hexagon drives best practices in working conditions and workforce inclusivity,
creatinga positive impactin its communities. Fair hiring practices eliminate
unconscious bias while ensuring stable careers, skilldevelopment, and growth
opportunities. Interactive sessions with external experts promote inclusivity and
culturalawareness, while competitive salaries, flexible work, and strong health and
safety standards enhance well-being and engagement.

Hexagon may encounter financialrisks related to workforce sustainability, including
talentshortages, rising recruitment costs, and compliance with evolving labour
laws. Investmentsin Al upskilling and an inclusive work culture are essential to
mitigate legaland reputationalrisks. Failure to adapt could reduce employer attrac-
tiveness, increase salary costs, and impact productivity. Gapsin humanrights due
diligence may lead to regulatory penalties and investor concerns.

Equality initiatives, non-discrimination policies, and fair pay policies ensure equal
compensation. Hexagon encourages training programmes to support career
growth and lifelong learning. Hexagon’sinclusive employment policies facilitate the
integration of persons with specific personal needs, while diversity initiatives foster
innovation and arespectfulworkplace culture.

Gender pay gaps and career progression disparities may persist despite equality
commitments. Unequalaccessto trainingand workplace accessibility gaps can
limit opportunities for some employees. Harassment, discrimination, and lack
of diversity in leadership require ongoing efforts to ensure inclusivity and fair
representation.

Own workforce.

Own workforce.

Own workforce.

Own workforce.
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Sub-Topic IRO name IRO type Description Time Horizon Business Model & Value Chain Impacted
Irremediable
) M L character Upstream Own Operations Downstream
S2Workersin the Value Chain
Labourrights risks in Potential ~ Hexagonoperatesin 93riskareaswhere child labour, forced labour, inadequate Suppliers Compliance and Investors,
the value chain Negative housing, and poor sanitary conditions may persist. Weak enforcement of labour and contract procurementteams. governments, and
Working Impact rights among sub-tier suppliersincreases the risks of exploitation and poor working manufacturers. clients.
Conditions conditions. Limited access to grievance mechanisms and privacy protections may i b o
preventworkers from reporting violations, requiring stronger oversightand due
diligence.
Advancing fair labour || Positive Hexagon promotes fair labour practicesinits value chain by enforcing Suppliersandcon- Compliance and procure- Commercial
practicesand supp- Impact non-discrimination, fair wages, and equal opportunities throughits Supplier Code tract manufactu- mentteams. operationsand
lier diversity of Conduct. Regular audits, due diligence, and capacity-building initiatives support rersin high-risk clients.
supplier compliance with globallabour standards, fostering workplace inclusivity. o bt o areas.
Equal By encouraging supplier diversity and inclusive hiring, Hexagon strengthens social
Treatmentand sustainability and equitable opportunities across its supply chain.
Opportunities
forAll Barrierstofair Negative Sourcing from 93 high-risk areas presents challenges related to proper review Suppliersandcon-  Compliance and corporate Commercial
labourand supplier Impact againstdiscrimination, unfair wages, and gender inequality. Weak enforcement of tract manufactu- governance teams. operationsand
diversity non-discrimination policies among sub-tier suppliers may limit equal opportunities. ° ° Y rersoperatingin clientsimpacted by
Limited supplier diversity programmes and grievance mechanismsin some regions high-risk areas. inequalities.
can affect workforce equity and worker protections.
Labourrightsand Negative Having suppliers and sub-suppliers that operate in regions with limited supply Suppliersandcon- Compliance and Commercial
humanrights due Impact chain transparency increases the risk of labour rights violations, including child tract manufactu- procurementteams. operationsand
diligence gapsinthe andforced labour. Gapsin human rights due diligence make it challenging to fully rersin high-risk clients.
supply chain assessworkingand living conditions in sub-tier suppliers. Inadequate housing, areas.
sanitation, and water accessin some supplier facilities remain unverified due to o b o i
limited oversight. Hexagon has therefore prioritised the mapping of its supply chain
Other Work- with regards to Conflict Minerals to address the risk associated with human rights
Related Rights' abusesin the supply chain of electronic components used.
Humanrights due Financial Gapsinhumanrights due diligence may resultin non-compliance with labour laws, Suppliers Compliance and procu- Investors,
diligence gaps Risk leading to legal, financial, and reputationalrisks. Limited oversight of housing, and contract rement teams managing governments, and
posing legaland sanitation, and worker conditions in supplier facilities could expose Hexagon to ° ° Y manufacturers. human rights due diligence. clients.

reputationalrisks

humanrights controversies. Weak data protection and monitoring may lead to pri-
vacy violations, regulatory challenges, and investor concerns.
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Sub-Topic IRO name IRO type Description Time Horizon Business Model & Value Chain Impacted
Irremediable
) M L character Upstream Own Operations Downstream
Governance
G1Business conduct
Fostering ethical Positive Hexagon upholds strong ethical governance through anti-corruption policies, Suppliersand pro-  Corporate functions,
governance and Impact regulatory compliance, and transparentreporting. DEl commitments promote curementteams. HR, compliance, legal,
inclusive corporate equalopportunities and inclusive leadership, fostering a fairand ethical workplace. leadership, and training
culture Aculture of open communication, sustainability, and continuous ethical training teams.
strengthens corporate integrity and responsible business practices.
Ethicaland compli- Negative Ensuring consistent compliance across globaloperations is complex, increasing the Suppliers, contract Corporate functions, HR, Clients using
ancechallengesina Impact risk of ethicaland regulatory gaps. Third-party suppliers may pose risks of unethical manufacturers, compliance, R&D, and Hexagon’s Aland
Corporate globalworkforce labour practices, corruption, or non-compliance. Remote work and diverse cultural and procurement leadership. automation tech-
Culture landscapes can challenge DElenforcementand corporate ethics engagement, while teams. nologies, requiring
rapid technologicalinnovation requires ongoing assessment of Al, data privacy, and ethicaloversight.
ethicalautomation.
Financialand Financial Weak governance and corporate culture inconsistencies may lead to reputational Suppliers Compliance and procure- Commercial
reputationalrisks Risk damage, regulatory scrutiny, and reduced stakeholder trust. Failure to enforce and contract mentteams. operationsand
from governance ethical practices, anti-corruption measures, and DEl commitments could resultin manufacturers. clients.
gaps legal penalties and financial liabilities. Long-term risks include investor concerns,
talentretention challenges, and operational disruptions.
Strengtheningtrans-§ Positive Hexagon ensures secure, anonymous reporting channels to protect whistle- Corporate functions, HR,
. parency and whistle- | Impact blowers from retaliation. A culture of transparency and compliance reinforces compliance, legalteams,
Whistleblower . . . ? B
N blower protection zero tolerance for corruption and unethical behaviour. Regular training, inde- and leadership.
Protection } o :
pendentinvestigations, and adherence to global whistleblower laws strengthen
accountability and corporate integrity.
. Enhancing ethical Positive Hexagon enforces high labour and ethical standards, ensuring fair wages, safe Suppliers, contract
Supplier Rela- ) ] ) " ) . .
tionships, Inclu- sgppber relat\ons_f Impact working conditions, and h‘uman‘rlghts_protectlons.Transpa_rent payment prgct\ces manufacturers,
ding Payment hipsandresponsible strengthen supplier relationships, while responsible sourcing and ESG training and procurement
d sourcing promote sustainability. Regular audits and due diligence mitigate risks, ensuring teams.
Practices . - .
compliance with ethicaland regulatory standards.
Strengthening Positive Hexagon enforces strictanti-corruption policies, ensuring compliance with global Suppliersand pro-  Corporate governance, Clients, investors,
anti-corruptioncom-§ Impact regulations like the UK Bribery Actand US FCPA. Regular training for employees and curementteams HR, compliance,andlegal  andgovernment
pliance and ethical suppliers promotes ethical business conduct, while due diligence and a Supplier ensuring ethical teams. partners.
businessconduct Code of Conduct uphold transparency. Whistleblower protections and strong compliance.
compliance frameworks enhance trust, strengthening Hexagon’s market position
and business relationships.
. Exposure tocor- Negative Corruption risks persistin globalsupply chains and third-party relationships Third-party Corporate governance, Clientsand
Corruption : ! . - ’ : R ) } )
and Bribery: ruptlon—re_lated‘ Impact despite strict potlgles.Varymg regut_at\ons acrossjurisdictions create:anforcem_ent _suppl\ers_, _ compl\ance,a_ndtegal investors.
(a) Prevention l»ega_tlandfmancwat chauenges,_and fa_lturg to prevent misconduct goutd damage Hexggonsreputat\pn. mtermed\arles, teams managing.
and Detection liabilities Regulatoryinvestigations and legal non-compliance may lead to financial penalties, and jointventures
X operationaldisruptions, and restricted market access. posing corruption
(b) Incidents ;
risksin global
supply chains.
Financialand legal Financial  Third-party corruptionrisks require continuous due diligence, supplier audits, Suppliers, interme- Corporate governance, Clients, investors,
risks from third- Risk and strict policy enforcement. Failure to prevent misconduct could resultin diaries, and third compliance, and legal and government

party corruption

legal sanctions, reputationaldamage, and loss of business partnerships. Strong
compliance measures and clear incident management protocols help mitigate
theserisks, ensuring accountability and ethical business practices.

parties.

teams.

partners affected by
legal, reputational,
and business risks.
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Sub-Topic IRO name IRO type Description Time Horizon Business Model & Value Chain Impacted
Irremediable
) M L character Upstream Own Operations Downstream
Business conduct and Responsiveness
Ethicaland security Negative Hexagon’s high-tech solutions, including geospatialintelligence and automation, Suppliersand Legal,compliance,andrisk Customers,
concernsindual- Impact may be misused for military or surveillance purposes, raising ethicaland security procurement management teams. distributors,
use technology and concerns. Weak enforcement of export controls or regulatory gaps could lead to teams. and government
exportcontrols unauthorised use, potentially contributing to geopolitical tensions or humanrights ° ° Y ° agencies.
violations. Additionally, advanced technologies used in infrastructure or resource
Improper use of extraction could inadvertently cause environmental degradation or displacement of
goods: Dual use, local communities.
export controls?
Regulatoryand Financial Non-compliance with export controls and dual-use regulations could resultin trade Suppliersand Legal,compliance,andrisk Customers,
financial exposure Risk restrictions, legal sanctions, and financial penalties. Unauthorised use of Hexa- procurement management teams. distributors,
from exportcon- gon’stechnologyinrestricted sectors may lead to reputationaldamage and loss ° ° Y teams. and government
trolsand dualuse of business partnerships. Geopolitical tensions and shifting trade policies could agencies.
compliance impact marketaccess, delay shipments, and raise compliance costs.
Drivinginnovation Positive "Al-driven analytics, automation, and loT solutions enhance business agility, Technology R&D, product development, Clients, industrial
and sustaina- Impact supporting sustainability, precision manufacturing, and infrastructure resilience. providers, R&D and corporate strategy partners,and
bility through Through collaborative innovation with customers, Hexagon raises industry ° ° Y partners, and teams. government
Business respon- digitalisation star)dards,ensur\'ng digital solutions contribute positively to economic and suppliers. agencies.
siveness: Industry environmentalprogress.
4.(.),.|nn9va'-c|on/ Revenue opportu- Financial Hexagon’sadvancementsin Industry 4.0, Al, and digitalisation create financial Technology R&D, corporate strategy, Clients, industrial
digitalisation® nities from Industry Opportu- opportunities by enhancing operational efficiency, reducing costs, and optimising providers, R&D and productdevelopment  partners,and
4.0anddigital nity resource use for clients. The integration of predictive analytics and digital twin ° ) ° partners, and teams. government
transformation simulations strengthens business agility, driving demand across manufacturing, suppliers. agencies.
infrastructure, andindustrial sectors.
Enhancingcyberse- Positive Hexagon embeds data protection andresilience into its digital solutions, safeguar- ITinfrastructure CorporateT, cybersecurity Customers,
curity, data protec- Impact ding customers, employees, and supply chains. Workforce-wide cybersecurity trai- providers, cyber- teams, and compliance partners,and
tion,anddigital trust ning minimises vulnerabilities, ensuring secure data handling. Continuous security security vendors, departments. regulatory bodies
enhancements strengthen digital trust, privacy, and regulatory compliance. and data protection benefiting from
° Y Y service providers. securedigitalsolu-
Cybersecurity: tions, privacy pr_otecf
Cyber-and tpn,and comphance
data-related with cybersecur\ty
topics* regulations.
Financialexposure Financial Cyberattacks, ransomware, or data breaches could lead to financial losses, legal ITinfrastructure Corporate IT, cybersecurity Customers,
from cyber threats Risk liabilities, and reputational damage. IT system disruptions may impact production, providers, cyber- teams, and compliance partners,andregula-
andregulatory supply chains, and customer service, resulting in revenue loss and contract risks. ° ° Y security vendors, departments. tory bodies.
compliance Compliance with cybersecurity regulations requires ongoinginvestmentsin IT secu- and data protection
rity infrastructure. service providers.
1 Other Work-Related Rights: (a) Child Labour; (b) Forced Labour; (c) Adequate Hou- 3 Business Responsiveness: Industry 4.0, Innovation & Digitalisation 4 Cybersecurity: Cyber-and Data-Related Topics

sing Conditions; (d) Privacy; (f) Water and Sanitary Conditions.

Improper Use of Goods: Dual Use, Export Controls
Hexagon operates in high-tech industries where certain product could be classi-
fied as dual-use—they can be used for both civilian and military applications or to

bleindustrial progress.

created negative socioeconomic or environmentalimpact. To prevent unauthori-
zedorunethicaluse, Hexagon enforces strict export controls, trade compliance
policies, and due diligence processes that comply with international regulations,

including EU and US exportcontrol laws.

Hexagon drives Industry 4.0 by integrating Al, loT, automation, and data-driven
technologies into multiple sectors. Collaborating with clients, research institu-
tions, and industry leaders, Hexagon ensures continuous innovation for sustaina-

Hexagon prioritises cybersecurity to maintain trust, ensure continuity, and com-
plywith regulations like GDPR and ISO 27001. Its approach includes data protec-
tion through encryption, threat prevention via risk management and testing, and
workforce training. Robust response plans and policies ensure business resilience
and regulatory compliance.
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Solutions driving ESG progress

Committed to advancing the UN Sustainable Development
Goals and the Paris Agreement 2030 Agenda for
Sustainable Development, Hexagon acknowledges its
responsibility for addressing environmental challenges
both within its own operations and throughout the entire

value chain. As a signatory to the United Nations Global business responsibly and ethically while supporting the UN
Compact (UNGC), Hexagon endorses and actively promotes  SDGs. The expectations and commitments are outlined in
its ten principles related to environmental stewardship, Hexagon’s Environmental Policy.

bothinits own practices and with external partners. This

commitmentreflects Hexagon’s dedication to conducting

Hexagon'’s sustainability targets and roadmap

Employees 19,562 Allemployees 18,421employees 30% womenin
employees trainedincyber trainedin equity and leadership positions
conducted diversity security and inclusion
training anti-harassment
Energy 35% renewable ~35,000 MWh 49.2% renewable 20% reductionin 100% renewable
electricity renewable energy electricity power consumption electricity
produced

Company vehicles

-5.3% combustion
vehiclesin car fleet

Guidance of green
vehiclesin car fleet

-6.5% combustion
vehiclesin car fleet

90% electric
vehiclesin car fleet

compared with 2023
Nature Waste management Water management Biodiversity action Zero waste to
programmein programme for sites planimplementedin landfillambition
manufacturing sites in high-risk areas major facilities
Products Eco design trainings Quantified avoided Avoided emissions Doubled sale of
in productinnovation emissions of 20+ framework expanded circular products
and development product use cases toall productlines
Suppliers 11key suppliersin 100% of key Key suppliersin Humanrights due 20% CO, reductionin >50% of procurement

high-risk countries
audited

suppliersinhigh-risk
countries audited

high-risk areas audi-
ted everythreeyears

diligence hot spots
invalue chain

logistics emissions

spend covered by SBTi
validated targets
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Hexagon’s path to net zero

To supportits climate journey across the full value chain,
Hexagon has set clear short- and long-term goals for its
carbon emissions:

Overall Net-Zero Target:
« Hexagon commits to reach net-zero greenhouse gas
emissions across the value chain by 2050.

Near-Term Targets:
« Hexagon commits toreduce absolute Scope1and 2
GHG emissions by 95% by 2030 from a 2022 base year.

« Hexagonalso commitstoincrease active annual
sourcing of renewable electricity from 34.8% in 2022 to
100% by 2027 and to continue active annual sourcing of
100% renewable electricity through 2030.

Hexagon further commits to reduce Scope 3 GHG
emissions by 51.6% per EUR value added by 2030 from a
2022 base year.

Hexagon finally commits that 50% of its suppliers by
spend covering purchased goods and services will have
science-based targets by 2028.

Long-Term Targets:

« Hexagon commits to maintain a minimum of 95%
absolute Scope Tand 2 GHG emissions from 2030
through 2050 from a 2022 base year.

« Hexagon commits toreduce Scope 3 GHG emissions by
97% per EUR value added by 2050 from a 2022 base year.

CO,reduction levers

Toreach the goal of reducingits Scope 1and 2 GHG
emissions by 95 percent by 2030, and its Scope 3 GHG
emissions by 51.6 percent per EUR value added by the
same date, Hexagon has identified its key reduction levers
thatitwillfocus oninorder toreach the goal. The key

Other information
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SCIENCE parts of
402,000 A on's value chain
tCO,e TIOUS CORPORATE CLIATE ACTION \;onsidered N the
— e carbon programme.
o o o)) 91.6%
Scope 3
reduction per
EUR value
added
Baseline Scope Scope2* Purchased Useofsold Logistics Employee Target
2022 goods products commuting 2030

95 %

Absolute reduction

* Hexagon's Scope 2 targets refer to market-based emissions

enablers are purchased goods, logistics, business travel,
purchased electricity, and vehicle fleet, where Hexagon
willimplement activities and change its processes in order
to achieve long-term carbon reduction. To address the
Scope 3 GHG emissions, Hexagon’s supplier engagement
programme and service providers will be criticalin

the progress plan, as well as enable and incentivise
employees in new and more environmentally friendly ways
of commuting and travelling at work, also including home
office and remote working options.
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Avoided Emissions Framework

—Enabling positive climate impact for customers

What are the climate benefits of Hexagon’s portfolio?
Carbon emissions need to decrease rapidly to meet the goals
of the Paris Agreement. Previous chapters have outlined
Hexagon’s ambitious goals to reduce its carbon footprint,
validated by the Science Based Targets Initiative (SBTI).

Acknowledging the urgency of the climate crisis, Hexagon
has started an initiative to quantify the carbon benefits of
its solutions. Hexagon considers its impactful solutions

a key responsibility, as they present a significant lever for
decarbonisation.

This strategy goes beyond reducing environmental harm.
It accelerates solutions that help customers reduce their
emissions. Hexagon's customers’ reduced emissions are
Hexagon’s avoided emissions.

Avoided emissions are determined by comparing a solution
scenario with a reference scenario; see Figure 1.

Hexagon prioritises the initiative because:

« It contributes to Hexagon's social licence to operate
by demonstrating the positive impact of Hexagon’s
solutions.

+ ltenablesinvestors to build impactful portfolios.
+ Ithighlights areas forinvestment and future growth.

Hexagon aims to report growing avoided emissions every
year. Therefore, quantifying and reporting avoided emissions
becomes avast opportunity to reshape Hexagon’s portfolio.

Process and progress

In 2024, Hexagon started scanning its portfolio for solutions
with a distinct mechanism to avoid emissions. The solutions
have been prioritised according to their financial impact
and estimated avoided emissions; see Figure 2. For every

prioritised solution, customers have been selected and
contacted.

Together with customers, Hexagon has quantified avoided
emissions for numerous solutions’, spanning six industries
and 12 countries?.

Checking eligibility

Hexagon’s quantification of avoided emissions complies
with the Guidance on Avoided Emissions, which the World
Business Council for Sustainable Development (WBCSD)
published in March 2023. 1t defines three compulsory
eligibility gates for reporting:

- Gate 1:Climate action credibility
Hexagon has a solid climate strategy, SBTi-validated
carbon reduction targets, site-specific roadmaps and
regular reporting.

« Gate 2:Climate science alignment
The solution must have mitigation potential, not
contribute to fossil fuel exploitation, and be compatible
with the Paris Agreement. To pass this gate, Hexagon
proves that each solution has mitigation potential
according to the EU taxonomy and the Intergovernmental
Panel on Climate Change’s (IPCC) Annual Report 6.

- Gate 3:Contribution legitimacy
The solution needs to directly and significantly
contribute to avoiding emissions.

1) HxGN InService, M.App Enterprise, Metrology, RADAN, Tubelnspect,
Virtual Test Drive, wind turbine gearbox design

2) Austria, Canada, China, France, Germany, India, Italy, Japan, Switzer-
land, The Netherlands, the United States, and the United Kingdom

Other
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Figure1-Avoided emissions
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Reporting on selected customer use cases only
Case studies have shown that avoided emissions may
differ considerably between customers, evenif the
solutionandits use case are comparable. Therefore,
avoiding scaling to a product level ensures a high level
of specificity. Representing a fraction of customers, the
reported avoided emissions are a lower bound of actual
avoided emissions. Historical avoided emissions refer to
emissions avoided up to and including year 2023.

Hexagon only reports on conducted
case studies without scaling the
results. Therefore, the reported
avoided emissions are a lower bound
of actual avoided emissions.

Solution developer vs. key component

Most solutions require multiple stakeholders to deliver
avoided emissions. Following the WBCSD guidance,
Hexagon will not perform quantitative allocationin those
cases. Instead, Hexagon differentiates between:

« Use casesinwhich Hexagonis solely responsible for the
solution (“solution developer”) and

« Use casesinwhich Hexagon supplies an essential part
of the solution (“key component”).

In 2023, almost all of Hexagon’s reported avoided
emissions come from providing key components.

Hexagon will not report on use casesinwhich it suppliesa
generic component, since this would also violate eligibility
gate 3: contribution legitimacy.

Financial statements  Otherinformation
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Outlook
In 2025, Hexagon will finalise establishing its avoided
emissions reporting:

- Comprehensively analyse the portfolio to identify
solutions with a distinct mechanism to avoid emissions.

« Conduct further customer case studies on the identified
products and projects.

+ Setupaframework for reporting.

Throughout the coming months and years, Hexagon will
continue leveraging itsinitial results to strategically shape
Hexagon’s future portfolio scale decarbonisationin the
industries Hexagon serves.

Avoided emissions in 2023
(“key components”)

Historical avoided emissions
(“key components”)

39 MtC( 17 MtCO.

Accelerating renewables

Based on the solutions quantified so far, the most impactful
project is Hexagon’s gearbox design for wind turbines, represent-
ing 99.97 percent of avoided emissions in 2023. Between 2011

and 2023, the gearbox design was used to install 16.6 GW of wind
power in China and India. The avoided emissions have been calcu-
lated relative to a scenario in which the electricity grid would have
supplied the generated energy.

For the Austrian city of Klagenfurt, Hexagon created a digital twin
that enabled feasibility and economic analyses of rooftop solar
panels. Since its introduction in 2021, the solar power growth rate
has been 50 percentage points. above the Austrian average.

In East Lothian, Scotland, a Hexagon partner has leveraged
Hexagon's geospatial platform, M.App Enterprise, to calculate
the most effective locations for electric vehicle charging stations.
Between 2019 and 2023, the growth rate of supplied charging
energy outperformed the UK’s annual electric vehicle growth rate
by 60 percentage points.

Reducing scrap
in manufacturing

Hexagon’s CAD/CAM software RADAN
helps reduce material input for metal
sheet laser cutting applications. Com-
pared with the competitor solution two
Hexagon customers have used before,
RADAN reduced material input by 15
percent and 18.8 percent, respectively,
avoiding a combined 950 tCO,e in 2023.

Manufacturing electric scooters requires
tube bending. Introducing Tubelnspect,
a French Hexagon customer, reduced

its annual scrap count by 93 percent.
Tubelnspect is a camera-based metrol-
ogy solution that can calculate bending
correction data and feed it back to the
bending machines in real time.

Reducing fossil
fuel consumption

HxGN InService is an integrated out-
age management system that helps
prevent and quickly resolve outages.
Hexagon has conducted case studies
with five North American custom-
ers. Looking at the System Average
Interuption Duration Index (SAIDI),

an important reliability metric, their
outage performance is between 26
percent and 69 percent better than
the province/country average. Fewer
outrage hours reduce the need to run
fossil-fuel-powered generators. Con-
servative assumptions predict 2,300
tCO.e avoided emissions in 2023.

2023 avoided emissions
per mechanism

Accelerating
renewables

Reducing
scrap

Reducing
fossil fuel
consumption

1 100 10,000 1™ 100M

Avoided emissions tCO,e
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CO, reduction roadmap yearly milestones

To ensure the journey towards net-zero in the full value in CO, emissions reduction activities, a programme for presentits progressregularly in upcoming sustainability
chain by 2050 is on track, Hexagon’s sustainability goals expanding the use of renewable energy at all facilities reportstoincrease transparency and maintain its
are broken down with milestones for Scope 1, 2, 3, and and offices, criteria for product development, supplier momentuminrealising its sustainability strategy.
avoided emissions for the years 2025, 2027, 2030, and requirements, and reduction targets for downstream and
2050. The initiatives include training for allemployees upstream logistics-related carbon emissions. Hexagon will

BT BT R

Direct emissions Electricity Upstream Downstream Customers’use
2025 Allemployees completed >50% energy from Eco-design criteriain Distribution partners Avoided emissions
training on CO, renewables productinnovation and programme guidanceinplace

development

2027 At least 50% reductionin 100% energy from 20% reductionin 20% reductionin Goalset for CO,
Scope renewables logistics emissions logistics emissions avoidance through
Double sales of circular products
products Credits through
R-evolution

2030 At least 90% reductionin >50% procurement
Scope spend covered by SBTi

validated targets

2050 Net-zeroin value chain
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Climate mitigation measures

1. Facilityimprovement programmes

Hexagon facilities have initiated an improvement
programme aimed at enhancing their resource efficiency
toreduce their environmentalimpact. Many facilities
reduced their power consumptionin 2024 compared
102023, despite anincrease in production. At the same
time, Hexagon increased its totalinstalled capacity for
renewable energy production through photovoltaic energy
and managed to increase the renewable energy produced
to approximately 31,490 MWh (12 percent CAGR compared
t02022). To ensure the reduction of its Scope 2 emissions,
Hexagon entered into a green power purchase agreement
(PPA) for its major facilities. Furthermore, Hexagon covers
the demand for renewable electricity in areas where
directaccesstorenewable energy sourcesis not feasible
through the purchase of RECs in order to stimulate
investmentin renewable energy projects.

Hexagon has also obtained ISO 14001 certifications for
the majority of its production sites. On these, as wellas on
other sites, environmental managementis approached
systematically and with afocus on continuous
improvement.

« Progress highlights from 2023 to 2024 include:

- Reduced Scope1emissions by 10%.

- Reduced Scope 2 emissions by 7%.

- Reduced total electricity consumption by 9%.
2. Minimising carbon emissions from cloud storage
Asignificant part of Hexagon’s business is software-
related, meaning that a large share of the company’s
total carbon emissionsis related to the operations of

cloud computing and storage atits providers and internal
servers. Toreduce its cloud waste, which refers to the

unnecessary consumption of cloud resources leading

to higher costs without providing significant benefits or
value, Hexagon initiated a project with one of its major
cloud providers. The purpose is to map and decrease

its unnecessary emissions through purchasing server
capacity hosted with green energy and to more efficiently
utilise the available server computing and storage
resources.

Progress highlights from 2024 include:

- Adecrease of 576.19 metric tonnes CO,e due to
renewable energy purchases and cloud efficiencies
compared to on-premises equivalent workloads.
Sinceitsimplementation, Hexagon tracks its related
cloud emissions on a monthly basis.

3. Transition of company car fleet

Hexagon has around 2,640 company vehicles, which
account for approximately 67 percent of the company’s
Scope 1carbon emissions. These emissions are largely
derived from traditional petroland diesel vehicles,
contributing to environmental degradation and climate
change. To address this issue, Hexagon is committed to
transitioningits fleet to electric vehicles (EVs), aiming to
significantly reduce its carbon footprint. By adopting EVs,
Hexagon will not only decrease greenhouse gas emissions
butalso lower operational costs associated with fuel
consumption and maintenance. The company is exploring
partnerships with electric vehicle manufacturers and
charging infrastructure providers to ensure a smooth
transition.

« Progress highlights from 2024 includes:

— Successfully increased the amount of electric
vehicles by 6.5% compared to previous year.

Other information
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4.Supplier Engagement Programme

A material portion of Hexagon’s Scope 3 carbon footprint
arises fromits supply chain, makingitacritical area
forreducing greenhouse gas emissions. Recognising

the significantimpact of supplier operations on overall
emissions, Hexagon launched a comprehensive Supplier
Engagement Programme in 2024 and stipulated an
ambitious goal forits suppliers, aiming for 50 percent

of its key suppliers establish and commit to emissions
reduction targets aligned with the Paris Agreement by
2028. By engaging suppliersin thisinitiative, Hexagon
seeks to foster a collaborative approach towards
sustainability. The programme will provide resources and
guidance for suppliers to set meaningfuland achievable
carbonreduction targets, ultimately enhancing their
environmental performance. Furthermore, Hexagon

has beeninvesting in Sustainable Aviation Fuel (SAF) to
partially mitigate the CO, emissions associated with its
business travel. In 2024, Hexagon mitigated 11,200 tCO, by
purchasing SAF.

5. ESG criteriainthe design process

When developing new products, a robust design phase

is critical to ensure that sustainability considerations
encompass all products throughout their life cycles. New
solutions are leveraged through Hexagon’s Innovation
Process (HIP), a process that drives the efficiency and
effectiveness of products (hardware, software or services)
through continuous development and improvement. In
addition to quality and cost management, ESG criteria
have beenimplemented in the process toincrease
transparency and enable product development teams

to consider the environmentalimpact of the alternatives
while they prototype a new or upgraded solution. The
process includes conducting lifecycle assessments
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(LCAs) of targeted products, assessment of improvement
potentials, and assessment of these alternatives during
productdevelopment. The LCAsinclude assessing the
materials’ water usage, land usage, and effects on climate
change together with logistics, manufacturing, usage and
end-of-life scenarios. The ambitionis to also include data
onthe components from suppliers to understand the full
cradle-to-gate environmentalimpact of each product to
support decision-making and drive sales.

6. Extending product life-cycles

To extend the life cycles of products and to minimise
unnecessary waste, Hexagon has a programme in place
forits used equipment at the hardware divisions. At

the Certified Pre-Owned Equipment Centre (CPEC) at

the Geosystems division, all used Total Stations, GPS,
HDS, and construction toolequipmentis checked by
Hexagon’s technical service team and then fully serviced
to provide the same level of reliability as a new product. It
isthen brought back to more than 120 countries through
refurbished second-hand product sales, significantly
extending product life usage and avoids unnecessary
sourcing and production of new components. The core
principles atthe CPEC are toreduce, reuse, and recycle
todrive the circularity of products and components. Its
goalis to make sustainable tools readily available globally,
facilitating a wider impact on environmental conservation.
The quality refurbishments are conducted by Hexagon
expertsto guarantee that the tools undergo top-quality
refurbishmentand repairs, backed by a professional
warranty. The CPEC’s commitment to environmentaland
social responsibility goes beyond business and strives to
foster a positive environmental and societal impact. At
the Manufacturing Intelligence division, over 100 Hexagon
service centres are strategically distributed throughout
the world to guarantee customers fast and efficient
repairs for their coordinating measuring machines,
supporting a culture among its customers where updating
and renovating equipmentis encouraged to extend its life
cycle.

Corporate governance
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Scope 1and 2 reduction roadmap
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%

Reductionin
net emissions

-5000

2022 2023

100% renewable
energy program
Investmentsin onsite
renewable energy at7

sitesin the coming 3 years.

Estimated adoption of the
Global Energy Attribute

Certificate (EAC) framework

to cover 40 percent of the
renewable power needs.

2024 2025 2026

Facility optimisation
Upgrading energy-
inefficient sites, assuming
abpercenty-o-y
improvement despite
business growth.

2027 2028

Green vehicle framework
Right-sizing fleet size
according to localand
business requirements.
Switching the remaining
vehicle fleet to electric or
fullhybrid latest by the end
of 2030.

2029

2030

Carbon sequestration
Carbon removals will

be used for the share of
emissions that are difficult
to abate (onsite combustion
heaters).
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Carbon em issions — In 2024, Hexagon continued its efforts to reduce carbon emissions and improve energy efficiency across its operations.
. . Comparedtoits 2022 baseline, Hexagon has made measurable progress in key areas. This section provides an overview
h |ghl|ghts and progress of the performance, highlighting the reductions achieved and the ongoing work towards long-term sustainability goals.
Electricity consumption (MWh) Share of renewable electricity Scope 1and Scope 2 emissions
in total electricity consumption (tonne of CO.e)
o2 49% 36,800 Scope 1
46% 31,884 . Scop
90,195 62086 4% I 29,697 B Scope 2 (market based)
- =-9% - 3pp I I - -8%
2022 2023 2024 2022 2023 2024 2022 2023 2024
Power consumption/net sales ('000) Renewable electricity produced (MWh) Scope 3 by category
19.86
34,833
16.59 : 32,490
15.20 25,884
8% LB H 7%
2022 2023 2024 2022 2023 2024 355!362
tCO.e

B Europe Electric vehicles share of company car fleet

u Am.ericas i Il Purchased goods and Employee commuting

M china services

8% Use of sold products

Rest of the World i
5% I Capital goods Other Scope 3 categories
| pp Upstream and downstream
transportation

2022 2023 2024 B Business travel
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Environmental Key Performance Indicators

Environmental Key Performance Indicators (KPIs) Unit FY 2024 FY 2023 FY 2022 YoY change
Total Energy consumed MWh 104,706 m,236 120,694 -6%
Energy intensity ratio MWh/MEUR 19.4 20.5 23.4 -5%
Total GHG emissions (Scope 1) tCO, 13,832 15,393 13,726 -10%
Total electricity consumption* MWh 82,086 90,195 102,503 -9%
Electricity consumption from grid* MWh 56,137 68,371 69,374 -18%
Renewable electricity produced and consumed on-site MWh 1,676 1,608 1,264 4%
Renewable electricity produced MWh 32,490 34,833 25,884 -7%
Green electricity and REC consumed MWh 16,227 18,280 1,726 -11%
Share of renewable electricity out of total consumption % 49 46 42 3 pp.
Total Indirect GHG emissions (Scope 2, market-based)* tCO, 29,131 31,710 36,800 -8%
Total Indirect GHG emissions (Scope 2, location-based)* tCO, 29,375 33,239 38,306 -12%
Total Scope 3 emissions tCO, 355,362 362,351 350,816 -2%
GHG emissions intensity ratio Scope 1 tCO,/ MEUR 2.6 2.8 2.7 -10%
GHG emissions intensity ratio Scope 2 (market-based) tCO,/ MEUR o5 5.9 7.1 -6%
GHG emissions intensity ratio Scope 2 (market-based) kgCO,/MWh 361.8 353.5 353.5 2%
GHG emissions intensity ratio Scope 3 tCO,/MEUR 65.8 66.7 68.0 -1%
Total hazardous waste generated MT 41 159.5 265 -74%
Total waste recycled MT 1,288 1,690.6 1,473 -24%
Total recycled input materials used MT 128 159.6 - -20%
Water consumption m?® 253,529 240,640.1 221,672 5%

* Restatement of 2023 data following the revision of power consumption, see more on sustainability related notes page 118.

FullGRlIand SASBreporting table can be found on page 121-128.
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EU Taxonomy report

Thisis Hexagon’s fourth EU Taxonomy report. Hexagon deems
its Taxonomy eligible revenue for 2024 to be approximately

6.06 percent of its total turnover. While being an enabler of
sustainability, the significant majority of Hexagon’s business
activities are currently not clearly defined in the description to
the economic activities within the EU Taxonomy and therefore
willnot be eligible. Hexagon applied the precautionary principle
to determine applicable eligible activities and excluded activities
not matching precisely with the definitionsin the EU Taxonomy,
its Delegated Act, and supporting NACE code classifications.

Hexagon used the EU Delegated Acts information to determine
itseligible activities. Of the total 2024 revenue, 6.06 percentis
eligible and 0.02 percentis aligned with the criteria defined in
the EU Taxonomy. Hexagon hasinterpreted its relevance in the
EU Taxonomy into the following sections under Climate Change
Mitigation, Circular economy, and Water:

« Electricity generation using solar photovoltaic technology
(CCM 4.)

« Data-driven solutions for GHG emissions reductions (CCM 8.2)
« Provision of IT/OT data-driven solutions (CE 4.1)

« Manufacture, installation, and associated services for
leakage controltechnologies enabling leakage reduction
(WTR1.1)

» Repair, refurbishment, and remanufacturing (CE 5.1)

Following areview and second opinion from EU Taxonomy
experts, the eligible activities reported for 2023 were
restated,and the two activities reported under "Emergency
Services” and "Conservation, including restoration, of habitats[1],
ecosystems|2], and species” were removed. For the reporting
year 2024, the eligible economic activity “Electricity generation
using solar photovoltaic technology” is associated with the
Archidona solar park Hexagon acquired during 2021.

The eligible economic activity “Data-driven solutions for GHG
emissions reductions” is associated with isolated activities
related to Hexagon’s applied solutions for eMobility and wind

Corporate governance

Compliance  Sust Financial statements

farm engineering services, as well as the optimiser feature for the
MineOperate solution.

The eligible economic activity “Provision of IT/OT data-driven
solutions”isassociated with solutionsrelated to Hexagon’s
solutions suite at Intergraph Smart Construction, iConstruct,
EAM, SDx, PAS and Jovix.

The eligible economic activity “Manufacture, installation and
associated services for leakage control technologies enabling
leakage reduction” is associated with the HxGN NetWorks
solutions suite.

The eligible economic activity “Repair, refurbishment and
remanufacturing of electronic and optical products” are
associated with Hexagon’s Certified Pre-Owned Equipment
Centre.

Alignment:

The activity CCM 4.1 Electricity generation using solar
photovoltaic technology (the Archidona solar park) fulfils the

EU Taxonomy criteria foralignmentasit has a substantial
contribution to climate mitigation, meets the criteria for DNSH
inregards of climate change adaptation and biodiversity set
forthin Appendices AandD. Italso meets the criteria for circular
economy as it uses equipmentand components of high durability
and recyclability that are easy to dismantle and refurbish. It

also meets the criteria of the Minimum Safeguards as it has
established processes and policies for due diligence of Human
Rights, Corruption, Taxation and Fair Competition based on

the EU Guiding Principles. In addition Hexagon did not have any
convictionin courton any of these topics.

Theremainingeligible activities are not considered aligned as
they do not meetthe technical screening criteria setforthin the
Delegated Acts (2021) 2800 and (2023) 2486. While the activities
may supportatleast one of the environmental goals and do

no significant harm to the other environmental goals, there

is currently not enough data available to fully comply with all
technical screening criteria set forth in the Delegated Acts (2027)
2800and (2023) 2486.

Other information

Nuclear and fossil gas-related activities

Row

Nuclear energy related activities

Hexagon Annual and Sustainability Report 2024

YES/NO

1

The undertaking carries out, funds or has
exposures to research, development,
demonstration and deployment of innovative
electricity generation facilities that produce
energy from nuclear processes with minimal
waste from the fuel cycle.

The undertaking carries out, funds or has
exposures to construction and safe operation of
new nuclear installations to produce electricity
or process heat, including for the purposes of
district heating or industrial processes such

as hydrogen production, as well as their safety
upgrades, using best available technologies.
The undertaking carries out, funds or has
exposures to safe operation of existing
nuclear installations that produce electricity
or process heat, including for the purposes of
district heating or industrial processes such as
hydrogen production from nuclear energy, as
well as their safety upgrades.

Fossil gasrelated activities

No

No

No

The undertaking carries out, funds or has
exposures to construction or operation of
electricity generation facilities that produce
electricity using fossil gaseous fuels.

The undertaking carries out, funds or has
exposures to construction, refurbishment, and
operation of combined heat/cooland power
generation facilities using fossil gaseous fuels.
The undertaking carries out, funds or has
exposures to construction, refurbishment and
operation of heat generation facilities that
produce heat/cool using fossil gaseous fuels.

No

No

No
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Turnover
Financial year 2024 2024 Substantial contribution criteria DNSH criteria ('Does Not Significantly Harm’) Proportion
of Taxonomy
Circular aligned (A.1.) or
Proportion  Climate Climate Pollu- Eco- Climate Climate eligible (A.2.) Category Category
of Turnover, Change Change tion nomy Biodiver- Change Change Circular Minimum turnover, enabling transitio-
Code Turnover year2024 Mitigation Adapta- Water (8) (9) sity(10) Mitiga- Adapta- Water  Pollu- Eco- Biodiver- Safegu- year 2023 activity nalactivity
2) (3) (4) (5),Y;N; tion (6) 7) Y;N; Y;N; Y;N; tion(11) tion(12) (13) tion(14) nomy sity(16) ards(17) (18) (19) (20)
Economic activities (1) MEUR % N/EL Y;N;N/EL Y;N;N/EL  N/EL  N/EL N/EL Y/N Y/N Y/N Y/N (15)Y/N Y/N Y/N % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (Taxonomy-aligned)
Electricity generation using solar ~ CCM 110 0.02% Y N/EL N/EL  N/EL N/EL  N/EL - Y - - Y Y Y 0.05%
photovoltaic technology 4.1
Turnover of environmentally 110 0.02% 0.02% - - - - - - - - - - - - 0.05%
sustainable activities
(Taxonomy-aligned) (A.1)
Of which Enabling - - - - - - - - - - - - - - - -
Of which Transitional - - - - - - - - - - -
A.2 Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities) (g)
Provision of IT/OT data-driven CE4.1. 265.15 4.91% N/EL N/EL N/EL  N/EL EL  N/EL 4.69%
solutions
Data-driven solutions for GHG CCM 5.47 0.10% EL N/EL N/EL N/EL N/EL  N/EL 0.12%
emissions reductions 8.2.
Repair, refurbishment and CES5.. 6.61 0.12% N/EL N/EL N/EL  N/EL EL  N/EL 0.10%
remanufacturing
Manufacture, installation and WTR  48.90 0.91% N/EL N/EL EL  N/EL N/EL  N/EL 0.25%
associated services for leakage 1.1
control
Turnover of Taxonomy- eligible 326.13 6.06% 0.10% - 0.91% - 5.03% - 5.16%
but not environmentally sus-
tainable activities (not Taxo-
nomy-aligned activities) (A.2)
A.Turnover of Taxonomy eligible 327.22 6.06% 0.12% - 0.91% - 5.03% - 5.21%
activities (A1+A2)
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
Turnover of Taxonomy- 5,073.88 93.94%
non-eligible activities
TOTAL 5,401.10 100%

Total turnover corresponds to net salesin the consolidated
income statementin the Hexagon 2024 Annual Report. The
turnover KPlrepresents the proportion of the turnover derived
from products or services that are taxonomy-eligible and
taxonomy-aligned. The taxonomy-eligible activities were

screened for associated turnover. Turnover is derived from the
sale of products and the provision of services after deducting

salesrebates, and value-added tax, and other taxes directly
linked to turnover. Hexagon’s revenue streams stem from the
sales of information technology solutions in which hardware

and software are integrated, as wellas services, licences, and
otherassignments. Revenue from agreements with customersis

reportedintheincome statementas net sales.
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CapEx
Financial year 2024 2024 Substantial contribution criteria DNSH criteria ('Does Not Significantly Harm’) Proportion
of Taxonomy
Circular aligned (A.1.) or
Proportion  Climate Climate Pollu- Eco- Climate Climate eligible (A.2.) Category Category
of CapEx, Change Change tion nomy Biodiver- Change Change Circular Minimum CapEx, enabling transitio-
Code CapEx year2024 Mitigation Adapta- Water (8) (9) sity(10) Mitiga- Adapta- Water  Pollu- Eco- Biodiver- Safegu- year 2023 activity nalactivity
2) (3) (4) (5),Y;N; tion (6) 7) Y;N; Y;N; Y;N; tion(11) tion(12) (13) tion(14) nomy sity(16) ards(17) (18) (19) (20)
Economic activities (1) MEUR % N/EL Y;N;N/EL Y;N;N/EL  N/EL  N/EL N/EL Y/N Y/N Y/N Y/N (15)Y/N Y/N Y/N % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (Taxonomy-aligned)
Electricity generation using solar ~ CCM 0.00 0% Y N/EL N/EL  N/EL N/EL  N/EL - Y - - Y Y Y 0.01%
photovoltaic technology 4.1
CapEx of environmentally 0 0% 0% % % % % % - - - - - - - 0.01%
sustainable activities
(Taxonomy-aligned) (A.1)
Of which Enabling - - - - - - - - - - - - - - - -
Of which Transitional - - - - - - - - - - -
A.2 Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities) (g)
Provision of IT/OT data-driven CE4.. 26.32 3.87% N/EL N/EL N/EL  N/EL EL  N/EL 3.21%
solutions
Data-driven solutions for GHG CCM 0.00 0.00% EL N/EL N/EL N/EL N/EL  N/EL 0.00%
emissions reductions 8.2.
Repair, refurbishment and CES5.. 0.00 0.00% N/EL N/EL N/EL  N/EL EL  N/EL 0.00%
remanufacturing
Manufacture, installation and WTR 5.51 0.81% N/EL N/EL EL  N/EL N/EL  N/EL 0.28%
associated services for leakage 1.1
control
CapEx of Taxonomy- eligible but 31.84 4.68% 0,00% - 0.81% - 3.87% - 3.49%
not environmentally sustainable
activities (not Taxonomy-aligned
activities) (A.2)
A. CapEx of Taxonomy eligible 31.84 4.68% 0,00% - 0.81% - 3.87% - 3.50%
activities (A1+A2)
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
CapEx of Taxonomy-non- 649.06 95.32%
eligible activities
TOTAL 680.90 100%

CapExis defined asinvestmentsinintangible assets excluding
goodwilland tangible assets such as property, machinery, and
other equipment, together with the IFRS16 right-of-use assets.
The total CapExamount can be foundin the Hexagon 2024 Annual

Reportin notes14-16. The CapEx KPl represents the proportion
of the capital expenditure of an activity thatis taxonomy-eligible
and taxonomy-aligned. The taxonomy-eligible activities were
screened for associated CapEx using cost types. The taxonomy-

aligned CapEx investments mainly consist of intangible assets.
Own measures and purchased output from suppliers’ economic
activities have notbeen screened for eligibility in 2024.
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OpEXx
Financial year 2024 2024 Substantial contribution criteria DNSH criteria ('Does Not Significantly Harm’) Proportion
of Taxonomy
Circular aligned (A.1.) or
Proportion  Climate Climate Pollu- Eco- Climate Climate eligible (A.2.) Category Category
of OpEXx, Change Change tion nomy Biodiver- Change Change Circular Minimum OpEx, enabling transitio-
Code OpEx year2024 Mitigation Adapta- Water (8) (9) sity(10) Mitiga- Adapta- Water  Pollu- Eco- Biodiver- Safegu- year2023 activity nalactivity
2) (3) (4) (5),Y;N; tion (6) 7) Y;N; Y;N; Y;N; tion(11) tion(12) (13) tion(14) nomy sity(16) ards(17) (18) (19) (20)
Economic activities (1) MEUR % N/EL Y;N;N/EL Y;N;N/EL N/EL N/EL N/EL Y/N Y/N Y/N Y/N (15)Y/N Y/N Y/N % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities (Taxonomy-aligned)
Provision of IT/OT data-driven CCM 0.30 0.07% Y N/EL N/EL  N/EL N/EL  N/EL - Y - - Y Y Y 0.07%
solutions 4.1,
OpEx of environmentally 0.30 0.07% 0.07% % % % % % - - - - - - - 0.07%
sustainable activities
(Taxonomy-aligned) (A.1)
Of which Enabling - - - - - - - - - - - - - - - -
Of which Transitional - - - - - - - - - - -
A.2 Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities) (g)
Provision of IT/OT data-driven CE4.. 37.99 8.44% N/EL N/EL N/EL  N/EL EL  N/EL 7.97%
solutions
Data-driven solutions for GHG CCM 2.45 0.54% EL N/EL N/EL N/EL N/EL  N/EL 0.95%
emissions reductions 8.2.
Repair, refurbishment and CES5.. 0.00 0.00% N/EL N/EL N/EL  N/EL EL  N/EL 0.17%
remanufacturing
Manufacture, installation and WTR 2.92 0.65% N/EL N/EL EL N/EL N/EL  N/EL 0.61%
associated services for leakage 1.1
control
OpEx of Taxonomy- eligible but 43.36 9.63% 0.54% - 0.65% - 8.44% - 9.70%
not environmentally sustainable
activities (not Taxonomy-aligned
activities) (A.2)
A. OpEx of Taxonomy eligible 43.67 9.70% 0.61% - 0.65% - 8.44% - 9.77%
activities (A1+A2)
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
OpEx of Taxonomy-non- 406.61 90.30%
eligible activities
TOTAL 450.28 100%

OpEx s defined as direct expenditures relating to the day-to-day
servicing of assets of the property, plant, and equipment that
are necessary to ensure the continued and effective use of such
assets (e.g., research and development, building renovation
measures, short-term lease, maintenance, and repair). The OpEx
KPlrepresents the proportion of the operating expenditure

of an activity thatis taxonomy-eligible and taxonomy aligned.
The taxonomy-eligible activities were screened for associated
OpEx using cost types. Own measures and purchased output
from suppliers’ economic activities have not been screened for
eligibility in 2024.

The allocation of the turnover for eligible activities was prepared
by using productaccounts. CapExand OpEx were allocated by
using costtypes. All activities were isolated when allocating
turnover, CapEx and OpEx to avoid double counting.
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An inclusive
workforce
imperative for
innovation

Hexagon is committed to being a diverse workplace that
mirrors the international nature of the business — with
employees, customers, and suppliers working across
the world in more than 50 countries. With an approach
focused on competence development, diversity and
inclusion, employee engagement, and health and safety,
Hexagonis able toincrease itsinnovativeness and
remain competitive with its peers, regardless of where it
operates.

As a global organisation, Hexagon celebrates the
differences amongits employees and strives to build
aworking environment where diverse values and
perspectives are actively harnessed in order to create
the best solutions for an equally diverse customer base.
In promoting equity and inclusion, Hexagon also ensures
access to a greaterrange of talent. The Hexagon Code of
Business Conduct and Ethics ("the Code”) helps govern
issues such as fair employment, diversity, discrimination,
harassmentand health and safety. All businesses within
the company are obliged to adopt and implement the
Codetoensure auniform approach to theseissues. All
employees and contractors undergo mandatory training
inthe Code to ensure itisadopted broadly throughout
the organisation, which is repeated regularly to ensure
adherence. In 2024, emphasis was placed on the Conflict
of Interest topic, and 24,154 employees were trained on
this subject.

employees were trained on
the Conflict of Interest topic
in2024

Community engagement and volunteering
To supportand maintain a strong and inclusive
culture, Hexagon implemented several initiatives
in 2024, reaching internalemployees and globalindustry
associations. One example is the Care Program, a global
effort to foster greater engagement and teamwork within
the company, encouraging employees and managers

to participate togetherin local community involvement
and charitable activities. The Care Programis currently
implemented in three divisions and enables employees

to support charitable organisations by providing one

day of paid time off per year to engage in volunteer
activities, thereby supporting local communities while
also strengthening an ethical and socially engaged
culture. Another example is the Femme Like You initiative,
anetwork that creates acommunity of professionals
sharing best practices for fostering a healthy business
culture across allregions and industries.
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Equity and inclusion — from recruitment to senior
management trainings

Building an inclusive workforce is a long-term commitment
thatrequires a dedicated approach to diversity
throughout the employment cycle — from recruitment to
senior management training. Hexagon is committed to
ensuring equity and inclusive behaviour across four career
stages: recruitment, early career, career development,
and senior management. In recruitment, Hexagon uses
inclusive hiring practices and gender-neutral university
recruiting. For early career development, allemployees
undergo Diversity & Inclusion training, which defines the
rights, expectations, and obligations of all colleagues. In
2024, the completion rate for DEl training was 76 percent
For career development, Hexagon offers mentoring,
training, awareness campaigns, workshops, women’s
leadership forums, and networks for underrepresented
employees to foster a more diverse and inclusive culture.
An example is the Hexagon women’s network, Femme
Like You, designed to promote equity, diversity, and
create events for employees to discuss challenges, pitch
ideas, and share best practices. Additionally, all senior
management are provided with a toolkit to help them lead
by example.

Hexagon strives to be aninclusive workplace across all
levels of management. At year-end 2024, the Hexagon
Board of Directors comprises 4 women and 5 men, while
executive management consists of 2women and 13

men. Gender distribution in leading positions, including
divisional managementand their direct reports, was 24
percentwomen and 76 percent menin 2024. The goalis to
reach 30 percent female managers by 2025, and Hexagon
is currently implementing a set of initiatives for recruiting,
retaining, and developing female leaders to meet this goal.

Discrimination

Any kind of discrimination is completely unacceptable
at Hexagon, whetheritis exhibited internally orin
relation to customer and supplier relations. Prohibiting
discrimination is part of the Hexagon Code of Business
Conductand Ethics and the Unfair Discrimination

and Harassment Policy. To ensure that discriminatory
behaviour does not exist within the organisation,
employees are trained on expectations and have several
channels toreportany discriminatory actions. The first
avenue for reportingis through direct access to the HR
leader within their division. If the issue cannot be handled
atthe divisional level, the HR Executive Vice President
isapproached. Alternatively, Hexagon’s compliance
team can bereached outdirectly oranissue can be
reported through the anonymous third-party Ethics and
Compliance reporting system. Employees who may be
subject to unfair discrimination and/or harassment have
therighttoreportitto Hexagon, and there are processes
in place to ensure that the employee can do so without
fear of victimisation or intimidation.

People — transparency builds trust

Hexagonis proud of its diverse workforce and strives
toincrease transparency in employee data to promote
accountability and highlight areas for improvement
related to representation and equality. Hexagon'’s
employee reportincludes the representation of both
women and men at different job levels globally. Hexagon'’s
ambitionisto further supportinitiatives that foster
aninclusive culture, enhancingits competitiveness

as an employer, where allemployees have the same
opportunities to grow and prosper.

Occupational health and safety

The safety of personnelin the workplace is a top priority
for Hexagon. Hexagon aims to provide a workplace that

is free of incidents and promotes a culture of hazard
identification and awareness, near-misses and incident
reporting, and self-accountability. Where appropriate,
Hexagon supports a flexible workplace and the
opportunity to work from home. Hexagon is responsible
for maintaining a safe work environment by implementing
allapplicable health and safety rules and practices
within each Hexagon entity. Employees are provided

with appropriate training and safety equipment to
perform their jobs securely. Each employee is personally
responsible for working in a safe manner, following all
health and safety policies and procedures, participating
in safety training, and identifying and reporting any health
and safety issues and hazards to management or the
relevantinternal stakeholders. In 2024, the number of
work-related injuries was 65. In 2024, Hexagon reinforced
its commitment to safety for customers and partners

by focusingits training on Geospatial technology to
enhance public safety and climate resilience. Experts
were trained to monitor climate hazards, predict risks,
and analyse spatial data to identify vulnerable areas for
timely interventions. The training also covered disaster
preparedness, sustainable development, and advancing
climate research through the integration of spatial

and socio-economic data. The participants learned

to optimise emergency responses, improve disaster
management, and support search and rescue operations
with geospatial analytics, thereby extending Hexagon'’s
safety commitment toits customers and partners.
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Talent
development

Upskillingemployeesin Al

In 2024, Hexagon launched its Al-enabled company
programme, demonstrating a strong commitment to
upskilling its workforce and integrating responsible

and value-driven Al practices acrossits operations.

By investingin continuous learning and development,
Hexagon has trained over 50 percent of its global
workforce on Al principles, generative Al models, and
Al-enabled tools. The company has, in addition to a central
knowledge page for the use of Al, fostered Al Circles, which
serve as platforms for peer learning, best practices and
knowledge exchange. Examples of Al Circles include coding
and software development, marketing, and general usage
of tools such as Microsoft Co-Pilots and Hexagon ChatGPT.
These initiatives are designed to empower employees,
diminish scepticism around Al, and promote a culture of
innovation and collaboration.

Hexagon’s strategic focus on Alis not just about enhancing
internal productivity but also about leveraging technology
toimprove environmental, social, and governance (ESG)
outcomes. Forinstance, in Klagenfurt, Austria, Hexagon’s
Al-driven geospatial analysisis helping the city identifying
andincreasing solar panel potential. By transforming data
into actionable insights, Hexagon is enabling smarter urban
planning, optimising solar energy potential, and supporting
sustainable development. Through these efforts, Hexagon
isnot only advancingits technological capabilities but also
reinforcing its commitment to the responsible use of Al

and sustainable impact, positioning itself as a leaderin the
integration of Al for ESG improvements.

Corporate governance
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>50%

of the company’s global
workforce has been trained

on Al principles, generative Al
models, and Al-enabled tools

Trainings, collaborations with universities and
researchinstitutes

Hexagon is proud to partner with universities and
higher education institutions to support future talent
development through involvementin education
programmes, advisory panels, and sponsored forums
and events. Through collaboration with universities
and colleges around the world, graduates will gain
exposure to Hexagon’s technologies and develop
industry-ready skills using the company’s solutions.
One example from 2024 is the new partnership with
the Southern California Institute of Architecture (SCI-
Arc), established to help train the next generation

of architects. The partnership will enable students
and faculty at SCI-Arc to experiment with advanced,
user-friendly laser-scanning hardware and software,
providing hands-on experience with intuitive reality
capture solutions that will shape the future of
architecture, landscape architecture, urban planning
and design, media-based art, and more.
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Workforce metrics — In 2024, Hexagon continued its commitment to fostering a diverse, inclusive, and dynamic workplace. This section
highlights key workforce metrics. By tracking these indicators, Hexagon aims to drive innovation, promote equal

highlights and progress opportunities, and enhance employee engagement across the organisation.

Voluntary turnover by gender

S R e e Employee category by gender
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Social Key Performance Indicators

Social Key Performance Indicators (KPIs) Unit FY 2024 FY 2023 FY 2022 YoY change
Total number of employees No. 24,802 24,581 24,001 1%
Total working hours by allemployees hours 37,854,539 36,330,702 - 4%
Share of women within the Board of Directors % 44.4 42.9 40.0 2 pp.
Share of women at top management level % 23.7 22.7 231 1pp.
Total share of women employed % 23.9 23.6 23.7 0 pp.
Employees covered in Hexagon Share Programme No. 1,956 1,753 - 12%
Number of recordable work related injuries No. 65 31 - 10%
Lost time injury frequency rate (LTIFR) No. 0.3 0.2 - 101%
Employees covered by H&S system No. 17,047 17,134 - -1%
Voluntary employee turnover rate, of total workforce % 6.3 7.8 10.4 -1pp.
Employees covered by collective bargaining agreements % 18.2 225 - -4 pp.
Share of ISO 14001 certified production sites % 71.9 82.8 75.9 -11pp.
Share of ISO 45001 certified production sites % 7 6.9 6.9 0 pp.

FullGRlIand SASBreporting table can be found on page 121-128.
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Ethics and Compliance along with sustainability

Management of Ethics and Compliance

At Hexagon, Ethicsand Compliance are centrally managed
by Hexagon’s Chief Compliance Officer through a global
compliance organisation, established across the entire
group and extended into each division or region. Hexagon’s
Chief Compliance Officer, along with the Compliance Team
oversees Ethicsand Compliance. The Group Compliance
Officer, together with the Division or Regional Compliance
Officers within each of Hexagon’s divisions or regions,
manages and implements the Ethics and Compliance
Programme. Additionally, a Compliance Strategic Cabinet
monitors legal developments in compliance and sets policies
accordingly. To support day-to-day compliance routines,
Hexagon has established a global team of compliance
coordinators who are responsible for the administration of
the Ethics & Compliance System.

The Hexagon Code of Business Conduct and Ethics (the
“Code”), the Hexagon Supplier Code of Conduct (the “Supplier
Code”), and the Hexagon Ethics and Compliance System
Administration Manual (the “Administration Manual”) form
the framework of Hexagon’s Ethics & Compliance System.
The Compliance team, along with Hexagon’s management, is
responsible forimplementing this fundamental framework.

The Code defines Hexagon’s values and sets forth Hexagon’s
expectationsand requirements with respect to activities
performed on Hexagon’s behalf. The Codeisintended to
serve asacentral guide and reference for Hexagon personnel
to support day-to-day decision-making. The Code also sets
out Hexagon’s Ethicsand Compliance’s programme in key
areas of law applicable to Hexagon’s activities, addressing
among others anti-corruption, including government
procurement, competition, trade covering exportand
customs, data protection, and human rights. All Hexagon
personnelare required to comply with the Code and with the
specific compliance policies established thereunder.

Hexagon continuously reviews and improves the Code and
the Supplier Code toreflect evolving industry standards

and changes to legislation. The Code reflects Hexagon’s
responsibility as a market leader to uphold the highest
standards of ethics, integrity, and sustainability and
reinforces Hexagon’s commitment to actand behave
professionally and beyond legal compliance. To this end,
Hexagon trains employees regarding its expectations, utilises
expertsin multiple jurisdictions across different disciplines,
and employs anin-house team of legaland compliance
professionals to ensure that Hexagon’s compliance and
business ethics policies and practices remain at the forefront
of industry practices.

The Administration Manual outlines the structure of the
Ethics and Compliance System, specifying managementroles
andresponsibilities in implementing the programme with
strong supportfrom the top.

Each Hexagon division or region must implement and/or
communicate the Hexagon Compliance Programme set of
documentation (such as policies, procedures and further
guidance) and related minimum requirements. In compliance
with applicable local laws, local management with the
support of the Compliance Team, can define additional local
work instructions.

Hexagon seeks to positively impact the environment

by acting sustainably and addressing environmental
challenges throughits supply chain. Therefore, the Supplier
Codeisintended to communicate Hexagon’s minimum
requirements for the standards and business practices

of Hexagon Suppliers. All Suppliers must comply with the
Supplier Code aswellas allapplicable laws, regulations,
and standardsin every country in which they operate.
Further, Suppliers are expected to conduct their business
inan ethicaland sustainable mannerand to act with

integrity. Risk assessments for corruption, bribery and anti-
competitive practices are performed continuously across
the organisation on yearly basis. Should any violations
appear, a corrective action plan and appropriate follow-up
initiatives are implemented to ensure that the issue will not
berepeated.

Additionally, with the support of the Compliance Team,
Hexagon managers are responsible for ensuring that
employees are fully aware of the Code and take the necessary
stepsto promote and monitor compliance with the Ethics &
Compliance Programme. Managers involved with Hexagon’s
supply chain are also responsible forimplementing the
Supplier Code.

Hexagon mandates thatits senior leadership and
managementannually certify theiradherence to Hexagon’s
Ethics & Compliance System. In 2024, 406 senior managers
and executives completed the certification process.

Human Rightsisanintegralcomponent of our Code, ensuring
that the company upholds ethical standardsin all aspects of
its operations. Human Rights are also embedded within the
Supplier Code, which reflects the commitment to responsible
business practices throughout the supply chain. These
codes have been widely communicated both internally to
employees and externally to stakeholders. The framework is
aligned with the OECD’s 6 Pillars of Corporate Governance,
ensuring adherence to internationally recognised guidelines
for promoting ethical business practices and continuously
improving its governance structures.
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Supply chain management

Hexagon’s compliance policies regarding supply chain
managementare setoutin the Supplier Code and in
various Compliance Programme manuals and procedures.
Hexagon selects suppliers based on an assessment

of the overall competitiveness of their offering and
whether they uphold the goals and values expressedin
the United Nations Global Compact’s ten principlesin
the areas of humanrights, labour rights, environmental
impact, and anti-corruption. Compliance with the
Supplier Code, or another agreed equivalent standard, is
amandatory qualifying condition for Hexagon to enter a
business relationship with a supplier. In addition, third-
party suppliers and subcontractors in Hexagon'’s global
supply chain are contractually required to meet these
obligations. The Hexagon policies related to supply chain
managementinclude requirements for:

1. Screening Hexagon suppliers against applicable
sanctions lists

2. Conducting additional due diligence on suppliers that
may be developing Hexagon business

3. Appropriate anti-corruption and other compliance
provisionsin supplier agreements

4. Prohibiting the acceptance of items of value or other
benefits while knowing or suspecting that they
are offered or provided with an expectation thata
business advantage will be provided by Hexagon.

Supply chain due diligence

Akey initiative during 2024 related to supplier due
diligence was the deployment of a new supply chain
management platform implemented across Hexagon. The
new software solution drives sustainable supply chain
compliance and impact across environmental, social and
governance topics, ensuring traceability and transparency
forrisk assessments. In 2024, key suppliers of Hexagon
were engaged to review compliance with Hexagon’s
Supplier Code, monitor performance and results,
establish a safe line for grievance and remediation, and

Corporate governance
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Communicate and
reportimpacts, how
these are addressed and
improvement progress.

e Grievance and Remediation
Ensure asafelinetoreport
issues. Provide or cooperate
inremediation when
appropriate to cease, prevent
or mitigate adverse impacts.

Track Implementation
Monitorimplementation
and results with employee
surveys and suppliersand
partner audits.
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Integrate in Business 0
Integration in Hexagon’s Policies,
Governance and Management
Systems addressing Human
Rights and Environmental topics.

Risk Assessment
Identify and analyse
adverseimpactsin
operations, supply
chainandbusiness
relationships.

Implementation e
Review compliance,
codevelopimprovement
plansand provide guidance
and training

integrate human rights and environmental topics into
all supplier relationships to prevent or mitigate adverse
impacts.

Supplier Engagement Programs

Hexagon is committed to fostering strong, long-

lasting relationships with its suppliers through various
engagement programmes. These initiatives are
designed torecognise and reward supplier performance,
provide financialincentives, and offer training and
capacity-building opportunities.

Suppliers who excelin risk management, cash flow,
sustainable practices, and innovation receive special
status and preferential treatment, such as being preferred
suppliersintenders. Moreover, Hexagon conducts
Business Reviews and Long-Term Supply Agreements

with key suppliers, recognising their performance based

on scorecards and highlights for the quarter or year,
depending on the category type.

Hexagon provides suppliers with online training covering
the topicsinits Supplier Code and CO, reporting.

Onsite audits also serve as training for suppliers,

where improvementsin the quality of their production

are assessed and key business processes reviewed.

Its supplier sourcing and assessment team defines
requirements and develops supplier-specific qualification
plansto ensure Hexagon and the given supplier agree on
the areas that need improvement.
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Supplier audits

In 2024, Hexagon reviewed 31 of its key suppliers through
supplieraudits. The purpose of these audits was to
ensure that the suppliers live up to the expectation on
environmental stewardship of Hexagon and to prevent
any forced labour, child labour or human trafficking
within the value chain. Of the 31audits of new and
existing suppliers, 15 were of suppliersinrisk areas. Risk
areas were considered as areas defined by the United
Nations Environment Programme Finance Initiative
(UNEPFI) and Transparency International, considering
both environmentaland socialrisks. The total number
of suppliersinrisk areasis 80, and all have been audited
in the past three years. During 2024, no major non-
conformances were found in the audits. When existing
suppliers fail to comply with Hexagon’s compliance
requirements, Hexagon engages with the supplier and
conducts animpactassessment to understand the root
cause. Appropriate follow-up actions consist of taking
suitable actions to ensure that the issue willnot be
repeated. Should infringements be deemed significant
and intentional, Hexagon will terminate the supplier
contract and seek an alternative sourcing option. Key
suppliers of manufacturing entities are evaluated through
internal formalvisits, reviews, and assessments to ensure
that they strictly follow the Supplier Code. Third-party
assessmentisused in cases where anissue cannot be
verified directly with the supplier.

Corporate governance
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Conflict Minerals Compliance

Asmall part of Hexagon’s activities is affected by the
regulation of conflict minerals, including the Dodd-Frank
Act. Hexagon does not source conflict minerals directly,
but some divisions are indirectly affected by regulations
due to sourcing products and materials from suppliers

and sub-suppliers. In such cases, Hexagon worksin

close collaboration with the suppliersand applies a
rigorous process to collect all necessary data as proof of
compliance. Hexagon maintains a Conflict Minerals Policy
outlining the commitmentand actions taken to avoid
conflict mineralsinits value chain. Hexagon’s divisions
implement processes to ensure compliance with this policy
as applicable to each division’s operations. For example, the
Autonomous Solutions division requests current and new
suppliersto complete a Conflict Mineral Report Template
(CMRT) for all parties. The CMRT has been provided by the
Responsible Minerals Initiative (RMI) and has been adopted
by the industry. The CMRT file is constantly being revised
by RMI with updated smelter information, and whenever
asupplier response isreceived, the file automatically
identifies suspected smelters. Hexagon, to the best of its
knowledge, represents and certifies thatit does not source
or receive any minerals, materials, or products containing
cassiterite (tin), coltan (tantalum), wolframite (tungsten),

or gold (known as “3TG minerals”) sourced from the
Democratic Republic of Congo or adjoining countries.
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Management of water-related risks in operations
Hexagon does not have a water-intensive business but
assesses water-related risks at its main facilities using
the World Resource Institute’s Aqueduct global water
risk tool. The company has mapped 101 locations, with
fourteenin extremely high water stress and elevenin
high stress. The toolalso helps Hexagon prioritise water
risk management by mapping seasonal water variability.
Anew operational water target mandates that sitesin
water-stressed areas implement water management
systems and define mitigation actions. The company
has assessed climate-related risks, including river and
coastal floods, atits facilities. Risks are categorised by
likelihood (low to very high) and assessed for financial
impact on Hexagon’s revenues. About 7 percent of
revenues come from locations at significant flood risk,
and 4 percent from high-risk areas. The two locations
where this risk can materialise have developed
contingency plans, with other facilities covering the
production of these sites in the same region. Additional
operating costs could be incurred due to changesin the
supply chain, but thisincrease in costsis not expected to
exceed 10 percent of the cost of goods sold for hardware
produced in these facilities. Therefore, the anticipated
effect on Hexagon’s financial position is expected to be
minimal.
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Data privacy

Data protectionis one of the core pillars of Hexagon’s
compliance programme and a key risk topic in Hexagon’s
materiality analysis. Employees, customers, and partners
require assurance that their personalinformation will

be handled and managed in a safe and responsible way.
Hexagon is committed to ensuring all personalinformation
is processed in accordance with global best practices,
whichisreflectedinits Data Protection Compliance
Programme (DPC Programme). The Group Privacy and
Information Security Officer is responsible for managing
and overseeing the implementation of the DPC Programme
across Hexagon Divisions. Changes to the DPC Programme
are reported to the Chief Compliance Officer and Audit
Committee on aregular basis.

The DPC Programme is implemented through teams within
each division, with responsibility for delivery managed by
Divisional Privacy Officers. The principles of the European
Union’s General Data Protection Regulation (GDPR) are
used asits baseline for the protection of all personal data,
regardless of locality. GDPR is widely considered the "gold
standard” of privacy law and provides a robust and reliable
means to ensure personalinformation is adequately
protected. Additions have been adopted since 2018 to
encompass other jurisdictional laws as these have been
enacted.

Following the introduction of updated standard
contractual clauses (SCCs) by the European Unionin

2021, Hexagon has been working to update all existing
contracts and has revised its contracting procedures to
implement the new SCCsin allnew contracts. Under the
SCCs, data transfers from an EU entity to a third country
that does not provide adequate data protection can only
be made after the appropriate risk assessment has been
conducted. Hexagon has implemented a standard process
to conductasuitable data transferimpact assessment
(DTIA) in line with the legislation. Hexagon recognises that
the protection of personalinformationis nota point-in-
time process and requires ongoing changes to technology,
processes, and people.

Corporate governance
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AllHexagon employees are required to comply with data
protection principles and receive training appropriate to
their roles. Employees with higher levels of responsibility
for the protection of personal data are provided with
advanced training and offered the opportunity to become
certified professionals through programmes provided

by the International Association of Privacy Professionals
(IAPP).

Information security risk assessments are conducted
continuously across the organisation, ata minimum on an
annual basis. In the event thatrisks or gaps are identified
during these assessments, a corrective action planis
promptly developed, followed by targeted initiatives to
mitigate and address the identified risks, ensuring that
vulnerabilities are closed, and any potential threats are
proactively managed.

Cyber security

Hexagon’s Group Cyber Councilwas established in 2019

to provide oversight and governance over all information
security matters. The Cyber Councilis chaired by the
Group Privacy and Information Security Officer and
includes executive members representing all major areas
of the Hexagon business, including Operations, Legal,
Finance, and Product. The objectives of the Cyber Council
are to ensure the protection of Hexagon’s intellectual
property, ensure the cyber resilience of its networks, and
protect Hexagon’s customers through its positionin the
supply chain. As a global leader in digital reality solutions,
Hexagon understands the imperative of security within its
products and services. The autonomous revolution relies
ondataas fuel,and the protection and integrity of this data
is central to Hexagon’s Innovation Process.

Hexagon continued to build and develop its employee
awareness programme throughout 2024, including training
on all key topics of security. Allnew employees receive a
set of baseline training courses and are then included in
the ongoing annual programme of events. Additionally,
employees are frequently targeted by phishing simulations
using awide range of phish lures to both train and test
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employees on how to identify email-based threats.
Phishing simulations are run in multiple languages to
match real-world threats as closely as possible. During
2024, Hexagon continued the delivery of its cyber security
strategy as defined in 2022. The replacement of legacy
technology with market-leading solutions ensures that, its
ability to detect and respond to threats supports business
goals and objectives.

Standardisation of technology across the security
spectrum ensures that as the threat landscape develops,
Hexagon is optimised to defend and respond effectively
and efficiently. Hexagon’s growth strategy results in
asignificant M&A programme. During 2024, Hexagon
added further risk managementin support of the security
strategyrelated to M&A. Early-stage risk assessments,
more detailed due diligence, and post-signing changes
ensure that the risk of compromise following an acquisition
ismanaged to an acceptable level. Hexagon continues to
back up its cyber capabilities with a comprehensive cyber
insurance programme to transfer some of the residual risk.
Hexagon works with leading cyber insurance brokers and
aconsortium of underwriters to ensure an appropriate
level of coveris provided to protect against data losses and
business continuity interruptions.

Artificial Intelligence trainings and governance

In 2024, Hexagon trained more than 50 percent of its
employees on Al fundamentals, Generative Al, and Al
Governance & Culture. The initiatives aim to ensure

that employees understand and apply Al ethically and
responsibly and to support the adoption of the guiding
principles for Artificial Intelligence in the Hexagon
Innovation Process (HIP). To further support the Al
principlesin product developmentand ensure the
principles are adhered to, dedicated training sessions are
held, and an Al-enabled company steering group oversees
operationalimplementations.
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Guiding principles for Artificial Intelligence (Al)
Hexagon realises that Al-driven technology offers both
opportunities andrisks. To ensure Al solutions generate
value and avoid negative effects, Hexagon adheres to its
Al guiding principles. Additionally, Hexagon follows the
General Product Safety Regulation (GPSR) and the Product
Liability Directive (PLD) set by the EU. The GPSR, effective
from December 13, 2024, ensures only safe products are
available in the EU market. The PLD, adopted on October
10, 2024, updates product liability to include digital
products like software and Al. These regulations impose
increased obligations and reporting requirements for
businesses. By referencing these EU regulations, Hexagon
emphasises the importance of adhering to legal standards
and ensuring the safety and reliability of Al-driven
solutions.

Hexagon Al guiding principles

e Connect people totechnology: .
Keep humans central to decisions and
technology.

 Artificialintelligence for real-world .
outcomes:
Build on legacy of robust Al integration.

» Engineerwithintegrity: .
Uphold privacy and meet data governance
standards.

e Communicate with transparency:
Inform all parties when using Al and
algorithms in development and daily
practice.

Corporate governance

Embed inclusivity:
Maintain diversity promotions and prevent
discrimination.

Foster accountability:

Reinforce responsible inputs and outputs
of Al integration.

Design mindfully:

Empower sustainable outcomes through
product development.

Compliance  Sust Financial statements  Other information

To ensure the Al-driven solutions generate value for
customers and society at large and to avoid unexpected
negative effects from the software development, Hexagon
has defined its Al guiding principles that encompass
itsinnovation and production of artificialintelligence
software. The Al guiding principles listis a set of ethical
guidelines and best practices that Hexagon follows to
ensure the responsible development, deployment, and
use of artificialintelligence. These principles are designed
to promote transparency, fairness, and accountability in
Al systems while safeguarding human rights, privacy, and
societal well-being.
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ESG strategy
Inacquisitions

Ensuring sustainability as Hexagon grows
Acquisitions are a key component of Hexagon’s growth
strategy. In thisapproach, sustainability is central to the
company’s broader sustainability management as Hexagon
acquires and integrates new businesses. For Hexagon, the
decision to make or buy is a critical consideration when
assessing the R&D roadmap and potential acquisition
targets thatalign with its growth objectives. Beyond
addressing gaps in the portfolio, Hexagon’s acquisition
strategy emphasises leveraging synergies across its
various operations and preparing the company for future
growth opportunities. Acquisition targets are continuously
monitored and evaluated based on their market position,
customer reputation, and growth and profitability
potential.

Sustainability considerations

in the due diligence process

Hexagon takes a comprehensive approach to sustainabi-
lity during the acquisition process, helping the company
make informed investment decisions, unlocking the full
potential of sustainability while minimising risks from any
possible limitations. Thisapproach also establishes a
solid foundation after the transactionis complete. As part
of its standard due diligence process, Hexagon evaluates
several sustainability factors, including a thorough review
of the target company’sinternal controls, business practi-
ces, humanrights, environmentaland employee issues, as
wellas compliance with ISO standards, LEED guidelines,
anti-corruption regulations (such as the FCPA), and export
controls. Hexagon also assesses whether the target com-
pany adheres to a strong code of conduct and whetherits
corporate sustainability programmes are effective. The due

Financial statements

Other information
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~/ ® Aspart of its standard
due diligence process,
Hexagon evaluates several
sustainability factors.
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diligence process is tailored to each project. For instance,
when considering a manufacturing company, Hexagon
examines whether the company takes steps to ensure
responsible production and a sustainable supply chain.
Ultimately, Hexagon aims to understand the company’s
values, how they have shaped operations, and whether
management can address any potential challenges within
the appropriate framework. This helps Hexagon assess
the company’s sustainability profile and its compatibility
with Hexagon’s overall objectives. Additionally, Hexagon
often enlists external specialistsin areas such as intel-
lectual property, employee benefits, anti-corruption,
internationaltrade, antitrust, labour and employment law,
and real estate. By combining a cross-functionalinter-
nalteam with these external experts, Hexagonis able to
thoroughly evaluate all aspects of the target company,
including its sustainability practices and its potential for
integration into Hexagon.

liligence process
loyment, ethics and
ance, legal issues, insurance,
lectual property and information
technology.

Corporate governance

Compliance  Sust Financial statements

Integrating companiesin Hexagon

After the closing of a transaction, where a company
becomes legally owned and controlled by Hexagon, the
acquired company isintegrated into Hexagon’s processes
and methods. Allcompanies in the Group are required
toadoptandimplement the Hexagon Code, whichis
based on the UN Global Compact’s ten principles on
human rights, labour, environment and anti-corruption.
The allocated Division or Regional Compliance Officer
isresponsible toimplement the Hexagon Ethics and
Compliance Programme in the newly acquired company,
according to the Post M&A Compliance process covering,
among other, topics such as antitrust, anti-corruption,
business ethics and export controls.

Hexagon’s due diligence process covers employment,
ethics and compliance, legalissues, insurance,
intellectual property and information technology. The
operationalintegration oftenincludes regularin-house
visits to the acquired company to assist with various
onboarding tasks, including compliance training and
financialaccounting reviews.

Employment agreements are established between the
target company and the acquiring entity, which set out
policies regarding sick leave, equipment usage, travel
policies and record-keeping. In all cases, employees
entering the Hexagon Group through acquisitions are
informed about Hexagon’s Code and are expected to
adhere toits principles at all times.

Other information
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Governance Key

Performance Indicators

Governance Key
Performance Indicators

(KPIs) Unit  FY 2024

FY2023 FY2022

YoY
change

Executives certified in
Ethics & Compliance
System No. 406

Share of key suppliersin
high-risk countries audi-
tedin pastthreeyears % 100

Employees engaged in

ESG trainings No. 24,154

411 230

100 19.6

15,991 -

-1%

0%

51%

FullGRland SASBreporting table can be found on page 121-128.
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Sustainability
reporting standards

Hexagon’s ESG reporting covers its own operations

and value chain, and its goals are aligned with the
company’s strategic objectives to generate value and
lower risks. Severalreporting standards form the basis
of thereporting. The climate targets are aligned with the
Paris Agreement goals and are verified by the Science
Based Targets initiative (SBTi). The sustainability report
ispreparedinaccordance with the Global Reporting
Initiative (GRI) Standards and the United Nations’ Global
Compact, and also takes into account the SASB and CSRD
reporting frameworks.

Hexagon is a signatory of the United Nations Global
Compact (UNGC), which means that the company
supports and actively promotesits ten principles
regarding the environment, labour practices, human
rights, and anti-corruptioninits operations and in relation
to external stakeholders. This also means that Hexagon
seeks to conduct businessin aresponsible and ethical
manner and to support the UN Sustainable Development
Goals (SDGs). To furtherincrease transparency, Hexagon
has also publicly submitted its climate impact data to the
Carbon Disclosure Project (CDP).

N-cDpP
DISCLOSER GR| =

2024

CORPORATE

AL
Al

@~ United Nations
%/ (lobal Compact

g Un




Introduction Divisions

Strategy

Director’s report

Corporate governance

Compliance  Sust Financial statements

Sustainability related notes

Reporting period and standards

Hexagon’s sustainability performance content and data presen-
tedin thisreporton page 60 -129 cover the Scope from 1January
2024,to0 31December 2024. Thisreport has been prepared in
accordance with the standards of the Global Reporting Initiative
(GRI12021). Furthermore, information from other standards and
guidelines, such as the SASB standards for Technology, Commu-
nication, Software, and IT Services, has also been considered
where appropriate.

Organisational Boundaries

Hexagon’s organisational reporting boundaries cover allits divi-
sions and subsidiaries. These are fully consolidated, following
the control-based approach.

Operational Boundaries

Hexagon has completed acompany-wide Scope1&2 and Scope
3emissionsinventory that coversallits production sites and
offices. To calculate the GHG emissions, Hexagon has followed
the GHG Protocol Corporate Accounting and Reporting Stan-
dard - revised edition, the GHG Protocol Scope 2 Guidance, and
GHG Protocol Scope Corporate Value Chain (Scope 3). The Scope
3inventory covers the following categories: purchased goods,
capital goods, fuel-and-energy-related activities, upstream
transportation, waste generated, business travel, employee
commuting, downstream transportation, use of sold products,
and end-of-life treatment. The Scope 3 categories not mentioned
are considered notrelevant to the company based on Hexagon’s
business model. Hexagon is only emitting COzin its Scope 1. All
figures reported are based on CO2e to account for the emissions
from upstream and downstream activities.

Environmental data collection and reporting methodology

The data has been collected via Hexagon’s ESG reporting system,
developed and aligned with the financialreporting system during
2023 for ESG data gathering and calculation purposes.

In 2024, environmental data was collected from all manu-
facturing sitesand all the facilities under operational control with
more than 35 FTEs. In order to cover the full Scope of Hexagon’s
operations, values have been extrapolated for energy consump-
tion, GHG emissions, water, and waste. The extrapolation was
performedonanemployee (FTE) basis for sites not covered in
the reporting system.

Scope 1and Scope 2

Scope Tand Scope 2 emissions from energy consumption are
calculated using energy datain kWh by energy source (natural
gas, diesel, electricity by country, etc.). Scope 1C0O2 emissions
are calculated using the emission factor for the corresponding
type of fuel (source Defra 2023). Scope 2 CO2 emissions are cal-
culated with the location-based and the market-based metho-
dologyinaccordance with the GHG Protocol Scope 2 guidance.
Location-based emissions are calculated using average country/
region emission factor (source IEA and eGrid). Market-based
emissions are calculated using residual mix electricity emission
factor for European countries (source AIB) and the USA (source
Green-e) and average country emission factors for all other
countries (source IEA). To capture the CO2 emissions from energy
consumption for sites not covered (offices with few employees),
Hexagon estimated the Scope 1and 2 by associating CO2 emis-
sions per employee and extrapolating to the number of employ-
eesinthesitesnotcovered.

Scope 1direct CO2emissions include emissions from stationary
combustion and vehicles of internal combustion enginesin the
company car fleet.

Scope 2 indirect CO2 emissionsinclude emissions from electricity
inall facilities, purchased district heating and electric vehiclesin
the company car fleet. Note: Scope 2 restatements for 2023 were
made for 5 sites related to amount of electricity from the grid.

Scope 3

Scope 3 emissions are calculatedin line with the GHG Protocol
for calculating Scope 3 emissions. All transport-related emis-
sions from fuel use emissions are reported on a well-to-wheel
basis. Thatincludes the categories upstream & downstream
transportation, business traveland employee commuting.

Purchased goods

These emissions are calculated for major purchased products
using the average-data method and their associated cradle-to-
gate emission factor. To capture 100% of emissions in this cate-
gory we extrapolated to total spending on purchased goods.

Capital goods

These emissions are calculated using the average spend-based
method for total spending on capital goods. The emissions are
reported on acradle-to-gate basis.

Other information
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Fuel-and Energy-Related activities not

included in Scope 1or Scope 2

These emissions are calculated using energy consumption data
in kWh by energy use (natural gas, diesel, electricity by county
etc.) and the associated upstream emission factor (well-to-
tank). For electricity, the CO2 emissions are calculated using the
average country upstream emission factor (source: IEA). For the
fuels, the CO2 emissions are calculated using the emission factor
forthe corresponding type of fuel (source: Defra). To capture the
COz2emissions for sites not covered, we associated COz2emissions
per employee and extrapolated to the number of employeesin
the sites not covered.

Upstream transportation

These emissions are calculated for major purchased products
using the distance-based method. For calculating the CO2
emissions, we applied the appropriate mass-distance emission
factor for the mode of transport used (source: Defra). Air, marine,
and road transport were the main modes of transport used for
upstream transportation. To capture 100% of emissions in this
category, we extrapolated to the total spend on purchased
goods.

Waste generated in operations

These emissions are calculated using actual waste datain kg

by type of waste (hazardous, non-hazardous, residual), type of
treatment (landfill, recycle, incinerated) and the corresponding
emission factor (source: Defraand Ecoinvent 3.8). To capture the
CO2emissions from waste generated for sites not covered, we
associated COz2emissions per employee and extrapolated them
tothe number of employeesin the sites not covered.

Business Travel

Business travel emissions have been provided by the travel
agency. The modes of transport that have been used for business
purposesare airplanes, trains, buses, and rental cars. No hotel
stay emissions have beenincluded.

Employee commuting

Employee commuting emissions are calculated for major
company sites (globally represented) that cover one third of
employees using the average-data method. To capture the CO2
emissions for sites not covered, we associated COz2 emissions per
employee and extrapolated to the number of employees at the
sitesnot covered.
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Downstream transportation

These emissions are calculated for major products sold using
the distance-based method. For calculating the CO2 emissions,
the company applied the appropriate mass-distance emission
factor for the mode of transport used (source: Defra). Air and
road transport were the main modes of transport used for
downstream transportation. To capture 100% of emissionsin
this category, Hexagon extrapolated to total revenues from sold
products.

Use of sold products

These emissions are associated with the products sold by Hex-
agonduring the year and aggregated over their lifetime. These
emissions are related to the electricity consumption of products
over their entire life. Hexagon calculated these emissions for
major products using their technical characteristics (electricity
consumptionin kWh) and the main assumption was a 10-year
lifetime (even though more of products have a lifetime more than
15 years). The emission factors applied was the average coun-
try electricity emission factor for the main markets where the
products were sold as defined (source IEA). To capture the CO2
emissions for the products that are not covered, Hexagon extra-
polated based on the totalrevenues from sold products.

End of life treatment

Most hardware products have a lifetime longer than 15 years, so
Hexagon canrefurbish the products and resell them even after
10 years of use. When the products have reached the end of life,
Hexagon seeks to recycle major components. The pieces thatare
notrecycled are disposed of.

Social data collection

The methodology used for the social dataincludes the total
headcountatthe end of the reporting period 31 December 2024.
By employees, Hexagon refers to everyone in an active employ-
mentrelationship with the company, excluding interns.

As employee turnover, the company defines the ratio of voluntary
and involuntary attrition during the year to the total number of
employees atyear-end. The Group Management category inclu-
desthe leadership of the company. Executivesinclude all the
employeesdirectly reporting to the leadership. Level Aincludes
allthe employees directly reporting to the Executives. Level B
includes all the other employees of the company.

Restatement: In Hexagon’s previous Sustainability Report, a
figure regarding the share of women in leadership positions was
reported. Following areview, Hexagon identified that this figure
inadvertently included administrative assistants at local enti-
tieswho were counted due to their reporting structure to senior
executives. To ensure transparency and accuracy, Hexagon has
revised the figure to reflect only those holding formal senior
leadershiproles.

Financial statements  Otherinformation
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Topic Description Impact Materiality Financial Materiality
Climate change The biggest opportunity liesin the impact we We actively work with customers to offer efficiency gainsin the Having a financially stable business thatis able to conti-
(ESRSE1) can make through products. Hexagonisverywell — processestheyoperate. In many cases, the gainscome fromener-  nue to grow positively impacts Hexagon’s long-term suc-
positioned to enable the shift towardsa net-zero  gy-efficient solutions and from the reduction of materials across cess, ensuring Hexagon'’s financial resilience as well as its
carbon economy in the industries we serve. To the processesthey need to deliver. These efficiency gains, in reputation. Thiswillenable us to further reinvestin opera-
ensure an effective response to thisopportunity,  severalcases, reduce greenhouse gas emissionsand supportthe  tionsand take advantage of opportunities. Achieving fur-
Hexagonisincluding ESG criteriainitsinnovation  transition toalow-carboneconomy. ther growth in adapting to and mitigating climate change
process. will further build customer confidence, motivate employ-
Furthermore, to ensure Hexagon also contributes to mitigating ees eager to contribute to a positive impact on the planet,
climate change, Hexagon has joined the Business Ambition for and ensure aresilient growth strategy.
1.5°C. Hexagon has submitted to the SBTi (Science Based Targets
initiative) near-term and long-term net-zero science-based targets  Hexagonisincorporating climate transition risks (such as
for carbon emissions covering the full value chain. emissions trading and other regulatory developments)
into its annual supplier risk management analysis.
Own workforce Another opportunity we seeisin ensuring an Hexagon believes that driving the best practices within its work- Hexagon understands that employees who feelengaged
(ESRS S1) empowered workforce. To manage this topic, force in terms of working conditions and providing an inclusive with theirwork are more productive, focused, and driven.
we have been promoting aninclusive workplace workforce generates a positive impactin the communities where More importantly, we are a company of innovation and
through the DEI (Diversity, Equity and Inclusion) we operate. Hexagon delivers a positive impact through good we believe innovation happens when brightideas come
Committee and divisional councilsto coverallthe hiring practicesin order to eliminate any unconscious bias. In2023, from diverse perspectives. Inthisregard, having the best
countries where employees are located. interactive sessions were held globally with external experts to workforce sets usin the right position to tackle society’s
addressinclusivity in the workplace. Culturalawareness has also challenges and ensures we have the best teamin place to
been highlighted as an opportunity foremployes to thrive. deliver sustainable businessimpact.
Workers in the value This topic refers to Hexagon’s commitment to By ensuring that workers are treated fairly and by requiring safe Respect for universalhumanrights and labour standards
chain comply with and promote internationally recogni-  and fair working conditions within suppliers, Hexagon promotes isaprerequisite for suppliers to do business with Hexa-
(ESRSS2) sed standards and regulations that promote the improvementsin the quality of life and well-being of the workers gon, as described in Hexagon’s Supplier Code of Conduct.
fair treatment of people along the value chain. from supply chain partners. Not respecting human rights and not By advocating high labour standards, Hexagon improves
providing a safe mechanism to raise concerns can potentially itsreputation asaresponsible business partner and fos-
See more in the section "Operationalrisk resultin physicaland economic harm to people and communities. ters enhanced collaboration with suppliers. The impact
management”. of this topic depends on the financialimpact the specific
supplier could have for Hexagon.
See moreinthe section "Responsible supply chain
management”.
Business conductand  These topicsinclude awide variety of aspects Through Hexagon’s compliance programme, which covers busi- Failure to act with integrity and meet high ethical stan-
Responsiveness such asimproper use of goods, anti-corruption, nessresponse in the face of corruption and other inappropriate dards, values, and code of conduct could lead to adverse

business responsiveness, Industry 4.0 (with inno-
vation and digitalisation), cyber security, data-re-
lated topics, and product quality and safety.

See moreinthe section "Operational risk
management”.

business behaviour, we can prevent negative socioeconomic and
environmentalimpacts and raise standardsin the industries we
serve. Hexagon has a positive impact on data and cyber security
by actively managing risks and increasing awareness. We reco-
gnise that there arerisks resulting from cyber incidents that may
affect users. Hexagon aims to minimise risk by raising awareness
within the entire workforce and by providing safer digital solutions.
Hexagon takes pride inits product quality and safety with a custo-
mer focus. Together with customers, Hexagon enables a positive
impact on society and the environment with high quality and safety
standards.

reputationalimpact, fines, and litigations. Reputational
impacts could significantly hinder the ability to maintain
revenues, as we could lose our customer base, while fines
and legal proceedings may even hamper our ability to con-
tinue to operate in specific markets.
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GRland SASB reporting table

Variance 2 Variance
Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard
General Disclosures
Organisational details Qualitative  Section: About this report GRI: 241
Entities included in the organisation’s sustainability reporting Qualitative  Section: ESG Reporting Methodology GRI:2-2
Reporting period, frequency and contact point Qualitative  Section: ESG Reporting Methodology GRI: 2-3
Restatements of information Qualitative  Section: ESG Reporting Methodology GRI: 2-4
Externalassurance Qualitative  Section: Auditor’s report on the corporate GRI: 2-5
governance statement
Economic Performance
Direct economic value generated (revenues) Million € 5,401.1 5,435.2  5,160.5 -1% 5% GRI: 2011
Economic value distributed Million € 4,721.6 4,905.2 -4% -
Economic value retained Million € 679.5 530.0 5,160.5 28% -
Financialimplications and other risks and opportunities due to climate change Section: Operational Risk Management GRI:201-2
Defined benefit plan obligations and other retirement plans Section: Financial Report / Pension GRI: 201-3
provisions

Activities and Workers
Activities, value chain and other business relationships Qualitative  Section: Business overview GRI: 2-6
Total number of employees No. 24,802 24,581 24,001 1% 2%
Breakdown by gender

Female % 24 24 24 0 pp. -1pp.

Male % 76 76 76 -1pp. -1pp.

Other gender % 0 0 - 0 pp. 0 pp.
Breakdown by type of contract and gender 0 pp. 0 pp.

Full-time female % 22 22 - -1pp. 21 pp.

Full-time male % 72 74 - -3 pp. 74 pp.

Full-time other gender % 0 0 - 0 pp. 0 pp.

Part-time female % 2 2 - 0 pp. 1pp.

Part-time male % 3 2 - Tpp. Tpp.

Part-time other gender % 0 - - 0 pp. O pp.
Total number of contractors No. 1,527 2,694 0 -43% - GRI: 2-8
Governance
Governance structure and committees Qualitative  Section: Corporate Governance Report GRI: 2-9
Diversity and composition of governance body:

Male No. 5 4 6 25% -33%

Female No. 4 3 4 33% -25%

Other gender No. 0 0 0 - -

GenZ No. 0 0 0 - -

GenY No. 1 1 1 0% 0%

Gen X No. 4 3 5 33% -40%

Boomers No. 4 3 4 33% -25%

Executive members No. 0 0 0 - -

Non-executive members No. 9 7 10 29% -30%

Independence Yes 6 3 6 100% -50%

Independence No 8 4 4 -25% 0%

1) The 2022 environmental data for energy consumption, GHG emissions, water and waste has been restated to increase accuracy and year-over-year comparability.
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Variance 2 Variance
Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard
Nomination and selection of the highest governance body Qualitative  Section: Corporate Governance Report - GRI: 2-10
Chair of the highest governance body Qualitative  Section: Corporate Governance Report - GRI: 2-1
Role of the highest governance body in overseeing the Qualitative  Section: ESG Governance = GRI: 2-12
management of impacts
Delegation of responsibility for managing impacts Qualitative  Section: ESG Governance - GRI: 2-13
Role of the highest governance body in sustainability reporting Qualitative  Section: ESG Governance - GRI: 2-14
Conflicts of interest Qualitative  Section: Commitment to Ethics and - GRI: 2-15
Compliance
Communication of critical concerns Qualitative  Section: ESG Governance - GRI: 2-16
Collective knowledge of the highest governance body Qualitative  Section: ESG Governance - GRI: 2-17
Evaluation of the performance of the highest governance body Qualitative  Section: Corporate Governance Report - GRI: 2-18
Remuneration policies Qualitative  Section: Corporate Governance Report - GRI: 2-19
Process to determine remuneration Qualitative  Section: Corporate Governance Report - GRI: 2-20
Strategy, Policies and Practices
Sustainable development strategy Qualitative  Section: Sustainability strategy - GRI: 2-22
Policy commitments Qualitative  Section: ESG Governance - GRI: 2-23
Embedding policy commitments Qualitative  Section: ESG Governance - GRI:2-24
Processes to remediate negative impacts Qualitative  Section: Commitment to Ethics and - GRI: 2-25
Compliance
Mechanisms for seeking advice and raising concerns Qualitative  Section: Commitment to Ethics and - GRI: 2-26
Compliance
Number of significant instances of non-compliance with laws No. 0 0 0 - - GRI: 2-27
and regulations for which fines were incurred
Number of significantinstances of non-compliance with laws No. 0 0 0 - -
and regulations for which non-monetary sanctions were incurred
Membership associations - - GRI: 2-28
Stakeholder Engagement
Approach to stakeholder engagement Qualitative  Section: Materiality analysis GRI: 2-29
Employees covered by collective bargaining agreements % 18.2 22.5 0 -5 pp. - GRI: 2-30
Material Topics
Process to determine material topics Qualitative  Section: Double materiality analysis - GRI: 3-1
List of material topics Qualitative ~ Section: Materiality assessment results - GRI: 3-2
Management of material topics Qualitative  Section: Sustainability Roadmap - GRI: 3-3
Environmental Indicators
Number of manufacturing sites No. 32 29 23 10% 26%
Sites with Environmental Management System
ISO 14001 certified production sites No. 23 24 22 -4% 9%
Share of ISO 14001 certified production sites % 72 83 76 -11pp. 6 pp.
Area of manufacturing facilities m? 285,259 302,000 - -6% - SASB:TC-HW-000.B

Percentage of facilities that are production sites % 23 24 - -1pp. - SASB: TC-HW-000.C
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Variance 2 Variance
Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard
Energy
Total stationary combustion energy consumption MWh 22,620.0 21,0411 18,190.9 8% 16% GRI:302-1/
SASB: TC-S1-130a.1
Natural gas MWh 17,541.5 14,488.2  13,630.1 21% 6% GRI: 302-1
Crude oil MWh 523.1 2,301.3 483.3 -77% 376%
Diesel MWh 142.4 75.2 644.8 89% -88%
LPG MWh 9.8 9.8 6.8 0% 44%
Estimated stationary combustion of sites not covered MWh 4,403.2 4166.7 3,425.9 6% 22%
Electricity Consumption
Total Electricity Consumption MWh 82,085.7 90,194.9 102,503 -9% -12% GRI:302-1/
SASB: TC-SI-130a.1
Electricity consumption from grid MWh 56,137.2 68,371.0 69,3741 -18% -1% GRI: 302-1
of which purchased renewable electricity MWh 14,5511 16,672.0 10,4621 -13% 59%
Renewable electricity produced and consumed on-site MWh 1,675.7 1,607.6 1,263.8 4% 27%
Estimated electricity of sites not covered MWh 24,272.8 20,216.3 31,865.2 20% -37%
Green electricity and REC consumed MWh 16,226.8 18,279.6  11,725.9 1% 56%
Renewable electricity produced MWh 32,4901 34,833.5 25,883.8 -7% 35%
Share of purchased or produced renewable electricity out of % 49.2 46.2 42.2 3 pp. 3 pp. GRI:302-1/
total electricity consumption SASB: TC-SI-130a.1
Greenhouse Gas (GHG)
Direct (Scope 1) GHG emissions tCO, 4,545.9 4,329.7  3,443.5 5% 26% GRI: 305-1
Natural gas tCO, 3,5606.1 2,892.0 2,523.7 21% 15%
Crude oil tCO, 135.8 597.3 125.4 -77% 376%
Diesel tCO, 35.9 18.9 163.3 89% -88%
LPG tCO, 2.2 2.2 1.6 0% 44%
Estimated Scope 1GHG emissions of sites not covered* tCO, 866.0 819.1 629.5 6% 30%
Indirect (Scope 2) GHG emissions from grid electricitiy tCO, 29,131.2 31,710.3 36,799.6 -8% -14% GRI: 305-2
(market-based)
Indirect (Scope 2) GHG emissions from grid electricitiy tCO, 29,8758 33,239.1 38,306.4 -12% -13%
(location-based)
Scope 1& Scope 2
GHG emissions from owned vehicles fleet (Scope 1) tCO, 9,286.4 11,063.1  10,282.9 -16% 7% GRI: 305-1
GHG emissions from owned electric vehicles (Scope 2) tCO, 566.3 173.6 - 226% 100% GRI: 305-2
Electric Vehicles share of company car fleet % 13.4 8.5 4.6 4 pp. 3 pp. GRI: 302-1
Total Direct (Scope 1) GHG emissions tCO, 13,832.3 15,392.8 13,726.4 -10% 11% GRI: 305-1
Total Indirect (Scope 2) GHG emissions (market-based) tCO, 29,697.5 31,883.8 36,799.6 -7% -15% GRI: 305-2
Total Indirect (Scope 2) GHG emissions (location-based) tCO, 29,941.5 33,412.7 38,306.4 -10% -15%
Direct and Indirect GHG emissions (Scope 1+ 2, market-based) tCO, 43,529.8 47,276.6 50,526.0 -8% -7% GRI: 305-1
Direct and Indirect GHG emissions (Scope 1+ 2, location-based)  tCO, 43,773.9 48,805.5 52,032.8 -10% -7%
Scope 3
Other relevantindirect (Scope 3) GHG emissions tCO, 355,362 362,351 350,816 -2% 3% GRI: 305-3
Upstream tCO, 287,127 284,825 276,910 1% 3%
Purchased goods and services tCO, 177,628 177,546 170,401 0% 4%

Capital goods tCO, 23,028 29,236 36,503 -21% -20%
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Variance 2 Variance
Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard

Fuel-and energy-related activities (notincluded in Scope1or  tCO, 9,009 9,598 12,362 -6% -29%

Scope 2)

Upstream transportation tCO, 14,539 14,533 14,257 0% 2%

Waste generated in operations tCO, 821 566 798 45% -29%

Business travel tCO, 36,535 29,064 22,054 26% 32%

Employee commuting tCO, 25,567 24,282 20,535 5% 18%

Downstream tCO, 68,106 77,526 73,907 -12% 5%

Downstream transportation tCO, 10,158 11,267 10,515 -10% 7%

Use of sold products tCO, 57,782 66,101 63,234 -13% 5%

End-of-life treatment of sold products tCO, 165 158 158 5% 0%

Intensity Ratio’s

Revenues MEUR 5,401.1 5,435.2 5,160.5 -1% 5% GRI: 201-1

GHG intensity ratio Scope 1& Scope 2 (market-based) per million tCO,/ Mio € 8.1 8.7 9.8 -7% -11% GRI: 305-4

EUR

GHG intensity ratio Scope 1 per million EUR tCO,/Mio € 2.6 2.8 2.7 -10% 6%

GHG intensity ratio Scope 2 (market-based) per million EUR tCO,/ Mio € 16 5.9 71 -6% -18%

GHG intensity ratio Scope 2 (market-based) per electricity in kgCO, / 361.8 353.5 359.0 2% -2%

MWh MWh

GHG intensity ratio Scope 3 per million EUR tCO,/ Mio € 65.8 66.7 68.0 -1% -2%

Energy intensity ratio per million EUR MWh / 19.4 20.5 23.4 -5% -12% GRI:302-3
Mio €

Waste

Total waste generated MT 2,817.3 2,696.3 2,505.9 0,0 8% GRI: 306-3

Hazardous waste generated MT 41.3 159.5 264.8 -74% -40%

Waste recycled MT 1,287.9 1,690.6 1,472.5 -24% 15% GRI: 306-4
Residual waste, recycled MT 841.0 625.2  1,356.6 35% -54% GRI: 306-3, 306-4
Hazardous waste, recycled MT 10.4 110.5 16.0 -91% -5%

Non-hazardous waste, recycled MT 436.5 954.9 - -54% -

Residual waste, landfill MT 534.6 178.5 637.0 199% -72% GRI: 306-3,306-5

Residual waste, incinerated MT 423.7 235.8 247.6 80% -5%

Hazardous waste, landfill MT 26.9 46.5 0.8 -42% 5,482%

Hazardous waste, incinerated MT 4.0 2.6 148.0 54% -98%

Non-hazardous waste, landfill MT 24111 354.4 - -32% -

Non-hazardous waste, incinerated MT 299.1 187.9 - 59% -

Water

Water consumption m? 253,528.6  240,640.1 221,672.0 5% 9% GRI:303-5/
TC-SI-130a.2

Rainwater & Runoff-water harvesting system available onsite No. of sites 1 1 - 0% - GRI: 3031

Water recycling system available onsite No. of sites 4 3 - 33% -

Materials

Weight of non-renewable materials that are used to produce and MT 12,639.4 13,111.9 - -4% - GRI: 301-1

package our primary products

Weight of renewable materials that are used to produce and MT 2,626.7 2,215.8 - 19% -

package our primary products
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Variance 2 Variance
Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard
Weight of materials that are used to produce and package our MT 15,266.1 15,327.7 - 0% -
primary products
Recycled input materials used MT 128.0 159.6 - -20% - GRI:301-2
Share of recycled input materials used to manufacture the % 0.84 1.04 - -0,19 -
products
Social Indicators
Employee engagement level % 73 73 73 0 pp. 0 pp. SASB: TC-SI-330a.2
Voluntary turnover, of total workforce % 6.3 7.8 10.4 -2 pp. -3 pp.
Benefits provided to full- time employees Section: Employee benefits - GRI: 401-2
New Employee Hires and Employee Turnover
Newly hired by gender and generation
Female No. 808 928 - -13% - GRI: 4011
Male No. 1,971 2,584 - -24% -
Other gender No. 30 13 - 131% -
GenZ No. 496 521 - -5% -
GenY No. 1,492 2,202 - -32% -
Gen X No. 613 672 - -9% -
Boomers No. 93 129 - -28% -
Involuntary attrition breakdown by gender and generation -
Female No. 302 297 150 2% 98%
Male No. 992 848 489 7% 73%
Other gender No. 4 3 - 33% -
GenZ No. m 143 - -22% -
GenY No. 608 449 - 35% -
Gen X No. 370 356 - 4% -
Boomers No. 207 199 - 4% -
Voluntary attrition breakdown by gender and generation -
Female No. 407 470 604 -13% -22%
Male No. 1,087 1,336 1,914 -19% -30%
Other gender No. 2 4 - -50% -
GenZ No. 128 122 - 5% -
GenY No. 862 1,077 - -20% -
GenX No. 359 418 - -14% -
Boomers No. 147 193 - -24% -
Turnover rate, of total workforce % 12 13 13 -1pp. -1pp.
Parental Leave
Female employees that were entitled to parental leave No. 4,235 2,553 - 66% - GRI: 401-3
Male employees that were entitled to parental leave No. 14,270 6,872 - 108% -
Female employees that took parental leave No. 169 165 - 2% -
Male employees that took parental leave No. 286 330 - -13% -
Occupational health and safety management system
Occupational health and safety management system Qualitative  Section: Occupational Health and Safety - GRI: 403-1
Hazard identification, risk assessment and incident investigation GRI: 403-2

sl
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Variance 2 Variance
Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard
Occupational Health Services GRI: 403-3
Worker participation, consultation and communication on GRI: 403-4
occupational health and safety
Worker training on occupational health and safety GRI: 403-5
Promotion of work health GRI: 403-6
Prevention and mitigation of occupational health and safety GRI: 403-7
impacts directly linked by business relationships
Employees who are covered by an occupational health and No. 17,047.0 17,134 - -1% - GRI: 403-8
safety management system
ISO 45001 certified production sites No. 2 2 2 0% 0%
Share of ISO 45001 certified production sites % 6.9 6.9 6.9 0 pp. O pp.
For all employees:
Proportion of senior management hired from the local % 51.0 79.9 - -29 pp. 79 pp. GRI:202-2/
community SASB: TC-SI-330a.1
Total hours worked by allemployees No. 37,854,539 36,330,702 - 4% - GRI: 403-9
Fatalaccidents No. 0 - - - -
High consequence work-related injuries No. 0 - - - -
Recordable work-related injuries No. 65 31 - 10% -
Fatalities accidentsrate No. 0 - - - -
Rate of high consequence work-related injuries No. 0 - - - -
Rate of recordable work-related injuries No. 0.34 0.17 - 101% -
For contractors:
Total hours worked by all contractors No. 2,026,301 2,278,962 - -11% -
Fatalaccidents No. 0 0 - -
High consequence work-related injuries No. 0 0 - -
Recordable work-related injuries No. S 1 - -100% -
Fatalities accidents Rate No. 0 0 - - -
Rate of high consequence work-related injuries No. 0 0 - - -
Rate of recordable work-related injuries No. = 0.09 - -100% -
Diversity of Employees by Category
Employees trained in Diversity, Equity & Inclusion No. 18,421 10,791 19,562 71% -45%
Share of women at top management level % 23.7 22.7 231 0 pp. Tpp. GRI: 405-1/
SASB: TC-SI-330a.3
Share of women employed in relation to the whole organisation % 23.9 23.6 23.7 0 pp. O pp. GRI: 405-1
Group Management
Male % 87 92 92 -6 pp. 0 pp.
Female % 13 8 8 5 pp. 0 pp.
Other gender % 0 0 0 0 pp. 0 pp.
GenZ % 0 0 0 0 pp. 0 pp.
GenY % 7 8 8 -2 pp. 0 pp.
Gen X % 73 69 69 4 pp. 0 pp.
Boomers % 20 23 23 -4 pp. 0 pp.
Executives
Male % 82 80 80 1pp. O pp.
Female % 18 20 20 -2 pp. -1pp.
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Variance 2 Variance

Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard

Other gender % 0 0 0 0 pp. 0 pp.

GenZ % 0 0 - 0 pp. -

GenY % 5 5 - -1pp. -

Gen X % 66 73 - -7 pp. -

Boomers % 29 21 - 7 pp. -
Job level A

Male % 75 76 76 -2 pp. 0 pp.

Female % 25 23 24 Tpp. -1pp.

Other gender % 1 0 0 0 pp. 0 pp.

GenZ % 0 0 - 0 pp. -

GenY % 18 19 - -1pp. -

Gen X % 63 63 - 0 pp. -

Boomers % 19 18 - 0 pp. -
Job level B+Job level C

Male % 76 76 76 -1pp. -1pp.

Female % 24 24 24 0 pp. -1 pp.

Other gender % 0 0 0 0 pp. 0 pp.

GenZ % 4 4 - -1pp. -

GenY % 52 51 - 0 pp. -

GenX % 34 34 - -1 pp. -

Boomers % 10 10 - -1pp. -
Governance Indicators
Incidents of non-compliance with regulations concerning the No. 0 0 - - - GRI: 416-2
health and safety impacts of products
Incidents of non-compliance with regulations concerning No. 2 0 - - - GRI: 417-2
productinformation and labeling
Ethics & Compliance System, executives certified No. 406 41 230 -1% 79%
Whistleblower reports No. 81 66 25 23% 164%
Solved whistleblower cases No. 73 53 25 38% 112%
Discrimination incidents No. 8 0 0 - - GRI: 406-1
Employees trained in cyber security No. 21,990 26,736 22,560 -18% 19%
Policies and practices relating to targeted advertisingand user ~ Qualitative  Section: Data privacy and Cyber Security SASB: TC-SI-220a.1
privacy
Approach to identifying and addressing data security risks Qualitative  Section: Operational risk management SASB: TC-SI-230a.2
Business continuity risks related to disruptions of operations Qualitative  Section: Operational risk management SASB: TC-SI-550a.2
Child Labour and Forced or Compulsory Labour
Operations and suppliers at significant risk for incidents of child  Qualitative ~ Section: Responsible supply chain GRI: 408-1
labour management
Operations and suppliers at significant risk for incidents of Qualitative  Section: Responsible supply chain GRI: 409-1
forced labour management
Rights of Indigenous Peoples
Number of incidents of violations involving the rights of No. 0 0 0 - - GRI: 4111

indigenous peoples
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Variance 2 Variance
Reporting name Unit FY 2024 FY 2023 FY 2022 (+/-) (+/-) Standard
Anti-Corruption
Operations assessed for risks related to corruption No. 18 4 0 350% 100% GRI: 205-1
Employees that the company’s anti-corruption policies and No. 23,654 22,525 0 5% 100% GRI: 205-2
procedures have been communicated to
Employees trained in Code of Business Conduct No. 24,154 24,695 23,531 -2% 5% GRI: 205-2
Number of confirmed incidents of corruption No. 0 3 0 -100% 100% GRI: 205-3
Public legal cases regarding corruption brought against the No. 0 0 0 - - GRI: 205-3
organisation or its employees
Procurement Practices
Key direct procurement suppliers No. 1,085 1,053 929 3% 13%
Key direct procurement suppliers in high risk countries No. 80 93 51 -14% 82%
Key direct procurement suppliers in medium risk countries No. - 5 5 -100% 0%
Key direct procurement suppliers having approved or signed the  No. 231 903 802 -74% 13%
Hexagon Supplier Code of Conduct
Suppliers assessed for negative social impacts No. 130 47 - 177% - GRI: 414-2
Suppliers assessed for negative environmental impacts No. 118.00 27 - 337% - GRI: 308-2
Supplier Audits
ESG audits of key direct procurement suppliers No. 31 16 80 -73% 45%  SASB: TC-HW-430a.1
ESG audits of key direct procurement suppliers in risk countries  No. 15 45 1 -67% 309%
ESG audits of key direct procurement suppliers that were No. 17 39 84 -56% -54%
conducted on-site
ESG audits of key direct procurement suppliers that were self- No. 2 64 90 -97% -29%
assessed (SAQ)
Third-party ESG audits of key direct procurement suppliers No. - 4 7 -100% -43%
Unannounced ESG audits of key direct procurement suppliers No. 0 0 0 - -
Number of major non-conformances found in audits of key direct No. = 3 27 -100% -89% SASB: TC-HW-430a.2
procurement suppliers
Number of solved major non-conformances in audits of key No. 0 0 26 - -100% SASB: TC-HW-430a.2
direct procurement suppliers
Conflict Minerals
Management of risks associated with the use of critical materials Qualitative  Section: Responsible supply chain SASB: TC-HW-440a.1
management
Suppliers possibly handling conflict minerals (3TG: tin, tantalum, No. 478 257 149 86% 72%
tungsten, gold)
Suppliers handling conflict minerals that have submitted a CMRT No. 282 234 177 21% 32%
Eventual smelters or refineries reported by suppliers handling No. 955 1,324 823 -28% 61%
conflict minerals (3TG: tin, tantalum, tungsten, gold)
Eventual smelters reported by suppliers handling conflict No. 568 761 760 -25% 0%
minerals that are conformant
Non-compliant or non-conformant smelters reported by No. 372 85 48 338% 77%

suppliers
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Auditor’s Limited Assurance Reporton
Hexagon AB’s Green-house Gas Emissions and
statement on the Statutory Sustainability Report

Unoficial translation

To the general meeting of Hexagon AB (publ), corporate identity
number 556190-4771

Introduction

We have been engaged by the Board and Group Management of
Hexagon AB (publ) to undertake a limited assurance of Hexagon
AB (publ) greenhouse gas (GHG) emissions (scope T1and scope 2)
for the year 2024, as disclosed on page 98 in the Annual Report
2024, more specifically in the diagram “Environmental Key Per-
formance Indicators”. The statutory sustainability reportis defi-
ned on page 118.

Responsibilities of the Board and Group Management

The Board of Directors and Group Management are responsible
for the preparation of the GHG emissions data, including the
statutory sustainability report, in accordance with the applicable
criteriaand the Annual Accounts Actin the older version that
applied before 1July 2024. The criteria are described on page 118
of the Sustainability Report, and consists of the Greenhouse Gas
(GHG) Protocol - A Corporate Accounting and Reporting Stan-
dard which are applicable to the GHG emissions data, as well as
the accounting and calculation principles that the company has
developed. Thisresponsibility also includes the internal control
whichis deemed necessary to establish reporting of GHG emis-
sions data that does not contain material misstatement, whether
due tofraudorerror.

Responsibilities of the auditor

Ourresponsibility is to express a conclusion on the reported GHG
emissions based on the limited assurance procedures we have
performed and to provide a statement on the statutory sustaina-
bility report. Our assignmentis limited to the historicalinforma-
tion thatis presented and thus does notinclude future-oriented
information.

We conducted our limited assurance engagementin accordance
with ISAE 3410 Assurance Engagements on Greenhouse Gas
Statementsissued by IAASB. Alimited assurance engagement
consists of makinginquiries, primarily of persons responsible for
the preparation of the GHG emission dataand applying analytical
and other limited assurance procedures. We have conducted

our examination regarding the statutory sustainability reportin
accordance with FAR’s recommendation RevR 12, the Auditor’s
Opinion on the Statutory Sustainability Report. Alimited assu-
rance engagement and an examination according to RevR 12 have
adifferentfocus and aconsiderably smaller scope compared to
the focus and scope of an auditin accordance with International
Standards on Auditing and generally accepted auditing stan-
dardsin Sweden.

The audit firm applies ISQM 1 (International Standard on Qua-

lity Management) and accordingly maintains a comprehensive
system of quality controlincluding documented policies and
procedures regarding compliance with ethical requirements,
professional standards and applicable legaland regulatory requi-
rements. We are independentin relation to Hexagon AB (publ)
according to generally accepted auditing standards in Sweden
and have fulfilled our professional ethics responsibility according
tothese requirements.

The procedures performed in alimited assurance engagement
and an examination according to RevR 12 do not allow us to obtain
such assurance that we become aware of all significant matters
that could have been identified if an audit was performed. The
conclusion based onalimited assurance engagementand an
examinationinaccordance with RevR 12, therefore, does not
provide the same level of assurance as a conclusion based onan
audit has.

Other information

Hexagon Annual and Sustainability Report 2024

Our procedures are based on the criteria defined by the Board

of Directors and the Group Management as described above. We
consider these criteria as suitable for the preparation of the GHG
emission data.

We believe that the evidence we have obtained is sufficient and
appropriate to provide a basis for our conclusion below.

Conclusion

Based on the limited assurance procedures we have performed,
nothing has come to our attention that causes us to believe that
the GHG emissions data (as specified above) is not prepared, in
allmaterial respects, in accordance with the criteria defined by
the Board of Directors and Group Management.

A Statutory Sustainability Report has been prepared.

Stockholm 27 March 2025

PricewaterhouseCoopers AB

Helena Kaiser de Carolis
Authorised Public Accountant

Bo Karlsson
Authorised Public Accountant
Auditorin charge

Thisis atranslation of the Swedish language original. In the event of any diffe-
rences between this translation and the Swedish language original, the latter
shallprevail.
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Consolidatedincome Consolidated statement
statement of comprehensive income

MEUR Note 2024 2023 MEUR Note 2024 2023
Net sales 3,5,24 5,401.1 5,435.2 Net earnings 1,035.0 871.8
Cost of goods sold 6,12 -1,791.4 -1,892.0
Gross earnings 3,609.7 3,543.2 Other comprehensive income:
Sales expenses 6,12 -1,083.9 -1,159.3 Items that will not be reclassified to income statement
Administration expenses 6,12 -426.7 -481.2 Remeasurement of pensions 22 -11.8 -10.4
Research and development expenses 6,12 -683.7 -674.5 Tax attributable to items that will not be reclassified to income
Other operatingincome 7,12 186.7 1981 statement n 2.0 1.5
Other operating expenses 7,12 -169.9 -210.3 Totalitems that will not be reclassified
Operating earnings' 3,13, 22,29, 30, 31 1,432.2 1,216.0 toincome statement, net of tax -9.8 -8.9
Financialincome and expenses Items that may be reclassified subsequently
Financialincome 10,24,25 13.5 131 toincome statement
Financial expenses 10,16, 24, 25 -183.6 -168.4 Exchange rate differences 542.0 -366.1
Earnings before tax 3 12621 1.060.7 Tax attributable to items that may be reclassified subsequently to
’ ’ income statement:
Tax on earnings for the year n 9971 188.9 Tax attributable to effect of translation differences M -17.5 1.3
- y ) Totalitems that may be reclassified subsequently

Net 1,035.0 871.8

etearnings ’ to income statement, net of tax 524.5 -354.8
Attributable to: Other comprehensive income, net of tax 514.7 -363.7
Parent company shareholders 1,023.4 858.9 —
Non-controlling interest 16 129 Total comprehensive income 1,549.7 508.1
1) Of which adjustments 12 -170.7 3807  Attributable to:

Parent company shareholders 1,537.0 497.3

Earnings include depreciation, Non-controlling interest 12.7 10.8
amortisation and impairment of -577.5 -563.0
—of which amortisation of surplus values -12.4 -115.9
Average number of shares, thousands 21 2,684,378 2,687,690
Average number of shares after dilution, thousands 21 2,705,478 2,706,141
Earnings per share, Euro cent 38.1 32.0

Earnings per share after dilution, Euro cent 37.8 31.7
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Consolidated balance sheet

MEUR Note  2024-12-31 2023-12-31 MEUR Note  2024-12-31 2023-12-31
ASSETS SHAREHOLDERS’ EQUITY AND LIABILITIES

Fixed assets Shareholders’ equity

Intangible fixed assets 8,14 13,7671 12,993.7 Share capital 21 85.8 85.8
Tangible fixed assets 15 611.3 600.2 Other capital contributions 3,378.4 3,378.4
Right-of-use assets 16 192.4 200.4 Revaluation reserve -4.8 -4.8
Other long-term securities holdings 17,25 1391 129.0 Translation reserve 907.5 383.0
Other long-term receivables 17,18,25 28.2 291 Retained earnings 6,794.0 6,171.5
Deferred tax assets i 161.0 179.3 Shareholders’ equity attributable to

Total fixed assets 14,899.1 14,131.7 Parent company shareholders 11,160.9  10,013.9
Current assets Non-controlling interest 352 32.2
Inventories 19 566.4 584.7 Total shareholders’ equity 11,196.1  10,046.1
Customer receivables 5,18,25 1,331.9 1,303.1

Current tax receivables n 96.7 12.8 Long-term liabilities

Other receivables — interest bearing 25 0.8 1.0 Provisions for pensions 22 63.9 56.9
Other receivables — non-interest bearing 18,25 96.9 103.4 Other provisions 23 6.1 8.1
Prepaid expenses and accrued income 20,25 194.9 200.0 Deferred tax liabilities " 581.6 580.0
Short-term investments 24,25 150.4 133.0 Long-term liabilities — interest bearing 25 2,959.6 2,831.7
Cash and bank balances 24,25 513.4 4141 Lease liabilities 16 140.5 152.0
Total current assets 2,951.4 2,752.1 Other long-term liabilities — non-interest bearing 25 122.5 124.4
TOTALASSETS 17,850.5 16,883.8 Total long-term liabilities 3,874.2 3,753.1

Current liabilities

Accounts payable 25 328.3 288.5
Advance payments from customers 25 77.5 83.1
Current tax liabilities M 83.2 6.5
Current liabilities - interest bearing 25 667.5 1,040.2
Lease liabilities 6 63.4 59.5
Other liabilities = non-interest bearing 25 166.7 190.8
Other provisions 12,23 72.9 169.4
Deferredincome 20,25 883.6 790.4
Accrued expenses 20,25 4371 466.2
Total current liabilities 2,780.2 3,084.6

TOTAL SHAREHOLDERS’ EQUITY AND LIABILITIES 17,850.5 16,883.8
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Other capital attributable to parent Total shareholders’
MEUR Share capital contributions Revaluationreserve Translation reserve Retained earnings company shareholders  Non-controlling interest equity
Opening shareholders’ equity, 2023-01-01 85.8 3,378.4 -4.8 737.8 5,633.0 9,830.2 34.4 9,864.6
Total comprehensive income - - - -354.8 852.1 497.3 10.8 508.1
Repurchase of treasury shares - - - - -47.1 -47.1 - -47.1
Dividend - - - - -322.8 -322.8 -13.0 -336.8
Share-based programme (LTIP) - - - - 56.3 56.3 - 56.3
Closing shareholders’ equity, 2023-12-31 85.8 3,378.4 -4.8 383.0 6,171.5 10,013.9 32.2 10,046.1
Total comprehensive income - - - 524.5 1,012.5 1,537.0 12.7 1,549.7
Transactions with non-controlling interest = = = = 0.9 0.9 -0.9 =
Share programme = = = = -88.8 -88.8 = -88.8
Dividend = = = = -349.0 -349.0 -8.8 -357.8
Share-based programme (LTIP) - - - - 46.9 46.9 - 46.9
Closing shareholders’ equity, 2024-12-31 85.8 3,378.4 -4.8 907.5 6,794.0 11,160.9 35.2 11,196.1

Share capitalis described in detailin Note 21.

Other contributed capitalincludes, among others, premium reserves and statutory reserves.

Therevaluation reserve relates to fair value adjustments related to financial assets measured at fair value through other

comprehensive income

The translation reserve is the net of currency translation differences related to foreign subsidiaries and the effect after
tax of the currency hedging of net assets made in foreign subsidiaries.

Retained earnings include all historical net earnings after tax excluding non-controlling interest less dividends paid,

including remeasurements of pensions posted in other comprehensive income.
Non-controlling interest are the shares of equity that pertain to non-controlling interest (minority) in certain subsidiaries.
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Consolidated statement of cash flows

MEUR Note 2024 2023 MEUR Note 2024 2023
Cash flow from operating activities Cash flow from other investing activities
Operating earnings 1,432.2 1,216.0 Investmentsin subsidiaries 27 -12.4 -375.8
Adjustments for items in operating earnings not affecting cash Divestments of subsidiaries 27.8 -
flow: Investments in financial fixed assets 17 -10.0 -63.8
Depreciation, amortisation and impairment 577.5 563.0 Divestments of financial fixed assets 17 6.9 7.4
Change in provisions -161.4 46.2 Cash flow from other investing activities -87.7 -432.2
Capital gain/loss on divestments of fixed assets 1.2 -10.2
Capital gain from sale of shares in group companies 1.7 - Cash flow from financing activities
Share programme expenses 46.9 56.3 Borrowings 24,25 1,162.6 839.6
Other 1.0 - Repayment of debt 24,25 -1,480.1 -706.0
Interest received 13.8 13.3 Repurchase of treasury shares 21 = 471
Interest paid -172.1 -159.8 Share programme -88.8 -
Tax paid -243.2 -276.2 Dividend to parent company shareholders -349.0 -322.8
Cash flow from operating activities before Dividend to non-controlling interests in subsidiaries -8.8 -13.0
changes in working capital 1,494.2  1,448.6 Cash flow from financing activities -764.1 -249.3
Cash flow for the year 114.0 90.6
Cash flow from changes in working capital
Change ininventories 2.7 -23.2 Cash and cash equivalents, beginning of year? 5471 486.3
Changein currentreceivables 15.7 -57.5 Effect of translation differences on cash and cash equivalents 2.7 -29.8
Change in current liabilities 75.6 2.5 Cash flow for the year 14.0 90.6
Cash flow from changes in working capital 94.0 -78.2 Cash and cash equivalents, end of year? 663.8 547.1
Cash flow from operating activities' 1,588.2 1,370.4
1) Of which non-recurring cash flow -89.5 -81.5
Cash flow from ordinary investing activities 2) Cash and cash equivalents include short-term investments and cash and bank balances
Investmentsinintangible fixed assets 14 -516.8 -489.9
Investmentsin tangible fixed assets 15 -115.5 -136.7
Divestments of tangible fixed assets 15 9.9 28.3
Cash flow from ordinary investing activities -622.4 -598.3

Operating cash flow 965.8 7721
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Parent companyincome Parent company statement
statement of comprehensive income

MEUR Note 2024 2023 MEUR 2024 2023
Net sales 4 30.3 26.3 Net earnings 5173.6 1,662.5
Administration expenses 4,6,29,30,31 -50.0 -41.4 Other comprehensive income - -
Operating earnings -19.7 -15.1 Total comprehensive income 5,173.6 1,662.5

Financialincome and expense

Earnings from shares in group companies 9 5,199.2 1,807.8
Financialincome 10 254.2 161.0
Financial expenses 10 -305.5 -317.1
Earnings before tax and appropriations 5,128.2 1,636.6

Appropriations

Group contribution, net 8.5 7.5
Change in profit equalisation reserves = 14.7
Earnings before tax 5,136.7 1,658.8
Tax on earnings for the year M 36.9 3.7

Net earnings 5,173.6 1,662.5
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MEUR Note  2024-12-31 2023-12-31 MEUR Note  2024-12-31 2023-12-31

ASSETS SHAREHOLDERS’ EQUITY AND LIABILITIES

Fixed assets Shareholders’ equity

Intangible fixed assets 14 7.9 7.0 Restricted equity

Tangible fixed assets 15 0.4 0.4 Share capital 21 85.8 85.8

Totalintangible and tangible assets 8.3 7.4 Reserve for capitalised development expenses 7.9 7.0
Statutory reserve 314.3 314.3

Financial fixed assets Total restricted equity 408.0 4071

Shares in group companies 17 17,323.2 13,541.7

Receivables from group companies 17 1,183.3 1,365.5 Non-restricted equity

Other financial fixed assets 17 1.4 1.3 Premium reserve 2,9031 2,9031

Deferred tax assets i 40.7 3.4 Retained earnings 7,802.3 3,023.1

Total financial fixed assets 18,548.6  14,911.9 Total non-restricted equity 10,705.4 5,926.2

Total fixed assets 18,556.9  14,919.3 Total shareholders’ equity 11,13.4 6,333.3

Current assets Provisions

Currentreceivables Other provisions 1.4 1.3

Receivables from group companies 2,692.6 1,530.9 Total provisions 1.4 1.3

Taxreceivables M 0.1 0.1

Other receivables 0.4 0.5 Long-term liabilities

Prepaid expenses and accrued income 20 1.3 2.2 Liabilities to creditinstitutions 25 2,957.1 2,831.6

Total currentreceivables 2,694.4 1,533.7 Liabilities to group companies 6.9 2.7
Total long-term liabilities 2,964.0 2,834.3

Cash and bank balances 123.6 60.2

Total current assets 2,818.1 1,593.9 Current liabilities

TOTALASSETS 21,374.9  16,513.2 Liabilities to credit institutions 25 662.7 1,032.4
Accounts payable 1.4 2.1
Liabilities to group companies 6,608.7 6,299.4
Other liabilities 0.7 0.2
Accrued expenses and deferred income 20 22.6 10.2
Total current liabilities 7,296.1 7,344.3
TOTAL SHAREHOLDERS’ EQUITY AND LIABILITIES 21,3749 16,513.2
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Parent company statement Parent company statement
of changesin equity of cash flows

Unrestricted share- MEUR Note 2024 2023
Restricted shareholders’ equity holders’ equity Cash flow from operating activities
. :arid':"’ Res?t"’l? f°('j’ Totalshar Operating earnings -19.7 -15.1
Share teroed sii:e de(\::rl)o:m:\t Statutory Premium Retained ° a:u:lo:iaeres’ AdJustmeht for operatllng elarnlngsl |tems not affecting cash flow:
MEUR capital capital expenses  reserve reserve earnings equity Depreciation, amortisation and impairment 1.6 11
- Change in provisions 6.8 -
Opening balance U ) ) i
2023-01-01 85.8 _ 6.4 3143 2,031 1,731.0 5,040.6 L nrealised el><change rate gains and losses 89.2 6.8
Dividends received 508.2 766.3
Total comprehensive Financialincome received 2586 159.7
income - - - - - 1,662.5 1,662.5 Financial expense paid -302.4 -304.3
o Tax paid 0.0 -8.6
Capitalisation of devel- Cash flow from operating activities before changes in working capital 353.8 605.9
opment expenses - - 0.6 - - -0.6 -
Dividend - - - - - -322.8 -322.8 Cash flow from changes in working capital
Repurchase of treasury Change in currentreceivables -1,160.0 -5655.9
shares - - - - - 47 471 Change in current liabilities 1,234.7 989.9
Rounding - - - - - 0.1 0.1 Cash flow from changes in working capital 74.7 434.0
Closing balance Cash flow from operating activities 4285  1,039.9
2023-12-31 85.8 - 7.0 314.3 2,903.1 3,0231 6,333.3
Cash flow from investing activities
Totalcomprehensive Investments in intangible fixed assets 14 -2.4 -7
Income - - - - - 5173.6 5,173.6 Investments in tangible fixed assets 15 -0.1 -0.4
Capitalisation of devel- Investmgnts in ﬁnancialﬂxed assets . 17 -0.1 -46.3
opment expenses _ _ 0.9 _ _ -0.9 . Change in long-term receivables, group companies 254.3 -946.2
Dividend _ _ _ _ - 23490 2349.0 Change in long-term payables, group companies 4.2 2.7
Share programme _ _ _ _ _ 445 445 Cash flow from inVeSting activities 255.9 -991.9
Closing balance Cash flow from financing activities
2024-12-31 85.8 = 7.9 314.3 2,903.1 7,802.3 1,113.4 Borrowings 1163.5 839.4
Repayment of debt -1,407.8 -474.7
Provisions 0.1 -14.7
Acquisition of treasury shares 21 = -47.1
Share programme -44.9 -
Dividend to shareholders -349.0 -322.8
Cash flow from financing activities -638.1 -19.9
Cash flow for the year 46.3 281
Cash and cash equivalents, beginning of year’ 60.2 33.3
Effect of translation differences on cash and bank 171 -1.2
Cash flow for the year 46.3 28.1
Cash and cash equivalents, end of year' 123.6 60.2

1) Cash and cash equivalents include cash and bank balance
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NOTE1 Accounting policies

The consolidated accounts of Hexagon have been preparedin
accordance with the International Financial Reporting Standards
(IFRS) issued by the International Accounting Standards Board
(IASB) and interpretation statements by the International IFRS
Interpretation Committee (IFRIC), which have been approved by the
European Commission for application within the EU.

Furthermore, the recommendation RFR1Supplementary account-
ing rules for corporate groupsissued by the Swedish Financial
Reporting Board have been applied.

The Parent Company applies the Annual Accounts Actand the
recommendation RFR 2 Accounting for legal entities. Therec-
ommendation means that the Parent Company applies the same
accounting policies as the Group, exceptin those cases when the
Annual Accounts Act or current tax rules limits the opportunities to
apply IFRS. Differences between the accounting principles applied
by the Parent Company and the Group are outlined under Account-
ing Policiesin the Parent Company on the next page.

The accounting policies and calculation methods applied by the
Group are consistent with those of the previous financialyear
exceptas below.

On27March 2025, the Board of Directors and the President and
CEO approved thisannualreportand consolidated accounts for
publicationand they willbe presented to the Annual General
Meeting on 5 May 2025 for adoption.

Application of new and amended standards from 2024

The Group has applied the amendment Supplier Finance
Arrangements that came into force from1January 2024, and has
therefore disclosed liabilities under supplier finance arrange-
ments. The amendment has not had any materialimpacton the
financial statements of Hexagon.

Other changesin standards and interpretations that entered into
force from1January 2024 are not expected to have had any mate-
rialimpact on the financial statements of Hexagon.

Application of new standards from 2025
New standards, amended standards and interpretations that
have notentered into force, have not been applied inadvance in

Corporate governance
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the financialreports of Hexagon and are not expected to have
any materialimpact on the financial statements of Hexagon.

The Group is currently assessing the detailed implications of
applying the new standard IFRS 18 Presentation and Disclosure
in Financial Statements on the group’s consolidated financial
statements. The Group willapply the new standard from it’s man-
datory effective date of 1January 2027 with comparative infor-
mation for the financial year 2026 restated in accordance.

Basis of reporting for the Parent Company and the Group

The functional currency of the Parent Company is EUR asis the
presentation currency for the Parent Company and the Group.
The financialreports are presentedin EUR. Allamounts, unless
indicated otherwise, are rounded off to the nearest million with
one decimal.

Assets and liabilities are reported at historical cost except for
certain financialinstruments which are reported at fair value.

Receivables and liabilities orincome and expenses are only off-
setif required or explicitly permitted by an accounting standard.

Preparing the financial statementsin compliance with IFRS
requires that Management make judgements and estimates as
well as make assumptions that affect the application of account-
ing principles and the amounts recognised as assets, liabilities,
income and expenses. The actual outcome may diverge from
these estimates and assumptions. Estimates and assumptions
are reviewed continuously. Changes of estimates are recognised
inthe period when the change is made if the change only affects
current period orin that period when the change is made and
coming periods if the change affects both current period and
coming periods.

Judgements made by Management for the application of IFRS
that have a substantialimpact on the financial reports and esti-
mates made that may lead to significant adjustments in coming
years’ financialreports are described in more detailin Note 2.

Classification

Fixed assets and long-term liabilities essentially consist of
amounts expected to be realised or settled after twelve months
fromthe balance sheet date. Currentassets and short-term
liabilities essentially consist only of amounts expected to be

Other information
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realised or settled within twelve months from the balance sheet
date. The Group’s operating cycle is assessed to be less than one
year.

Consolidated financial statements

The consolidated financial statements consolidate the Parent
Company and the other companiesinwhich the Parent Company
hasacontrollinginfluence, thatis, is exposed or hasright to
variable returns fromitsinvolvementand has the ability to affect
those returnsthroughits involvement.

Companies or businesses acquired (acquisitions) are accounted
forunder the purchase method. The method involves abusiness
combinationtoberegarded asatransactioninwhichthe Group indi-
rectly acquires the assets of the business and assumesiits liabilities.
The Group’sacquisition costis determined through a purchase price
allocationin connection with the acquisition. The acquisition cost
isthe sum of the fair value at the acquisition date of whatis paidin
cash, assumed liabilities orissue of own shares.

Contingent considerations are often conditional by future goals
onsalesor performance. Atacquisition date, an estimation of the
fulfilment of the goalsis made. The contingent considerationis
measured at fairvalue and included in the acquisition cost and
recognised as a financial liability in accordance with IFRS. Long-
term contingent considerations are discounted to presentvalue.
The measurement to fair value is initially based on the expected
outcome of the acquired company’s sales or performance. Contin-
gentconsiderations are subsequently measured at fair value and
essential effects of remeasurements are recognised in the income
statementinaccordance with IFRS. Ifarevenueisrecognised as
aconsequence of achange in estimation, the surplus values from
the acquisition willbe tested forimpairment. If theimpairment test
resultsinanimpairment, the expense willmeet the revenue from
the remeasurement of the contingent consideration. Transaction
costsare expensedintheincome statementwhenincurred.

Identifiable assets acquired and liabilitiesassumed are rec-
ognised initially at their fair values at the acquisition date. Excep-
tions are made for acquired tax assets and liabilities, employee
benefits, stock-based compensation and assets held for sale,
valued inaccordance with the principles described for each item
inin each standard.
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NOT 1Accounting policies, cont.

Goodwillrecorded represents the difference between the acqui-
sition cost of group companies’ shares, the value of non-con-
trolling interestin the acquired business and the fair value of
previously owned shares and on the other hand, the purchase
price allocation of the assets acquired and liabilities assumed.
For goodwilldisclosures, see Note 14 Intangible fixed assets.
Non-controlling interests are recognised at the acquisition date,
either atits fairvalue or atits proportionate share of the carrying
value of the acquires identifiable assets and liabilities. Acqui-
sition of non-controllinginterestis reported as transactions
between shareholders, i.e. within equity.

Group companies’ financial statements are included in the con-
solidated accounts as of the date when controloccurs (acquisi-
tion date) until the control ceases.

When control of the Group company ceases, but the Group
retains sharesin the company, remaining shares are initially
reported at fairvalue. The gain or loss from remeasurementis
recordedintheincome statement.

Translation of financial reports to EUR

Assetsand liabilities in operations with afunctional currency
otherthan EUR are translated at the closing day exchange rate
andincome statements are translated at average exchange
rates for the period. The resulting translation differences are
recognised directly in other comprehensive income. The amount
isrecognised separately as a translation reserve in equity. In
case of divestment of an operation with a functional currency
other than EUR the accumulated translation differencesrelated
to the divested operation are reclassified from equity toincome
statement at the time of recognition of capital gain or loss from
the divestment.
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Monetary long-term items towards businesses with a functional
currency other than EUR, for which settlementis not planned or
will probably not occur within the foreseeable future, are part

of the company’s netinvestment. Translation differences on
such monetary items, which comprise part of the company’s net
investmentare recognised in other comprehensive income and
accumulated in the translation reserve in equity.

Transactions, assets and liabilities other currencies than EUR
Transactionsin non-EUR currencies are recognised in the func-
tional currency at the exchange rate on the transaction day.
Monetary assets and liabilities are translated to the functional
currency on the closing day at the exchange rate then in effect.
Exchange rate differences thatarise through these translations
arerecognisedintheincome statement.

Eliminated transactions

Intra-Group receivables and liabilities, revenue or expenses and
gains or losses thatarise from transactions between group com-
panies are eliminated in their entirety in the preparation of the
consolidated accounts. Losses are eliminated in the same way as
gains, but only to the extent that there isnoimpairment loss.

Earnings per share

The calculation of earnings per share is based on net earnings
attributable to the Parent Company shareholders and on the
weighted number of shares outstanding during the year. The cal-
culation of earnings per share after dilution takes into account
the quarterly calculated dilutive effect from any potential com-
mon shares.

Other information
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Accounting policies in the Parent Company
The Parent Company applies the same accounting principles as
the Group with the following deviations:

« Inthe Parent Company, the exemption in RFR 2 for IFRS 9 Finan-
cial Instruments is applied. This means, among other things, that
financialinstruments are valued based on acquisition value and
the principles of impairment testing of loss risk provisions in
IFRS 9 are applied to the Parent Company’s short-term receiv-
ables and financial fixed assets.

In the Parent Company, the exemptionin RFR 2 for IFRS 16
Leasing Agreements is applied and the costs for all leasing
agreements are reported on a straight-line basis over the leasing
period.

In the Parent Company participations in group companies are
reported at acquisition value less any impairment.

Acquisition value of shares in subsidiaries includes transaction
costs and contingent consideration.

« Non-monetary assets acquired in a currency other than EUR are
reported at historical exchange rates. Other assets and liabilities
in currencies other than EUR are reported at the exchange rate
on the balance sheet date.

+ The Parent Company applies the alternative rule for group contri-
butions and reports both submitted and received group contribu-
tions and appropriations in the income statement.

Dividends

The dividend proposed by the Board of Directors reduces earn-
ings available for distribution and isrecognised as a liability when
the Annual General Meeting has approved the dividend.

Approval of accounts

The Parent Company’s and the consolidated financial state-
ments will be presented to the Annual General Meeting for adop-
tion on 5May 2025.
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NOTE 2 Critical accounting estimates
and assumptions

The criticalaccounting estimates and assumptions thatare
addressed in this section are those that Company Management
and the Board of Directors regard as the mostimportant for
understanding Hexagon’s financial reporting. The information
islimited to areas that are significant considering the degree

of impactand underlying uncertainty. Hexagon’s accounting
estimates and assumptions are based on historical experience
and assumptions that company management and the Board of
Directorsregard asreasonable under the current circumstances.
The conclusions based on these accounting estimates constitute
the foundation for the carryingamounts of assets and liabilities,
inthe eventthat they cannot be established through information
from other sources. The actual outcome may differ from these
accounting estimates and assumptions.

Customer contracts

Parts of Hexagon’s sales derive from major and complex cus-
tomer contracts. The critical estimates of customer contracts
include establishing the amounts thatare to be recognised as
income and when theincome should be recognised. For example,
company management makes estimates of completed perfor-
mance in relation to the contractual termsand conditions, the
estimated totalcontractual costs and the proportion of the
contractthathasbeencompleted atacertain pointintime. The
degree of completionis established by setting incurred costin
relation to total costsrequired to complete the contract. The
estimations are also base for any loss provision, if any.

Hexagon also entersinto revenue agreements that contain mul-
tiple elements, such as hardware, software and/or services. For
these agreements, Hexagon need to assess if revenue should
be allocated to each element as differentaccounting principles
apply for these elements.

Corporate governance
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Intangible assets

Intangible assets within Hexagon concern essentially pertain to
goodwill, trademarks and other assets as aresult of acquisition,
such as customer relationships and technology. Goodwilland
otheracquiredintangible assets with anindefinite lifetime are
not subjecttoannualamortisation, while otherintangible assets
are amortised. Insofar as the underlying operations develop
negatively, an impairmentrequirement may arise. Impairment
testisimplemented if necessary, but at least once ayear. Such
intangible assets are subject to annualimpairment testing,
which is essentially based on the value in use, making assump-
tionsabout the sales trend, the Group’s profit margins, on-going
investments, changesin working capitaland discountinterest
rate. Company management considers the assumptions applied
to be compatible with the data received from external sources of
information or from previous experience. Hexagon’s goodwill on
31Decemberamounted t010,159.0 MEUR (9,616.6). Other intan-
gible assets not subject to amortisation amountto 1,110.9 MEUR
(1,073.9) as of this date. Performed impairment tests demon-
strate thatreported values are defendable.

Tax assets and liabilities

The Board of Directors and Company Management continuously
assess the carryingamount of both currentand deferred tax
assets and liabilities. For deferred tax assets, Hexagon has to
assess the probability of whether it will be possible to utilise the
deductible temporary differences that give rise to deferred tax
assets to offset future taxable profits. In addition, in certain sit-
uations, the value of the deferred tax assets and liabilities may
be uncertain due to ongoing tax processes, for example. Accord-
ingly, the value of deferred tax assets and liabilities may deviate
from these estimates due to a change in future earning capacity,
changed tax regulations or the outcome of examinations by
authorities or tax courts of issued or not yetissued taxreturns.
When assessing the value of deferred tax assets and liabilities,
Hexagon has to form an opinion of the tax rate that willapply at
the time of the reversal of the temporary differences. Hexagon
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recognised deferred tax liabilities, netinan amount of 420.6
MEUR (400.7), at the end of 2024. At the same date, the Group
had tax-loss carry-forwards with a value of 47.5 MEUR (42.6) that
were notrecognised as assets. These assets could not be cap-
italised based on assessments of the opportunity to utilise the
tax deficits. Incomparison with the final outcome, the estimates
made concerning both deferred tax assets and liabilities could
have either a positive or a negative impact on earnings.

Pension obligations

Within Hexagon, there are defined-benefit pension schemes
based on significantassumptions concerning future benefits
pertaining to either the currentor prior workforce. Pension obli-
gations amounted to 59.1MEUR (52.7) at the end of 2024. When
calculating the pension liability, a number of actuarial assump-
tions are of major significance to the outcome of the calculation.
The most critical pertain to the discountinterestrate on the
obligation, the rate of pay increases, employee turnover and esti-
mated length of life. Areduced discountinterestrate increases
the recognised pension liability. The actual outcome could devi-
ate from the recognised amountif the applied assumptions prove
to be wrong.

Business combination

Hexagon acquire companies on a continuous basis. In connection
with the acquisitions, acquired assets and assumed liabilities are
valued to fair value in a purchase price allocation analysis. The
valuationistoacertain extent based on management assess-
ment of the future earnings of the acquired company. Many of
the acquisition deals contain contingent consideration which
isbased on the outcome of the acquired company earnings for
apredetermined period. The fair value of contingent consider-
ationsrecognised as a liability is reviewed on aregular basis,
which requires management to assess the future performance of
the acquired company. Aninaccurate assessment of this might
resultin overstated acquired assets or liabilities for contingent
considerations.
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NOTE 3 Segmentreporting

Hexagon’s Board of Directors is responsible for determining the
Group’s overall objectives, developing and monitoring the overall
strategy, decisions on major acquisitions, divestments and invest-
ments and ongoing monitoring of operations.

The Presidentis responsible for leading and controlling Hexagon’s
operationsinaccordance with the strategy determined by the
Board. The Presidentis therefore the Group’s chief operating deci-
sion maker (CODM) and is the function that internally within the
Hexagon Group allocates resources and evaluates results. The
Group’s chief operating decision maker assesses the performance
inthe operating segments based on earnings before financialitems
and adjustments (EBIT1). Financialitems and taxes are reported for
the Groupasawhole.

Hexagon’s operations are organised, governed and reported based
on the five operating segments Manufacturing Intelligence, Asset
Lifecycle Intelligence, Geosystems, Autonomous Solutions and
Safety, Infrastructure & Geospatial.

Hexagon’s Manufacturing Intelligence division provides advanced
solutions thatintegrate metrology (measurement) systems, pro-
duction software, and data analytics to optimise manufacturing
processes.

Hexagon’s Asset Lifecycle Intelligence division provides advanced
enterprise asset managementand asset lifecycle management
solutions. These tools optimise the design, construction, oper-
ation, and maintenance of capital-intensive assets to enhance
safety, reduce costanddrive operational excellence.

Hexagon’s Geosystems division provides tools for capturing and
visualising the physical world, creating digital twins to enhance
efficiency and decision-making in construction and mapping.

Hexagon’s Autonomous Solutions division develops technologies
forautonomyinagriculture, mining, and transportation, using posi-
tioning systems, perception technologies, and Al tools to enhance
productivity, safety, and precision.

Hexagon’s SIG division offers tools for managing critical infrastruc-
ture,emergency response, and urban planning. It supports public
safety, utilities, transportation, and government by transforming
complex dataintoactionable insights, enhancing safety, effi-
ciency, and sustainability.

The five segments have separate product offerings and customer
groups and hence differentiated risk composition. There are mar-
ginal sales between the five operating segments. The segmentsare
applying the same accounting principles as the Group. Hexagon’s
internalreporting, representing the base for detailed review and
analysis, isdesigned in alignmentwith the described operating seg-
ments. Sales within each operating segment are additionally anal-
ysed geographically.
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Manu- Asset Safety, Infra- Group
facturing Lifecycle Autonomous  structure & Total expensesand
2024 Intelligence Intelligence Geosystems Solutions  Geospatial segments eliminations Group
Net sales 1,955.7 831.7 1,555.4 558.0 4971 5,397.9 3.2 5,401.1
Operating expenses -1,424.5 -534.8 -1,061.1 -366.0 -382.4 -3,768.8 -29.4 -3,798.2
Operating earnings (EBIT1) 531.2 296.9 494.3 192.0 1M4.7 1,629.1 -26.2 1,602.9
Adjustments -48.9 =S -12.6 S| wlilro) -14.0 -56.7 -170.7
Operating earnings (EBIT) 482.3 261.0 481.7 186.9 103.2 1,515.1 -82.9 1,432.2
Net interestincome/expenses -170.1 -170.1
Earnings before tax -253.0 1,262.1
Operating assets 4,767 5,419.7 3,455.4 1,846.5 1,264.0 16,752.7 8.8 16,761.5
Operating liabilities -778.7 -289.8 -447.5 -130.6 -202.0 -1,848.6 -20.1 -1,868.7
Net operating assets 3,988.4 5,129.9 3,007.9 1,715.9 1,062.0 14,904.1 AN 14,892.8
Investmentsin fixed assets 148.0 73.9 293.5 M.4 53.9 680.7 14.2 694.9
Average number of employees 8,847 4,362 6,285 2,559 2,388 24,439 253 24,692
Number of employees at year-end 8,462 4,377 6,423 2,805 2,431 24,498 304 24,802
Depreciation, amortisation and
impairment -173.0 -68.7 -217.0 -68.9 -45.0 -572.6 -4.9 SVLES
Manu- Asset Safety, Infra- Group
facturing Lifecycle Autonomous  structure & Total expensesand
2023 Intelligence Intelligence Geosystems Solutions  Geospatial segments eliminations Group
Net sales 2,013.0 782.0 1,603.0 5711 463.9 5,433.0 2.2 5,435.2
Operating expenses -1,482.2 -498.8 -1,092.7 -377.5 -359.9 -3,8111 -27.4 -3,838.5
Operating earnings (EBIT1) 530.8 283.2 510.3 193.6 104.0 1,621.9 -25.2 1,596.7
Adjustments -124.4 -568.6 -77.0 -13.2 -42.2 -315.4 -65.3 -380.7
Operating earnings (EBIT) 406.4 224.6 433.3 180.4 61.8 1,306.5 -90.5 1,216.0
Netinterestincome/expenses -155.3 -155.3
Earnings before tax -245.8 1,060.7
Operating assets 4,670.9 5,103.8 3,299.1 1,731.8 1,188.7 15,994.3 -8.5 15,985.8
Operating liabilities -748.0 -307.2 -402.3 -125.0 -233.4 -1,815.9 55.3 -1,760.6
Net operating assets 3,922.9 4,796.6 2,896.8 1,606.8 955.3 14,178.4 46.8 14,225.2
Investments in fixed assets 160.9 71.6 2851 102.3 455 665.4 14.8 680.2
Average number of employees 9,251 4,226 6,218 2,223 2,453 24,371 177 24,548
Number of employees at year-end 9,231 4,346 6,147 2,312 2,344 24,380 201 24,581
Depreciation, amortisation and
impairment -177.5 -76.9 -188.4 -66.5 -44.9 -554.2 -8.8 -563.0
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NOTE 3 Segment reporting, cont.

Geographical markets inthe contractand thatis not strongly dependenton orinte-
Operating assets grated with the other obligations in the contract is distinct and
Net sales by country* Asets iabilities Not Fixed assets represents a separate_: perfqrmance obllgatlpn. The transaction
price of the contract, including any rebates, is allocated to the
2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 separate performance obligations according to their stand-alone
EMEA' 1870.0 18784 6,002.9 5567.6 -1,201.7  -819.8  4,8012 4,747.8 44721 41256 selling prices. The stand-alone selling prices are based on prices
Americas? 20017 20972 108163 101466 12197 -983.9 95966 91617 96189 91706  accordingtopublicprice lists. Revenue from each performance
Asia® 14394 14644 13079 10771 8129 7614 4950 3157 4798 4981  obligationisrecognised asthe obligation has been fulfilled.
Ee'm';/z%?ﬁsigzgggroup ) 48  -1.365.6 8045 13656 8045 ) ) . ) Est_imat_ion of revenue, cost and degre_e of cqmpt_etior_w isbeing
Group 54011 54352 16,7615 159858 18687 -1.760.6 148928 142252 145708 137043  |cvsedifconditionschange. Changesinestimationsisrec-

1) Sweden isincluded in EMEA with net sales of 65.5 MEUR (70.7) and fixed assets of 46.3 MEUR (42.7)

2) USAisincludedin Americas with net sales of 1,588.6 MEUR (1,580.5)
3) Chinaisincluded in Asia with net sales of 698.2 MEUR (732.5)

4) Relates to the country where the customer has its residence. No single customer represented more than 0.8 % (0.9) of net sales

NOTE 4 Parentcompany intra-group

purchases and sales

Of the Parent Company’s net sales, 100% (100) refers to sales to
other group companies. Of the year’s purchases in the Parent
Company, 88% (81) refers to purchases from group companies.

NOTE5 Revenue from contractswith
customers

Hexagon sells information technology solutions in which hard-
ware and software are integrated as well as services, licenses
and other assignments. Revenue from agreements with custom-
ersisreportedintheincome statementas net sales.

Sale of goods

Revenue isrecognised when control of the goods is transferred
to the customer, which coincide with the goods being delivered
to the customer and Hexagon has objective evidence that the
customer willapprove the goods. The amount of the revenue will
equalthe consideration stated in the contract minus rebates.
Thereis no financing componentin the contract as the expected
creditdo notexceed oneyear. The Group’s obligation to offer a
repayment for defected goodsin accordance with standard war-
ranty terms, is accounted for as a provision, see Note 23.

Sale of services, licenses and other assignments

Parts of contracts with customers not being sale of goods com-
pose sale of installations, service, training, licenses and software
subscriptions.

Revenue from sale of services such as installations, services
and training are recognised in the period when the services are
performed. Licenses are classified either asa license that gives
right to use the underlyingimmaterial assetasitis constituted
attheissuing of the license (right-to-use) oras alicense that
givesright toaccess the underlying intangible asset during the
license period (right-to-access). Revenue from sale of right-to-
use licensesisrecognised when the licenseis transferred to the
customer. Revenue from sale of right-to-access licensesisrec-
ognised during the license period. Revenue from sale of software
subscriptionsisrecognised straight-line as the performance
obligationis fulfilled, during the subscription period. Since the
customer hasaccess to the license or subscription throughout
the term, a straight-line recognition of revenue is considered to
bestreflect the fulfillment of the performance obligation.

Revenue from contracts where there isno alternative use of
Hexagon’s performance and where Hexagon hasright to cost
compensation if the customer cancels the contractis recognised
over time. The degree of completion is determined by comparing
the expenditure that has ariseninrelation to the total estimated
expenditure for the assignment. If the degree of completion can-
not be reliably determined, only those amounts corresponding
to the expenditure that has arisen are recognised as revenue,
butonly to the extent thatitis likely that they willbe remuner-
ated by the buyer. If itappears likely that all the expenditure for
anassignmentwill exceed total revenue, the probable loss is
accounted immediately and fully, as an expense.

Some contracts contain several performance obligations. A
performance obligation that does not contain anintegration ser-
vice with the other obligationsin the contract, does not lead to
asignificant modification or adaptation of the other obligations

ognised intheincome statementin the period when the Execu-
tive Leadership has knowledge of the circumstances causing the
change.

In fixed price contracts, the customers pay a fixed price
according to an agreed payment plan. If the value of the services
performed by Hexagon exceeds the payments, a contract asset
will be recognised, which isrecognised as accrued income. If the
payments exceed the value of the performed services, a contract
liability will be recognised, which is recognised as deferred
income.

If the contract contains a fee per hour, revenue is recognised to
the extent Hexagon hasright to invoice the customer. Customers
areinvoiced onamonthly basis and right to consideration exists
when the invoice has been generated.

Main part of recognised revenue reflects performance obliga-
tions fulfilled during current year. The performance obligations
are usually fulfilled within 12 months, why disclosure about trans-
action price allocated to the remaining performance obligations
is exempted.

Contract costs

Additional costs to obtainacontractare recognised as an asset if
the Group expects to recover those costs. If time of depreciation
of the asset that would have been recognised is below one year,
the additional costs are recognised as cost when they occur.

Financing component

The Group does not expect any material contracts with custom-
erswhere the period between transferring of goods and services
to the customer and payment from the customer exceeds one
year. As aconsequence of this, the Group does not adjust trans-
action prices for time value of money.
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NOTE 5 Revenue from contracts with customers, cont.

Disaggregation of revenue from contracts with cystomers Autonomous solutions 2024 2023 NOTE 6 0perati ng expenses
No other revenue than revenue from contracts with customers —
X . . ; } Mining 53% 52%
isrecognisedin Netsales, intheincome statement. The Group . . Group Parent company
derives revenue from the transfer of goods and services in oper- Aergspace&defence 170/(’ 170/° 2024 2023 2024 2023
ating segments and customer segments. Agriculture 17% 17%

Marine 6% 5% Cost of goods sold
Net sales in 2024 of 5,4011 MEUR (5,435.2) were distributed Other 7% 9%  Costofgoods fa sy 8919 - )
according to the following customer segments per operating Total 100% 100% Personnel cost 572.6  565.8 - -
segments: Depreciation, amortisation

Safety, Infrastructure & Geospatial 2024 2023 and impaiment 90.4 82.0 - -
Manufacturing Intelligence 2024 2023 Public Safety 49% 44% Other 276.2 3523 - -
General manufacturing 34% 32%  Aerospace &defence 19% 2% 0wl LOLs 1,892.0 ’ ’
Automotive 23% 24% Utilities 12% 12% Sal
Aerospace & defence 19% 14% Transportation 10% 10% Pa o explenses 7977  801.0
Electronics 9% 10%  Consumer goods 5% 5% Derson.ne_ cost ' ‘ ) )
Power & energy 3% 4% Other 5% 79 eplrema‘luon, amortisation
Health & science 5 % Total 100% 100% andimpaiment 80.4 52.6 = -
Oeha 9; 30/0 Other 205.8  305.7 - -

ther J 13% Total 1,083.9 1,159.3 - -

Total 100% 100%

Contract balances

Generaland
Asset Lifecycle Intelligence 2024 2023 Group : 2024-12-31 2023-12-31 administrative cost
Oil& gas 25% 27%  Customerreceivables I 13031 personnel cost 3031 3040 133 73
Chemicals 19% 18% Contractassets = 72.9 Depreciation, amortisation
Construction - Industrial facilities 18% 17% Contract liabilities 9611 873.5 and impaiment 48.6 74.2 1.6 11
[0) 0,

quer&energy WOO/O 90/0 For information onimpairment of receivables and contract assets, Other 76.0 103.0 851 33.0
Mining 5% 5% Total 426.7  481.2 50.0 41.4

see Note 18.
Other 23% 24%
Total 100% 100% Contractassetsinclude accrued income from fulfilling perfor- Research and

mance obligations over time. Contract liabilities include advance development cost
Geosystems 2024 2023 payments and deferred income. Deferred income relates torev- Personnel cost 305.5 3181 = -
Infrastructure & construction 28% 29% enue from service, installation and training. Main portion of con- Depreciation, amortisation
Building 28% 27% tract liabilities at the beginning of the year has been recognised andimpaiment 319.8 2997 = -
Surveying 18% 19% asrevenue during 2024. Other 58.4 56.7 - R
Mining 8% 1% Total 683.7 674.5 - -
Mapping 6% 6%
Other 12% 8%
Total 100% 100%
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NOTE 7 Otheroperatingincome/ NOTE 8 Impairment
expenses Cash-generating units

Goodwilland otherintangible assets with indefinite useful lifetime acquired through business combinations has been allocated to
the five (five) cash generating units (CGU) below, which complies with the Group’s organisation: Geosystems, Manufacturing
Intelligence, Autonomous Solutions, Asset Lifecycle Intelligence and Safety, Infrastructure & Geospatial.

Other operatingincome and operating expenses consist of
exchange rate gains and exchange rate losses of an operating
nature.Inaddition, items that do not belong to the primary busi-
nessare reportedinthis function, such asimpairments and fair

Carrying amount of goodwill and other intangible assets allocated to each of the CGUs:
value changes.

Manufacturing Autonomous Asset Lifecycle Safety, Infrastruc-
Geosystems Intelligence Solutions Intelligence ture & Geospatial Total
Group 2024 2023
o e 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023
er operatingincome
°rope g ' Goodwill 1,623.7 1,472.0° 2,714.6 2,583.7 1103.3 1,057.5° 4,067.7 3,807.8  749.7 695.6 10,159.0 9,616.6
Capital gain on divestment of fixed assets 0.5 n.2 . )
. Other intangible assets
Exchange rate gains 109.7 119.5 o - C
G R ¢ 3.4 99 with indefinite useful
FO_Vemlme”h gran fs _ : : lifetime’ 4418 4388 1662 159.3  46.6 457 3479 3275 1084 1026 17109 1,073.9
alr\/g ues ange from contingent 614 e Intangible assets
;O”i' fra 1on 00 g  Sublecttoamortisation’ 6464 5699 7422 7305 2506 2022 6720 6275 1860 1731 24972 23032
Off?ef ineome g Totl 2,611.9 2,480.7 3,623.0 3,473.5 1,400.5 1,305.4 5,087.6 4,762.8 1,0441 971.3 13,767.1 12,993.7
Total 186.7 198.1 1) Comprises brands
2) Comprises capitalised development costs, patents, technology and other intangible assets, which are amortised linearly based on estimated useful life-
. time
Other operating expenses 3) Numbers for 2023 have been restated since the Mining business have been moved from Geosystems to Autonomous Solutions
Capital loss on divestment of fixed assets -0.5 -1.0
Exchange rate losses -109.1  -143.4 Calculation of recoverable value
Impairment -42.9 -54.5 Hexagon performed its annualimpairment test for goodwilland Therecoverable values of the cash-generating units consist of
Acquisition related expenses -10.8 -8.2 otherintangible assets with indefinite useful lifetime during the itsvaluein use. The utilisation values are calculated using cash
Other -6.6 -3.2 fourth quarter 2024 and tested if the carrying value of the CGU’s flow forecasts based on budgets approved by the management
Total 169.9 -210.3 exceed theirrecoverable value. The recoverable value is the that extend over a period of five years. The after-tax discount
higher of the units netrealisable value and value in use, which is rates applied to cash flow forecasts are shown in the table below.
the discounted presentvalue of future cash flows. The annual growth rate for extrapolating cash flows beyond the

five-year period was 2.0 % (2.0) for all cash-generating units.
Annual growth isa conservative assessmentandis setequal to
expected inflation. The result of awrite-down test has resulted
inthe managementnotidentifying any write-down need for any
cash-generating unit.
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NOTE 8 Impairment, cont.

Discountrate

Corporate governance

after tax
2024 2023
Geosystems 7.2% 8.4%
Manufacturing Intelligence 9.0% 9.9%
Autonomous Solutions 9.3% 9.7%
Asset Lifecycle Intelligence 8.6%  10.1%
Safety, Infrastructure & Geospatial 83%  10.1%

Key assumptions
The calculation of value in use for all CGU is most sensitive to the
following assumptions:

« Forecasts, including operating margins and sales growth
» Discountrates

« Growth rates used to extrapolate cash flow beyond the
forecast period

Forecasts

Projected cash flows, approved by management, is based on

an analysis of historic performance as well as a best estimation
regarding the future. Hexagon has since 2001 mainly shown rising
operating margins and virtually continuous good organic growth.

The operating margins are based on average values achieved
historically. The margins are increased over the period to reflect
anticipated efficiency improvements. The organic growth is
based on ananalysis of how the competition situation is judged
to develop over time.

Compliance  Sustainability  Finan

Discount rates

Discountratesrepresent the current market assessment of the
risks specific to respective CGU, taking into consideration the
time value of money as well as individual risks. The discount rate
calculationis based on the specific circumstances of respective
CGU and isderived fromits weighted average cost of capital
(WACC). The WACC considers both debtand equity. The cost of
equity is derived from the expected return oninvestment by the
Groupinvestors. The cost of debtis based on theinterest bearing
borrowings. Specificrisks are incorporated by applying individ-
ualbetafactors. The beta factors are evaluated annually based
on publicly available market data. Discount rate before taxis
approximately 10-13%.

Growth rates used to extrapolate cash flow

To extrapolate cash flows over the forecast period, growth fig-
ures start based on published research of each respective indus-
try. The long-term rate is conservatively estimated as equal to
the expected long-terminflation rate.

Sensitivity to changes in assumptions

Asensitivity analysisincluding all key assumptions is performed
and management believe that no reasonably possible change in
any of the above key assumptions would cause the carrying value
to materially exceed the recoverable value. For all cash generat-
ing units except Asset Lifecycle Intelligence there is a significant
headroom before any changes in key assumptions would cause
avaluation adjustment, since the recoverable value totally is
nearly double the book value. The performed sensitivity analysis
demonstrates that the value of goodwilland other intangible
assetswith indefinite useful lifetime is more than defendable
evenif the discountrateisincreased with one percentage point
orif the growth rate after the forecast periodis decreased with
one percentage pointforall cash generating units except Asset
Lifecycle Intelligence. For Asset Lifecycle Intelligence the recov-
erable amountwould equal the carrying value if the discount
rate would be increased by 0.4 percentage point or the terminal
growth rate would be decreased by 0.6 percentage point. Even
forecasts for sales growth and operating margin are included

in the sensitivity analysis and no reasonable changesin these
would cause a need of impairment.

Other information
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NOTE9 Earnings from sharesin group
companies

Group Parent company
2024 2023 2024 2023

Earnings from shares

in group companies

Dividend from subsidiaries = -
Capital gains from divest-

ment of subsidiaries = - 37815 -

1,417.7 1,807.8

Total = - 5,199.2 1,807.8

NOTE10 Financialincome and
expenses

Group Parent company
2024 2023 2024 2023

Financialincome
Interestincome 12.7 12.4 2.7 2.3
Interestincome,

intercompany receivables = - 136.0 82.0
Other financialincome 0.8 0.7 15.5 76.7
Total 13.5 131 254.2 161.0
Financial expenses

Interest expenses -160.9 1445 1547  -138.5
Interest expenses,

lease liabilities -9.1 -8.3 = -
Interest expenses,

intercompany liabilities = - -95.8 -84.6
Netinterest on pensions 1.8 -1.3 = -
Other financial expenses S0 -14.3" 20 -94.0
Total -183.6 -168.4 -305.5 -317.1
1) Mainly bank costs
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NOTE1 Income taxes

Income taxes comprise of:

« Current tax, meaning the tax calculated on taxable earnings for
the period and adjustments regarding prior periods and;

- Deferred tax, meaning the tax attributable to taxable temporary
differences to be paidin the future and the tax that represents
areduction of future tax attributable to deductible tempo-
rary differences, deductible loss carry-forwards and other tax
deductions.

The income tax expenses for the year consist of current and
deferred tax. Transactions recognised in other comprehensive
income are including tax effects, i.e. tax related to these transac-
tions are also posted in other comprehensive income. Tax related
to transactionsdirectly recognised in equity, is posted in equity.

Corporate governance

GROUP
Tax on earnings for the year
2024 2023

Current tax -239.0 -206.7
Deferred tax 1.9 17.8
Total tax on earnings for the year -2271 -188.9
Specification of deferred tax

2024-12-31  2023-12-31
Deferred tax assets (liabilities) comprise:
Fixed assets -714.2 -636.2
Inventories 66.1 56.8
Receivables 13.2 12.3
Provisions 14.8 13.9
Other 125.5 161
Unutilised loss carry-forwards and
similar deductions 121.5 79.0
Less items not satisfying criteria for being
recognised as assets -47.5 -42.6
Total -420.6 -400.7
According to the balance sheet:
Deferred tax assets 161.0 179.3
Deferred tax liabilities -581.6 -580.0
Total, net -420.6 -400.7

Compliance  Sustainability  Finan

Unutilised loss carry-forwards and similar deductions not
satisfying criteria for being recognised as assets have not been
recognised. Deferred tax assets that depend on future taxable
surpluses have been valued on the basis of both historicaland
forecast future taxable earnings. Hexagon is striving for a corpo-
rate structure that enables tax exemption when companies are
divested and favourable taxation of dividends within the Group.
Certain potential tax on dividends and divestments remains
within the Group.

Reconciliation of the year’s change in current and deferred
tax assets/liabilities

Other information

Deferred tax 2024 2023
Opening balance, net -400.7 -459.5
Change viaincome statement

Deferred tax on earnings -36.1 -13.6
Change inreserve for deductions not satisfying

criteria for being recognised as assets 2.0 53.8
Change in tax rates and tax reforms 1.6 -12.4
Items pertaining to prior years 44.4 -10.0
Total 1.9 17.8
Change via other comprehensive income

Deferred tax on other comprehensive income S 12.8
Total -15.5 12.8
Change via equity

Change via acquisitions and divestments -2.7 -23.2
Reclassification -0.6 52.4
Translation difference -13.0 -1.0
Closing balance, net -420.6 -400.7
Current tax 2024 2023
Opening balance, net 6.3 -63.8
Change viaincome statement

Currenttax on earnings -248.8  -218.7
Items pertaining to prior years 9.8 12.0
Total -239.0 -206.7
Change via acquisitions and divestments 1.1 0.6
Payments, net 243.2 276.2
Reclassification 2.2 -

Translation difference 1.9 0.0

Closing balance, net 13.5 6.3

Hexagon Annual and Sustainability Report 2024

The Group’s unutilised loss carry-forwards and similar
deductions mature as follows:

2024-12-31

2025 1.6
2026 8.8
2027 11
2028 0.3
2029 and later 1671
Indefinitely 223.4
Total 396.8
The difference between nominal Swedish tax rate and
effective tax rate arises as follows:

2024 2023
Earnings before tax 1,262.1 1,060.7
Tax pursuant to Swedish nominaltax rate 20.6%  -260.0 -218.5
Difference in tax rates between Swedish and
foreign tax rate 10.3 -7.8
Revaluation of loss carry-forwards, etc. 18.2 86.3
Income not subject for tax 4.7 43.4
Expenses not tax-deductible -30.0 -62.5
Change in tax rates and tax reforms 1.6 -12.4
ltems notincluded in the booked result -32.1 -2.9
Items pertaining to prior years 23.2 -14.5
Tax, income statement -227.1 -188.9

Pillar Two

The Group is covered by the OECD’s model rules for Pillar Two, and
applies the IAS 12 exception to recognising and disclosing informa-
tion about deferred tax assets and liabilities related to Pillar Two
income taxes. The Group willincur top-up taxes due to the Pillar
Two legislation that became effective 1January 2024. Under the
legislation, the group is required to pay an additional tax for the dif-
ference between the effective tax rate calculated according to the
GloBE rules for each jurisdiction and the minimum tax rate of 156%.

Hexagon has estimated that the effective tax rate exceeds 156% in
alljurisdictions in which it operates, except certain jurisdictions
where Hexagon has very limited operations. Hexagon’s assess-
mentis that the estimated additional tax has a minimalimpact on
the tax expense for the year.
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NOTE 11Income taxes, cont.

PARENT COMPANY

Tax on earnings for the year
2024 2023

Corporate governance

Current tax -0.4 0.3
Deferred tax 37.3 3.4
Total tax on earnings for the year 36.9 3.7

Reconciliation of the year’s change in current
and deferred tax assets/liabilities

Compliance  Sustainability  Finan

NOTE12 Adjustments

Adjustments consists of expensesrelated to the share programme
(LTIP), amortisation of surplus values (PPA) and items affecting
comparability which referstoincome and expenses thatare not
expected toappearonaregular basisandimpact comparability
between periods. In 2024 adjustments consist of share-based pro-
gramme expenses (LTIP), amortisation of surplus values (PPA), trans-
actions costsand severance costs for former CEO. Adjustmentsin
2023 included costsrelated to the implementation of a rationalisa-
tion programme.

rinformation
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NOTE13 Governmentgrants

During the year some of the subsidiaries within the Group have
received government grants in their country. Government grants
have beenrecognised inaccordance with IAS 20. Receivables
and revenues are recognised when thereis areasonable assur-
ance that the termsand conditions will be met, and itis reason-
able certain that the grant will be received. The government
grants received was primarily related to education of employees
and R&D funding. The table below shows how the grants are allo-
cated to functions.

2024 2023

Deferred tax Group 2024 2023 Group 2024 2023
Opening balance, net 3.4 - Acquired deferred revenue - -4.8 Function
Change viaincome statement Cost nature Research and development expenses 0.7 0.1
Deferred tax on earnings 1A 3.4 Personnel costs -6.4  -142.2 Other operatingincome 13.4 9.9
[tems pertaining from prior years 26.8 - Transaction costs =310 -2.5 Total 14.1 10.0
Translation difference -0.6 - Impairments s -17.2
Total 37.3 3.4 Reduction offices/facilities s -24.3

Amortisation of surplus values -112.4  -115.9
Closing balance, net 40.7 3.4 Share-based programme -48.9 -61.4

Other = -12.4
Current tax Total cost nature -170.7  -375.9
Opening balance, net = -8.9 Total adjustments -170.7 -380.7
Change viaincome statement Function
Current tax on earnings -0.4 0.3 Net sales - -4.8
Total -0.4 0.3 Cost of goods sold -4 -45.4

Sales expenses -71.8  -142.4
Payments, net 0.0 8.6 Administration expenses -26.7  -63.0
Translation difference 0.5 0.0 Research and development expenses -68.7  -106.5
Closing balance, net 0.1 - Other operating expenses -0.4 -18.6

Total adjustments -170.7 -380.7

The Parent Company has unutilised loss carry-forwards and future
tax deductions of 197.5 MEUR (148.1).
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NOTE14 Intangible fixed assets

Intangible fixed assets could be acquired separately, as part

of abusiness combination orinternally generated. The Group’s
intangible fixed assetsinclude mainly capitalised development
expenses, trademarks and goodwill. Trademarks, goodwill, tech-
nology and customer relations are often acquired as part ofa
business combination, while capitalised development expenses
are internally generated. Any impairments are reported as other
operating expenses in the income statement.

Theimpairment for the year relates to impairment of releases
of earn-out provisions. See Note 8 for further disclosures about
impairment.

Capitalised development expenses

Aninternally generated intangible asset that are expected to
generate a future economic benefitand whose cost could be
determined reliably must, according to IAS 38, be recognised
asanassetinthe balance sheet. To assess if those criterias are
fulfilled, the generation of the asset is classified into aresearch
phase and adevelopment phase. The research phase includes
activities such as obtaining new knowledge, new products, sys-
tems, methods or materials. Ata certain pointin time, the activ-
ities change and includes design, construction and testing of
chosen alternatives. This pointin time differs between different
projects and constitutes the inflection point between research
phase and development phase. Hexagon expenses expenditure
onresearchintheincome statementand expenditures arising
inthe development phase must be recognised as anintangible
assetinthe balance sheet. If the research phase cannot be dis-
tinguished from the development phase, all expenditures will be
reported as expensesin the income statement.

Capitalised development expenses are measured at cost less
accumulated amortisations and impairment. Amortisation is
accounted for linearly based on estimated useful lifetime and
expensed as aresearch and development expense. Useful life-
time for capitalised development expensesis 2-10 years. The
average amortisation periodis less than six years. The assets’
residualvalue and usefullifetime are tested on each closing date
and are adjusted if necessary.

Trademarks

Separately acquired trademarks are measured at cost. Trade-
marks acquired as part of a business combination are measured
atfairvalue at acquisition date. In cases where the assets have
alimited useful lifetime, amortisation is estimated to 5 years.
The asset’sresidual value and useful lifetime are tested on each

Corporate governance
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closing date and are adjusted if necessary. If the trademark can
be used without any time limitations, itis not subject to amortisa-
tionaccording to plan. Anew assessmentis done yearly. The right
to use the name Leica derives from a contractual useful lifetime
underanagreementthat expiresin79years’time. The agree-
ment contains clauses stipulating extension opportunities. Since
Hexagonis of the opinion that there isreason to believe that it
will be possible to extend the agreement without considerable
expenditure, the value of the right to use the name Leicais not
subjecttoamortisation.

Goodwill

Goodwillcomprises the difference between the acquisition
costand fair value of the Group’s share of acquired business’
identifiable netassets on the date of acquisition. Goodwillis not
amortised, butanimpairment testis performed annually or more
oftenif events or changesin circumstances indicate a possible
need forimpairment. Goodwillis recognised at acquisition value
lessaccumulated impairment losses.

Other information

Other intangible assets
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Both acquisition-related and separately acquired intangible
assetsarereportedatacquisition value lessaccumulated amor-
tisation and impairment losses, if any. Other intangible assets
consist of patents, customer relations and technology identified
upon acquisitions. Amortisationis linear andis calculated on the
originalacquisition value and based on the asset’s estimated
usefullifetime. For other intangible assets, the estimated useful
lifetime varies between 2 and 20 years. Both the residual value
of the assets and the usefullifetime are tested each closing date
and adjusted if necessary.

Capitalised Other intangible
Group 2024 development expenses Trademarks Goodwill fixed assets Total
Acquisition value, opening balance 3,281.4 1,096.6 9,625.2 2,101.8 16,105.0
Investments 491.8 = = 25.0 516.8
Investments/divestments of business -8.5 0.8 99.6 21.5 13.4
Sales/disposals -80.3 = = -1.6 -81.9
Reclassification -2.4 -1.0 = 7.2 3.8
Translation differences 41.6 37.0 443.3 87.9 609.8
Acquisition value, closing balance 3,723.6 1,133.4 10,168.1 2,241.8 17,266.9
Amortisation, opening balance -1,748.3 - - -845.4 -2,593.7
Amortisation for the year -242.3 = = -129.2 =718
Investments/divestments of business 5.1 - - -0.8 4.3
Sales/disposals 781 = = 1.6 79.7
Reclassification 1.0 = = -10.0 -9.0
Translation differences -20.8 = = -32.0 -52.8
Amortisation, closing balance -1,927.2 - - -1,015.8 -2,943.0
Impairments, opening balance -406.2 -22.7 -8.6 -80.1 -517.6
Impairment for the year -33.1 -0.3 = 1.1 -34.5
Sales/disposals 2.1 = = - 2.1
Reclassification 1.5 1.0 - 2.2 4.7
Translation differences -7.8 -0.5 -0.5 -2.7 -11.5
Impairments, closing balance -443.5 -22.5 -9.1 -81.7 -556.8
Carrying value 1,352.9 1,110.9 10,159.0 1,144.3 13,7671
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NOTE 14 Intangible fixed assets, cont.

Capitalised Other intangible NOTE15 Tangible fixed assets

Group 2023 development expenses Trademarks Goodwill fixed assets Total . . . L
Tangible fixed assets are recognised at acquisition value less

Acquisition value, opening balance 2,858.1 1,082.5 9,608.3 2,031.9 15,5680.8 accumulated depreciation and impairment losses. Acquisition
Investments 461.5 0.1 - 28.3 489.9 value includes expenditure thatis directly attributable to acquisi-
Investments/divestments of business -1.0 34.0 331.2 96.7 460.9 tion of the asset.
Sales/disposals -4.3 - - -10.0 -14.3
Reclassification 7.0 B, -52.4 0.9 -58.5 Gains and losses on the divestment of a tangible fixed assetare
Translation differences 259 220.0 261.9 46.0 353.8 recognised in the income statement as other operatingincome

or expenses and comprise the difference between the salesrev-
enue and the carryingamount. Amounts that can be depreciated
comprise acquisition value less estimated residual value. The

Acquisition value, closing balance 3,281.4 1,096.6 9,625.2 2,101.8 16,105.0

Amortisation, opening balance 1,524.3 - - 7343 -2,258.6 assets’ carrying value and useful lifetime are impairment tested
Amortisation for the year -205.3 - - -134.3 -339.6 on every balance sheet date and adjusted if necessary.
Investments/divestments of business 1.0 - - -3.0 -2.0
Sales/disposals -37.0 - - 10.0 -27.0 Depreciation and amortisation
Reclassification 3.7 R - 23 6.0 Depreciation and amortisation is calculated on the originalacqui-
Translation differences 13.6 _ _ 13.9 275 sition value and based on the asset’s estimated useful lifetime.
Amortisation, closing balance 17483 B ; 8454 22,5937 The depreciation terms for various asset classes are:
« Computers 3-8years
Impairments, opening balance -414.7 =221 -8.8 -71.0 -516.6 + Machinery and equipment 3-15years
Impairment for the year -37.0 -1.0 - -M.4 -49.4 « Office buildings 20-50vyears
Sales/disposals 41.3 - - - 413 . Industrial buildings 20-50 years
Translation differences 4.2 0.4 0.2 2.3 7.1 .
- - « Land improvements 5-25years
Impairments, closing balance -406.2 -22.7 -8.6 -80.1 -517.6
Carrying value 1,126.9 1,073.9 9,616.6 1,176.3 12,993.7
Amortisation of intangible fixed assets allocated by function: Otherintangible fixed assets
Group 2024 2023 Parent company 2024 2023
Cost of goods sold -9.1 -8.6 Acquisition value, opening balance 8.8 8.2
Sales expenses -55.6 -24.8 Investments 2.4 1.7
Administration expenses -2.4 -20.9 Investments/divestments of business = -1
Research and development expenses -304.4 -285.3 Acquisition value, closing balance 1.2 8.8
Total -371.5 -339.6 Amortisation, opening balance -1.8 -1.8
Amortisation for the year -1.5 =11
Investments/divestments of business = 1.1
Amortisation, closing balance -3.3 -1.8

Carrying value 7.9 7.0
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Ll

NOTE 15 Tangible fixed assets, cont.

Machinery and Equipment, Construction in Depreciation of tangible fixed assets allocated by function:
Landand other othertechnical toolsand progress and Group 2024 2023
Group 2024 Buildings real estate plants installation advancesto suppliers Total
— - Cost of goods sold -63.4 -58.7
Acquisition value, opening balance 431.7 33.2 438.8 4741 1.5 1,389.3 Sales expenses 77 78
Investments 8.5 B 35.8 68.2 3.0 115.5 Administration expenses -17.6 -19.9
Investments/divestments of business 8.7 = -20.9 -0.1 -0.4 28,1 Research and development expenses 81 7.9
Sales/dl.s_pos.als -4.8 = -12.4 518 = -68.7 Total 96.8 S94.3
Reclassification 1.4 = -0.1 -9.1 =85 -14.1
Translation differences 4.8 0.6 4.1 8.7 0.1 18.3 Equipment
Acquisition value, closing balance 435.1 33.8 445.3 490.3 10.7 1,415.2 Parent company 2024 2023
Depreciation, opening balance -171.4 -1.1 -310.2 -298.9 -2.4 -784.0 Acquisition value, opening balance 0.5 01
Depreciation for the year -16.3 -0.1 -27.0 -53.4 - -96.8 Investments 01 0.4
Investments/divestments of business 2.7 - 18.9 = 0.1 21.7 Disposals 01 -
Sales/disposals 4.2 . 1.9 AWA - 57.5 Acquisition value, closing balance 0.5 0.5
Reclassification 0.2 - 5.2 8.2 2.4 16.0  Depreciation, opening balance -0 -0
Translation differences 0.1 -0.2 -2.8 -6.4 = -9.3 Depreciation for the year -01 0.0
Depreciation, closing balance -180.5 1.4 -304.0 -309.1 0.1 -794.9 Disposals 0.1 -
Depreciation, closing balance -0.1 -0.1
Impairment, opening balance -1.0 -0.1 -3.8 -0.2 - -5.1 Carrying value 0.4 0.4
Impairments of the year -0.1 = =87 = = -3.8
Sales/disposals = = = = = =
Translation differences = = = -0.1 = -0.1
Impairments, closing balance -1.1 -0.1 -7.5 -0.3 = -9.0
Carrying value 253.5 32.3 133.8 180.9 10.8 611.3
Machinery and Equipment, Constructionin
Land and other other technical toolsand progress and
Group 2023 Buildings real estate plants installation advancesto suppliers Total
Acquisition value, opening balance 437.7 37.4 4141 443.9 7.1 1,340.2
Investments .4 - 42.0 78.1 5.2 136.7
Investments/divestments of business 0.5 - 5.2 9.0 - 14.7
Sales/disposals -11.6 -1.4 -12.8 -50.0 - -75.8
Reclassification 3.3 -1.9 -5.4 2.4 -0.6 -2.2
Translation differences -9.6 -0.9 -4.3 -9.3 -0.2 -24.3
Acquisition value, closing balance 431.7 33.2 438.8 4741 1.5 1,389.3
Depreciation, opening balance -163.2 -2.6 -297.4 -283.6 -0.1 -746.9
Depreciation for the year -15.9 -0.2 -26.4 -49.4 -2.4 -94.3
Investments/divestments of business -0.3 - -4.7 -8.3 - -13.3
Sales/disposals 7.8 0.4 12.6 36.6 - 57.4
Reclassification -2.0 1.2 2.9 -0.2 - 1.9
Translation differences 2.2 0.1 2.8 6.0 0.1 1.2
Depreciation, closing balance -171.4 -1.1 -310.2 -298.9 -2.4 -784.0
Impairment, opening balance -0.2 -01 -01 - - -0.4
Impairments of the year -1.0 - -3.7 -0.4 - -5.1
Sales/disposals 0.2 - - 0.2 - 0.4
Impairments, closing balance -1.0 -01 -3.8 -0.2 - -5.1

Carrying value 259.3 32.0 124.8 175.0 9.1 600.2
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NOTE16 Leasing

Hexagon as lessee

Hexagon has the role of lessee mainly in contracts regarding real
estate, vehicles and office equipment. The leases are recognised
asaright-of-use assetand a corresponding liability at the date at
which the leased assetis available for use. Lease payments are
allocated to interest payments and repayment of debt. The inte-
restpartis presented as paid interestin the cash flow analysis.
Theright-of-use assetis depreciated on a linear basis over the
shorter of the asset’s useful lifetime and the lease period.

Assets and liabilities arising from lease contracts are measured
onapresentvalue basis. Lease liabilities include the net present
value of fixed payments, variable payments based on anindex
orarate,amounts expected to be paid under residual value guar-
antees, exercise price of purchase options that will reasonably
certainly be exercised and payments of penalties for terminating
the lease, if such option will be exercised.

The future payments are discounted using the implicitinterest
rate in the contract. If that rate could not be determined, the
group’sincremental borrowing rate could be used. The discount
rate is updated semi-annually.

Theright-of-use assetis measured and costand comprises,
besides the amount of the initial measurement of the lease liabil-
ity, of payments (less incentives received) made before the date of
commencement, initialindirect costs and restoration costs.

Payments of lease contracts with a lease period below 12 months
and lease contracts of low value assets are expensed straight-line
inthe income statement. Low value assets are mainly IT-equip-
ment, office furniture and other office equipment.

rinformation
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Group 2024 Real estate Vehicles Machinery Office equipment Total
At the beginning of the year 347.3 54.0 1.6 3.7 406.6
New contracts 431 19.3 0.1 0.1 62.6
Termination of contracts BI51 -12.6 -0.9 -1 -69.7
Remeasurements 10.4 1.4 0.0 0.0 9.0
Reclassification B -0.4 H0:8} 0.0 =223
Translation differences 6.0 0.1 0.0 -0.1 6.0
Acquisition value, closing balance 350.1 59.0 0.5 2.6 412.2
Depreciation, opening balance -178.2 -24.7 -1 -2.1 -206.2
Depreciation for the year -53.9 -16.0 -0.2 -0.8 -70.9
Termination of contracts 441 12.5 0.9 1.1 58.6
Remeasurements -0.5 0.2 0.0 0.0 -0.3
Reclassification 2.0 0.1 0.1 0.0 2.2
Translation differences -3.2 -0.1 0.0 0.0 -3.3
Amortisation, closing balance -189.7 -28.0 -0.3 -1.8 -219.8
Carrying value 160.4 31.0 0.2 0.8 192.4
Group 2023 Real estate Vehicles Machinery Office equipment Total
At the beginning of the year 327.6 48.0 1.6 3.5 380.7
New contracts 32.3 20.4 0.4 0.5 53.6
Termination of contracts -36.4 -15.7 -0.3 -0.7 -53.1
Remeasurements 31.1 1.0 0.0 0.3 32.4
Reclassification -0.5 0.3 0.0 0.0 -0.2
Translation differences -6.8 0.0 -0.1 0.1 -6.8
Acquisition value, closing balance 347.3 54.0 1.6 3.7 406.6
Depreciation, opening balance -154.6 -25.0 -1.0 -2.0 -182.7
Depreciation for the year -568.3 -15.0 -0.4 -0.9 -74.6
Termination of contracts 30.8 15.5 0.3 0.8 47.4
Remeasurements -0.9 0.1 - - -0.8
Reclassification 1.3 -0.2 0.0 0.0 11
Translation differences 3.5 -0.1 0.0 0.0 3.4
Amortisation, closing balance -178.2 -24.7 -1.1 -2.1 -206.2
Carrying value 169.1 29.3 0.5 1.6 200.4

Depreciation of right-of-use assets allocated by function:

Group 2024 2023
Cost of goods sold -17.9 -14.7
Sales expenses -17.1 -20.0
Administration expenses -28.6 -33.4
Research and development expenses 03 -6.5
Total -70.9 -74.6
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NOTE 16 Leasing, cont.

S_:et out below are the carrying am_ounts ofth_e lease NOTE17 Financial fixed assets

liabilities and the movements during the period.

Group 2024 2023 Other long-term Other long-term
securities holdings receivables

At the beginning of the year 215 2079 Group —— 2023 p— 2023

Additions 62.6 53.6

Remeasurement 25 26.8 Opening balance 129.0 781 291 36.4

Interest 91 3.3 Investments' 85 55.0 7.5 8.8

Payments -78.6 -80.1 Sale§1 -0 - 7.3 9.2

Translation difference 1.8 -4.9 Impairments 1.0 . i -

Closing balance 2039 215 Reclassification ) - -4 6.5

Of which current liabilities 63.4 59.5 Tran'slat\on differences 7.7 -4.1 3.0 -0.4

Of which non-current liabilities 1405 1520 Closing balance 1391 129.0 28.2 291

1) Includes changes in pension assets
The maturity structure of the lease liabilities is presented in
the table Group’s maturity structure of interest bearing financial

liabilities — undiscounted cashflows in Note 24. Sharesin group companies Receivables from group companies Other financial fixed assets
Parent company 2024 2023 2024 2023 2024 2023
The Group had total cash outflows for leasing of -78.6 MEUR Opening balance 13,541.7 13,488.9 1,365.5 4047 1.3 1.2
(-80.1)in2024. Shareholder’s contribution 7,000.0 46.2 - - - -
} Redemption of shares - - - - - -
Expensesregarding short-term leases and leases of low value are Investments B 6.6 ~ B B ~
insignificantinrelation to the Group asawhole. Divestments 32185 - ) ) . B
Hexagon as lessor Incrgase/decrease inreceivables - - -182.2 940.8 0.1 0.1
There are afew contractsin which Hexagon is the lessor and Closing balance 17,323.2 13,541.7 1,183.3 1,365.5 1.4 1.3
which are classified as finance lease contracts. The revenue of s .
such contractsisallocated to sale of hard-and software and Other long-term securities holdings
service. Revenue from sale is recognised at the commencement Group 2024-12-31 2023-12-31
date. Revenue from service isrecognised during the lease term. Baukunst LLC 2.0 1.2
CICV Co Ltd 13.2 12.7
Agreements where a group entity is lessor Clothing Tech LLC 121 95
Group 2024-12-31 Machinery, equipment, etc. Divergent Technologies Inc 96.3 90.5
Lease payments duein Eucliedon PTY 0.0 1.0
2025 25 Hangzhou Unitree Technology Co 2.6 2.4
2026-2029 11 Huixin Quanzhi Gongye Hulian Keji Co Ltd 1.0 1.0
Total 3.6 Martlet Capital 4.8 4.6
Paperless Parts Inc 4.8 4.5
Group 2023-12-31 Machinery, equipment, etc. Shenzhen Shengchao Intelligent Information Technology Co., Ltd. 1.0 1.0
- Other 1.3 0.6
Lease payments duein Total 1391 129.0
2024 2.4
2025-2028 3.4

Total 5.8



Introduction ~ Strategy Divisions Director’sreport  Corporate governance  Compliance  Sustainability  Finan rinformation Hexagon Annual and Sustainability Report 2024

NOTE 17 Financial fixed assets, cont.

Subsidiaries of Hexagon AB The expected lossrates are based on the payments profiles of
Portion of share Carrying amount salesandthe corresponding historical credit losses. The histori-
capital and voting callossratesare adjusted to reflect currentand forward-looking
Corp ID. No. Reg. Office/ Country No. of shares rights,% 2024-12-31 2023-12-31 information on macroeconomic factors affecting the ability of
Clever Together AB 556070-5138 Stockholm, Sweden 2,500 100 0.0 0.0 the consumers to settle the receivables.
Hexagon Capability Center India Pvt Ltd" - Hyderabad, India 50,000 12.4 6.6 6.6 . . )
Hexagon Intergraph AB 556370-6828 Stockholm, Sweden 1,000 100 226.5 226.5 Trade receivables are written off when there is no reasonable

expectation of recovery. Impairment losses are presented within

Hexagon Position Intelligence Ltd B Cobham, UK 3 100 261.0 261.0 operating profit. Any recoveries of amounts previously written off

Hexagon Smart Solutions AB 556394-3678 Stockholm, Sweden 1,439,200 100 3,888.1 3,888.1 are credited against the same line item.

Hexagon Solutions AB 556083-1124  Stockholm, Sweden 100,000 100 1.6 1.6 ) ) )

Hexagon Technology Center GmbH' - Heerbrugg, Switzerland 583 798  1,859.6  1,859.6 The closing loss allowances for trade receivables reconcile to the

Intergraph Corporation Inc. - Madison, USA 1,000 100 4,047.5 4,047.5 openinglossallowances as follows:

Leica Gepsystems AG - Heerbrugg, Switzerland 633,546 100 - 3,218.5 Reserve for expected credit loss

R-evolution AB 556016-3049 Stockholm, Sweden 200,000 100 21.0 21.0

TeclaAB 556068-1602 Stockholm, Sweden 160,000 100 70016 16 Group T

Ostgotaeken AB 556197-2380  Stockholm, Sweden 2,000 100 9.7 9.7 Opening balance 411 49.3

Total 17,323.2  13,541.7 Reserve for anticipated losses 1.2 12.5
Adjustment for actual losses -9.8 -6.1

1) The remaining part of share capital and voting rights in the company are owned by wholly owned subsidiaries in the Group Reclaimed expected losses 71 1.3
Increase through acquisition -0.2 -1.2

. Translation differences 0.9 -2.1
NOTE18 Receivables Closing balance 36.1 411
Dueless Duebetween Duebetween Duebetween Older than

Group Notdue than30days 30-60days 61-90days 91-120days 120 days Total

Aging analysis of receivables, =

31December 2024, net of impairment losses NOTE19 Inventories

Other non-current receivables 20.5 6.3 - - - 1.4 28.2 Inventories are accounted according to the FIFO (first-in first-out)

Accounts receivable 915.8 202.1 51.9 25.6 24.6 111.9 1,331.9 principle. Raw materials and purchased finished and semifin-

Other current receivables - non-interest bearing 86.1 5.7 1.6 0.2 - 3.3 96.9 ished goods are recognised at the lower of costand net realis-

Total 1,022.4 2141 535 25.8 246 16.6 1.457.0 able value. Manufactured finished and semi-finished goods are

recognised at the lower of manufacturing cost (including area-
sonable portion of indirect manufacturing costs) and fair value.
Market terms are applied forintra-group transactions. The nec-
essary provisions and eliminations are made for obsolescence

Aging analysis of receivables,
31December 2023, net of impairment losses

Other non-current receivables 23.2 0.2 0.0 - 0.0 5.7 291 and intra-group gains respectively.
Accounts receivable 919.6 144.4 74.1 43.7 29.3 92.0 1,303.1
Other current receivables — non-interest bearing 92.3 3.6 11 0.3 - 6.1 103.4 Group 2024-12-31  2023-12-31
Total 1,035.1 148.2 75.2 44.0 29.3 103.8 1,435.6 - -
Raw materials and supplies 253.8 279.0
Work in progress 41.3 42.8
The Group applies the simplified approach to measuring Tomeasure the expected credit losses, trade receivables have been Finished goods and goods for sale 2713 262.9
expected creditlosses. The method uses a lifetime expected loss grouped based on shared creditrisk characteristics and the days Total 566.4 584.7
allowance for all trade receivables. pastdue. The expected lossrates for trade receivablesare area-

sonable approximation of the loss rates for the contract assets too,
asthe contractassets have substantially the same risk characteris-
ticsasthe trade receivables for the same types of contracts.

Value adjustment reserve includes
provisions for obsolescence of -60.3 -78.1
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NOTE 20 Prepaid expenses NOTE 21 Share capital and number of shares
and accruedincome/ Parent company
accrued expensesand Number of shares
- Outstanding Repurchased Totalissued
deferredincome Quota
Prepaid expenses and accrued income value
Group Parent company per Sr?are
share, capital,
2024-12-31 2023-12-31 2024-12-31 2023-12-31 EUR ClassA ClassB Total ClassB ClassA ClassB Total MEUR
Accrued invoicing 24.6 29.9 - - Openingbalance 2023  0.03 110,250,000 2,579,427,888 2,689,677,888| 15,800,000 110,250,000 2,595,227,888 2,705477,888  85.8
Accrued interestincome 0.3 0.6 = - Acquisition of
Work in progress 33.0 43.0 - - treasury shares 0.03 - -5,300,000 -5,300,000| 5,300,000 - - - -
Prepaid maintenance Closing balance 2023 0.03 110,250,000 2,574,127,888 2,684,377,888| 21,100,000 110,250,000 2,595,227,888 2,705,477,888  85.8
costs 17.8 18.1 - - Closing balance 2024  0.03 110,250,000 2,574,127,888 2,684,377,888| 21,100,000 | 110,250,000 2,595,227,888 2,705,477,888  85.8
Prepaid license costs 33.0 29.7 - -
Prepaid products and Each series Ashare entitles the holder to ten votes and each
services 50.7 403 - - series B share to one vote. All shares entail the same right to
Prepaid rent 6.9 6.6 0.1 0.1 share of profits in Hexagon. Dividend per share paid in 2024
Prepaid insurance 8.1 47 : _ regarding the financial year of 2023 amounted to 0.13 EUR (0.12).
Other items 20.5 271 1.2 2.1 o
Total 194.9 200.0 13 22 Average number of shares before and after dilution, thousands
2024 2023
. Average number of shares before
Accrued expenses and deferred income dilution 2684378 2,687,690
Group Parent company Estimated average number of potential
2024-12-31 2023-12-31 2024-12-31 2023-12-31 shares pertaining to warrants plans 21,100 18,451
Accrued personnel-re- Average number of shares after dilution 2,705,478 2,706,141
lated expenses 277.0 296.1 8.8 3.6
Accrued sales
commission 27.3 30.6 = -
Accrued installation and
training expenses 0.6 0.5 = -
Accrued R&D expenses 7.2 6.9 = -
Accrued fees 13.3 16.8 0.0 0.1
Accrued royalties 4.7 4.9 = -
Accrued interest
expenses 188 6.0 13.1 5.8
Work in progress 16.7 7.7 = -
Prepaid revenue 883.6 790.4 - -
Other items 77.0 86.7 0.7 0.7

Total 1,320.7 1,256.6 22.6 10.2
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NOTE 22 Pension provisions

Within the Group there are defined contribution plans as well as
defined benefit plans.

Forthe defined contribution plans, Hexagon pays a fixed amount.
Expenditure for defined contribution plansis expensedasincurred.

Expected expenditure under defined benefit plans are recognised
as aliability calculated in accordance with actuarial models,
consisting of an estimate of future benefits thatemployees have
earned through theiremployment during the currentand prior
periods. This benefitis discounted toits presentvalue. The dis-
countrateistheyield on high-quality corporate bonds or if there
isno deep market for such bonds, government bonds - that have
maturity dates approximating the terms of the Group’s obligations.

Changes of the defined benefit obligation related to changed
actuarialassumptionsincluding currency revaluation on defined
benefitobligation in another currency than functional currency
and experience-based adjustmentare reportedin other com-
prehensive income. Pension expense for the year consists of
pensions earned in the current period and pensions earned
from prior periods resulting from any changes in the plan. Pen-
sion liabilities, -assets netis multiplied with discountrate and
accounted for as a financial expense. Obligations related to
defined benefit plans are recognised netin the balance sheetas
aprovision, meaning after a deduction of the value of any plan
assets.

Defined benefit plans for which the insurer (Alecta) cannot
specify Hexagon’s share of the total plan assets and pension obli-
gations, pending thisinformation becoming available, are rec-
ognised as defined contribution plans. This only existin limited
extentin Sweden.

Corporate governance

Compliance  Sustainability  Finan

Pension expenses - defined-benefit plans

rinformation

Three-year summary
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GROUP
Provisions — defined-benefit plans

2024-12-31 2023-12-31
Pension obligations 804.3 746.5
Fair value of plan assets -811.1 -779.6
Pension obligations less plan assets -6.8 -33.1
Unrecognised assets 65.9 85.8
Pension obligations, net 59.1 52.7

2024 2023 2024-12-31 2023-12-31 2022-12-31
Current service cost 17.5 31.5 Fair value of plan assets 811.1 779.6 715.5
Interest expense 16.4 16.8 Pension obligations -804.3 -746.5 -668.9
Calculated interestincome -17.0 -17.5 Net 6.8 33.1 46.6
Change in terms and conditions 1.2 0.1 Unrecognised assets -65.9 -85.8 -94.8
Total 18.1 30.9 Recognised value -59.1 -52.7 -48.2
Total pension expenses impact on the income statement Pension obligations
2024 2023 2024-12-31  2023-12-31
Operating expenses Opening balance 746.5 668.9
- defined benefit plans 17.5 31.5 Change in terms and conditions 0.4 0.2
Operating expenses Current service cost 17.5 31.56
—defined contribution plans 61.1 63.4 Interest expense 16.4 16.8
Operating earnings impact 78.6 94.9 Benefits paid -28.8 -34.9
Net interest expenses Acquired/divested subsidiaries -12.0 0.3
- defined benefit plans -0.6 -0.7 Settlement of pension obligations 0.0 0.1
Earnings before tax impact 78.0 94.2 Actuarial gains/losses
i i L - Financial assumptions 61.2 24.3
Defined-benefit obligations Actuarial gains/losses
Pension - Demographic assumptions -0.3 -2.6
2024-12-31 Planassets obligations Net Actuarial gains/losses
Switzerland 764.7 -721.8 42.9 - Experience adjustments 121 3.8
Other countries 46.4 -82.5 -36.1 Currency translation differences -8.7 38.1
Total (fair/present value) 811.1 -804.3 6.8 Closing balance 804.3 746.5
Unrecognised assets -65.9 = -65.9
Pension provisions, net 745.2 -804.3 -59.1 Planassets
) 2024-12-31 2023-12-31
Of which: Opening balance 779.6 715.5
Reported as asset (other . .
non-current receivables) 47 Changein tgrms anq conditions -1.6 -3.0
Reported as liability 63.9 Calcu.tategl interestincome 17.0 17.5
Contributions — employer 23.9 22.3
) Contributions - employee 19.3 18.4
2023-12-31 Plan assets oblin(:'a:iscl)cr:Z Net Benefits paid 465 345
Acquired/divested subsidiaries -12.6 0.2
Switzerland 7341 -667.9 66.2 Return on plan assets excluding calcu-
Other countries 45.5 -78.6 -33.1 lated interest income as above 415 6.1
Total (fair/present value) 779.6 -748.5 331 Currency translation differences -9.5 371
Unrecognised assets -85.8 - -85.8 Closing balance 811.1 779.6
Pension provisions, net 693.8 -746.5 -562.7
Fair value of plan assets
Of which: 2024-12-31 2023-12-31
Reported as assefc (other Equities and similar financial instruments 216.8 223.5
non-current receivables) 4.2 ) .
Reported as liability 56.9 Interest bearing securities, etc. 323.9 279.3
Real estate 270.4 276.8
Total 8111 779.6
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NOTE 22 Pension provisions, cont.

For 2025, the contributions to defined benefit plans are esti-
mated at42.6 MEUR, of which employer’s contribution 23.3
MEUR.

Characteristics of the pension obligations

The following applies for the Swiss plans which represent 90% of the
total pension obligations. The Swiss plansinclude the following sub-
plans: retirement pension (main plan), disability pension, management
plan, early retirement planandjubilee plan. The main plan, retirement
pension, is financed through anindividual savings account. The plan
definesaretirementcreditin per centof insured salary dependingon
the age of the plan memberanditguaranteesaninterestrate, which
isannually determined by the Pension Fund. The minimum legalrate
as fixed by the Swiss government has to be credited to the minimum
savingsaccount. Theinterestis notallowed to negative, evenif the
actualreturnonassetsisnegative (capital protection). The otherkind
of plansin Switzerland are of similar nature.

Shortfallin the schemesin Switzerland must be covered by the
employer, while surpluses can only become due to the beneficia-
ries. The value of plan assets has been reduced accordingly.

Remaining durationisinaverage 20 year.

Actuarial assumptions for the defined-benefit pension schemes

Corporate governance

(weighted average, where applicable) 2024 2023
Discountinterestrate, % 2.2 2.5
Inflation, % 0.7 0.8
Future salary increase, % 1.0 2.2

For 90 % of the defined benefit obligation, the Swiss BVG 2020
tables have been used for the actuarialassumptions regarding
employee turnover and life expectancy.

Sensitivity analysis

The table below describes the effect on the value of the defined
benefit obligations of anisolated change in assumptions as
described.

Changein Effect, Changein Effect,

assumption, % MEUR assumption, % MEUR

Discountrate -0.3 4248 +0.3 -24.3

Salary increase -0.5 -2.9 +0.5 +3.1

Employee turnover -1.0 -6.6 +1.0 +6.1
Changein Changein

assumption, no. Effect, assumption, no. Effect,

of years MEUR of years MEUR

Life expectancy -1.0 -22.6 +1,0 22.6

Compliance  Sustainability  Finar

NOTE 23 Other provisions

Aprovisionisrecognised in the balance sheet when the Group
has alegalor constructive obligation as aresult of a pastevent
anditis probable thatan outflow of resources will be required to
settle the obligation and areliable estimate of the amount can be
made.

If the effectis material, the provision is determined by discount-
ing the expected future cash flows ata pre-taxrate thatreflects
the current market assessments of the time value of money and,
where appropriate, the risks specific to the liability.

Warranties
Aprovision for warrantiesis recognised when the underlying
products or services are sold. The provision is based on historical

Other information
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warranty data and a weighing of all possible outcomes with their
associated probabilities.

Restructuring

A provision for restructuringis recognised when the Group
has approved a detailed and formalrestructuring plan and
therestructuring has either commenced or has been publicly
announced. No provision is posted for future operating losses.

Onerous contracts

Aprovision for onerous contractsisrecognised when the
expected benefits to be derived by the Group are lower than the
unavoidable cost of meeting its obligations under the contract.

Group

Restructuring provisions Warranty provisions Other provisions Total
Opening balance 2023-01-01 43.4 17.3 8.0 68.7
Provision for the year 178.0 17.9 4.3 200.2
Utilisation -82.2 -17.4 -1.5 -101.1
Reversal of unutilised amounts 4.1 -0.6 - -4.7
Reclassification 5.6 - 0.2 5.8
Translation difference -0.6 -0.5 -0.3 1.4
Closing balance 2023-12-31 140.1 16.7 10.7 167.5
Provision for the year 0.0 12.8 2.7 15.5
Increase through acquisition of businesses 0.0 0.1 1.9 2.0
Utilisation -88.4 =186 -4.2 -106.1
Reversal of unutilised amounts 0.0 1.1 0.0 -1
Reclassification 2.3 0.0 -2.0 0.3
Translation difference 0.8 0.2 -0.1 0.9
Closing balance 2024-12-31 54.8 15.2 9.0 79.0

Restructuring provisions

Restructuring provisions primarily relates to a rationalisation
programme that was introduced in the third quarter of 2023 and
to transaction costs and costin connection with the decision

to freeze operationsin Russiain the first quarter of 2022. The
remaining part of restructuring provisions are mainly related to
personneland are expected to become due within 12 months.

Warranty provisions

Warranty provisions are estimated based on previous years
statisticaldataand are evaluated on aregular basis. Since the
warranty provisions are based on historical statistical data, the
provided amount has alow uncertainty regarding the amountand
timing of outflow. The majority of warranty provisions run over a

period of 1- 3years. Estimated costs for product warranties are
recognised when the products are sold.

Other provisions

Other provisions primarily consist of provisions for buildings, tax
and legal disputes and also legally required personnel-related
provisions. The personnel-related provisions are considered as
long-term.
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NOTE 24 Financialrisk
management

Risk management

Hexagonisanetborrower and has extensive international
operations and is therefore exposed to various financial risks.
The Group Treasury Policy, approved by the Board, stipulates
the rules and limitations for the management of the different
financial risks within the Group. Hexagon’s treasury operations
are centralised to the Group’sinternal bank, whichisin charge of
coordinating the financial risk management. The internal bankis
alsoresponsible for the Group’s external borrowing and its inter-
nalfinancing. Centralisation entails substantial economies of
scale, lower financing cost and better controland management
of the Group’s financialrisks. The internal bank has no mandate
to conductindependenttradingin currencies and interestrate
instruments. Allrelevant exposures are monitored continuously
and are reported to the Executive Leadership and the Board of
Directorsonaregular basis.

Currency risk

Currency riskistherisk that exchange rate fluctuations willhave an
adverse effect onincome statement, balance sheetand cash flow.
Furthermore, the comparability of Hexagon’s earnings between
periods will be affected by changesin currency exchange rates.
Hexagon’s operations are mainly conducted internationally and
sales, costsand netassets are therefore denominated ina number
of currencies. As of 1January 2011 the presentation currency is
EUR for the Group. The change decreases the currency exposure
inboth theincome statementand balance sheetaswellasin other
comprehensive income. Italso allows the Hexagon Group to better
match debtto netassets. Currency exposure originates both from
transactionsin non-domestic currencies in the individual oper-
ating entities, i.e. transaction exposure and from translation of
earnings and netassetsinto EUR upon consolidation of the Group,
translation exposure.

Transaction exposure

Sales and purchase of goods and services in currencies other
thanrespective subsidiary’s functionalcurrency give rise to
transaction exposure. Transaction exposureis, as far as possible,
concentrated to the countries where manufacturing entities are
located. Thisisachieved by invoicing the sales entitiesin their
respective functional currency.

Inaccordance with the Group Treasury Policy the transaction
exposure should not be hedged.

Corporate governance
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Translation exposure — Balance sheet

Translation exposure arises when the net assets are translated
into EUR upon consolidation. Translation differences from net

assetsinother currencies than EUR reported in other compre-
hensive income during 2024 were 542.0 MEUR (-366.1).

Net exposure per currency

2024-12-31 Hedging rate
usD 8,744.0 0%
GBP 507.9 -
CAD 490.2 0%
CNY 469.8 -
AUD 286.6 -
BRL 137.0 0%
SEK 130.9 33%
Other 440.9 2%
Total 11,207.3 0%

Translation exposure — Income statement

The consolidated operatingincome and expense is mainly gener-
ated in subsidiaries outside the Euro-area. Changes in exchange
rates therefore have a significantimpact on the Group’s earnings
when the income statements are translated into EUR. Transla-
tion exposure related to actualand forecasted earnings is not
hedged.

Other information

Net sales per currency

2024 2023
usb 2,169.0 2,168.6
EUR 1,148.6 1,157.5
CNY 633.5 666.0
GBP 210.2 194.0
JPY 168.1 1751
CAD 138.8 129.0
Other 932.9 945.0
Total 5,401.1 5,435.2

Interest rate risk

Theinterestrateriskis theriskthatchangesininterest rates will
adversely affect the Group’s netinterest expense and/or cash
flow negatively. Interest rate exposure arises primarily from the
externalinterest bearing debt. In accordance with the Group
Treasury Policy the average interest rate duration for the external
debtshould beinarange from 6 monthsto 3years.

During 2024 interestrate derivatives were used in order to man-
age theinterestrate risk.
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Financialincome and expenses

2024 2023
Interestincome 12.7 12.4
Interest expense -171.5 -154.1
Other financialincome and expense &S -13.6
Net -1701  -155.3
Creditrisk

Creditriskistherisk that counterparts may be unable to fulfil their
payment obligations. Financial creditrisk arises when investing
cash and cash equivalents and when tradingin financialinstru-
ments. To reduce the Group’s financial credit risk, surplus cash
isonly invested with alimited number by the company approved
banks and derivative transactions are only conducted with coun-
terparts where an ISDA netting agreement has been established.

As the Group isanetborrower, excess liquidity is primarily used
toamortise externaldebtand therefore the average surplus cash
invested with banks is kept as low as possible.

Creditriskalsoincludes the risk that customers will not pay
receivables that the company hasinvoiced orintends to invoice.
Through a combination of geographicaland business segmental
diversification of the customers the risk for significant customer
creditlossesisreduced. Anaging analysis of the receivables can
be foundin Note 18.

Liquidity risk

Liquidity riskis the risk of not being able to meet the Group’s
paymentobligationsin fullas they falldue or can only do so at
materially disadvantageous terms due to lack of cash resources.
To minimise the liquidity risk, the Group Treasury Policy states
that totalliquidity reserves should atall times be at least 10 % of
the Group’s forecasted annual net sales.

On 31December 2024, cash and unutilised credit limits totalled
1,835.2 MEUR (1,268.6).
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NOTE 24 Financial risk management, cont.

The Group’s maturity structure of interest bearing

financial liabilities - undiscounted cash flows

The table below presents the undiscounted cash flows of the Group’s
interest bearing liabilities related to financialinstruments based on

Corporate governance
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the remaining period at the balance sheet to the contractual maturity
date. Floatinginterest cash flows with future fixing dates are based
ontheactualinterestratesatyear-end. Any cash flow in foreign cur-
rency is translated to EUR using the exchange rate at year-end.

rinformation

2025 2026 —-2027 2028 and later Total

Capital Interest Capital Interest Capital Interest Capital Interest
Liabilities to credit institutions
Revolving Credit - - - - 0.0 - 0.0 -
Term loan 350.0 48.9 1,250.0 7.7 - - 1,600.0 66.6
Lease liability 63.4 7.8 79.8 8.6 60.7 7.1 203.9 23.5
Bond loans 268.8 401 541.8 62.0 547.7 29.0 1,358.3 1311
Commercial paper’ - 20.8 - 40.8 617.6 19.4 617.6 81.0
Other lenders 47.6 0.8 0.1 0.0 - - 47.7 0.8
Total liabilities to credit institutions 729.8 118.4 1,871.7 1291 1,226.0 55.5 3,827.5 303.0
Other interest bearing liabilities 11 0.0 2.3 0.0 0.1 0.0 3.5 0.0
Totalinterest bearing liabilities 730.9 18.4 1,874.0 129.1 1,226.1 55.5 3,831.02 303.0

1) The Commercial Paper Programme is supported by the long-term revolving credit facilities as back-up and therefore classified as long-term

2) Interest bearing liabilities in the Parent Company, 3,619.8 MEUR

There were interestrate derivatives pertaining to borrowing on 31
December 2024. The agreement governing the Revolving Credit
Facility include afinancial covenant for Net debt/EBITDA to be
fulfilled to avoid additional financing costs.

Currency composition pertaining to interest bearing liabilities

2024-12-31  2023-12-31
EUR 99% 100%
SEK 1% 0%
INR 0% 0%
CHF 0% 0%
Other 0% 0%
Total 100% 100%

Refinancing risk

Refinancingrisk refersto the risk that Hexagon does not have
sufficient financing available when needed to refinance matur-
ing debt, due to existing lenders do not extend or Hexagon has
difficulties in procuring new lines of creditat a given pointin
time. Securing these requirements demands a strong financial
positioninthe Group, combined with active measures to ensure
access to credit.

Inorder to ensure that appropriate financingis in place and to
decrease the refinancing risk, no more than 20 % of the Group’s
gross debt, including unutilised credit facilities, is allowed to
mature within the next 12 months without replacing facilities
agreed.

Following arefinancing in 2021, Hexagon’s main sources of
financing consist of:

1) Amulticurrency revolving credit facility (RCF) established during Q4
2021. The RCF amounts t0 1,500 MEUR with a tenor of 5+1+1years.

2) A Swedish Medium Term Note Programme (MTN) established
during Q2 2014. The MTN programme enables Hexagon to issue
bonds up to a total amount of 20,000 MSEK. On 31 December
2024, Hexagon had issued bonds of a totalamount of 13,150
MSEK (11,650).

3) A Swedish Commercial Paper Programme (CP) established
during 2012. The CP programme enables Hexagon to issue com-
mercial paper up to a totalamount of 15,000 MSEK. Commercial
paper with tenor up to 12 months can be issued under the pro-
gramme. On 31 December 2024, Hexagon had issued commercial
paper of a totalamount of 6,020 MSEK (10,827) and 96.5 MEUR
(63.0). The 1,500 MEUR multicurrency revolving facility support
the commercial paper programme.

During Q2 2022 Hexagon issued a private placement bond to SEK
(Swedish Export Credit Corporation) of 2,000 MSEK with a tenor
of 7 years.

Aterm loan of 200 MEUR with a tenor of 2+1+14+1years was estab-
lished during Q32021, of which 200 MEUR was utilised as per 31
December 2024.
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Three term loans of 250 MEUR each with a tenor of 2+1+1years
was established during Q12022, of which 750 MEUR was utilised
as per 31December 2024.

Atermloan of 350 MEUR with a tenor 15 months+1year was
establised during Q12024, of which 350 MEUR was utilised as per
31December 2024.

Aterm loan of 300 MEUR with a tenor 2+1years was establised
during Q32024, of which 300 MEUR was utilised as per 31Decem-
ber2024.

Group’s capital structure

2024-12-31 2023-12-31
Interest bearing liabilities and provisions 3,894.9 4,140.3
Cash, bank and short-term investments -663.8 -547.1
Net debt 3,2311 3,693.2
Shareholders’ equity 11,196.1 10,0461

Sensitivity analysis

The Group’s earnings are affected by changesin certain key
factors, as described below. The calculations proceed from the
conditions prevailingin 2024 and the effects are expressed on an
annualised basis. Earningsin non-EUR subsidiaries are converted
into EUR based on average exchange rates for the period when
the earnings arise.

During the year there have been significant changes to the
exchange rates of currencies that have the biggestimpacton
Hexagon’s earnings and net assets, CHF, CNY and USD. Compared
to lastyear the EUR has weakened against CHF and strength-
ened against CNY and USD. Since Hexagon has a majority of the
operating earnings denominatedin CNY and USD, this had a neg-
ativeimpacton operating earnings. The strengthening of the CHF
had a negative impact since aconsiderable part of the costsare
denominatedin CHF. Anisolated strengtheningin the exchange
rate for EUR by 5% for allassets and liabilities denominated in
non-EUR currencies would have had animmaterial effect on net
income but anegative effect on equity of 558.0 MEUR (547.8) net,
andvice versa, after the impact of hedging.

During 2024, total operating earnings, excluding adjustments,
from operationsin other currencies than EUR amounted to an
equivalent of 1,278.8 MEUR (1,271.5). Anisolated change in the
exchange rate for EUR by 5 % againstall other currencies would
have a neteffect on operating earnings of approximately 63.8
MEUR (63.6).
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NOTE 24 Financial risk management, cont.

The average interest fixing period in the Group’s total loan port-
folio as of year-end 2024 was less than one year. A simultaneous
Tpercentage pointchange ininterest ratesin all of Hexagon’s
funding currencies would entail a pre-tax impact of about 22.1
MEUR (25.0) in the coming 12 months earnings.

NOTE 25 Financialinstruments

Financialinstruments mainly comprise customer accounts
receivable, loans, cash and cash equivalents and accounts
payable.

Classification
The Group classifies financialassetsin the following categories:

« Financial assets measured at fair value (through other compre-
hensive income or profit or loss)

« Financial assets measured at amortised cost

Classification depends onthe Group’s business modeland on the
contractual cash flows the Group will obtain from the financial
asset.

Gains and losses from assets measured at fair value will be rec-
ognised either through comprehensive income or through profit
orloss. Fordebtinstruments, this depends on the Group’s busi-
ness model. For equity instruments not available for sale, rec-
ognition depends onif the Group initially has chosen to measure
the equity instrument at fair value through other comprehensive
income. Reclassification does only occur if the business modelis
changed.

Measurement

Financialassets are initially measured at fair value plus, if finan-
cialassets not measured at fair value through profit or loss,
transaction costs directly attributable to the acquisition of the
financial assets. Transaction cost for financial assets measured
at fair value through profit or lossis recognised in the income
statement. Purchases and sales of financial assets are rec-
ognised on settlement date.

Corporate governance
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Subsequent measurement of debtinstruments depends on the
Group’s business modeland the cash flows generated by the
financialasset. Financialinstruments are classified in three
different measurement categories:

« Amortised cost: assets held for obtaining contractual cash flows
and those cash flows consist of compensation for capitaland
interest, are measured at amortised cost. Gains or losses when
debtinstruments are derecognised or impaired are recognised
in profit or loss. Interest income is classified as financialincome
according to the effective rate method.

« Fair value through other comprehensive income: assets held for
obtaining contractual cash flows and for sale and where the con-
tractual cash flows exclusively are compensation for capital and
interest on outstanding capitalis measured at fair value through
other comprehensive income. Changes in recognised value is
recognised in other comprehensive income except from impair-
ments, interestincome and currency effects recognised in profit
or loss. When the financial asset is derecognised the accumulated
profit or loss is reclassified from other comprehensive income in
equity to the income statement. Interestincome is recognised as
financialincome according to the effective rate method. Currency
effects are recognised as other operating income or other oper-
ating costand any impairment is recognised as other operating
cost.

Fair value through profit or loss: assets that do not meet the criteria
for being measured at amortised cost or fair value through other
comprehensive income is measured at fair value through profit or
loss. Assets measured at fair value through profit or loss consist of
other long-term security holdings. Financial liabilities at fair value
through profit or loss include financial liabilities held for trading and
financial liabilities designated upon initial recognition as at fair value
through profit or loss. Financialinstruments held for trading consist
of short term and long-term swap contracts. Gain or loss from a
debtinstrument measured at fair value through profit or loss is rec-
ognised in the income statement at netvalue, together with other
profits and losses in the period they arise.

Derivatives are initially measured at fair value at the day of enter-
ing the contractand are subsequently measured at fair value at
the end of everyreporting period.

Other information
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Impairment

The Group estimates on a forward-looking basis expected loss
from debtinstruments measured atamortised cost and fair value
through other comprehensive income. The applied methodology
forimpairmentdependsonifthereisasignificantincreasein credit
risk.

For customer receivables, the Group applies the simplified meth-
odology according to IFRS 9, which requires an initial provision for
expected losses.

Financial instruments - Fair value

Assets 2024-12-31 2023-12-31
Carrying Fair Carrying Fair
amount value amount value

Assets measured at

fair value through

profitor loss

Other long-term

securities holdings 1391 1391 129.0 129.0

Assets measured at

amortised cost

Long-term receivables 28.2 28.2 291 291

Accounts receivable 1,331.9 1,331.9 1,303.1  1,303.1

Other currentreceivables 97.7 97.7 104.4 104.4

Accrued income 57.6 57.6 37.5 37.5

Accrued interest 0.3 0.3 0.6 0.6

Short-term investments 150.4 150.4 133.0 133.0

Cash and cash equivalents 513.4 513.4 4141 4141

Total 2,318.6 2,318.6  2,150.8 2,150.8
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Financial instruments valued at fair value

Other information
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Estimated supplementary payments for acquired companies

Liabilities 2024-12-31 2023-12-31
Carrying Fair Carrying Fair 2024-12-31 2023-12-31 2024 2023
amount value amount value Level1l Level2 Level3 Levell Level2 Level3 Opening balance 175.8 1621
Financial liabilities - Currency for- Present value adjustment 3.1 3.2
measured at fair value ward and swap Increase through acquisition of businesses 35.9 88.4
through profit or loss contracts - -44.0 - - -3 - Payment of supplementary acquisition
Estimated supplementary - Estimated supple- considerations -23.1 -33.7
payments for acquired mentary payments Fair value change from contingent
companies 1335  1338.5 175.8  175.8 foracquired consideration -61.4 -41.6
Currency forward and swap companies = - 1335 - - 1758 Translation difference 3.2 -2.6
contracts - shortterm 221 221 24.7 24.7 - Other long-term Closing balance 133.5 175.8
Currency forward and swap securities holdings - 13941 = - 129.0 -
contracts - long-term 21.9 21.9 134 134 Total - 951 1335 - 177 175.8 The fair value of the estimated supplementary payments for

Financial liabilities
measured at amortised cost
Long-term liabilities

- interest bearing'

Other long-term liabilities

- non-interest bearing 122.5 122.5 1244 1244
Current liabilities

3,100.1 3,088.9 2,983.7 2,978.8

—interest bearing’ 730.9 730.5 1,099.7 1,100.8
Accounts payable 328.3 3283 288.5 288.5
Other current non-interest

bearing liabilities 2442 2442 2739 2739
Accrued expenses 423.8  423.8 466.2  466.2

Accrued interest 13.3 13.3 6.0 6.0

Total 5140.6 5129.0 5,429.5 5,425.7

1) Commercial papers and bonds have with currency forward and swap con-
tract being swapped from SEK to EUR. The fair value of the derivativesisin
the balance sheetincludedin current and long-term interest bearing liabili-
ties

Supplier Finance Arrangements

One of the divisions within the Group has a Suppler finance
arrangementwhere the extended credit periodis up to 180 days.
Thevalue of liabilities covered by supplier invocing included in
accounts payable amounts to 49.0 MEUR (35.2) per 31 December
2024. There were no material business combinations or foreign
exchange differences that would affect the liabilities under the
supplier finance arrangementin the period, and the carrying
amount of the liability is considered to be a reasonable estimate
of its fair value, as they are short-termin nature.

The Group uses the following hierarchy for determining and
disclosing the fair value of financialinstruments by valuation
technique:

Level 1: Quoted (unadjusted) prices in active markets for identical
assetsor liabilities

Level 2: Other techniques for which allinputs which have a sig-
nificant effect on the recorded fair value are observable, either
directly orindirectly.

Level 3: Techniques which use inputs that have a significant effect
ontherecorded fairvalue that are not based on observable market
data.

For furtherinformation about estimated supplementary pay-
ments for acquired companies see below.

During the reporting period ending 31December 2024, there were
no transfers between levels.

acquisitions are evaluated regularly and includes management’s
assessment of future financial performance of the acquired
companies. Estimated supplementary payments for acquired
companies have been discounted to presentvalue using an inter-
estrate thatisjudged tobeinline with the market rate atthe time
of acquisition. Adjustments for changes in marketinterest rates
arenot made onaregular basis, as this effectis considered to be
immaterial.

The valuation methodis unchanged compared to the previous
period. In connection with the valuation of contingent con-
siderations the assets acquired and liabilities assumed in the
purchase price allocation are reviewed. Any indication of impair-
ment due to the revaluation of contingent considerationsis
considered and adjustments are made to off-set the impact from
revaluation.

Changesin liabilities arising from financing activities

Group Parentcompany

Opening balance 2023-01-01 3,874.1 3,499.1
Cash flow 133.6 364.7
Lease liabilities 79.7 -
Acquisitions 0.6 -
Translation differences -4.6 0.2
Closing balance 2023-12-31 4,083.4 3,864.0
Cash flow =70 -244.3
Lease liabilities 56.5 =
Acquisitions 6.0 =
Translation differences 2.6 0.1
Closing balance 2024-12-31 3,831.0 3,619.8
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NOTE 26 Assets pledged and NOTE 27 Netassetsinacquired and During 2024, Hexagon acquired the following companies:
contingent "abilities divested bUSinesses « Edge Technology, a reseller of Hexagon Production Software
Pledged assets to credit institutions for loans, The fair values of assets and liabilities in businesses acquired » XWatch, a provider of machine control hardware and software
bank overdrafts and guarantees and total cash flow from acquisitions is divided as follows: technologies
Group Parent company 2024 2023 » Itus Digital, a provider of asset performance management (APM)
December 31 2024 2023 2024 2023 Intangible fixed assets 22.1 127.7 software
Pledged assets 3.0 3.2 B B Tangible fixed assets 3.9 1.9 + Helmee, a provider of metrology inspection solutions
Total 3.0 3.2 - - Other fixed assets 0.1 1.5 « Voyansi, a provider of BIM (Building Information Modelling) and
Total fixed assets 26.1 1311 VDC (Virtual Design and Construction) solutions

Contingent liabilities + Schleupen, areseller of Hexagon’s geospatial and network asset

Group Parent company Currentreceivables, inventories, etc. 18.4 20.5 management software solutions

December 31 2024 2023 2024 2023 _Crits:lizcririiihazgivsalemts 2;3 223 - Indurad, a provider of Real-Time Location Systems (RTLS)

Guarantees in favour of Total assets 52:0 155'.1 technologies

group companies = - 17.0 15.4 o . . .

Other contingent liabilities 35 8.1 0.1 0.2 Provisions 43 047 Acquisitions and divestments hasd'urmgth'e year contributed to

Total 85 81 171 15.6 Long-term liabilties iy 3 netsales of -11 MEUR and to operating earnings of 3 MEUR.
Total long-term liabilities 9.8 27.0 During the full year 2024, Hexagon divested the following

companies:
Current liabilities, etc. 9.9 25.3
Total liabilities 19.7 52.3 « Tesa PMI business, which generated revenues of 47.3 MEUR
(50.2)in 2023. The disposal value amounted to 35.1 MEUR and the
Identifiable net assets at fair value 32.3 102.8 net book value of intangible assets, tangible asset and net work-
ing capitalamounted to 33.4 MEUR, of which cash was 7.3 MEUR.

Goodwill 102.9 331.2 The net loss on disposal after deduction of transaction costs is
Total purchase consideration transferred 135.2  434.0 -0.7MEUR and is reported in other income and expense.
Less cash and cash equivalents in acquired group The acquisitions are individually assessed as immaterial from
companies 5 35 agroup perspective vvhic_h iswhy only_aggregated inf(_)rmati_on
Less unpaid acquisition price 387 884 is presented.The anatyswlsoftheacqluwred netassetsis plrel|mf
Payment of unpaid portion of acquisition price |naryland the fairvalue mlght be subJect tochange. Contm.gent
from prior acquisitions 234 337 cons@eArgtlolnsare recognised tofg\rvatue(levelSaccordmg
Cash flow from acquisitions of to definitionin IFRS13) each reportlng period and based on thg
group companies, net M2.4 375.8 latest relevant forecast for the acquired company. The valuation

methodisunchanged compared to the previous period. The
estimated liability for contingent considerations amounted to
133.5 MEUR (175.8) as of 31 December, whereof the fair value
adjustmentin 2024 amounted to 61.4 MEUR (41.6). In connec-
tion with the valuation of contingent considerations the assets
acquired and liabilities assumed in the purchase price allocation
are reviewed. Any indication of impairment due to the revaluation
of contingent considerationsis considered and adjustments are
made to off-set the impact from revaluation.
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NOTE 27 Net assets in acquired and divested businesses, cont.

Acquisitions analysis 2023

Acquisition of Qognify

In April 2023, Hexagon acquired Qognify, a leading provider of
physical security and enterprise incident management software
solutions.

Background and reasons for the transaction

Servingmore than 4,000 customers worldwide in banking, gov-
ernment, logistics, manufacturing, retail, transportation and

more, Qognify’s solutions link business and operational workflows
with video datato minimise the impact of security, safety and
operationalincidents. End marketsinclude everything from large
utility networks and educational campuses to complex industrial
facilities - the same customers that also benefit from Hexagon’s
computer-aided dispatch (CAD) solutions, which play a crucial role in
mobilising the people ultimately responsible forincident resolution.
Qognify’s solutions are a naturalexpansion of our public safety port-
folio, adding comprehensive and tightly integrated video capabili-
tiesthat can provide dispatchers, responders and investigators with
new levels of intelligence to serve and protect theircommunities.

From the date of acquisition, Qognify has contributed 36.9 MEUR
of netsalesin2023. If the acquisition had taken place at the begin-
ning of the year, the contribution to net sales would have been 48.2
MEUR. The contribution to the group operating margin has been
slightly dilutive.

Corporate governance
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NOTE 28 Average number of

rinformation

employees
2024 2023
Men Women Total Men Women Total
Parentcompany 8 12 20 7 i 18

Subsidiaries 18,785 5,887 24,672 18,836 5,694 24,530

Total, Group 18,793 5,899 24,692 18,843 5,705 24,548
Average number

of employees

by country

Nordic region 510 141 651 529 150 679

Rest of Europe 6,494 1,890 8,384 6,479 1,792 8,271

Total, Europe 7,004 2,031 9,035 7,008 1,942 8,950
North America 4,433 1,658 6,091 4,679 1530 6,209

South America 1,066 342 1,408 942 247 1,189
Africa 142 49 191 136 55 191
Australia and

New Zealand 348 10 458 334 93 427
Asia 5,800 1,709 7,509 5,744 1,838 7,582

Total, Group 18,793 5,899 24,692 18,843 5,705 24,548

NOTE 29 Employee benefits

Salaries and remuneration 2024 2023
Parent company 7.9 6.1
(of which performance related pay and bonus) (0.5) (1.5)
Subsidiaries 1,785.3 1,772.2
(of which performance related pay and bonus) (205.5) (190.4)
Total, Group 1,793.2 1,778.3
Social security expenses 2024 2023
Parentcompany 3.2 2.7
(of which pension expenses) (1.3) (1.0)
Subsidiaries 393.9 338.2
(of which pension expenses) (76.7) (93.2)
Total, Group 397.1 340.9

(of which pension expenses) (78.0) (94.2)

Atyear-end, the board of directors in Hexagon AB consists of five
men and four women. The President and Chief Executive Officer
and other senior executives consists of 12 men and two women.
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NOTE 30 Remuneration to senior
executives

Pursuantto resolutions by the Annual General Meeting, the Chair

of the Board and Board members were paid remuneration totalling
843.1KEUR (636.8). The Chair of the Board received 205.6 KEUR and
other Board members 64.7 KEUR each. The President and Chief
Executive Officer of Hexagon AB did not receive any director fees. In
addition to ordinary director fees, remuneration is paid for work on
committees. The Chair of the Remuneration Committee received
8.7 KEUR and each member received 6.5 KEUR. The Chair of the
Audit Committee received 32.4 KEUR and each member received
241KEUR. No board member received any remunerationin addition
todirector fees or remuneration for committee work. Remuneration
to the President and Chief Executive Officer, as wellas the Other
senior executives, comprises basic salary, variable remuneration,
other benefitsand pension. Former President of the Parent Com-
pany and Chief Executive Officer of the Group Paolo Guglielmini has
received remuneration according to a separate employment con-
tractwith a group company. Interim President of the Parent Com-
pany and Chief Executive Officer of the Group Norbert Hanke has
received remuneration according to currentemployment contract
as Executive Vice President.

Other senior executives are Burkhard Bockem, Chief Technology
Officer, Steven Cost, President Safety, Infrastructure & Geospatial
division, Gordon Dale, Co-President Autonomous Solutions divi-
sion, Thomas Harring, President Geosystems division, LiHongquan,
President of China Region, Maria Luthstrém, Co-President Autono-
mous Solutions division, Ben Maslen, Chief Strategy Officer, David
Mills, Chief Financial Officer, Madlen Nicolaus, Chief Marketing
Officer, Mattias Stenberg, President Asset Lifecycle Intelligence
division, Josh Weiss, President Manufacturing Intelligence division
and Tony Zana, General Counsel.

Variable remunerationis based on operational performance.
Pensions and other benefits received by the president and other
senior executives are paid as part of their total remuneration.

Pension

Pension expense comprises defined-contribution pension
schemes and is the expense affecting earnings for the year. The
President’sand CEQ’s pension premiums are payable at 20 % of
pensionable salary. Pension premiums for the Other senior exec-
utives are not higher than 25 % of pensionable salary. Pension-
able salary means basic salary.
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NOTE 30 Remuneration to senior executives, cont.

Severance pay

The notice period for the presidentand CEO is six months. Upon
termination by the Company or in case of change of principal
ownership the Presidentand CEQ is entitled to severance pay
equalto 18 months of salary. The period of notice for senior exec-
utivesisa maximum of 24 months. During the notice period, basic
salary is the only severance pay.

Remuneration and other benefits

Corporate governance
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Advisory and resolution model

Remuneration and other benefits to the Group’s senior exec-
utivesisregulated by the Remuneration Committee, which is
appointed by the Board of Directors, comprising the Chair of the
Board and one additional Board member.

Other information

Basic salary/ Other Pension

Director fees Variable remuneration benefits’ expenses Total
KEUR 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023
Ola Rollén, Chair of the Board 214.3 1991 = - = - = - 214.3 1991
John Brandon 64.7 60.1 = - = - = - 64.7 60.1
Annika Falkengren 971 - = - = - = - 971 -
Ralph Haupter 64.7 - - - - - - - 64.7 -
Erik Huggers 88.8 81.9 = - = - = - 88.8 81.9
Gun Nilsson 88.8 88.4 = - = - = - 88.8 88.4
Marta Schorling Andreen 64.7 60.1 = - = - = - 64.7 60.1
Sofia Schoérling Hogberg 95.3 87.1 = - = - = - 95.3 871
Brett Watson 64.7 60.1 = - = - = - 64.7 60.1
Paolo Guglielmini, former President
and Chief Executive Officer? 1,947.7 2,000.0 1009.4 693.4 4,2495 - 3777 400.0 7,584.2 3,093.4
Other senior executives (14 people)®  10,409.7 10,1770.8  4,871.2 5,088.4 2,261.8 1,701.1 1,076.4 1,064.4 18,619.1 18,024.6
Total 13,200.6 12,807.7 5,880.6 5,781.8 6,511.2 1,701.1 1,454.1 1,464.4 27,046.5 21,754.9

1) Other benefits comprices company car and insurance (excluding pension insurance). Expenses during 2024 for all share programmes amounts to 1.4 MEUR
for the former President and CEO and to 0.5 MEUR for the Interim President and CEO and to 6.0 MEUR for Other senior executives (current and former)
2) Resigned in November 2024, basic salary refers to 11months until resignation, other benefits includes 6 months salary during the notice period and 18

months of severance payment

3) Including costs for senior executives who acceded and resigned their positions during the year including Interim President and Chief Executive Officer.
More detailed information on remuneration can be found in the Remuneration Report 2024

Share Programme

Hexagon’s share programme is accounted for according to IFRS
2 andis classified as an equity-settled share-based payment
transaction, which means the programme is reported within
equity. Social fees are reported as a liability in the balance
sheet. At the Annual General Meeting on 29 April 2021it was
decided to implement the Share Programme 2021/2024, on
the Annual General Meeting on 29 April 2022 it was decided to
implementthe Share Programme 2022/2025, on the Annual
General Meeting on 2 May 2023 it was decided to implement
the Share Programme 2023/2026 and at the Annal General

Meeting on 29 April 2024 it was decided to implement the Share
Programme 2024/2027 for key employees in the company. Par-
ticipantsin the share programmes are offered to be granted,
free of charge, performance awards which may entitle to shares
of Class Bif performance conditions are met during the mea-
surement periods 1January 2021to 31 December 2024, 1Janu-
ary 2022 to 31 December 2025, 1January 2023 to 31 December
2026 and 1January 2024 to 31 December 2027. The purpose

of the share programme is to strengthen Hexagon’s ability to
retain and recruit competent employees, provide competitive
renumeration and to align the interest of the shareholders with

Hexagon Annual and Sustainability Report 2024

the interest of the employees concerned. The total cost of the
share-based incentive programmes is estimated at 60 MEUR
eachandisrecognised as apersonnelexpensein profitor loss
during the vesting period.

The measurement period for the performance-based condi-
tion of Share Programme 2021/2024 was 1January 2021 until
31December 2024. The performance-based condition for the
Share Programme 2021/2024 related to the development of
Hexagon’s earnings per share compared to a level set by the
Board for target fulfillment during the measurement period,
where the last financial year during the measurement period
(2024) is compared with the financial year immediately preced-
ing the measurement period (2020). The Board has confirmed
fulfillment of the performance-based condition, anincreasein
the company’s profit per share during the financial year 2024
compared to the financial year 2020, which pursuant to the duly
adopted terms and conditions of Share Programme 2021/2024
entitles eligible participants to receive shares of Class Bin the
company.

Allocated performance awardsin Share Programme 2021/2024"

Numberof Marketvalue,

awards’ EUR
President and Chief Executive Officer 40,242 371,031
Other senior executives (12 people) 254,944 2,350,584
Other employees 3,710,145 34,207,537
Total 4,005,331 36,929,152

1) Relates to allocated performance awards, restated after share split 7:1,
which may entitle to shares of Class Bto be received during year 2025

Allocated performance awardsin Share Programme
2022/2025"

Numberof Marketvalue,

awards’ EUR
President and Chief Executive Officer 48,227 444,653
Other senior executives (12 people) 334,948 3,088,221
Other employees 4,469,784 41,211,408

Total 4,852,959 44,744,282

1) Relates toallocated performance awards which may entitle to shares of
Class Bto bereceived duringyear 2026 if the performance conditions are met
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NOTE 30 Remuneration to senior executives, cont.

Allocated performance awardsin Share Programme
2023/2026"

Numberof Marketvalue,

Corporate governance

awards’ EUR
President and Chief Executive Officer 45,985 423,982
Other senior executives (12 people) 365,553 3,370,399

Other employees 4,597,456 42,388,544

Total 5,008,994 46,182,925

1) Relates to allocated performance awards which may entitle to shares of

Class Bto bereceived during year 2027 if the performance conditions are met

Allocated performance awardsin Share Programme
2024/2027"

Numberof Marketvalue,

awards' EUR
President and Chief Executive Officer 56,464 520,598
Other senior executives (12 people) 463,368 4,272,253
Other employees 5,431,638 50,078,780
Total 5,951,370 54,871,631

1) Relates to allocated performance awards which may entitle to shares of
Class Bto bereceived during year 2028 if the performance conditions are met

Compliance  Sustainability  Finan

NOTE 31 Remuneration of the Group’s

rinformation

auditors
Group Parent company

2024 2023 2024 2023
PwC
Audit 5.0 5.1 0.6 0.6
Taxassignments’ 1.7 0.4 = -
Other fees 0.2 0.1 = -
Total, PwC 6.9 5.6 0.6 0.6
Audit, others 1.3 0.7 - -
Total 8.2 6.3 0.6 0.6

1) Tax assignments mainly relates to tax return compliance, transfer pricing
and questions relating to tax legislation and compliance

NOTE 32 Related-partydisclosures

Remuneration of senior executives, meaning both the Board of
Directors and Executive Leadership, is presented in Note 30. The
Group’s holdings in associated companies and receivables from
and liabilities to associated companies are immaterial. There were
no significant transactions between Hexagon and its associated
companies. Similarly, there were no significant transactions
between Hexagon Group and Schérling Group.
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NOTE 33 Subsequent events after
the financial year’s end

On7January 2025, Hexagon announced an agreement to acquire
Septentrio NV, aleading OEM provider of Global Navigation Satel-
lite System (GNSS) technologies, with revenues of over 50 MEUR
for 2024 and margins in line with Hexagon group.

On 20 January 2025, The Hexagon Board of Directors appointed
Anders Svensson as new Presidentand CEO of Hexagon. Anders
Svensson will take office on 20 July 2025 at the latest, succeeding
Norbert Hanke, who will continue asinterim Presidentand CEO
until then.

On 21January 2025, Hexagon announced the acquisition of CAD
Service, adeveloper of advanced visualisation tools used to inte-
grate computer-aided design (CAD) drawings, BIM models, and
Reality Capture datainto HXGN EAM.

On 4 March 2025, Hexagon announced that the Board of Directors,
afteracomprehensive assessment, has directed management

to prepare for the separation of its Asset Lifecycle Intelligence
(ALI) division and related businesses, which now also includes

the complete Safety, Infrastructure & Geospatial division, by way
of a Lex Aseadistribution (or “spin-off”) toits shareholders, as
previously announced on 25 October 2024. The Board intends to
propose the distribution and listing of NewCo’s shares at a share-
holder’'s meetingin early 2026, provided that the circumstances
are deemedrightat the time.

On17March 2025, Hexagon appointed Gordon Dale as President
of the division Autonomous Solutions.

NOTE 34 Appropriation of earnings

The following earnings in the Parent Company are at
the disposal of the annual general meeting (KEUR):

Premium reserve 2,903,123
Retained earnings 2,628,733
Net earnings 5,173,566
Total 10,705,422
The board of the directors proposes that

these funds are allocated as follows:

Cash dividend to shareholders of 0.14 EUR per share 375,813
Balance remaining in the premium reserve 2,903,123
Balance remainingin retained earnings 7,426,486
Total 10,705,422
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Signing of the annual report

The undersigned certify that the consolidated accounts and the
annualreport have been prepared in accordance with Interna-
tional Financial Reporting Standards (IFRS), as adopted by the
European Unionand generally accepted accounting principles,
respectively and give a true and fair view of the financial position

and earnings of the Group and the Company and that the Board
of Directors’ Report for the Group and the Company give a fair

review of the development of the operations, financial position
and earnings of the Group and the Company and describes sub-
stantialrisks and uncertainties that the Group companies face.

Stockholm, Sweden 27 March 2025

Ola Rollén
Chair of the Board

John Brandon

Annika Falkengren

Ralph Haupter

Member of the Board Member of the Board Member of the Board
Erik Huggers Gun Nilsson Marta Schorling Andreen
Member of the Board Member of the Board Member of the Board
Sofia Schorling Hogberg Brett Watson
Member of the Board Member of the Board

Norbert Hanke
Interim President and CEO

Our Audit Report was submitted on 27 March 2025

PricewaterhouseCoopers AB

Bo Karlsson
Authorised Public Accountant
Auditorin charge

Helena Kaiser de Carolis
Authorised Public Accountant
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Auditor’sreport

Unofficial translation

To the general meeting of the shareholders of Hexagon AB (publ),
corporate identity number 556190-4771.

Reportonthe annualaccounts and consolidated accounts
Opinions

We have audited the annualaccounts and consolidated accounts
of Hexagon AB (publ) for the year 2024 except for the corporate
governance statementand the sustainability reporton pages
31-44 and 60-129. The annualaccounts and consolidated
accounts of the company are included on pages 22-30, 46-55
and 130165 in this document.

Inour opinion, the annualaccounts have been prepared in accor-
dance with the Annual Accounts Act and present fairly, in all
materialrespects, the financial position of parent company and
the group as of 31 December 2024 and its financial performance
and cash flow for the year then ended in accordance with the
Annual Accounts Act. The consolidated accounts have been pre-
pared inaccordance with the Annual Accounts Actand present
fairly, in all material respects, the financial position of the group
as of 31December 2024 and their financial performance and cash
flow for the year then ended in accordance with IFRS Accounting
Standards as adopted by the EU, and the Annual Accounts Act.
Our opinions do not cover the corporate governance statement
and the sustainability report on pages 31-44 and 60-129. The
statutory administration reportis consistent with the other parts
of the annualaccounts and consolidated accounts.

We therefore recommend that the general meeting of sharehold-
ersadopts theincome statementand balance sheet for the par-
entcompany and the group.

Our opinionsin thisreport on the annualaccounts and consoli-
dated accounts are consistent with the content of the additional
reportthathas been submitted to the parent company’s audit
committee in accordance with the Audit Regulation (537/2014)
Article 11.

Basis of opinions

We conducted our auditin accordance with International Stan-
dards on Auditing (ISA) and generally accepted auditing stan-
dardsin Sweden. Our responsibilities under those standards are
further described in the Auditor’s Responsibilities section. We
are independent of the parent company and the groupinaccor-
dance with professional ethics for accountants in Sweden and
have otherwise fulfilled our ethical responsibilities in accordance

Corporate governance
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with these requirements. Thisincludes that, based on the best
of our knowledge and belief, no prohibited services referred toin
the Audit Regulation (637/2014) Article 5.1have been provided to
the audited company or, where applicable, its parent company or
its controlled companies within the EU.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinions.

Our auditapproach

Audit scope

We designed our audit by determining materiality and assessing
the risks of material misstatementin the consolidated financial
statements. In particular, we considered where management
made subjective judgements; for example, in respect of signif-
icantaccounting estimates thatinvolved making assumptions
and considering future events that are inherently uncertain. Asin
all of our audits, we also addressed the risk of managementover-
ride of internal controls, includingamong other matters consid-
eration of whether there was evidence of bias thatrepresented a
risk of material misstatement due to fraud.

We tailored the scope of our auditin order to perform sufficient
work to enable us to provide an opinion on the consolidated
financial statements as a whole, taking into account the struc-
ture of the Group, the accounting processes and controls, and
the industry in which the group operates.

The Hexagon Group comprises a large number of subsidiaries.
None of these subsidiaries have, individually, been deemed to
be significant for the audit of the Group. For the Group audit, we
have selected the Parent company and a large number of enti-
ties allocated across the Group’s five business areas for Group
reporting. The majority of the subsidiariesin the Group are also
subject to statutory audits according to local requirements. For
otherreporting units, analytical audit procedures are performed
as a part of the audit of the consolidation. The Group audit team
has performed auditworkin a selected number of legal entities
as wellas performed work on the finance and accounting consoli-
dation processes, treasury operations among other.

Materiality

The scope of our auditwas influenced by our application of
materiality. An auditis designed to obtain reasonable assur-
ance whether the financial statements are free from material
misstatement. Misstatements may arise due to fraud or error.
They are considered materialif individually or in aggregate, they
could reasonably be expected toinfluence the economic deci-

Other information
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sions of users taken on the basis of the consolidated financial
statements.

Based on our professional judgement, we determined certain
quantitative thresholds for materiality, including the overall
group materiality for the consolidated financial statementsas
awhole assetoutinthe table below. These, together with qual-
itative considerations, helped us to determine the scope of our
auditand the nature, timing and extent of our audit procedures
and to evaluate the effect of misstatements, both individually
andinaggregate on the financial statementsasawhole.

Key audit matters

Key audit matters of the audit are those matters that, in our
professional judgment, were of most significance in our audit of
the annualaccounts and consolidated accounts of the current
period. These matters were addressed in the context of our audit
of,and in forming our opinion thereon, the annualaccounts and
consolidated accounts asawhole, but we do not provide a sepa-
rate opinion on these matters.

Revenue recognition

Key audit matter

Hexagon customer offerings contain solutions in which hardware
and software are integrated as wellas services and licenses. The
critical management estimates of customer contractsinclude
establishing the amounts that are to be recognised asincome
and when the income should be recognised.

Forintegrated customer contracts management needs to assess
if revenue should be allocated to each revenue type as different
accounting principles apply for these revenue types. Manage-
ment makes estimates of completed performance in relation to
the contractual termsand conditions as these performance obli-
gations are or can be fulfilled at different points in time.

Part of Hexagons business comes from major long term, com-
plex and fixed-price customer contracts. Management makes
estimates of completed performance inrelation to the contrac-
tualtermsas a base forrecognizing revenue on every reporting
date, these estimations are also the base for any potential loss
provision.

Due to the degree of managementjudgmentin arrangements
containing multiple performance obligations, these types of
arrangements have been a key audit matter in our audit.
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Accounting principles for revenue recognition are includedin
Note 5 and key estimates and assumptions used for customer
arrangements areincluded in Note 2.

How our audit addressed the Key audit matter

Our auditincluded, amongst others, a combination of testing of
internal controls over financialreporting including procedures
to test key application configurations, analytical procedures
including analyzing complete transactional data sets with soft-
ware tools to identify large transactions, anomalies, unexpected
trends or variation. We have, in order to validate revenue for exis-
tence andaccuracy performed detailed tests of new major con-
tractsin the Hexagon subsidiaries. We have also assessed that
disclosures are appropriate.

Business combinations

Key audit matter

Acquisition of new businesses and the consolidation of new
businesses (business combinations) include purchase price
allocations of the fair values of acquired assets and liabilities
including identification of goodwilland other intangible assets.
The valuation is partly based on management assumptions of the
future earnings of the acquired business and valuation of intangi-
ble assets at fair value.

The acquisitions contracts includes contingent earn-out pay-
ments which are included in the acquisition costas a contingent
considerationand remeasured ateveryreporting date and thus
subject to management estimates and assumptions.

Business combinations and contingent earn-out payments have
been a key audit matterin our audit due to the degree of manage-
mentjudgmentinidentifying and accounting of various acquired

intangible assets.

Accounting principles for business combinations are included in
Note 1and key estimates and assumptions used for fair values of
acquired assets and assumed liabilities as well as identification
of intangible assets and contingent consideration are included in
Note 2.

How our audit addressed the Key audit matter

Our audit proceduresincluded, amongst others assessment

of significant purchase agreements, test of the purchase price
allocationsincluding calculation and accounting for contingent
considerations. We have also assessed that disclosures are
appropriate.

Corporate governance
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Goodwill and other intangible assets with indefinite useful lives
Key audit matter

The carrying value of goodwill, and other intangible assets with
indefinite useful lives represent some 65 percent of reported
totalassets. IFRS require annualimpairment tests or when there
isanindication thatvalues could be impaired.given that the car-
rying value of these assets are notamortized.

Market data, Hexagon’s business plans and forecasts on future
development forms the expectations on sales, earnings and cash
flows that are centralin the model to calculate arecoverable
value to be compared to the booked carrying value.

We have focused on the valuation of goodwilland intangible
assets with indefinite useful lives as these itemsinvolve a large
degree of judgment on behalf of managementin assessing future
cash flows.

The key assumptions used and management’s sensitivity analy-
sis for how changes in key assumptions would affect the value in
use are presentedin Note 8. As stated in Note 2 the impairment
test require management estimates and assumptions such as
projected cash flows, future market conditions and discount
rates.

How our audit addressed the Key audit matter

Ouraudit procedures included amongst others areview of man-
agementimpairment tests of goodwill and intangible assets
with indefinite lives. We have examined whether Hexagon’s
impairment test is based on the divisions’ (cash generating units)
financial forecasts approved by management. We also evaluated
the sensitivity analysis for changes in significant parameters,
which, individually or on a collective basis, could imply the exis-
tence of animpairmentrequirement. Valuation experts have
beeninvolved to challenge the assumptions and estimates made
by management. We have also assessed that disclosures are
appropriate.

Otherinformation than the annual accounts and consolidated
accounts

Thisdocumentalso contains other information than the annual
accountsand consolidated accounts and is found on pages 1-21,
31-44,56-129 and 170-179. The otherinformation also contains
the Remuneration report which we except to receive after the
release of the Auditor’s Report. The Board of Directors and the
Managing Director are responsible for this other information.

Our opinion on the annualaccounts and consolidated accounts
does not cover this other information and we do not express any
form of assurance conclusion regarding this other information.

Other information
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InIn connection with our audit of the annualaccounts and con-
solidated accounts, our responsibility is to read the information
identified above and consider whether the information is mate-
rially inconsistent with the annualaccounts and consolidated
accounts. Inthis procedure we also take into account our knowl-
edge otherwise obtained in the audit and assess whether the
information otherwise appears to be materially misstated.

If we, based on the work performed concerning thisinformation,
conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing
toreportinthisregard.

Responsibilities of the Board of Director’s and the Managing
Director

The Board of Directors and the Managing Director are responsi-
ble for the preparation of the annualaccounts and consolidated
accounts and that they give a fair presentationinaccordance

with the Annual Accounts Actand, concerning the consolidated
accounts, inaccordance with IFRS Accounting Standards as
adopted by the EU. The Board of Directors and the Managing Direc-
torarealsoresponsible for such internalcontrolas they determine
isnecessary to enable the preparation of annualaccounts and
consolidated accounts that are free from material misstatement,
whether due to fraud orerror.

In preparing the annualaccounts and consolidated accounts, The
Board of Directors and the Managing Director are responsible for
the assessment of the company’s and the group’s ability to con-
tinue as a going concern. They disclose, as applicable, matters
related to going concern and using the going concern basis of
accounting. The going concern basis of accounting is however not
appliedif the Board of Directors and the Managing Director intend
to liquidate the company, to cease operations, or has no realistic
alternative butto do so.

The Audit Committee shall, without prejudice to the Board of
Director’s responsibilities and tasks in general,among other things
oversee the company’s financialreporting process.

Auditor’s responsibility

Our objectives are to obtain reasonable assurance about
whether the annualaccounts and consolidated accountsasa
whole are free from material misstatement, whether due to fraud
orerror,and toissue an auditor’sreport thatincludes our opin-
ions. Reasonable assurance is a high level of assurance, butis
notaguarantee thatan auditconducted inaccordance with ISAs
and generally accepted auditing standards in Sweden will always
detectamaterial misstatementwhen it exists. Misstatements
canarise from fraud or error and are considered materialif, indi-
vidually orin the aggregate, they could reasonably be expected to
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influence the economic decisions of users taken on the basis of
these annualaccountsand consolidated accounts.

Afurther description of our responsibility for the audit of the
annualaccounts and consolidated accounts is available on Revi-
sorsinspektionen’s website: www.revisorsinspektionen.se/revi-
sornsansvar. This descriptionis part of the auditor’sreport.

Report on other legal and regulatory requirements

The auditor’s examination of the administration of the company
and the proposed appropiations of the company’s profit or loss
Opinions

In addition to our audit of the annual accounts and consolidated
accounts, we have also audited the administration of the Board

of Director’s and the Managing Director of Hexagon AB (publ) for
the year 2024 and the proposed appropriations of the company’s
profit or loss.

We recommend to the general meeting of shareholders that the
profit be appropriated in accordance with the proposalin the stat-
utory administration report and that the members of the Board of
Director’s and the Managing Director be discharged from liability
for the financial year.

Basis for opinions

We conducted the auditin accordance with generally accepted
auditing standards in Sweden. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities
section. We are independent of the parent company and the
group inaccordance with professional ethics foraccountantsin
Sweden and have otherwise fulfilled our ethical responsibilities
inaccordance with these requirements.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinions.

Responsibilities of the Board of Director’s

and the Managing Director

The Board of Directorsis responsible for the proposal for appro-
priations of the company’s profit or loss. At the proposalofa
dividend, thisincludes an assessment of whether the dividend
isjustifiable considering the requirements which the company’s
and the group’s type of operations, size and risks place on the
size of the parent company’s and the group’ equity, consolidation
requirements, liquidity and positionin general.

The Board of Directors is responsible for the company’s orga-
nization and the administration of the company’s affairs. This
includes among other things continuous assessment of the com-
pany’s and the group’s financial situation and ensuring that the
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company’s organization is designed so that the accounting, man-
agement of assets and the company’s financial affairs otherwise
are controlled inareassuring manner. The Managing Director
shallmanage the ongoing administration according to the Board
of Directors’ guidelines and instructions and among other mat-
ters take measures thatare necessary to fulfill the company’s
accountinginaccordance with law and handle the management
of assetsinareassuring manner.

Auditor’s responsibility

Our objective concerning the audit of the administration, and
thereby our opinion about discharge from liability, is to obtain
auditevidence to assess with areasonable degree of assurance
whether any member of the Board of Directors or the Managing
Directorin any material respect:

« hasundertaken any action or been guilty of any omission which
can giverise to liability to the company, or

« inany other way has acted in contravention of the Companies
Act, the Annual Accounts Act or the Articles of Association.

Our objective concerning the audit of the proposed appropri-
ations of the company’s profit or loss, and thereby our opinion
about this, isto assess with reasonable degree of assurance
whether the proposalisinaccordance with the Companies Act.

Reasonable assuranceis a high level of assurance, butisnota
guarantee thatan audit conducted in accordance with gener-
ally accepted auditing standards in Sweden willalways detect
actions or omissions that can give rise to liability to the company,
or that the proposed appropriations of the company’s profit or
lossare notinaccordance with the Companies Act.

Afurther description of our responsibility for the audit of the
administration is available on Revisorsinspektionen’s website:
www.revisorsinspektionen.se/revisornsansvar. This description
is part of the auditor’sreport.

The auditor’s examination of the ESEF report

Opinion

In addition to our audit of the annual accounts and consolidated
accounts, we have also examined that the Board of Directors and
the Managing Director have prepared the annualaccounts and
consolidated accountsinaformatthatenables uniformelec-
tronic reporting (the Esef report) pursuant to Chapter 16, Section
4(a) of the Swedish Securities Market Act (2007:528) for Hexagon
AB (publ) for the financial year 2024.

Our examination and our opinion relate only to the statutory
requirements.

Other information
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Inour opinion, the Esefreporthas been preparedin aformat that,
inall materialrespects, enables uniform electronic reporting.

Basis for Opinions

We have performed the examination in accordance with FAR’s
recommendation RevR 18 Examination of the Esef report. Our
responsibility under thisrecommendation is described in more
detailin the Auditors’ responsibility section. We are independent
of Hexagon AB (publ) in accordance with professional ethics for
accountantsin Sweden and have otherwise fulfilled our ethical
responsibilitiesin accordance with these requirements.

We believe that the evidence we have obtained is sufficientand
appropriate to provide a basis for our opinion.

Responsibilities of the Board of Director’s and

the Managing Director

The Board of Directors and the Managing Director are respon-
sible for the preparation of Esef report inaccordance with the
Chapter 16, Section 4(a) of the Swedish Securities Market Act
(2007:528), and for such internal control that the Board of Direc-
torsand the Managing Director determine is necessary to pre-
pare the Esef report without material misstatements, whether
due tofraudorerror.

Auditor’s responsibility

Our Our responsibilityis to obtain reasonable assurance whether
the Esefreportisinall materialrespects prepared in a format
that meets the requirements of Chapter 16, Section 4(a) of the
Swedish Securities Market Act (2007:528), based on the proce-
dures performed.

RevR 18 requires us to plan and execute procedures to achieve
reasonable assurance that the Esefreportis preparedinafor-
mat that meets these requirements.

Reasonable assuranceis ahigh level of assurance, butitisnota
guarantee thatan engagement carried outaccording to RevR 18
and generally accepted auditing standards in Sweden will always
detectamaterial misstatement when it exists. Misstatements
can arise from fraud or error and are considered materialif, indi-
vidually orin aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of
the ESEF report.

The firm applies International Standard on Quality Management
1, which requires the firm to design, implement and operate a
system of quality managementincluding policies or procedures
regarding compliance with ethical requirements, professional
standards and applicable legaland regulatory requirements.
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The examination involves obtaining evidence, through various
procedures, that the Esefreport has been preparedinaformat
that enables uniform electronic reporting of the annualaccounts
and consolidated accounts. The procedures selected depend
onthe auditor’s judgment, including the assessment of the risks
of material misstatementin the report, whether due to fraud or
error. In carrying out this risk assessment, and in order to design
audit procedures that are appropriate in the circumstances, the
auditor considers those elements of internal control thatare
relevantto the preparation of the Esef report by the Board of
Directors (and the Managing Director), but not for the purpose
of expressing an opinion on the effectiveness of those internal
controls. The examination alsoincludes an evaluation of the
appropriateness and reasonableness of assumptions made by
the Board of Directors and the Managing Director.

The procedures mainly include a validation that the Esef report
has been preparedinavalid XHMTL formatand a reconciliation
of the Esefreportwith the audited annualaccounts and consoli-
dated accounts.

Furthermore, tthe procedures alsoinclude an assessment of
whether the consolidated statement of financial performance,
financial position, changesin equity, cash flow and disclosuresin
the Esefreport have been marked with iXBRL in accordance with
what follows from the Esef regulation.

PricewaterhouseCoopers AB, Torsgatan 21,113 97 Stockholm,
was appointed auditor of Hexagon AB (publ) by the general meet-
ing of the shareholders on 29 April 2024 and has been the compa-
ny’s auditor since 29 April 2021.

Stockholm 27 March 2025

PricewaterhouseCoopers AB

Bo Karlsson Helena Kaiser de Carolis
Authorised Public Accountant Authorised Public Accountant
Auditorincharge

Thisis atranslation of the Swedish language original. In the event of any differ-
ences between this translation and the Swedish language original, the latter
shall prevail.

Other information

Hexagon Annual and Sustainability Report 2024




Introduction  Strategy Divisions Director’sreport  Corporate governance Compliance  Sustainability Financial statements  Otherinfor Hexagon Annual and Sustainability Report 2024

RS E A & Ak Mok

AT T F B0 W

Other information

The share

Quarterly income statements

10-year summary

Alternative performance measures
Definitions
Currency codes

Shareholder information




Introduction  Strategy Divisions Director’s report

The share

Share price development and trading

In 2024, the Hexagon share price declined by 6.7 % t0 105.60 SEK
as of 31December. The share price reached the 52-week high of
128.05 SEKon 26 March and the 52-week low on 27 November at
91.04 SEK. Hexagon’s total market capitalisation as of 31 Decem-
ber 2024 was 274,056.1 MSEK.

Ownership structure

Atyear-end 2024, Hexagon had 64,906 registered shareholders
(66,198). Shareholders in the USA accounted for the largest for-
eign holding, representing 21.0 % (26.1) of total shares followed by
the UK, representing 4.8 % (4.9). The ten largest owners held 55.7
% (58.3) of the share capitaland 67.6 % (69.5) of the votes.

Share capital

Atyear-end 2024, Hexagon’s share capitalamounted to
85,761,451 EUR, represented by 2,705,477,888 shares, of which
110,250,000 are of Class Awith ten votes each and 2,595,227,888
are of Class Bwith one vote each. Each share has a quotavalue
of 0.03 EUR. Hexagon AB holds 21,100,000 of the company’s own
shares of Class B. No shares were repurchased during 2024.

The purpose of repurchased sharesis to ensure Hexagon’s
undertakingsin respect of the long-termincentive programmes
(other than delivery of shares to participantsin the incentive pro-
grammes), including social security costs.

Corporate governance
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Incentive programmes

Atthe Annual General Meeting on 29 April 2024, it was decided
toimplement the Share Programme 2024/2027. Participantsin
the share programme are offered to be granted, free of charge,
performance awards that may entitle them to receive shares,
provided that the performance conditions are fulfilled. The
performance condition is related to the development of Hexa-
gon’s earnings per share compared with the target level set by
the Board during the measurement period 1January 2024 to 31
December 2027, where the last financial year during the measure-
ment periodis compared with the financial year preceding the
measurement period. The fulfilment of the performance-based
condition will be presented in the annualreport for the financial
year 2027.

Sharesallotted are acquired by a third party, inits own name,
and transferred to the participantsin accordance with the Share
Programme 2024/2027. The total costs for the share programme
upon full fulfilment of the performance condition are estimated
toamounttoa maximum of approximately 60 MEUR allocated
over the vesting period.

Dividend and share split

The dividend policy of Hexagon provides that, over the long-term,
dividends should comprise between 25 and 35 % of earnings per
share after tax, assuming that Hexagon satisfies its equity ratio
objective. Dividends are resolved upon by the Annual General
Meeting and paymentis administered by Euroclear Sweden.

The Board of Directors proposes a dividend of 0.14 EUR (0.13) per
share for 2024. The proposed dividend amounts to 37 % of the
year’s earnings per share after tax.

Financial statements  Oth
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=4 %

Share price decrease 2024

ISIN SE0000103699
Nasdag OMX Stockholm
HEXAB

Reuters HEXADb.ST
Bloomberg HEXABSS
Sector Technology
Segment Large Cap

Number of shareholders

66,198 64,906
57171

50,034

20 21

22 23 24

Geographic distribution of
shareholdings, %

B Sweden, 63
USA, 21
UK, 5
Other, 1

Cash dividend per share, EUR
013 914

20 21

22 23 24

1) According to the Board of
Directors’proposal
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Otk

Class of shares Number of shares Number of votes % of capital % of votes
Ashares 110,250,000 1,02,500,000 4.1 29.9
Bshares 2,574,127,888 2,574,127,888 95.1 701
Holding of treasury B shares 21,100,000 - 0.8 -
Total 2,705,477,888 3,676,627,888 100.0 100.0
Largest shareholders
Owner/manager/deposit bank Ashares Bshares % of capital % of votes
Melker Schorling AB 110,250,000 471,081,440 21.49 42.56
State Street Bank and Trust CO, W9 222,478,537 8.22 6.02
Swedbank Robur Fonder AB 180,787,278 6.68 4.89
JP Morgan Chase Bank NA, W9 101,512,507 3.75 2.75
Alecta Tjanstepension Omsesidigt 92,570,000 3.42 2.50
AMF Fonder & Pension 76,787,430 2.84 2.08
Handelsbanken Fonder AB 73,166,162 2.70 1.98
JP Morgan Securities LLC, W9 64,247,453 2.37 174
SEB Investment Management AB 58,072,257 2.15 1.57
The Bank of New York Mellon, W9 57,170,392 2N 1.55
Northern Trust Company, London branch 44,358,940 1.64 1.20
The Bank of New York Mellon SA/NV, W8IMY 40,664,952 1.50 1.10
Ramsbury Invest AB 40,000,000 1.48 1.08
Norges Bank 37,881,288 1.40 1.02
Nordea Funds AB 36,416,711 1.35 0.98
Spiltan Fonder AB 35,834,025 1.32 0.97
Folksam 33,330,058 1.23 0.90
Carnegie Fonder AB 30,031,116 11 0.81
Goldman Sachs & Co. LLC, W9 28,785,967 1.06 0.78
Lansfoérsakringar Fondférvaltning AB 27,024,866 1.00 0.73
Subtotal, 20 largest shareholders’ 110,250,000 1,752,201,379 68.84 77.20
Summary, others 821,926,509 30.38 22.80
Total number of outstanding shares 110,250,000 2,574,127,888 99.22 100.00
Holding of treasury B shares 21,100,000 0.78 -
Total number of issued shares 110,250,000 2,595,227,888 100.00 100.00
1) The concentration corresponds to the 20 largest shareholders presentedin the list
Source: Euroclear Sweden AB as of 30 December 2024
Key data per share

2024 2023 2022 2021 2020
Shareholder’s equity, EUR 4.16 3.78 3.65 3.24 2.31
Net earnings, Euro cent 38.1 32.0 37.4 30.8 24.0
Cash flow, Euro cent 62.5 54.0 51.0 52.0 53.4
Cash dividend, EUR 0.14" 0.13 0.12 0n 0.09
Pay-out ratio, % 37.0 41.0 321 35.7 38.7
Share price, EUR 9.22 10.90 9.80 14.022 74.72
P/E ratio® 24 34 26 46 45

1) According to the Board of Directors’ proposal
2) Share split 7:12021, historical data has not been restated
3) Based on the share price on 31December and calendar year earnings
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Nominal

value, SEK/ Ashares, B shares, Ashares, Bshares, Share capital,
Year Transaction EUR change change total total SEK/EUR
2000 10 840,000 13,953,182 147,931,820
2002 Rights issue 10 210,000 3,488,295 1,050,000 17,441,477 184,914,770
2004 New issue, warrants exercised 10 10,170 1,050,000 17,451,647 185,016,470
2005 New issue, warrants exercised 10 722,635 1,050,000 18,174,282 192,242,820
2005 Bonusissue 12 1,050,000 18,174,282 230,691,384
2005 Split 3:1 4 2,700,000 36,348,564 3,150,000 54,522,846 230,691,384
2005 New issue, warrants exercised 4 154,500 3,150,000 54,677,346 231,309,384
2005 Issue in kind of consideration shares’ 4 11,990,765 3,150,000 66,668,111 279,272,444
2005 Issue in kind of consideration shares’ 4 82,000 3,150,000 66,750,111 279,600,444
2006 Rightsissue 4 787,500 16,687,527 3,937,500 83,437,638 349,500,552
2006 New issue, warrants exercised 4 508,933 3,937,500 83,946,571 351,536,284
2006 Compulsory redemption, Leica Geosystems 4 198,635 3,937,500 84,145,206 352,330,824
2006 New issue, warrants exercised 4 309,119 3,937,500 84,454,325 353,567,300
2007 New issue, warrants exercised? 4 58,170 3,937,500 84,612,495 358,625,470
2007 Bonus issue 6 3,937,500 84,612,495 530,699,970
2007 Split 31 2 7,875,000 169,024,990 11,812,500 253,637,485 530,699,970
2008 New issue, warrants exercised? 2 169,785 1,812,500 253,707,270 531,039,540
2008 Repurchase of shares 2 -1,31,442 1,812,500 252,395,828 531,039,540
2009 Sale of repurchased shares, warrants exercised 2 138,825 11,812,500 252,534,653 531,039,540
2010 Sale of repurchased shares, warrants exercised 2 20,070 1,812,500 252,554,723 531,039,540
2010 Rights issue 2 3,937,500 83,845,572 15,750,000 336,400,295 707,284,354
2011 Rights issue 2 339,335 15,750,000 336,739,630 707,284,354
2011 Change of functional currency to EUR 0.22 15,750,000 336,739,630 78,471,187
2012 Sale of repurchased shares, warrants exercised 0.22 185,207 15,750,000 336,924,837 78,471,187
2013 Sale of repurchased shares, warrants exercised 0.22 967,340 15,750,000 337,892,177 78,471,187
2013 New issue, warrants exercised 0.22 1,354,800 15,750,000 339,246,977 78,771,810
2014 New issue, warrants exercised 0.22 2,392,236 15,750,000 341,639,213 79,302,633
2015 New issue, warrants exercised 0.22 2,947,929 15,750,000 344,587,142 79,956,762
2016 New issue, warrants exercised 0.22 106,000 15,750,000 344,693,142 79,980,283
2018 New issue, warrants exercised 0.22 2,481,650 15,750,000 347,174,692 80,530,925
2019 New issue, warrants exercised 0.22 4,614,810 15,750,000 351,789,302 81,554,881
2020 New issue, warrants exercised 0.22 11,500 15,750,000 351,800,802 81,557,432
2020 Repurchase of treasury shares 0.22 -646,000 15,750,000 351,154,802 81,557,432
2021Split 71 0.03 94,500,000 2,105,704,812 110,250,000 2,456,655,614 81,657,432
20211ssue in kind of consideration shares® 0.03 132,622,274 110,250,000 2,587,877,888 85,761,451
2021 Repurchase of shares 0.03 -4,828,000 110,250,000 2,595,227,888 85,761,451
2022 Repurchase of shares 0.03 -6,450,000 110,250,000 2,579,427,888 85,761,451
2023 Repurchase of shares 0.03 -5,300,000 110,250,000 2,574,127,888 85,761,451
Total number of outstanding shares 0.03 110,250,000 2,574,127,888 85,761,451

1) Issuesin kind in connection with the acquisition of Leica Geosystems whereby shares in Leica Geosystems were contributed in exchange for Bshares

in Hexagon

2)Issue in kind in connection with annual block exercise in Leica Geosystems’ warrant programme whereby shares in Leica Geosystems received by
the programme participants based on the exercise of warrants were contributed in exchange for B shares in Hexagon
3) Issue in kind in connection with the acquisition of Infor’'s EAM business
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Ownership structure

Number of No. of No. of
Holding per shareholder shareholders Ashares Bshares
1-500 43,063 - 4,962,273
501-1,000 6,570 - 5,074,040
1,001-2,000 5,048 - 7,532,334
2,001-5,000 4,913 - 15,918,031
5,001-10,000 2,293 - 16,762,868
10,001-20,000 1,255 - 17,820,309
20,001-50,000 867 - 26,534,703
50,001-100,000 338 - 23,982,980
100,001-500,000 301 - 64,651,503
500,001-1,000,000 58 - 40,996,490
1,000,001-5,000,000 122 - 274,994,166
5,000,001-10,000,000 34 - 237,544,176

10,000,001-

44 10,250,000 1,858,454,015

Total

64,906 110,250,000 2,595,227,888

Source: Euroclear Sweden AB as of 30 December 2024 (issued)

Analysts following Hexagon AB

Organisation

Name

ABG Sundal Collier
Bank of America
Barclays
Berenberg
Bernstein

BNP Paribas
Bryan Garnier
Carnegie

Citi

Danske Bank
Deutsche Bank
DNB

Goldman Sachs
Handelsbanken
HSBC

JP Morgan
Kepler Cheuvreux
Morgan Stanley
Nordea

Pareto Securities
SEB Equities

UBS Investment Research

Simon Granath
Alexander Virgo
Sven Merkt

Nay Soe Naing
Nicholas Green

Ben Castillo-Bernaus
Antoine Lebourgeois
Mikael Laséen
Balajee Tirupati
Viktor Trollsten
Johannes Schaller
Joachim Gunell
Mohammed Moawalla
Daniel Djurberg
Puneet Garg

Joe George

Johan Eliason

Adam Wood

Magnus Kruber
Niclas Wahlstrom
Erik Golrang

Andre Kukhnin
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Quarterly income statements

2024 2023

MEUR Q1 Q2 Q3 Q4 Year Q1 Q2 Q3 Q4 Year
Net sales 1,299.9 1,353.4 1,299.8 1,448.0 5,401.1 1,285.1 1,365.0 1,349.8 1,435.3 5,435.2
Gross earnings 863.5 910.0 870.9 965.3 3,609.7 853.3 893.7 842.1 954.1 3,543.2
Sales expenses -264.6 -273.4 -262.4 -283.5 -1,083.9 -259.6 -276.8 -333.3 -289.6 -1,169.3
Administration expenses -104.3 -104.8 -103.3 -M4.2 -426.7 -108.1 -10.5 -153.2 -109.4 -481.2
Research and development expenses -165.4 -171.5 -171.0 -175.8 -683.7 -157.9 -155.2 -198.1 -163.3 -674.5
Otherincome and expenses, net 6.7 0.2 0.2 9.6 16.8 0.7 -1.0 -10.7 -1.2 -12.2
Operating earnings’ 335.9 360.5 334.4 401.4 1,432.2 328.4 350.2 146.8 390.6 1,216.0
Financialincome/expenses net -42.7 -42.1 -44.2 -41.1 -170.1 -26.8 -36.2 -43.0 -49.3 -155.3
Earnings before tax 293.2 318.4 290.2 360.3 1,262.1 301.6 314.0 103.8 341.3 1,060.7
Tax -52.8 -57.3 -52.2 -64.8 -227.1 -54.3 -56.6 -16.6 -61.4 -188.9
Net earnings? 240.4 2611 238.0 295.5 1,035.0 247.3 257.4 87.2 279.9 871.8
7 of which adjustments -40.6 -39.0 -42.2 -48.9 -170.7 -42.8 -43.9 -246.2 -47.8 -380.7
2) of which non-controlling interest 2.6 3.1 2.8 3.1 1.6 2.9 3.7 3.6 2.7 12.9
Earningsinclude depreciation/

amortisation and impairments of -134.8 -136.6 -140.5 -165.6 -577.5 -119.0 -124.6 -144.7 -174.7 -563.0
Earnings per share, Euro cent 8.9 9.6 8.8 10.9 38.1 9.1 9.4 3.1 10.3 32.0
Earnings per share after dilution, Euro cent 8.8 9.5 8.7 10.8 37.8 9.0 9.4 31 10.2 31.7
Earnings per share excl. adjustments, Euro cent 101 10.8 101 12.4 43.3 10.4 10.8 10.6 1.8 43.5
Average number of shares (thousands) 2,684,378 2,684,378 2,684,378 2,684,378 2,684,378 2,689,678 2,689,678 2,687,028 2,684,378 2,687,690

Average number of shares after dilution (thousands) 2,705,478 2,705,478 2,705,478 2,705,478 2,705,478 2,705,478 2,705,478 2,708,128 2,705,478 2,706,141
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10-year summary

MEUR 2015 2016 2017 20172 2018 2019° 2020 2021 2022 2023 2024
Income statement

Net sales 3,043.8 3,149.2 3,448.4 3,448.1 3,760.7 3,907.7 3,764.4 4,341 5,160.5 5,435.2 5,401.1
Operating earnings (EBITDA) 912.3 970.0 1,109.5 1,107.0 1197.7 1,339.1 1,411.6 1,654.1 1,877 2,026.6 2,068.0
Adjusted operating earnings (EBIT1)* 725.0 771.3 880.2 877.7 978.0 1,023.6 1,009.5 1,269.6 1,617.8 1,596.7 1,602.9
Operating earnings 656.1 736.1 762.1 759.6 9251 892.2 787.0 1,009.8 1,286.7 1,216.0 1,432.2
Earnings before tax 629.6 714.3 739.4 736.9 902.3 865.3 759.6 983.6 1,248.0 1,060.7 1,262.1
- of which adjustments -68.9 -35.2 -118.1 -118.1 -52.9 -131.4 -222.5 -259.8 -231.1 -380.7 -170.7
Net earnings 505.1 578.6 673.8 671.2 738.1 708.6 624.7 810.0 1,019.1 871.8 1,035.0
- of which non-controlling interest 5.2 5.3 7.1 7.1 8.1 6.2 6.6 8.4 1.5 12.9 1.6
Balance sheet

Current assets 1,492.7 1,672.4 1,815.4 1,799.8 2,061.6 2,118.4 1,894.1 2,271.7 2,643.7 2,752.1 2,951.4
Fixed assets 5,939.4 6,241.7 6,813.8 6,813.8 7,622.5 8,482.2 8,809.5 11,823.3 13,833.3 14,131.7  14,899.1
Non-interest bearing liabilities and provisions 1,360.7 1,474.5 1,666.8 1,664.7 1,901.0 1,939.7 1,981.1 23174 2,684.4 2,697.4 2,759.5
Interest bearing liabilities and provisions 1,969.1 1,848.8 2,344.3 2,344.6 2,463.9 2,584.0 2,773.3 3,012.9 3,928.0 4,140.3 3,894.9
Shareholders' equity 4,102.3 4,590.8 4,618.1 4,604.4 5,319.2 6,076.9 5,949.2 8,764.7 9,864.6) 10,046.1 11,196.1
Totalassets 7,432 7,914.1 8,629.2 8,613.4 9,684.1| 10,600.6 10,703.6| 14,095.0 16,477.0, 16,883.8 17,850.5
Key ratios

Adjusted operating margin, % 24 24 26 25 26 26 27 29 29 29 30
Return on capitalemployed, % 12 13 13 13 14 13 12 13 12 il 1
Return on equity, % 13 14 15 15 15 12 10 12 11 9 10
Investments 230.3 257.6 275.6 275.6 389.1 399.1 383.3 419.4 562.7 598.3 622.4
Equity ratio, % 55 58 54 54 55 57 56 62 60 60 63
Share of risk-bearing capital, % 61 64 59 59 60 62 60 66 63 63 66
Interest coverage ratio (times) 20.3 27.9 27.1 27.0 31.9 26.8 23.5 32.4 27.3 7.3 7.9
Net debt/equity ratio (times) 0.38 0.30 0.40 0.40 0.35 0.31 0.37 0.27 0.33 0.33 0.26
Cash flow before changes in working capital and excluding items affecting comparability 749.9 832.1 882.3 879.7 1,004.8 1,125,5 1,153.2 1,372.8 1,646.5 1,630.1 1,683.7
Cash flow after changes in working capital and excluding items affecting comparability 722.6 7821 907.2 907.2 9441 1,103.6 1,374.5 1,351.4 1,372.7 1,451.9 1,677.7
Earnings per share, Euro cent 19.9 22.7 26.4 26.3 28.9 27.4 24.0 30.8 37.4 32.0 38.1
Earnings per share after dilution, Euro cent 19.9 227 26.3 26.3 28.7 27.4 24.0 30.8 37.2 31.7 37.8
Cash flow per share before changes in working capital and excluding items affecting

comparability, Euro cent 29.9 33.0 35.0 34.9 39.7 44.0 44.9 52.8 57.4 56.9 59.0
Cash flow per share after changes in working capital and excluding items affecting

comparability, Euro cent 28.7 31.0 36.0 36.0 37.4 431 53.4 52.0 51.0 54.0 62.5
Equity per share, EUR 1.62 1.81 1.83 1.82 2.09 2.36 2.31 3.24 3.65 3.73 4.16
Closing share price, SEK 315 326 A 41 408 525 750 144 109 121 105.60
Cash dividend per share, EUR 0.06 0.07 0.08 0.08 0.08 0.09 0.09 0.1 0.12 0.13 0.14"
Average number of shares (thousands) 2,516,709 2,523,031 2,523,101 2,523,101 2,526,594 2,554,286 2,572,780 2,599,293 2,693,019 2,687,690 2,684,378
Average number of shares after dilution (thousands) 2,518,719 2,526,153 2,531,123 2,531,123 2,536,107 2,556,694 2,573,914 2,606,291 2,706,294 2,706,141 2,705,478
Number of shares, closing balance (thousands) 2,522,359 2,523,101 2,523,101 2,523,101 2,540,475 2,572,773 2,568,335 2,696,128 2,689,678 2,684,378 2,684,378
Average number of employees 15,891 16,460 17,543 17,543 19,249 20,250 20,343 21,291 23,196 24,548 24,692

1) As proposed by the Board of Directors

2) Restated - IFRS 15

3)IFRS 16 is applied from 2019, comparison numbers have not been restated

4) From 2027 adjusted operating earnings (EBITT) is excluded from amortisation of surplus values in the purchase price allocation (PPA), comparison numbers have been restated

The share-related key financial ratios have been calculated considering all historical share issues and splits.
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Operating net sales and gross earnings

Cash flow per share excluding items
affecting comparability, Euro cent
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2024 2023
Net sales 5,401.1 5,435.2
Acquired deferred revenue S 4.8
Operating net sales 5,401.1 5,440.0
Cost of goods sold -1,791.4 -1,892.0
Adjustments related to cost of goods
sold 4.1 45.4
Adjusted gross earnings 3,613.8 3,593.4
Adjusted operating earnings (EBITDA, EBIT and EBT)

2024 2023
EBIT 1,432.2 1,216.0
Depreciations, amortisations and
impairments 577.5 563.0
EBITDA 2,009.7 1,779.0
Share-based programme (LTIP) 48.9 61.4
Acquired deferred revenue = 4.8
Items affecting comparability 9.4 181.4
Adjusted EBITDA 2,068.0 2,026.6
Depreciations, amortisations and
impairments B775 -563.0
Amortisation of surplus values 12.4 15.9
Items affecting comparability = 17.2
Adjusted EBIT (EBIT1) 1,602.9 1,596.7
Financialincome 13.5 13.1
Financial expenses -183.6 -168.4
Adjusted Earnings before tax (EBT) 1,432.8 1,441.4
Adjustments related to tax -257.8 -259.4
Adjusted net earnings 1,175.0 1,182.0
Attributable to non-controlling
interest 1.6 12.9
Adjusted net earnings excluding
non-controlling interests 1,163.4 1,169.1
Adjusted Earnings per share, Euro cent

2024 2023
Adjusted net earnings excluding
non-controlling interests 1,163.4 1,169.1
Average number of shares, thousands 2,684,378 2,687,690
Adjusted Earnings per
share, Euro cent 43.3 43.5

2024 2023
Cash flow from operating activities 1,588.2 1,370.4
Items affecting comparability 89.5 81.5
Cash flow from operating
activities excluding items
affecting comparability 1,677.7 1,451.9
Average number of shares,
thousands 2,684,378 2,687,690
Cash flow per share, Euro cent 62.5 54.0
Cash flow from operations before
changes in working capital 1,494.2 1,448.6
Non-recurring cash flow 89.5 81.5
Cash flow from operations before
changes in working capital excluding
items affecting comparability 1,583.7 1,530.1
Cash flow per share before changes
in working capital, Euro cent 59.0 56.9
Cash conversion

2024 2023
Operating cash flow 965.8 7721
Items affecting comparability 89.5 81.5
Tax paid 243.2 276.2
Interest received and paid, net 158.3 146.5
Operating cash flow excluding
interest, tax and adjustments 1,456.8 1,276.3
Adjusted EBIT/EBIT1 1,602.9 1,596.7
Cash conversion 9M% 80%
Capital employed

2024 2023
Totalassets 17,850.5 16,883.8
Non-interest bearing liabilities 2,759.5 2,697.4
Capital employed 15,091.0 14,186.4
Capital turnover

2024 2023
Operating net sales 5,401.1 5,440.0
Average capital employed 14,502.5 14,179.7
Capital turnover 0.4 0.4
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Equity ratio

2024 2023
Shareholders' equity including
non-controlling interest 11,1961 10,0461
Totalassets 17,850.5 16,883.8
Equity ratio 62.7% 59.5%
Netindebtedness

2024 2023
Interest bearing liabilities 3,831.0 4,083.4
Pensions 63.9 56.9
Interest bearing current assets -304.5 -276.0
Cash and cash equivalents -663.8 -547.1
Interest bearing liabilities
minus interest bearing
current assets and cash 2,926.6 3,317.2
Shareholders' equity including
non-controlling interest 11,1961 10,0461
Netindebtedness 0.26 0.33
Interst coverage ratio

2024 2023
Earnings before tax 1,262.1 1,060.7
Financial expenses 183.6 168.4
Earnings before tax and
financial expenses 1,445.7 1,229.1
Interest coverage ratio 7.9 7.3
Return on capital employed, 12-month average, %

2024 2023
Adjusted earnings before tax 1,432.8 1,441.4
Financial expenses 183.6 168.4
Adjusted earnings before tax,
plus financial expenses 1,616.4 1,609.8
Average capital employed over 12
months 14,502.5 14,179.7
Return on capital employed,
12-month average, % 1.1% 1M.4%
Return on shareholders’ equity, 12-month average, %

2024 2023
Net earnings excluding non-con-
trolling interest 1,023.4 858.9
Average shareholders' equity over 12
months 10,397.4 9,939.7
Return on shareholders' equity,
12-month average, % 9.8% 8.6%
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In addition to the financial measures as required by the financial
reporting framework based on IFRS, thisreportalso includes
other measures andindicators that are used to follow-up, anal-
yse and manage the business. These measures also provide
Hexagon stakeholders with useful financialinformation on the
Group’s position, performance and developmentin a consistent
way. Below is alist of definitions of measures and indicators used
inthisreport.

Amortisation of surplus values (PPA)

When acompany isacquired, the purchase consideration is
allocated to the identified assets and liabilities of the company.
Intangible assets are most often allocated the substantial part of
the purchase consideration. The amortisation of surplus values
is defined as the difference between the amortisation of such
identified intangible assets and what the amortisation would
have beenin the acquired company had the acquisition not taken
place atall.

Adjustments

Adjustments consists of expensesrelated to the share pro-
gramme (LTIP), amortisation of surplus values (PPA) and items
affecting comparability which referstoincome and expenses
thatare notexpected toappear onaregular basisandimpact
comparability between periods.

Adjusted earnings per share
Net earnings excluding adjustments and non-controlling interest
divided by average number of shares.

Adjusted operating earnings (EBIT1)

Operating earnings excluding adjustments. Adjustments are
excluded to facilitate the understanding of the Group’s opera-
tionaldevelopmentand to give comparable numbers between
periods.

Adjusted operating earnings (EBITDA)

Adjusted operating earnings (EBIT1) excluding amortisation,
depreciation and impairment of fixed assets. The measure is pre-
sented to give depiction of the result generated by the operating
activities.

Adjusted EBITDA-margin
Adjusted operating earnings (EBITDA) as a percentage of operat-
ing netsales.

Adjusted operating margin
Adjusted operating earnings (EBIT1) as a percentage of net sales
fortheyear.”

Capital employed
Totalassets less non-interest bearing liabilities.

Corporate governance

Compliance  Sustainability

Capital turnover rate
Net sales for the year divided by average capital employed.

Cash conversion
Operating cash flow excluding interest, tax payments and non-
recurringitems divided by operating earnings (EBIT1).

Cash flow
Cash flow from operations before change in working capital and
excluding items affecting comparability .

Cash flow per share

Cash flow from operations, after change in working capital,
excludingitems affecting comparability divided by average num-
ber of shares.

Commercial paper
Anunsecured promissory note with a fixed maturity of 1to
365days.

Earnings per share (EPS)
Net earnings excluding non-controlling interests divided by
average number of shares.

Equity ratio
Shareholders’ equity including non-controlling interestsas a
percentage of total assets.

Gross margin
Gross earnings divided by operating net sales.

Interest coverage ratio
Earnings after financialitems plus financial expenses divided by
financial expenses.

Investments
Purchases less sales of tangible and intangible fixed assets,
excluding those included in acquisitions and divestitures of
subsidiaries.

LTIP Long Term Insentive Programme

Netdebt
Interest bearing liabilities including pension liabilities and inter-
estbearing provisions less cash and cash equivalents.

Netindebtedness

Interest bearing liabilities less interest bearing currentreceiv-
ables and liquid assets divided by shareholders’ equity including
non-controlling interests.

Financial statements  Othe
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Operating net sales
Net sales adjusted by the difference between fair value and
book-value of deferred revenue regarding acquired businesses.

Organic growth
Net sales compared to prior period excluding acquisitions and
divestments and adjusted for currency exchange movements.

Pay-outratio
Dividend per share as a percentage of earnings per share.

P/E ratio
Share price divided by earnings per share.

Profit margin before tax
Earnings after financialitems as a percentage of net sales.

Return on capital employed (12-month average)

Twelve months to end of period earnings after financial items,
excluding adjustments, plus financial expenses as a percentage
of twelve monthsto end of period average capitalemployed. The
twelve months average capitalemployed is based on average
quarterly capitalemployed.

Return on shareholders’ equity (12-month average)

Twelve months to end of period net earnings excluding non-con-
trolling interests as a percentage of twelve months to end of
period average shareholders’ equity excluding non-controlling
interests last twelve months. The twelve months average equity
isbased on quarterly average equity.

Revolving credit facility
Aloan facility where the borrower may increase and reduce the size of
outstanding debt up to the available limit during the term of the loan.

Shareholders’ equity per share
Shareholders’ equity excluding non-controlling interests divided
by the number of shares at year-end.

Share of risk-bearing capital
Shareholders’ equity including non-controlling interests and pro-
vision for taxes as a percentage of total assets.

Share price
Lastsettled transaction on Nasdag OMX Stockholm on the last
business day for the year.

Term loan

Afixed amount loan with a maturity date of more than one year
and with a specified repayment schedule where the borroweris
notentitled to re-borrow any amount which it has repaid.
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Al Artificial intelligence

AIM Asset Information Management

ALl Hexagon’s operating segment Asset Lifecycle Intelligence
Americas North America, South America and Central America
Asia Asia (excluding Middle East), Australia and New Zealand
BIM Building Information Modelling

CAD Computer-Aided Design, software for creating technical
drawings

CAE Computer-Aided Engineering, simulation software

CAM Computer-Aided Manufacturing, software for controlling
machine tools

CMM Coordinate Measuring Machine

CPEC Certified Pre-Owned Equipment Center, refurbished second
hand product sales

Digital Reality Workflow-driven feedback that fuse the physical
and digital worlds into one reality

EAM Enterprise Asset Management

EHS Environment, Health and Safety

EMEA Europe, Middle East and Africa

EEMEA Eastern Europe, Middle East and Africa

Emerging markets Eastern Europe, Middle East, South America,
Africa and Asia excluding Australia, New Zealand, Japan and Korea

ESG Environmental, Social and Governance

EV Electric vehicles

GDPR General Data Protection Regulation

GNSS Global Navigation Satellite Systems

IMU Inertial Measurement Unit

ISDA International Swaps and Derivatives Association

M.App Enterprise A cloud platform for creating geospatial apps
for organisations

OECD Organisation of Economic Cooperation and Development
OEM provider An original equipment manufacturer

QMS Quality Management System

R&D Research and development

Saa$S Software as a service

SIG Hexagon’s operating segment Safety, Infrastructure &
Geospatial

UAV An unmanned aerial vehicle

Corporate governance
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Sustainability
definitions

CAGR Compound annual growth rate

CSRD Corporate Sustainability Reporting Directive, an European
Union directive

DEI Diversity, equity and inclusion, an American framework

EAC Energy Attribute Certificates, instruments used to track
renewable energy consumption.

ESRS European Sustainability Reporting Standards, an European
Union directive

GHG Greenhous Gas Protocol, a global standard for measuring and
reporting greenhouse gas emissions

GRI Global Reporting Initiative, a standard to understand ones
impact on climate change, human rights and corruption
HDS High Definition Scanning

H&S Health and safety

IRO The Impacts, Risks, and Opportunities framework, a key part
of sustainability reporting under the Corporate Sustainability
Reporting Directive (CSRD)

LCA Life cycle assessment, a methodology for assessing the
environmental impacts associated with the life cycle of a
commercial product, process or service

LTIFR Lost Time Injury Frequency Rate, a proxy measurement of
an organisation’s safety performance

NADE Nomenclature of Economic Activities, a standardised
European Union framework to categorise economic activities
across its member states

SASB The Sustainability Accounting Standards Board, a
non profit organisation to develop sustainability accoutning
standards

SBTi The Science Based Targets initiative, guiding companies to
set emission reduction targets in line with climate science and the
Paris Agreement

SDG United Nations Sustainability Development Goals, a plan for
peace and prosperity for the planet and its people

TCFD Task Force on Climate-related Financial Disclosures, a
framework for organisations to communicate climate-related risks
and opportunities

WBCSD The World Business Council for Sustainable Development,
a global organisation of 200 leading businesses working together
to accelerate the transition to a sustainable world

Other

Currency codes

AUD
BRL
CAD
CHF
CNY
EUR
GBP
INR

JPY

SEK
usD
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Australian Dollar
Brazilian Real
Canadian Dollar
Swiss Franc
Chinese Yuan
Euro

British Pound
Indian Rupee
Japanese Yen
Swedish Kronor
US Dollar
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Shareholderinformation

Annual General Meeting 2025

The Annual General Meeting (AGM) will be held on Monday 5 May
2025 at17:00 CET at IVA Konferenscenter, Grev Turegatan 16 in
Stockholm, Sweden. Shareholders who wish to attend the AGM in
person, by proxy or by postal voting must

« beregisteredin the share register maintained by Euroclear
Sweden AB on Thursday 24 April 2025. Shareholders with nom-
inee-registered holdings should temporarily have their shares
registered in their own names through the agency of their nom-
inees so that they are recorded in the share register well before
24 April 2025.

« give notice to the Company of their intention to participate no
later than Monday 28 April 2025 in accordance with the instruc-
tions below.

Participation in person or by proxy

Notification of participation in the AGM can be made via
Hexagon’s website hexagon.com, by post to Hexagon AB,
“Annual General Meeting”, c/o Euroclear Sweden AB, P.O. Box 191,
SE-10123 Stockholm, Sweden, or by telephone +46 840292 21no
later than 28 April 2025.

Upon notification, the shareholder shall state name, personalor
corporateidentity number, address, telephone number (daytime)
and shareholding. Proxies and representatives of legal entities
must submit relevant authorisation documents before the meet-
ing. Proxy forms are available on the Company’s website and will
be sent by post to shareholders who contact the Company and
state theiraddress.

Participation by postalvoting

Aspecialform must be used for postalvoting. The formis avail-
able onthe Company’s website. Notification to the meeting does
not need to be made separately as the postal voting formis also
valid as notification.

The completed and signed postalvoting form can be sent by
post to Hexagon AB, “Annual General Meeting”, c/o Euroclear
Sweden, P.0. Box 191, SE-10123 Stockholm, Sweden or by e-mail
to GeneralMeetingService@euroclear.com. The completed and
signed form must be received by Euroclear Sweden AB no later
than 28 April 2025. Shareholders may also, no later than 28 April
2025, casta postalvote electronically by verifying with BankID
via Euroclear Sweden AB’s website https://anmalan.vpc.se/
EuroclearProxy. The shareholder may not provide the postal
vote with specialinstructions or conditions. If so, the entire
postalvoteisinvalid. Furtherinstructions and conditions can be
found in the postalvoting form and on https://anmalan.vpc.se/
EuroclearProxy.

Dividend

The Board of Directors proposes that a dividend of 0.14 EUR

per share be declared for the financial year 2024. Asrecord day
forright toreceive dividend, the Board of Directors proposes
Wednesday 7 May 2025. If the AGM resolves in accordance with
the proposal, the dividend is expected to be paid through Euro-
clear Sweden AB starting on Wednesday 14 May 2025. Payment
ismadein EUR, provided that EUR can be received on the share-
holder’syield account;if not, payment will be distributed in SEK,
whereby currency exchange is made in accordance with Euro-
clear Sweden AB’s applicable procedures.

Financial statements Othe
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Financialinformation 2025
Hexagon willissue financialinformation concerning the business
year 2025 on the following dates:

Q1Interim Report 30 April2025
Q2 Interim Report 25July 2025
Q3 Interim Report 24 QOctober 2025
Year-End Report 30 January 2026

Distribution policy

The Hexagon Annual Reportis distributed digitally. The annual
reportcan be downloaded at the website where Hexagon’s
Annual Reports from 1997 and onwards are available. For a
printed copy please contact Hexagon AB.

Produced by Hexagon in cooperation with
AVA Corporate Communications. Print: Atta.45.
Photo: Hexagon, Shutterstock and Adobe Stock.


https://www.avacom.se/

Hexagon AB
P.0.Box 3692
SE-103 59 Stockholm, Sweden

Visiting address
Lilla Bantorget 15, Stockholm

Telephone: +46 8 60126 20
E-mail: info@hexagon.com
Website: hexagon.com





